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General Household Survey (GHS).

Objective

The GHS is a continuous sample survey which has
been conducted since August 1981. Its primary
objective is to collect information on the labour
force, employment, unemployment and
underemployment. ~ On the other hand, the
supplementary enquiries attached to the GHS are
conducted on an ad hoc basis to collect specified
statistical data on a wide range of social topics
required by Government bureaux and departments.

Topics included in this report

Topic (Enquiry period)

1. Casual employment
(April to June 2009)

2. Part-time employment
(April to June 2009)

Rounding of figures

There may be a slight discrepancy between the sum
of individual items and the total as shown in the
tables and charts owing to rounding.

Symbol

The following symbol is used throughout the
report :

]

% Estimates less than 1 000 (including zero
figures) and related statistics derived
based on such estimates (e.g.
percentages and rates) are not released
due to very large sampling errors.

Previously published Special Topics Reports

The list of past Special Topics Reports published in
this series is given in Appendix 3.

Social data collected via the General Household Survey
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1. To allow better understanding of the
labour market, two enquiries on labour-related
topics were conducted via the General Household
Survey during April to June 2009. These two
enquiries included "Casual employment” and
"Part-time employment". They aimed at
providing information on the characteristics and
employment situation in respect of two groups of
persons, viz. (i) casual employees and (ii)
part-time employees.

2. The key findings of the two enquiries are
summarised below. They refer to the situation at
the time of enumeration, i.e. April to June 20009.

Casual employment
[Please see Chapter 1 of this report for details of
the major findings.]

(@) 66 200 employees who were employed
by an employer on a day-to-day basis
or for a fixed period of less than 60
days (hereafter referred to as casual
employees)

¢ Casual employees accounted for 2.1% of all
employees. Among them, male employees
(3.4%) and employees having attained
primary education and below (6.5%) had
higher rates of taking up casual employment.
(Tables 1.2a and 1.2c)

¢ Compared with all employees, a distinctly
higher proportion of the casual employees
was engaged in the construction sector
(66.6%), and a higher proportion of them
worked as craft and related workers (49.7%)
and workers in elementary occupations
(33.2%). (Tables 1.2d and 1.2¢)

¢  73.7% of those casual employees were
employed by their employers on a
day-to-day basis, while 26.3% were
employed for a fixed period of less than 60
days. 61.5% were working full-time in
their present job. (Table 1.2f)

¢ Some 44.8% of the casual employees did not
work in permanent job owing to the custom
of their trade (e.g. contracting arrangement
of work in the construction sector) or

Social data collected via the General Household Survey
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norm/business  arrangement  of  their
company. Another 36.1% of the casual
employees were due to involuntary reasons,
viz. because of slack work in company or
difficulty in finding permanent job. (Table
1.2k)

¢ Some 58 900 casual employees had changed
jobs in Hong Kong during the 12 months
before enumeration. Their median number
of times of job changes during the 12-month
period was 7. (Table 1.2m)

Part-time employment
[Please see Chapter 2 of this report for details of
the major findings.]

(b) 158800 employees who worked
part-time in their present job
(hereafter referred to as part-time
employees %)

¢ Part-time employees accounted for 5.1% of
all employees. Among them, the proportion
of female employees (64.4%) was higher
than that of male employees (35.6%).
(Table 2.23)

¢ Employees aged 15-19 (20.3%) and those
aged 60 and over (8.9%), and employees
having attained primary education and below
(10.8%) had higher rates of taking up
part-time employment. (Tables 2.2a and
2.2¢)

L For the purpose of the enquiry "Part-time

employment”, part-time employees referred to
employees with their main employment at the time
of enumeration fulfilling the following criteria : (a)
the number of usual days of work per week was less
than 5 (for a person with a fixed number of working
days per week); or (b) the number of usual hours of
work per working day was less than 6 (for a person
with a fixed number of working days per week); or
(c) the number of usual hours of work per week was
less than 30 (for a person without a fixed number of
working days per week). However, persons who
usually worked 24 hours per shift were excluded,
regardless of the number of usual days of work per
week.  Moreover, full-time students being on
summer vacation and taking up a summer job at the
time of enumeration were also excluded.

Social data collected via the General Household Survey
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Among all part-time employees, most were
engaged in the public administration, social
and personal services sector (27.5%) and the
retail, accommodation and food services
sector (25.8%), and worked as workers in
elementary occupations (31.5%) as well as
service workers and shop sales workers
(21.1%). (Tables 2.2d and 2.2¢)

A sizeable proportion (37.1%) of the male
part-time employees did not work longer
hours due to slack work in their company,
whereas their female counterpart did not
work longer hours mainly because they
needed to take care of housework or
household members at home (56.5%).
(Table 2.2i)

Social data collected via the General Household Survey
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Introduction

1.1 An enquiry on casual employment was
conducted via the General Household Survey
during April to June 2009 to collect information
on the characteristics of casual employees.
Similar enquiries were conducted during October
to December 1999, July to September 2000, April
to June 2001, April to June 2002, October to
December 2002, April to June 2003 and April to
June 2005. Comparison is made with the
findings of the previous enquiries where
appropriate.

1.2 About 10400 households within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 86%.
Within those households, persons aged 15 and
over identified to be employees through the core
part of the General Household Survey were asked
a few questions to identify if they were casual
employees (please see paragraph 1.5 below for the
definition of casual employees); and if so, they
were further asked questions pertaining to their
casual employment, which included :

(@) their length of service (in days) in
present job, usual days of work per week
and usual hours of work per working day
(or usual hours of work per week for
those without a fixed number of working
days per week) in present job [based on
which a person's job could be classified
as a full-time job or a part-time job
(please see paragraph 1.6 below for the
definition of part-time job)], mode of
salary payment, employment earnings
and the channel through which they had
successfully sought the present job;

(b) their main reason for not working in
permanent job, and for those who had
tried to seek permanent job, the industry
and occupation which they desired to
work in; and

(c) whether they had changed jobs in Hong
Kong during the 12 months before
enumeration, and for those who had
done so, the number of times of job
changes and number of distinct
employers/establishments ~ whom/which

Social data collected via the General Household Survey
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they had worked for during the
12-month period, and the length of
service (in days) as well as the
occupation in their last jobs (up to a
maximum of five) recently engaged.

1.3 Detailed analysis of the demographic and
socio-economic characteristics (e.g. age, sex,
educational attainment and industry/occupation in
present job) of casual employees was made under
the framework of the General Household Survey.

1.4 Based on information collected from the
interviewed households, the situation relating to
the entire population in Hong Kong can be
inferred. Please see the part on "Survey
methodology" in Appendix 1 of this report for
details on the survey coverage.

Concepts and definitions

15 For the purpose of the enquiry, "'casual
employees" referred to employees who were
employed by an employer on a day-to-day basis or
for a fixed period of less than 60 days at the time
of enumeration.

1.6 Regarding the definition of part-time
job, an employee's job had to fulfil the following
criteria to be regarded as a ""part-time job™ :

(@ the number of usual days of work per
week was less than 5 (for a person with a
fixed number of working days per
week); or

(b) the number of usual hours of work per

working day was less than 6 (for a

person with a fixed number of working

days per week); or

(c) the number of usual hours of work per
week was less than 30 (for a person
without a fixed number of working days
per week).

However, persons who usually worked 24 hours
per shift were excluded, regardless of the number
of usual days of work per week. Moreover,
full-time students being on summer vacation and
taking up a summer job at the time of enumeration
were also excluded.

Social data collected via the General Household Survey
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1.7 For a person with more than one job, the
job on which he/she spent most of his/her time at
the time of enumeration was regarded as his/her
main employment. All other jobs were
regarded as secondary employment. In this
enquiry, the present job referred to the main
employment of an employee if he/she had more
than one job at the time of enumeration.

1.8 On the definition of job changes adopted
in this enquiry, an employee was regarded as
"having changed job™ under one of the
following conditions :

(@ an employee who had changed his/her
employment status, irrespective of
whether he/she was still working in the
same establishment.  For instance, a
self-employed interior designer who
originally worked for profit in his/her
own profession became an employee in a
construction company; or
(b) an employee who had changed the
industry/occupation in which he/she was
engaged, irrespective of whether he/she
was still  working in the same
establishment; or
(c) an employee who had changed his/her
employer/establishment/contractor.  For
example, if a furniture carpenter worked
for two contractors alternately, he/she
was regarded as having changed job
every time when he/she stopped working
for one contractor and went to work for
the other contractor; or
(d) an employee who had changed his/her
mode of employment in the present
establishment. For instance, a
pensionable employee was employed by
the same employer on contract basis
after receiving the gratuity for
retirement; or
() an employee who had no commitment
for employment with the same
employer/establishment/contractor ~ for
the next job after completing the current
one, though he/she had been working for
the same  employer/establishment/
contractor intermittently for a period of
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time. For example, a decorator was not
certain whether his/her contractor would
employ him/her for the next job after
completing the current job. This
employee was regarded as having
changed job even if he/she turned out to
be employed by the same contractor in
another job a few days later.

1.9 A detailed description of the terms and
definitions used in this enquiry is in Appendix 2.

Major findings of the enquiry

1.10 It was estimated that there were a total of
66 200 casual employees at the time of
enumeration, representing 2.1% of all employees
at the time of enumeration. The number of
casual employees decreased progressively (both in
absolute terms and as a percentage of all
employees) in recent years, from 80 700 (or 2.9%
of all employees) in October-December 2002 to
69 100 in April-June 2005 and further to 66 200 in
April-June 2009. (Table 1.1)

Age and sex

1.11 Of those 66200 casual employees,
55.0% were aged 30-49, 36.3% were aged 50 and
over and 8.7% were aged below 30. The median
age of all casual employees taken together was 46,
as against 39 for all employees. Among those
casual employees, there were much more males
(78.5%) than females (21.5%), with the sex ratio
being 3653 males per 1000 females. (Table
1.2a and Chart 1.1)

1.12 The overall rate of taking up casual
employment was 3.4% for male employees,
smaller than the corresponding figure of 3.9%
obtained in the enquiry conducted in 2005. On
the other hand, the rate of taking up casual
employment for female employees was 0.9%,
slightly higher than the corresponding figures of
0.7% in 2005. Analysed by age, employees aged
50-59 had the highest rate of taking up casual
employment, at 3.6%. This was followed by
employees aged 60 and over (3.2%) and those
aged 40-49 (2.8%). (Table 1.2a)
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Marital status

1.13 Analysed by marital status, the rate of
taking up casual employment was the highest for
married employees, at 2.9%. This was followed
by the widowed, separated or divorced employees
(2.6%) and the never married employees (0.9%).
(Table 1.2b)

Educational attainment

1.14 Those 66 200 casual employees had
relatively lower educational attainment as
compared with all employees. Some 35.8% of
those casual employees had attained primary
education and below, as against 11.8% for all
employees. Among employees at different levels
of educational attainment, those with no schooling
or pre-primary education had the highest rate of
taking up casual employment (at 8.7%), followed
by employees with primary education (6.4%). In
comparison, employees  having  attained
post-secondary education had a distinctly lower
rate of taking up casual employment (0.2%).
(Table 1.2c)

Industry

1.15 The majority (66.6%) of the casual
employees worked in the construction sector.
Further analysed by sex, the distribution of male
casual employees by industry sector was quite
different from the distribution of their female
counterpart. For male casual employees, over
four-fifths  (80.7%) was engaged in the
construction  sector. For female casual
employees, 32.8% were engaged in the retail,
accommodation and food services sector,
followed by those in the financing, insurance, real
estate, professional and business services sector
(22.0%) and the construction sector (15.2%).
(Table 1.2d)

1.16 Among various major industry sectors,
the construction sector had a distinctly higher rate
of employees taking up casual employment
(20.4%), attributable mainly to the unique job
nature of the sector. The corresponding rates for
other major industry sectors hovered around 1%.
(Table 1.2d)
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Occupation

1.17 A sizeable proportion of the casual
employees was engaged as craft and related
workers (49.7%) and workers in elementary
occupations (33.2%). The distribution of male
casual employees by occupation group was also
different from the distribution of their female
counterpart. Most of the male casual employees
were craft and related workers (62.5%) and
workers in elementary occupations (26.8%). As
to their female counterpart, the largest proportion
was workers in elementary occupations (56.4%),
followed by service workers and shop sales
workers (25.5%). (Table 1.2¢)

1.18 Among various major occupation
groups, craft and related workers had the highest
rate of taking up casual employment, at 15.6%.
The corresponding rates for employees in other
major occupation groups were much smaller,
ranging from 1.4% to 3.3%. (Table 1.2e)

Mode of employment/employment period
stipulated in the terms of employment

1.19 Of those 66 200 casual employees, the
majority (48800 persons or 73.7%) were
employed by their employer on a day-to-day basis,
while the remaining 17 400 persons (26.3%) were
employed for a fixed period of less than 60 days.
Among the latter 17 400 employees, 5500 were
employed for a fixed period of less than 10 days;
5700 for 10-19 days; and 3 900 for 30-59 days.
(Table 1.2f)

Whether  present full-time/
part-time job

job was

1.20 About 61.5% (40 700 persons) of the
casual employees were engaged in full-time job at
the time of enumeration, while the remaining
38.5% (25 500 persons) were engaged in part-time
job (please see paragraph 1.6 above for the
definition of part-time job). These two groups of
employees had broadly similar distribution pattern
by mode of employment, except that casual
employees working part-time were seldom
employed for 10 days and more. (Table 1.2f)
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Usual hours of work per week and length of
service in present job

1.21 Of those 66200 casual employees,
72.4% usually worked at least 30 hours per week
in their present job, and 84.0% had been working
in their present job for less than 2 weeks at the
time of enumeration (including casual employees
who were employed for a fixed period of less than
2 weeks according to the terms of employment as
well as those who newly joined a casual job for
less than 2 weeks at the time of enumeration).
(Table 1.29)

Mode of salary payment
employment earnings

and daily

1.22 The great majority (59 000 persons or
89.2%) of the casual employees had their
employment earnings being calculated on a daily
basis. The median daily employment earnings in
respect of those 66 200 casual employees was
$400, being the same as that obtained in the
enquiry conducted in 2005. (Tables 1.2h and
1.2i)

Channel of successfully seeking the present
job

1.23 About 61.8% of the casual employees
had successfully sought the present job through
their friends, relatives and family members.
Other commonly cited channels through which
they had successfully sought the present job
included "sought directly with employer", "sought
with prospective employers at work places or
usual assembly places” and "placed or answered
advertisement”. (Table 1.2j)

Main reason for not working in permanent
job

1.24 The most commonly cited reason for
casual employees not working in permanent job
was "custom of trade/norm of company/business
arrangement of company" (cited by 44.8% of all
casual employees). Other commonly cited
reasons included "slack work in company"
(23.5%), "could not find permanent job" (12.6%),
"took care of housework/took care of children,
older persons, disabled or sick members at home"
(10.0%) and "health problem/old age" (5.0%).
Analysed by sex, the most commonly cited reason
for male casual employees not working in

Social data collected via the General Household Survey
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permanent job was "custom of trade/norm of
company/business arrangement of company"
(cited by 54.2% of the male casual employees),
while that for their female counterpart was “took
care of housework/took care of children, older
persons, disabled or sick members at home" (cited
by 46.6% of the female casual employees).
(Table 1.2k and Chart 1.2)

1.25 Analysed by age, the most commonly
cited reason for casual employees aged above 30
for not working in permanent job was "custom of
trade/norm of company/business arrangement of
company”. But there were proportionally more
casual employees aged 15-29 who took up casual
employment because of difficulty in finding
permanent job. (Table 1.2I)

Duration of seeking permanent job

1.26 Of those 8 300 employees who took up
casual employment mainly because of difficulty in
finding permanent job, 59.0% had sought
permanent job for less than 6 months, 13.0% for 6
months to less than 12 months and 28.0% for one
year and more. The median duration of seeking
permanent job in respect of those 8 300 casual
employees was 142 days, smaller than the
corresponding figure of 162 days obtained in the
enquiry conducted in 2005. (Table 1.3a)

Desired industry for permanent job

1.27 Among those 8 300 casual employees,
while 4000 (48.1%) desired to take up a
permanent job in the same industry sector as that
applicable to their present casual jobs, 4100
(49.3%) had no specific preference for the
industry sector of permanent job. (Table 1.3b)

Desired occupation for permanent job

1.28 As regards the desired occupation for
permanent job in respect of those 8 300 casual
employees, while 3 600 (43.3%) desired to take up
a permanent job in the same occupation group as
that applicable to their present casual job, 3500
(41.8%) had no specific preference for the
occupation group of permanent job. (Table 1.3c)
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Number of times of job changes during the
12 months before enumeration

1.29 Of those 66 200 casual employees, some
7200 (10.9%) had not changed jobs in Hong
Kong during the 12 months before enumeration
(please see paragraph 1.8 above for the definition
of job changes). For the remaining 58 900
casual employees who had changed jobs in Hong
Kong during the 12-month period, 13.4% had
changed jobs for 25 times and more, and 10.5%
for 15-24 times during that period. Among those
58 900 casual employees, 70.8% were engaged in
the construction sector. As contracting of work
is the usual trade practice in this sector, most of
the respective employees had to change jobs
offered by different contractors more often than
persons engaged in other industries. Overall
speaking, the median number of times of job
changes during the 12 months before enumeration
was 7 in respect of those 58 900 casual employees
who had changed jobs. (Table 1.2m)

Number of distinct employers/establishments
worked for during the 12 months before
enumeration

1.30 Of the 58 900 casual employees who had
changed jobs in Hong Kong during the 12 months
before enumeration, 5 000 (8.5%) had worked for
only one employer/establishment, i.e. their present
employer/establishment, during the 12-month
period. Another 8 800 (14.9%) had worked for
10 or more employers/establishments, with 78.4%
of them being engaged in the construction sector.
Taking those 58 900 casual employees together,
the median number of distinct
employers/establishments whom/which they had
worked for during the 12 months before
enumeration was 4. (Table 1.2n)
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Whether had changed occupation in the last
jobs recently engaged

131 Among those 58 900 casual employees
who had changed jobs in Hong Kong during the
12 months before enumeration, 48 000 (81.4%)
were engaged in the same occupation group as
their present job throughout their previous jobs
(up to a maximum of five). They comprised
mainly craft and related workers (55.6%) and
workers in elementary occupations (31.4%). The
percentages of them engaged in the same
occupation group as their present job throughout
their previous jobs (up to a maximum of five)
ranging from 64.2% to 86.7% among various
major occupation groups. (Table 1.4)
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Table 1.2a Casual employees by age’and sex
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40 - 49 16.9 32.6 3.9 71 502 17 241 364 28 27.7
50 - 59 172 331 5.2 33 232 14 205 31.0 36 18.2
> 60 2.9 5.7 3.8 T T T 35 53 32 3.5
S 51.9 100.0 3.4 142 1000 0.9 66.2 100.0 2.1 100.0
verall® (78.5) (21.5) (100.0)
= g 1 B (%) 46 42 46 39
Median age (years)
ﬁéf%%” : F = Mb[fkfrjﬂ;"’ ’J‘F’?E @E 5] Notes: ** As a percentage of all employees in the
F 177 )F”T"‘) ?'}* Juhps respective age and sex sub-groups. For
IR EIERfY ] > 1.39 o EL P MR EY - example, among all male employees aged

y ?g%ﬂ OB B | (R

ﬁllguﬂ“

= t’l?ﬁﬁgﬁﬁ L R JTJrF 1R
- o
Pl

-12 -

15-29, 1.3% were casual employees.

Figures in  brackets represent the
percentages in respect of all casual
employees.

Social data collected via the General Household Survey
Special Topics Report No. 52
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2120 SIS P FORE (R
Table 1.2b Casual employees by marital status and sex
Faap i
I I _
Casual employees FI’?"EJ [,%E"
Pl K4 F[;Jr All
Male Female Overall employees
s SR .
No. of No. of No. of
ﬁgzﬂ;{kﬁd persons 17 F= E=g** persons 155 I [¥5**  persons 157 E Foaer* Fioib=
Marltal status ('000) % Rate** ('000) % Rate** ('000) % Rate** %
P il 76 146 14 27 193 04 103 156 0.9 36.9
Never marrled
BbiES 425 818 4.4 94 661 11 519 785 2.9 58.2
Married
EL]]E[/; [/{a@'ﬁ 1.8 3.5 51 21 146 1.9 3.9 59 2.6 4.9
Wldowe /
separated/
divorced
51.9 100.0 3.4 14.2 100.0 0.9 66.2 100.0 2.1 100.0
5veral|
ﬁ%t‘%” ** ]E‘fﬂ[ﬁ(%i[*‘ﬁﬂﬁdb[i]ﬁj[ﬁ} A (ERE | Note: ** As a percentage of all employees in the
IV 15T B o T FRE I “?ﬁﬁ %J] respective  marital status and  sex
E% JI%J 14%%&5@&% sub-groups.  For example, among all male
employees who were never married, 1.4%
were casual employees.
-13- Social data collected via the General Household Survey
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% 1.2¢ uﬁrfé@ o FEHIE]T ﬁ\JEa?EiEF g

Table 1.2c Cas employees by educational attainment and sex

R (L
| I _
Casual employees e ?J I'%Eﬁ
B + £ 51 All
Male Female Overall employees
gl S S
?’ﬂgﬁﬁ@ No. of No. of No. of
Educational persons F 1] E=5** persons 155 F* F=5**  persons [ 15) [ Foae*x Fioib=
attainment ('000) % Rate*> ('000) % Rate** ('000) % Rate** %
G T FEm] 14 28 193 T 0 0 21 3.2 8.7 0.7
BEE =5y
EGHE;
No schooling/
pre-primary
= 155 299 9.8 6.1 426 3.4 216 327 6.4 111
Primary
Hl%’?»/?‘gﬁ]# 343 66.0 4.0 6.5 455 0.7 40.7 61.6 2.3 55.6
Secondary/
Sixth-form*
; F—f ] 0 K K 1.1 7.5 0.2 1.7 2.6 0.2 32.6
Post- secondary
= 51.9 100.0 3.4 14.2 100.0 0.9 66.2 100.0 2.1 100.0
|
verall
ﬁ%t%%” (=7 F2a ﬁiﬁﬁff KR A [Jf‘ﬁ”f; (i Notes: ** As a percentage of all employees in the
,;‘I]EITU?, ° J"”?EJ ’g‘ﬂj\p‘/é’ =il respective educational attainment and sex
F £E EER H[fkféﬁ TES 1] - 53%% 'EE# sub-groups.  For example, among all male
l’é% ° employees with no schooling or
pre-primary education, 19.3% were casual
employees.

PSS A A F A R S - = * Persons with secondary educational
TR ﬁJ;_ TR FE Fd attainment include those with Secondary 1
oA EJ[JE[JF( Fli=h bl ~f§ LA to Secondary 5 educational attainment
Lo

while persons with sixth-form educational
attainment include those with Secondary 6
to Secondary 7 educational attainment.

Tk 5 tﬁ;ﬁ,ﬁﬁﬁﬁ TR aTHp JT*F‘ e -14 - Social data collected via the General Household Survey
B 3 - F{; Special Topics Report No. 52
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*o12d  HEF IR ﬁﬁﬁ?ﬁﬁ PREIEE!
Table 1.2d Casual employees by industry and sex

Rl PR
Casual employees FI’?"EJ BES
Pl ¥ F[Ejr All
Male Female Overall employees
S e e
No. of No. of No. of
E 4 persons F 155 E=5** persons F155 F* F5g**  persons fi5) = Fraerx AR
Industry ('000) % Rate** ('000) % Rate** ('000) % Rate** %
Hog 419 807 214 22 152 108 441 666 204 7.1
Construction
S R LR X 0 0 1.0 74 04 1.3 20 03 15.5
5
Import/export trade and
wholesale
QTYEI\ETP’B@?&I 35 6.6 15 47 328 1.7 81 123 1.6 15.8
by Vi8]

Retail, accommodation
and food services

ﬁﬁ}? 4.9 9.3 1.9 5.5 8.3 1.6 11.2

-

-
RS

77J E}Q'L "7

=

5
Transportation, storage,
postal and courier
services, information
and communications

ﬁ‘fﬂ i 10 20 03 31 220 11 42 63 07 19.0

o

Fmancmg, insurance, real
estate, professional and
business services

S E TJﬁ{ o i+ o 19 132 0.3 2.1 3.2 0.3 26.5
Mﬁ MRS
Public admlnlstratlon
social and personal
services

E Y
Others

RN

S S R S S R S g
¥ ¥ ¥ ¥ ¥ ¥ 5.0
. .

6 51.9 100.0 34 14.2 100.0 0.9 66.2 100.0 2.1 100.0
verall

ﬁ:ﬁ%” RS E‘J ?i’b[fﬁj] AP F’?‘ﬂ Iz Eﬁ]&l‘J Note : ** As a percentage of all employees in the
}':“—o JERE 1 @lﬁ CROPIIERES respective industry and sex sub-groups.
r’g » 21, 4%t'r I&Eﬁ@ For example, among all male employees
who were engaged in the construction
sector, 21.4% were casual employees.
(ko = hﬁ*ﬁiﬁfﬁfﬁﬁ AT JrH“lr R -15- Social data collected via the General Household Survey
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Table 1.2 Casual employees by occupation and sex
Faap i
Casual employees - ?J )
bl ¥ et All
Male Female Overall employees
e s e
No. of No. of No. of
ESE'S persons F 1] E=5** persons 155 F* F=5**  persons [ 15) [ Foae*x Fioib=
Occupation ('000) % Rate*> ('000) % Rate** ('000) % Rate** %
TR¥5= I"EEF??]’ET 3.1 5.9 13 36 255 1.4 6.7 10.1 1.4 15.7
g
Service workers
and shop sales
workers
TERTENED 325 625 161 0 X X 329 497 156 7.0
Craft and related
workers
BB 21 40 16 P ¥ 21 32 15 4.6
gﬁE%iFEEIEﬁ
Plant and machine
operators and
assemblers
JE T A 139 26.8 6.5 80 564 1.8 219 332 3.3 21.1
Elementary
occupations
Py I KN KN 22 153 0.3 2.6 3.9 0.2 51.7
Others
St 51.9 100.0 3.4 14.2 100.0 0.9 66.2 100.0 2.1 100.0
verall
H%F%” ** |Wﬂj%ibifﬁﬁj[ I ESIk { |ﬁé '[E Note: ** As a percentage of all employees in the
173 [JRTE) IR T 2 FTJ respective occupation and sex sub-groups.
EJ'I*[EE V£ (5] - 16 1%47 Eﬁﬁ*j l’; For example, among all male employees

working as craft and related workers,
16.1% were casual employees.

Tk 5 tﬁ;ﬁ,ﬁﬁﬁﬁ TR aTHp JT*F‘ e - 16 - Social data collected via the General Household Survey
B 3 - F{; Special Topics Report No. 52



P i AR T 10 Casual employment

*12 4 E“Wﬂ e P9 PP AT M SRR (RO (RLT 2 T3
I Tl o E\TE |
Table 1.2f 4 employees by ode of employment/employment period stipulated in

the terms of employment and whether present job was full-time/part-time
job

R R (Rl A = BT RIS 1=

Whether present job Was full-time/part- t|me job

- . 2R [ AR (e it
(R 12 (2 S5 P Fullg o F
s b ull-time Part- tlme Overall
e
Mode of employment/ i oy 7
employment period stipulated ~ No. of No. of No. of
in the terms of employment persons  FisjE= persons  Fisib* persons  FisiE*
(days) ('000) % ('000) % ('000) %
FETER | 28.1 69.1 20.7 81.2 48.8 73.7
Day-to-day basis
o = 72 I e IR BT T S8 6 12.6 30.9 4.8 18.8 17.4 26.3
A fixed period of less
than 60 days
<10 3.3 8.1 2.2 8.6 55 8.3
10-19 4.8 11.7 7 5.7 8.6
20-29 1.9 4.7 7 oy 2.3 3.5
30-59 2.6 6.5 1.3 5.0 3.9 5.9
T 40.7 100.0 25.5 100.0 66.2 100.0
Total” (61.5) (38.5) (100.0)
Fz;t%” e ﬁlﬁ i’*ﬁjbﬁ'iﬁuJ Ef TR Notes: ** A person was regarded as working
ﬂﬁ :J - ]‘p J/J'i"*v Ry J |[ - |‘P« part-time if he/she usually worked for less
‘E l\/ |%/7§(5bFIJJ el lglr than 5 days per week or less than 6 hours
a“t ) [ lﬁ% = J/JFA ol per working day if the number of working
E '[ ]%/tzﬁbrf" TES, &Zjifﬂnﬁ&l ﬁfu* days per week was fixed, or less than 30
[ hours per week if the number of working
days per week was not fixed, in his/her
main employment.
# f%}ﬂ p Jg\ﬂ HEA T A E &&Eﬂj @ fpI1E * Figures in brackets represent the
[FFEJ Froibs percentages in respect of all casual
employees.
ﬁ;ﬂ%[ﬁ, B3 hﬁﬁiﬁfﬁﬁﬁ AT JrH“lr TR -17 - Social data collected via the General Household Survey
5T~ BEH %’f’F' Special Topics Report No. 52
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% 1.29 i nﬁ T
Table 1. 29 Casugl e yees by usual hours of ork per week

present job

B T IO O g

nd length of service in

TRV B (R

Length of service in present jOb (weeks)

<2 2-<4 >4 Total
e i MR e

No. of No. of No. of No. of
ér E'J [‘Eﬁfglr persons Fis7E* persons Fi;7E- persons Fi57E=  persons Fi5jF*
Usual hours of work per week ('000) % ('000) % ('000) % ('000) %
<18 47 71 5 5 * 5 6.2 9.4
18- <30 112 169 + + + ¥ 120 182
> 30 39.7 60.0 4.3 6.5 3.9 5.9 479 724
A 55.6 84.0 5.8 8.8 4.8 7.2 66.2 100.0
Total

{7 2 TR R IR T 0T 2R
=1
Fi

-18- Social data collected via the General Household Survey
Special Topics Report No. 52
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% 1.2h ﬁ%@ﬁﬂauu EJEFE’j PREIREE!

Table 1.2h Casual e loyees by mode of salary payment
s
No. of persons Floib=
Mode of’ salary payment ('000) %
kil § i
Monthly-rated/weekly-rated
4F:3 59.0 89.2
Daily-rated
pk - 6.9 10.5
ourly-rated
AT 66.2 100.0
Total

% 1.2 2 FURR S BT PR PREIREE !

Table 1.2i Casual employees by daily émployment earnings

s

] PR T () No. of persons Fioib=
Daily employment earnings (HK$) ('000) %
<300 16.0 24.2
300 - 399 9.2 13.9
400 - 499 12.3 18.6
500 - 599 15.5 23.5
> 600 13.2 19.9
AT 66.2 100.0
Total
B PURE IS Pl B (R ) 400
Median daily employment

earnings (HK$)
Rk hﬁ*}%ﬁ%ﬁ & Hrif i JrH“lr PR -19- Social data collected via the General Household Survey
E1S %’yf,rl Special Topics Report No. 52
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H12) FSTREIEHBEVIR E PR O] 5T R P T
Table 1. 2] Casual employees by channel of successfully” seeking the present job and
mode of employment

[ [ =
Mode of employment

- PR =
F [l TP
T eF _ A fixed period of F’ﬁ?r
Day-to-day basis less than 60 days Overall
e e e

Y TS ETIRpE No. of No. of No. of
Channel of successfully seeking ~ persons  Fi75 ™ persons  Fisib* persons  FisiF*

the present job ('000) % ('000) % ('000) %
AR S BIRSRAS fT 30.5 62.5 10.4 59.9 40.9 61.8
Sought with friends, relatives

and family members
@[}%[ [IESE 115 23.5 4.8 27.7 16.3 24.6
Sought directly with employer
T |‘PP5 4 '}f;/[ ff*’ Bpuss, 3.0 6.1 0 T 3.8 5.7

NETNERE Jr frf=

i

Sought with prospective

employers at work places or

usual assembly places
¥ H p&[ﬂi%ﬁ 2.1 4.3 o T 3.0 4.5
Placed or answ red

advertisement
Y 1.8 3.6 T ; 2.2 3.3
Others
AT 48.8 100.0 17.4 100.0 66.2 100.0
Total

-20- Social data collected via the General Household Survey

Faae t’la’“ﬁﬁgﬁﬁ}ﬁﬁ & FriH JﬂrF 1R
- =1
il

Special Topics Report No. 52



P i AR T 10 Casual employment
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Table 1.2k Casua employees by main reason for not working in permanent job and sex

fis + ah
Male Female Overall
R T (9 “ur 47 o
}%L[ﬂ No. of No. of No. of
Main reason for not working persons  FioiE persons Frorks persons Frorks
in permanent job ('000) % ('000) % ('000) %
miﬁuﬁh&fﬁ/ N puﬁ s 28.1 54.2 15 10.7 29.6 44.8
p NE &2 qL ¥E
Custom of trade/norm of
company/business
arrangement of company
2Rl [EEET el 14.9 28.7 T K 15.5 23.5
Slack work in company
PR EIET (B 5.2 10.0 3.1 22.0 8.3 12.6
Could not find permanent job
R FO5 F I 0 0 6.6 46.6 6.6 10.0

=R J’?‘/ El

Took care of housework/took
care of children, older
persons, disabled or sick
members at home

f@@rﬁﬁ@/ﬁ Y 2.1 4.0 1.2 8.5 3.3 5.0

Health problem/old age

NANES 1.6 3.1 1.1 7.8 2.7 4.1
Others

AET 51.9 100.0 14.2 100.0 66.2 100.0
Total

(ko = hﬁﬁiﬁfﬁ S AT JrH“lr TR -21- Social data collected via the General Household Survey
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Table 1.2I Casua employees by main reason for not working in permanent job and age

= g Wl
Age group
15-29 30-39 40 - 49 >50
‘ o ol " "
12 F IR T (I RN No. of No. of No. of No. of
Maln reason for not working in persons FisiE* persons Fi;7E- persons Fi57E=  persons fi5jE
permanent job ('000) % ('000) % ('000) % ('000) %
R R 17 288 75 607 98 407 107 446
S RIpE Hrle #F
Custom of trade/norm of
company/business
arrangement of company
¥ K3 2.2 18.1 55 22.9 7.0 29.0

DRI (R
Slack work in company
%Fj3ﬁ§UEiﬁ‘7{L;j = 2.5 42.6
Could not find permanent job
IR % R 2
~HP B
Took care of housework/took
care of children, older

persons, disabled or sick
members at home

Y
Others

-
-

2.9 121 2.3 9.5

4.9 20.5

RN

-
RS
RS

ERS

-1
-

| 1.0 8.5 i T 3.4 14.3

A 5.8 100.0 12.3 100.0 241  100.0 24.0 100.0
Total

Tk 5 tﬁ;ﬁ,ﬁﬁﬁﬁ TR aTHp JT*F‘ e -22- Social data collected via the General Household Survey
B 3 - F{; Special Topics Report No. 52
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*12m rfca?‘ﬁ*ffﬁ ~EEI JTETF, ERapia o /F‘fnﬁ‘ﬁ =R PR T VR )
FIVEEE M ETRIE ! L :

Table 1.2m Casual employees by whether had changed jobs in Hong Kong during the
12 months before enumeration/number of times of job changes during the
12-month period

riwﬁﬁjrﬂ’ﬁ TPt YRR o

[T g
Whether had changed jobs in Hong Kong during the 12 M
months before enumeration/number of times of job No. of persons Floyb=
changes during the 12-month period ('000) %p**
gt J%‘@:' 7.2 10.9
Had not changed jobs
gl 58.9 89.1
Had changed jobs
1 4.4 (7.5)
2 3.1 (5.2)
3 4.9 (8.3)
4 5.0 (8.4)
5 4.4 (7.5)
6-9 5.3 (8.9)
10-14 8.7 (14.7)
15-24 6.2 (10.5)
>25 7.9 (13.4)
JALE 9.2 (15.6)
Unknown
i LV ey - aled 7
Median number of times of job changes during the 12
months before enumeration”
AT 66.2 100.0
Total
ﬁ* WAL AN SR e Notes: ** Figures in brackets represent the
Ff T [? Fopein Jmﬁf (e A I’:’[’?f’;ﬁﬂ@ percentages in respect of all casual
2= employees who had changed jobs in Hong
Kong during the 12 months before
enumeration.
< zljf CHAMHE r AR E T * Excluding casual employees who were
5@1 Sp E’hHJ Egﬁﬁf @g unable to provide information on the
number of times of job changes during the
12 months before enumeration.
K’Fﬂ%[ﬁ, B3 hﬁﬁiﬁfﬁﬁﬁ AT JrH“lr TR -23- Social data collected via the General Household Survey
5T~ BEH %’yf,rl Special Topics Report No. 52
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120 RS S B gﬁg\ PRI AT Z WP T R
e 151 Fv&“ﬁﬂﬁ i
Table 1.2n Casual employees’by whether had changed jobs in Hong Kong during the 12
months before enumeration/number of distinct employers/establishments
worked for during the 12-month period

B L Nl R g
e e e /ﬁiff%
Whether had changed jObS in Hong Kong during the 12

months before enumeration/number of distinct e
employers/establishments worked for during the 12- No. of persons Floyb=
month period ('000) %%**
1E T 7.2 10.9
Had not changed jobs
GTHHL 58.9 89.1
Had changed jobs
1 5.0 (8.5)
2 6.3 (10.7)
3 8.0 (13.6)
4 7.9 (13.5)
5 7.2 (12.2)
6-9 7.5 (12.7)
10 - 14 6.5 (11.0)
>15 2.3 (4.0)
7 HhE 8.2 (13.8)
Unknown
AT ,55/# V&l /f AT SRt 4
/[///7‘

Median number of distinct employers/establishments
worked for during the 12 months before enumeration”

BT 66.2 100.0

Total

ﬁéf%%” R it A 5 e ﬂEH mﬁ%) 4 Z WA Notes: ** Figures in brackets represent the
Ff”r"éj 677 7 PR IJ&&Eﬁ[%E H'F”TIF’T” percentages in respect of all casual
Flﬁ’,fh“ employees who had changed jobs in Hong

Kong during the 12 months before
enumeration.

# j EIJF[%E‘C?E 4 fili ﬁE“fJ I (R * Excluding casual employees who were
Hﬁﬂ%ﬂ?ﬂ@ AR Um{v[ Fr e unable to provide information on the
I”%Eﬁ number of distinct employers/
establishments worked for during the 12

months before enumeration.
ek t’lﬁﬁﬁgﬁﬁ}ﬁﬁ & AT JT*F‘ el -24- Social data collected via the General Household Survey
ElS . ;ﬁﬁ:‘é JF'F{; Special Topics Report No. 52
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Table 1.3a Casual employees who could not find permanent job by duration of seeking

permanent job
e

Pl (e No. of persons Fioib=

Duration of seeking permanent job ('000) %

Pl 15 17.8

< 2 months

[t B 2 DA ffit 3.4 41.2

2 - <6 months

KGR Ea 2 B 1.1 13.0

6 - <12 months

— FRI] - 2.3 28.0

> 1 year

AT 8.3 100.0

Total

Pl (ERUIARH R () 142

Median duration of seeking permanent job (days)
K’Fﬂ%[ﬁ, B3 hﬁﬁiﬁfﬁﬁﬁ AT JrH“lr TR -25- Social data collected via the General Household Survey
5T~ BEH %’f’F' Special Topics Report No. 52
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Table 1.3b Casual employees who could not |nd Eermanentjob by desired industry for
permanent job
N %frk*
HAGH G (AT i No. of persons** Fioibs
Desired industry for permanent job ('000) %
R bRV 4.1 49.3
No preference
g5 3.2 37.9
Services (2.9)
JEM TR B KA ,,e LW 1.7 20.0
Import/export trade and Molesa e, re( (1.7)
accommodation and food services
H o 1.5 17.8
Other services” (1.3)
Py 1.1 12.8
Others (1.2
AWAFE 8.3 100.0
Total (4.0)
i o BT PRl BRSPS rﬁ{;}uﬁﬁju Notes : ** Figures in brackets represent the number
Qi’?}gfgﬂp SN |‘m HALH fEE %‘ﬁ”ﬁl of casual employees who were working in

AR ‘eguﬁeﬁnfleg Het!

L I
~ B[R R

RN Tt

o ]%qwﬂéljﬁll_g jj%I

qj7jj E}g_l‘—}y

= t’l?ﬁﬁgﬁﬁ L R JTJrF 1R
- o
Pl

- 26 -

the respective industry sectors at the time
of enumeration and desired to work in
permanent job belonging to the same
industry sector.

Other services includes the transportation,
storage, postal and courier services,
information and communications; the
financing, insurance, real  estate,
professional and business services; and the
public administration, social and personal
services.

Social data collected via the General Household Survey
Special Topics Report No. 52
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# 1.3c

PG (RIS ) o ST (SR

RE1HrE !

Table 1.3¢c Casual employees who could not find permanent job by desired occupation

for permanent job

IS E‘J’Tk*
el T A= o ERE S 4 No. of persons** FIo5k=
Desired occupation for permanent job ('000) %
R 35 418
No preference
%5 1B R f 1.7 20.0
Service workers and shop sales workers (1.5)
j%wéjrﬁgg ~E 15 17.9
Craft and related workers (1.3)
iy 1.7 20.3
Others (%)
AT 8.3 100.0
Total (3-6)

R R B R )
Wy e g i A1
YL (O e G

ﬁéﬂ%ﬁ X hﬁ*ﬁfﬁ%ﬁ R T R
BV 2 bR %’f!fl

-27 -

Note :

** Figures in brackets represent the number
of casual employees who were working in
the respective occupation groups at the
time of enumeration and desired to work in
permanent job belonging to the same
occupation group.

Social data collected via the General Household Survey
Special Topics Report No. 52
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L e e g '@\TE'

Table 1.4 Casual employees who had changed jobs in Hon ong during the 12
months before enumeration and were engaged in jobs belonging to the
present occupation group in their previous jobs (up to a maximum of five)**
by present occupation

i

U (g oz No. of persons Fioik [

Present occupation ('000) % Rate”

Ty¥5= f‘EBFQEk = 4.1 8.4 73.2

Service workers and shop sales workers

TERE E| Fffd 26.7 55.6 86.7

Craft and r Iated workers

BT RS A E 11 2.3 64.2

Plant and machine operators and assemblers

JE T b 151 314 77.8

Elementary occupations

Rl 1.1 2.2 69.6

Others

Gl 48.0 100.0 81.4

verall

ﬁ:}%“ *x 5L mﬁ% r[ -7 ?%F%EE Notes: ** Based on the present occupation and the
Ff j %E Eﬁ ipJE%i‘&%b (# occupation in the previous jobs (up to a
:J;pj ]t(ﬁ %= ]})F*’r’i;ﬁuﬁ&i mF] maximum of five) of those casual
LA 3T €T (e v |tﬂ?':gj¢u employees who had changed jobs in Hong
?E&i aﬂ[ﬁumﬁﬁ (ZIA ﬁw?ﬁ& NE Kong during the 12 months before
enumeration.  Casual employees who
were unable to provide information on the
occupation which they were engaged in the

previous jobs were excluded.
k(R F O | e * As a percentage of all casual employees
w"HrH q = [PFJ[J'&Wi*%?@ FY B who had changed jobs in Hong Kong
~ cH? S “?ﬂFﬂ fﬁiﬁﬁf'r’;:]& fi~ during the 12 months before enumeration
j ‘PF s 3%;{ g‘w{v[ 'JE%E*IIEE JVE 15 (excluding those who were unable to
'f provide information on the occupation in
the previous jobs) in the respective present

occupation groups.
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hart 1.1 casual Ioyees by sex I sex rat median age
o
No. of persons
('000) .
Z +
122.9 Male Female
120 |
16.9%
102.5
100
16.1% 938
18.0% 80.7
0T 721
16.0% -
65.6 0 69.1 66.2
: 12.3%
14.8%
60 18.1% 21 5%
40 L[839% 83.1%| |82.0%
81.9%| |84.0%| |[87.7%| [85.2% 78.5%
20
0
S ujufur T RREE CgRe B SREDE SHESE CRESE CRRer D BENS
I e IO B o = B | B e N B U = A e B I I B T B - A I L e A

Oct-Dec 1999 Jul-Sep2000  Apr-Jun2001 Apr-Jun2002  Oct-Dec 2002  Apr-Jun2003  Apr-Jun 2005  Apr-Jun 2009

I
Enquiry period

s iE 5222 4925 4571 4526 5 250 7 156 5734 3653
Hefremg -
R
Sl fl)
Sex ratio
(number of
males per
1 000
females)

g 1 g 41 42 43 43 42 43 45 46
()

Median age
(years)
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(12 HERL SR (B 0K (LT (02 BURPSHL FOTRET 1572 4
hart 1.2 Percgntage istribution "of employees by whether being casual employees
and main reason for not working in permanent job

PR (HIVE BRI
Main reason for not working in permanent job

R IR FIIHRL RO P
Custom of trade/norm of company/
business arrangement of company

29 600 (44.8%)
L 2y HOBHI PRES
Whether being casual employees L
Slack work in company
15500 (23.5%)

F R [
Could not find permanent job
8 300 (12.6%)

R4 R1 5 RGO ~ S0 Bt )

- Took care of housework/took care of children, older
persons, disabled or sick members at home

6 600 (10.0%)

@@@@ﬁ%
Health problem/old age
3300 (5.0%)

EPY

Others

2 700 (4.1%)
1

0 10 000 20000 30 000 40 000 50000 60 000

P R FA BT

No. of casual employees

ﬁ%%” DM PR B A ﬁﬁﬁ [’%Eﬁﬂlﬁ”v[’ﬁ Note : Figures in brackets represent the percentages
J@p Sy in respect of all casual employees.
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Introduction

2.1 An enquiry on part-time employment
was conducted via the General Household Survey
during April to June 2009 to collect information
on the characteristics of part-time employees.
Similar enquiries were conducted during May to
July 1982, April to June 1988, November 1994 to
March 1995, October to December 1997 (through
an enquiry on labour mobility and related
subjects), January to February 1999, July to
September 2000, April to June 2002, July to
September 2003 and April to June 2005.
However, the definition and coverage of part-time
employment adopted in the enquiries conducted
before 1994 are different from those adopted in
the enquiries conducted from 1994 onwards.
Therefore, the findings obtained from the
enquiries conducted before 1994 are not
comparable with those of the present enquiry.

2.2 About 10400 households within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 86%.
Within those households, persons aged 15 and
over identified to be employees through the core
part of the General Household Survey were asked
a few questions to identify if they were part-time
employees (please see paragraph 2.5 below for the
definition of part-time employees); and if so, they
were further asked about their length of service in
present job, mode of salary payment and main
reason for not working longer hours.  For
employees who worked part-time in present job
because they could not find job of longer working
hours, they were also asked about their duration of
seeking job of longer working hours before taking
up the present part-time job.

2.3 Detailed analysis of the demographic
and socio-economic characteristics (e.g. sex, age,
educational attainment, industry and occupation
which they were engaged in) of part-time
employees was conducted under the framework of
the General Household Survey.

2.4 Based on information collected from the
interviewed households, the situation relating to
the entire population in Hong Kong can be
inferred. Please see the part on "Survey
methodology" in Appendix 1 of this report for
details on the survey coverage.

Social data collected via the General Household Survey
Special Topics Report No. 52
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Concepts and definitions

25 For the purpose of the enquiry,
“part-time employees™ referred to employees
with their main employment at the time of
enumeration fulfilling the following criteria :

the number of usual days of work per
week was less than 5 (for a person with a
fixed number of working days per
week); or

(@)

the number of usual hours of work per
working day was less than 6 (for a
person with a fixed number of working
days per week); or

(b)

the number of usual hours of work per
week was less than 30 (for a person
without a fixed number of working days
per week).

(©)

However, persons who usually worked 24 hours
per shift were excluded, regardless of the number
of usual days of work per week. Moreover,
full-time students being on summer vacation and
taking up a summer job at the time of enumeration
were also excluded.

2.6 For a person with more than one job, the
job on which he/she spent most of his/her time at
the time of enumeration was regarded as his/her
main employment. In this enquiry, the present
job referred to the main employment of an
employee if he/she had more than one job at the
time of enumeration.  All other jobs were
regarded as secondary employment and ignored in
determining whether that person should be
covered in this enquiry.

2.7 A detailed description of the terms and
definitions used in this enquiry is in Appendix 2.

Major findings of the enquiry

2.8 Some 158800 employees took up
part-time employment in their present job at the
time of enumeration, representing 5.1% of all
employees at the time of enumeration. The share
of part-time employees among all employees
remained at a similar level in recent years (the

Social data collected via the General Household Survey
Special Topics Report No. 52
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share stood at 5.2% in 2005). (Table 2.1 and

Chart 2.1)
Age and sex
2.9 Of those 158 800 part-time employees,

50.3% were aged 30-49, 30.6% were aged 50 and
over, and 19.1% were aged below 30. The
median age of all part-time employees taken
together was 45, as against 39 for all employees.
Among those part-time employees, there were
proportionally more female employees (64.4%)
than male employees (35.6%), with the sex ratio
being 553 males per 1 000 females. (Table 2.2a
and Chart 2.1)

2.10 Except for employees aged 15-29,
female employees in other age groups had higher
rates of taking up part-time employment than their
male counterpart, probably because a sizeable
proportion of them had to take care of household
responsibilities at the same time. The overall
rate of taking up part-time employment was 6.6%
for female employees, as against 3.6% for their
male counterpart. Analysed by age, the rate of
taking up part-time employment was distinctly
higher for employees aged 15-19 and 60 and over
(at 20.3% and 8.9% respectively), as compared
with the rates of 3.1%-6.9% for employees in
other age groups. Conceivably, a considerable
proportion of part-time employees aged 15-19
were students taking up part-time jobs. Some of
those aged 60 and over might work part-time due
to the age factor. (Table 2.2a)

Marital status

2.11 Of those 158 800 part-time employees,
the majority (64.2%) were married. Another
26.5% were never married, and 9.3% were
widowed, separated or divorced. (Table 2.2b)

2.12 The widowed, separated or divorced
employees had a higher rate of taking up part-time
employment, at 10.0%. The rate of taking up
part-time employment for married employees and
never married employees were smaller, at 5.6%
and 3.7% respectively. (Table 2.2b)

Social data collected via the General Household Survey
Special Topics Report No. 52
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Educational attainment

2.13 Those 158 800 part-time employees had
relatively lower educational attainment as
compared with all employees. About 24.6% of
them had attained primary education and below,
as against 11.8% for all employees. Among
employees at different levels of educational
attainment, those with no schooling or pre-primary
education had the highest rate of taking up
part-time employment (at 12.0%), followed by
employees with primary education (10.7%). In
comparison,  employees  having  attained
post-secondary degree education had a distinctly
lower rate of taking up part-time employment

(3.0%). (Table 2.2c)
Industry
2.14 The majority of the part-time employees

worked in the services sectors. Some 27.5% of
them were engaged in the public administration,
social and personal services sector. This was
closely followed by the retail, accommodation and
food services sector (25.8%), the transportation,
storage, postal and courier services, information
and communications sector (12.8%) and
construction sector (11.9%).  (Table 2.2d)

2.15 Further analysed by sex, the sectoral
distributions of male and female part-time
employees were rather different from each other.
For male part-time employees, the largest
proportion (31.4%) were engaged in the
construction sector. This was followed by the
public administration, social and personal services
sector (20.2%), transportation, storage, postal and
courier services, information and communications
sector (19.7%) and retail, accommodation and
food services sector (15.4%). For female
part-time employees, around one-third (31.6%)
were engaged in the retail, accommodation and
food services sector, closely followed by public
administration, social and personal services sector
(31.5%). (Table 2.2d)

2.16 Among various major industry sectors,
the construction sector had a higher rate of
employees taking up part-time employment
(8.7%). The corresponding rates for other major
industry sectors ranged from 2.3% to 8.2%.
(Table 2.2d)

Social data collected via the General Household Survey
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Occupation
2.17 A sizeable proportion of the part-time
employees were engaged in lower-skilled

occupations, such as workers in elementary
occupations (31.5%) and service workers and shop
sales workers (21.1%). (Table 2.2¢e)

2.18 The distributions by occupation group
were different for male and female part-time
employees. Most of the male part-time
employees were craft and related workers (27.7%)
and workers in elementary occupations (23.2%).
As for their female counterpart, the largest
proportion  were workers in  elementary
occupations (36.1%), followed by service workers
and shop sales workers (25.6%). (Table 2.2e)

2.19 Among various major occupation
groups, craft and related workers had the highest
rate of taking up part-time employment, at 7.8%.
This was followed by workers in elementary
occupations (7.6%) and service workers and shop
sales workers (6.8%). In comparison, the rate of
professionals and associate professionals taking up
part-time employment was relatively lower
(2.6%). (Table 2.2¢e)

Usual hours of work per week and length
of service in present job

2.20 Of those 158 800 part-time employees,
46.6% usually worked 18 hours to less than 30
hours per week in their main employment, and
31.8% usually worked less than 18 hours per week
(please see paragraphs 2.5 and 2.6 above for the
definition of part-time employees and main
employment respectively). As regards the length
of service in their present job, some 36.7% of the
part-time employees had been working in their
present job for more than four weeks to one year;
and 28.9%, more than one year to five years.
Some 16.4% of the part-time employees had been
working in their present job for four weeks or less
(including part-time employees who were
employed for a fixed period of four weeks or less
according to the terms of employment as well as
those who newly joined a job for at most four
weeks at the time of enumeration). (Table 2.2f)

Social data collected via the General Household Survey
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Mode of salary payment and monthly
earnings from main employment

2.21 Some 34.3% of the part-time employees
had their employment earnings being calculated
on a monthly or weekly basis (with those paid on
a monthly basis constituting a much larger share),
while another 33.6% were on a hourly basis.
The median monthly earnings from main
employment in respect of those 158 800 part-time
employees was $3,600. (Tables 2.2g and 2.2h)

Main reason for not working longer hours

2.22 A sizeable proportion of the part-time
employees did not work longer hours in their
present job because of the reasons "took care of
housework/took care of children, older persons,
disabled or sick members at home" (37.4%) and
"slack work in company" (15.3%). Other
commonly cited reasons included "educational
pursuit" (10.5%), "could not find job of longer
working hours" (8.7%) and "custom of trade/norm
of company/business arrangement of company"
(8.6%). (Table 2.2i and Chart 2.2)

2.23 Analysed by sex, the most commonly
cited reason for male part-time employees not
working longer hours was "slack work in
company" (cited by 37.1% of the male part-time
employees). As for the female part-time
employees, the most commonly cited reason for
not working longer hours was "took care of
housework/took care of children, older persons,
disabled or sick members at home" (cited by
56.5% of the female part-time employees).
(Table 2.2i)

2.24 Analysed by age, the most commonly
cited reason for part-time employees not working
longer hours varied across different age groups.
The most commonly cited reason for those aged
15-29 was "educational pursuit"”, while that cited
by those aged 30 and over was "took care of
housework/took care of children, older persons,
disabled or sick members at home". (Table 2.2j)

Social data collected via the General Household Survey
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-37-

Duration of seeking job of longer working
hours

2.25 Some 13 900 employees (or 8.7% of all
part-time  employees) took up part-time
employment mainly because of difficulty in
finding job of longer working hours. Among
them, 17.0% had sought job of longer working
hours for less than two months, 21.8% for two
months to less than six months and 30.0% for six
months to less than one year. The median
duration of seeking job of longer working hours in
respect of those 13 900 part-time employees was
202 days. (Table 2.3)

Social data collected via the General Household Survey
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B2l AR (R
Table2.1 Part-time mpI yees

FH"?E Fé Al

e FIroobs F G ()
No. of persons As % of Median age
Enquwy period ('000) all employees (years)
= JufupiEA = B = JueT F 2 67.8 2.7 39
November 1994 to March 1995
— JujesF A P 2A T F] 82.0 2.8 40
October to December 1997
= Jee]eF - A= T 116.2 4.1 40
January to February 1999
e e e 122.0 4.3 43
July to September 2000
DOEFD A EA R 130.9 4.7 42
April to June 2002
DT F R 143.1 5.2 42
July to September 2003
el I R = B 150.9 5.2 42
April to June 2005
TR e M E| Z A 158.8 5.1 45
April to June 2009
ﬁfrﬂ%ﬁ = t’lﬁﬁﬁgﬁﬁ}ﬁﬁ & T JT*F‘ 1R -38- Social data collected via the General Household Survey
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Table 2.2a Part-time employees by ade and

A L (TR

art-time employees

EI’?"EJ [%F'I
Pl R F[ajr All
Male Female Overall employees
" e ol
No. of No. of No. of
sl persons 175 E= E=g** persons [15) I [55s**  persons 177 P> Fioib=
Age group ('000) % Rate** ('000) % Rate** ('000) % Rate** %
15-19 4.0 71 213 2.6 26 19.0 6.7 4.2 20.3 1.1
20-29 103 182 3.4 13.3  13.0 3.4 23.6 149 34 22.2
30 -39 83 146 2.2 178 174 3.8 26.1 16.4 3.1 27.3
40-49 157 277 3.6 382 373 8.9 53.9 339 6.2 27.7
50 - 59 126 223 3.8 264 258 11.3 38.9 245 6.9 18.2
> 60 5.7 10.0 7.3 4.0 3.9 127 9.7 6.1 89 3.5
,*Jr# 56.5 100.0 3.6 1023 100.0 6.6 158.8 1000 5.1 100.0
Bverall# (35.6) (64.4) (100.0)
g1 B (Bx) 44 45 45 39
Median age
(years)
ﬁ:it?%” D T Mblfﬁjﬂ TR fEE] [%F fiY Notes : ** As a percentage of all employees in the
FioibEel J”"nﬁ w*ﬂ v respective age and sex sub-groups. For
EW’ 7 - 21.3%%5% (ZFZJ&FF[;JEHTFB ﬁfu* =i example, among all male employees aged
Ml o 15-19, 21.3% were part-time employees.
Ut I e «:EH T ETE| ﬁ’,rZJPfF 53 [ 1] * Figures in brackets represent the
ﬁ%ﬂ = % [[FE‘I’,J—EJFIJJ'_H percentages in respect of all part-time
employees.
-39- Social data collected via the General Household Survey

ﬁéﬂ%ﬁ X hﬁ*ﬁfﬁ%ﬁ TR O O R
BV 2 bR %’f!fl
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Table 2.2b Part-time employees by marita stat

sex

Y R (RO fREY

art-time employees

BRE | fﬁégﬁ
Bl + 25t All
Male Female Overall employees
s s i
No. of No. of No. of
tzﬁ;’z*ﬁkﬁd persons F 1] E=5k**  persons 155 F% F=g** persons |15) [ Foae** Fioib=
Marltal status ('000) % Rate*>* ('000) % Rate** ('000) % Rate** %
f§ ?‘ﬁ 21.3 37.8 4.0 208 20.3 3.4 42.1 26.5 3.7 36.9
Never marrled
““ﬁl“? 32.6 576 3.3 69.4 67.8 8.3 101.9 64.2 5.6 58.2
Marrled
|]E[/7 |/F"§T$ 2.6 4.7 7.2 122 119 109 14.8 9.3 100 4.9
Wldowe /
separated/
divorced
St 56.5 100.0 3.6 102.3 100.0 6.6 158.8 100.0 5.1 100.0
verall
ﬁ%ﬁ% ** |[4H[J7§ZEW*‘}-P‘¥BJ%/]%H[J7} 1“”{ fi B eé@ Note: ** As a percentage of all employees in the
'||EIJ m o JF”TEJ fEA A ﬁﬁ PIE respective  marital status and  sex
F £y 19 4.0%57, @:Jiﬂﬁn Eﬁ&l ﬁfu* =8 sub-groups. For example, among all male
Ml employees who were never married, 4.0%
were part-time employees.
-40 - Social data collected via the General Household Survey

E3 t’lﬁﬁﬁgﬁﬁ L R JTJrF‘ 1R
F =1
Pl
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Table 2.2c Part-time employees by educat onal ttalnment and sex

A L (TR

art-time employees

EI’?"EJ [%F'I
Pl R F[;Jr All
Male Female Overall employees
" e ol
ngsT A No. of No. of No. of
Educatlonal persons 175 E= E=g** persons [15) I [55s**  persons 177 P> Fioib=
attainment ('000) % Rate** ('000) % Rate** ('000) % Rate** %
G FEn] 0 T 0 2.1 20 124 2.9 1.8 120 0.7
B =5
SaHE;
No schooling/
pre-primary
= 10.7 18.9 6.7 255 249 142 36.2 228 107 11.1
Primary
Hl%ﬁ»ﬁ'ﬁﬁ[# 30.2 535 3.5 51.7 506 538 82.0 51.6 4.7 55.6
Secondary/
Sixth-form*
15 l——sr ‘
Post- secondary
- B 57 101 4.0 108 106 7.5 165 104 5.8 95
non-degree
- Bk 9.0 16.0 2.4 122 119 3.7 212 134 3.0 23.1
degree
= 56.5 100.0 3.6 102.3 1000 6.6 158.8 100.0 5.1 100.0
5veral|
Fz;t%” = [ﬁﬁj[ ﬂf? ?E@biiﬁj[ JA T F’?E Notes: ** As a percentage of all employees in the
%E pJ m [y FFrE 53” [L respective educational attainment and sex
75 ﬁﬁ}ﬁf'ﬁn‘d [i@ %7 4% sub-groups.  For example, among all
F" q,—:“ Hﬁnﬁ i ﬁ‘U* ]‘Eﬁi RES female employees with no schooling or

pre-primary  education, 12.4%  were
part-time employees.

" ;F 12555 Eé?}%@ﬂi = Eijili Hi— % * Persons who have attained secondary
pli ?"fﬁ I F%[ﬂf J\ education include those with Secondary 1
Y 4 Sl EIJ?F,E’HH bf - i to Secondary 5 educational attainment
EE AR j while persons who have attained
sixth-form education include those with
Secondary 6 to Secondary 7 educational
attainment.
(ko = hﬁﬁiﬁfﬁﬁﬁ AT JrH“lr TR -41 - Social data collected via the General Household Survey
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Table 2.2d Palrt%me eﬂgl()[l;égs bﬁn u;f[ HsexlEF F

KAV R (O TRE

art-time employees

E[Vr"éjfﬁégﬁ
bl R et All
Male Female Overall employees
s s gl
No. of No. of No. of
k¢ persons 157 F==3**  persons 15 F Fsk** persons 157 F P> Frorks
Industry ('000) % Rate*>* ('000) % Rate*>* ('000) % Rate** %
s 1.8 3.1 2.0 4.6 44 10.2 6.3 4.0 47 4.4
M;ﬁufacturing
HE 17.7 314 9.1 1.1 1.1 5.6 189 119 8.7 7.1
Coﬁ;truction
SE R g 1.3 2.4 0.6 9.8 9.6 3.8 11.1 7.0 2.3 15.5
08
Import/export trade and
wholesale
%J—"[ =7 Fﬂy@u 8.7 154 3.9 323 316 117 41.0 25.8 8.2 15.8
quﬂ‘r
Retail, accommodation
and food services
S i NI 19.7 45 9.2 9.0 9.6 20.3 128 5.9 11.2
N
71J E¥§‘L7V1
Transportatlon storage
postal and courier
services, information
and communications
&p\[ﬁe[{m\ 4.4 7.9 1.5 13.1 12.8 4.6 175 11.0 3.0 19.0

7;/
FP“HJL

Fmancmg insurance, real
estate, professional and
business services

SHEF w1140 202 4.5 323 315 5.6 43.7 275 5.3 26.5
Wt~ RS

Public administration,
social and personal

services
P NN T - ST 0.6
Others
St 56.5 100.0 3.6 102.3 100.0 6.6 158.8 100.0 5.1 100.0
verall
ShEE . Ax (R ek s E | PR ETAY Note: ** As a percentage of all employees in the
=" F ;ﬁij_ i Ifj%‘j@ EJJ#TUEH;%[%FF% Ir:espec?lve Imd%stry antljl s£<I )s{ub glroups
e raUAR I ol o1 or example, among all male employees
LR ZO%t LEEE T J% el = e who werepengaged A the manufae:tu¥|ng
F sector, 2.0% were part-time employees.

P

o
—ij
LT

B ﬁﬁgﬁ‘ I}EE FFi Efﬁfﬁ?}"ﬁl -42 - Social data collected via the General Household Survey
=
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#* 2.2 ﬁ“ﬁyib[‘fﬁ[ﬂﬂ%ﬂﬂ IEI‘J'(«T.—:] B]JEEj @U_ I‘E{EI\J'J%F'@,TEI
Table 2.2e Part-time employees by occupation and sex
el [;JEJT j'JT:I (B
-t .
art-time employees Frt )
Pl St Il
Male Female Overall employees
i s s
No. of No. of No. of
ESE S persons 173 F= F=5** persons | 157 F* F55s**  persons 157 F o> Fiorb=
Occupation ('000) % Rate** ('000) % Rate** ('000) % Rate** %
Jxﬁ}:béqe'“”ﬁ;fﬂﬁ 88 157 1.9 13.0 127 3.6 21.8 137 26 26.7
Professmnals and
associate
professionals
LA 4.8 86 34 22.1 216 55 27.0 17.0 4.9 17.2
Clerks
ﬁ@w‘“ "ﬁbFFNFF 74 131 3.2 26.1 25.6 10.1 336 211 6.8 15.7
Jg hMEY
Serwf:e workers and
shop sales workers
TERTE - MEY 157 277 7.8 + o 0 163 103 7.8 7.0
Craft and related
workers
&kibﬁkﬁjﬁéfﬁfﬁ 57 101 44 15 1.5 118 7.2 46 5.0 4.6
e |c[
Plant and machine
operators and
assemblers
ZEEL ST A 131 232 6.1 37.0 36.1 83 50.1 315 7.6 21.1
Elementary
occupations
E Y i o 0 1.9 19 26 2.8 18 1.2 7.8
Others
56.5 100.0 3.6 102.3 1000 6.6 158.8 1000 5.1 100.0
6veral|
FE*E?%;” DR T ?ﬁi‘\’b[f&ﬁjly AT {F’?‘ |EIJ Note: ** As a percentage of all employees in the
Fi }E“ T Ef jJ respective occupation and sex sub-groups.
%F Jp [#%F " » 119% %7, #Jiff JJED*] For example, among all male employees
ﬁ“* |‘E]EIJ|’%§F working as professionals and associate
professionals, 1.9% were part-time
employees.
-43 - Social data collected via the General Household Survey
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- T F O REE T BRI (S

Table 2.2f Part-time employees by usual hours of work per week and length of service
in present job

T U 3
Length of service in present job
2 D“”ﬁjff
- LR F R
P ES ) > 4 weeks — T LR F AT
< 4 weeks 1 year > 1 -5 years > 5 years Total

, " s e g e
£ ’ﬁjﬂﬂlj f‘Eﬁ\ﬂj‘Eﬁf No. of No. of No. of No. of No. of
Usual hours of persons 157 E* persons F155E* persons Fi55E* persons F153 = persons }15
work per week ('000) % ('000) % ('000) % ('000) % ('000) %
<18 6.1 3.8 21.7 137 14.8 9.3 8.0 5.0 50.6 31.8
18-<30 12.9 8.1 25.4 16.0 224 14.1 13.4 8.4 74.1 46.6
> 30** 7.0 4.4 11.2 7.1 8.7 5.5 7.3 4.6 34.2 21.5
AT 26.0 164 58.3 36.7 458 28.9 28.7 18.0 158.8 100.0
Total
ﬁ“ * ISR RS "Fr@:}i R J_f il Note : ** Referring only to those part-time employees

- ‘EEIEI\TEJ #Z]Pﬁ 7] Ef i ﬁfu [EfY i who worked for a fixed number of working

Fie days per week in their main employment at

the time of enumeration.

ﬁfrﬂ%ﬁ = t’lﬁﬁﬁgﬁﬁ}ﬁﬁ & AT JT*F‘ el -44 - Social data collected via the General Household Survey
E1Sl ;JJEEJ JF'F{; Special Topics Report No. 52
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Table 2. 29 Part-ti ilﬁlmployees by?r(node of iglary paymEnt
S

& W No. of persons Floib=
Mode of'salary payment ('000) %
F_J%rﬁ@% 54.5 34.3
Monthly-rated/weekly-rated
F15r 47.1 29.7
Daily-rated
i - 53.3 33.6

ourly-rated
= 3.8 2.4
Piece-rated
AT 158.8 100.0
Total
4220 HFEE Eolaed

Table 2.2h Part-time employees by monthly e

= U&7 FH5T PV EE |—7JE3L ?Lgs

from main employment

IS

R 2 T (HY) No. of persons Fiorbs
Monthly earnings from main employment (HK$) ('000) %

< 2,000 26.0 16.4
2,000 - 3,999 58.2 36.6
4,000 - 5,999 29.5 18.6
> 6,000 45.2 28.5
AT 158.8 100.0
Total

= HUE A R )
Medlan monthly earnings from main employment
(HK$)

3,600

ﬁ:ﬁ%” ERiRESN *fﬂJ\ ﬁ@iﬁnﬁ [ Note :
B F‘ Jﬁ,uﬂj/w'iqmﬁ Fw:h o
H PR igl ) Dg;ﬂf’r(“
EIn AT UI%F EUF T 15
A “‘“*F'\E" piﬂ FIO AL (G
if‘éil;a E[qu’y’ )0

Rk hﬁ*}@ﬁ%ﬁ G2 O R -45-

fr=
E) Sty FIF!

When determining whether a person was a
part-time employee, only the pattern of usual
hours of work in respect of his/her main
employment at the time of enumeration was
taken into account. Correspondingly, only
the monthly earnings from the main
employment of part-time employees were
included when analysing their monthly
employment earnings (i.e. earnings from
secondary employment were not included).

Social data collected via the General Household Survey
Special Topics Report No. 52
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Table 2.2i Part-time employees by main reason for not working longer hours and sex

bl K2

Male Female OE/eraII
197 7 (IR R s s s
’ELP\‘ No. of No. of No. of
Main reason for not working persons Froib= persons Fiorks persons Fiork=
longer hours ('000) % ('000) % ('000) %
RIS F BT 1.6 2.8 57.8 56.5 59.4 374
=R Y J’?‘/F[l
Took care of housework/took
care of children, older
persons, disabled or sick
members at home
Y f gglj fel. 21.0 37.1 3.3 3.2 24.2 15.3
Slack work in company
e 8.2 14.4 8.5 8.3 16.6 10.5
Educational pursuit
TS TR R T (= 5.4 9.6 8.5 8.3 13.9 8.7
Could not find job of longer
working hours
Y [EGRS IJEJﬁ 53] 6.3 11.2 7.3 7.1 13.6 8.6

R i [|ERE ¢ ’1ﬂL £E
Custom of trade/norm of
company/business
arrangement of company

f@%&ﬁﬁj@/ﬁ Y 6.9 12.3 4.9 4.8 11.8 7.4

Health problem/old age
Bt Y| 2.0 3.6 7.0 6.8 9.0 5.7
No fmaﬂélal need
R p" S E Uﬁmﬁfgr 1.9 3.4 1.0 1.0 3.0 1.9

FI SN |‘l:
Perceived oneself as being

unable to get a job of longer

working hours
Y 3.2 5.7 4.1 4.0 7.3 4.6
Others
AT 56.5 100.0 102.3 100.0 158.8 100.0
Total
ﬁfrﬂ%ﬁ = t’lﬁﬁﬁgﬁﬁ}ﬁﬁ & T JT*F‘ 1R - 46 - Social data collected via the General Household Survey
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Table 2.2j Part-time employees by main reason for not working longer hours and age

E%QHHU
Age group
15 - 29 30 -39 40 - 49 > 50
gl " S "

AT Eﬂmﬁfgmﬁ FlRUA No. of No. of No. of No. of
Maln reason for not working longer  persons 1 F= persons [i5jF= persons Fi5jF= persons Fi157E
hours ('000) % ('000) % ('000) % ('000) %
BR3P I 3~ =Y 2.3 7.6 11.0 423 289 536 17.2 35.3

Igjﬁ’?/ F
Took care of housework/took care of

children, older persons, disabled or

sick members at home
N ﬁjj [Fh el 2.5 8.3 40 154 9.8 183 7.9 16.2
Slack work in company
= 157 519 ¥ ¥ ¥ ¥ ¥ ¥
Educational pursuit
FHHY R RV T (= 30 100 20 78 53 98 36 7.3
Could not find job of longer working

hours
EE i) TN i E’Jﬁfj’tﬂlﬁ F'J 2.9 9.7 39 148 4.0 7.3 2.8 5.9

'&ﬂiﬁ

Custom of trade/norm of company/
business arrangement of company

@@F@mﬁ

-

14 2.6 9.8 20.1

RS
-
RS

Healt problem/old age
e 11 3.7 1.9 7.2 1.8 3.4 4.2 8.6
No final |aI need
éumj p*ﬁ:ﬁ@“gy@%ﬁﬁgﬁmj 1= I 0 1.1 4.0 T O 1.1 2.2
E’ercelved oneself as being unable to

get a job of longer working hours
Bl ] 2.0 6.8 1.3 4.9 1.8 3.3 2.2 4.4
Others
A 30.3 100.0 26.1 100.0 53.9 100.0 48.6  100.0
Total
(ko = hﬁﬁiﬁfﬁﬁﬁ AT JrH“lr TR - 47 - Social data collected via the General Household Survey
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I s
Table 2.3 art t|me employees who could not find job of longer working hours by
duration of seeking job of longer working hours

Py e (VIR e
Duration of seeking job of longer working No. of persons Florks
hours ('000) %
PRl £ 2.4 17.0
< 2 months
[ Tt £ 2= DA ffid £ 3.0 21.8
2 - <6 months
G 4.2 30.0
6 months - <1 year
- E %Pt
1-<15years
- FHFRI] - 35 25.4
> 1.5 years
AT 13.9 100.0
Total
Pyl R e (IR B () 202
Median duration of seeking job of longer working
hours (days)

OIS ARG h Rk ey - - ocial data collected via the General Household Survey
[ FIRREE A R A AU 6 e YR 48 Social d llected via the G IH hold S
- Fi; Special Topics Report No. 52
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hart 2.1 Number of part-ti e em Io es by sex, their sex ratio and median age

.
No. of persons Pl K2
(000) Male Female

158.8

160 150.9
143.1

140 130.9
122.0

120 | 116.2

64.4%
54.8% 62.7%
100 f ’ 0

82.0 57.1% 59.4%

56.1%
80
67.8

60

70.2%

61.9%
40

45.2%
43.9% 42.9% 40.6% 37.3% 35.6%

20
38.1% 29.8%

CMIMHEA = AL e el SRR DRFOEF D DFHTF O DFFLE DFH|
i Ly Lot S I I < B R | = ZuE] PUE[ZH [ = E[ZfuE] PUE[Z A E| PUE|ZA £

Nov 1994-Mar 1995 Oct-Dec 1997  Jan-Feb 1999  Jul-Sep2000  Apr-Jun2002  Jul-Sep2003  Apr-Jun 2005  Apr-Jun 2009

il
Enquiry period

FEHIESFE 616 425 783 751 682 824 595 553
Yot i
£ s
fOE=f)
Sex ratio
(number of
males per
1000
females)

% il e 39 40 40 43 42 42 42 45
(%)

Median age
(years)

@ﬂ* FEr hﬁﬁgﬁfﬁ K= JT““{ PR - 49 - Social data collected via the General Household Survey
51 = BEE %’f | F' Special Topics Report No. 52

\’L



vl TR (=Y Pse R T Part-time employment

22 R 7\ ] rnﬁ'ﬂﬁ‘r T (EffRE 22T (R FRTY2 BURESH)
I7J
Chart 2.2 E’ercentage dlstrllbutlon of employees by whether being part-time employees
and main reason for not working longer hours

A ‘Eﬂiwﬁﬁgrﬁﬁ folRUA
Main reason for not working longer hours
BRI % Pl &~ < HAY 5

Took care of housework/took care of }mldren older
persons, disabled or sick members at home

59 400 (37.4%)
wpsamy —

[‘Eﬂ N [%F
Whether belnq part-time employees [ERl T Rl
_ Slac work in company
24 200 (15.3%)

_ Educational pursuit

16 600 (10.5%)
FH=15 FECS R T [

Could not find jo of Ionger working hours
I 15500 (5.7%)
ﬁ%ulmqﬁ/ o ?JE HiH/
_ Custfom of trade/norm of company/
business arrangement of company

13 600 (8.6%)

(R ﬁ [/ = ¥

- Health problem/old age
11 800 (7.4%)

it

POt
I o fihandll need
9 000 (5.7%)
ZL T S IS F e (e
erceived oneself as being unable to get

a job of longer working hours
3000 (1.9%)

Others
7 300 (4.6%)

Rl
0 10 000 20 000 30 000 40 000 50 000 60 000
i P I (P PR YR !
o of part-time employees
ﬁ:t CEYED %ﬂ = T AT E L(EEZJ PFF (153 [ 1 ﬁf Note : Figures in brackets represent the percentages
‘Eﬁ Yl IF”ﬂﬁl VEITE in respect of all part-time employees.
@#ﬁ = t’la’ﬁ.ﬁé‘ﬁﬁ TEE AR JT*F 1R -50 - Social data collected via the General Household Survey
ElS . ;gﬁf{l%#,%; Special Topics Report No. 52
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Appendix 1 : Surv

JIRES
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Sample design of the special topic enquiry

Al.l The special topic enquiry (STE), which
is a supplementary part of the General Household
Survey (GHS), aims at collecting statistical data
on selected social issues on an ad hoc basis to
facilitate policy review and policy formulation by
individual ~Government  bureaux/departments.
Paragraphs Al1.2-Al.6 give a brief account of the
sample design of the GHS.

Coverage of the General Household Survey

Al?2 The GHS is a sample survey which has
been conducted by the Census and Statistics
Department on a continuous basis since August
1981. The main objective of the GHS is to
collect data on the labour force, employment,
unemployment and underemployment.  Some
information  on  the  demographic  and
socio-economic characteristics of the population is
also obtained. In addition, through the use of a
supplementary part, the GHS also includes some
specially designed questions to collect statistical
data on selected social topics required by other
Government bureaux/departments.

Al3 The GHS through which the STEs are
conducted covers the land-based non-institutional
population of Hong Kong. The following
categories of people are excluded :

inmates of institutions; and
persons living on board vessels.

(a)
(b)

The GHS thus covers about 99% of the Hong
Kong Resident Population (i.e. including both
Usual Residents' and Mobile Residents?).

! 'Usual Residents' include two categories of people: (1)

Hong Kong Permanent Residents who have stayed in
Hong Kong for at least three months during the six
months before or for at least three months during the six
months after the reference time-point, regardless of
whether they are in Hong Kong or not at the reference
time-point; and (2) Hong Kong Non-permanent Residents
who are in Hong Kong at the reference time-point.

‘Mobile Residents' are Hong Kong Permanent Residents
who have stayed in Hong Kong for at least one month but
less than three months during the six months before the
reference time-point or for at least one month but less
than three months during the six months after the
reference time-point, regardless of whether they are in
Hong Kong or not at the reference time-point.

Social data collected via the General Household Survey
Special Topics Report No. 52
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Sampling frame of the GHS

Al4 The GHS is based on a sample of
quarters selected from all permanent quarters and
quarters in segments which are for residential and
partially residential purposes in Hong Kong in
accordance with a scientifically designed sampling
scheme.  The sampling units are permanent
quarters in built-up areas and segments in
non-built-up areas.

Al5 The GHS makes use of the frame of
quarters maintained by the Census and Statistics
Department as the sampling frame. The frame
consists of two parts: (i) Register of Quarters (RQ)
and (ii) Register of Segments (RS). The RQ
contains computerised records of all addresses of
permanent quarters in built-up areas (including
urban areas, new towns and other major developed
areas). [Each unit of quarters is identified by a
unique address with details such as street name,
building name, floor number and flat number.

Al.6 The RS contains records of segments in
non-built-up areas which are delineated by
relatively permanent and identifiable landmarks
such as footpath and river. There are about 10
quarters in each segment. The use of segments
as the sampling unit in non-built-up areas is
necessary since the quarters in these areas may not
have clear addresses and cannot readily be
identified individually.

Questionnaire

Al.7  The questionnaire for the GHS consists
of two parts :

(@) a core part designed to collect detailed
information on labour force
characteristics; and
a supplementary part on STE containing
specially designed questions to collect
data on a number of specified social
topics.

(b)

Social data collected via the General Household Survey
Special Topics Report No. 52
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The concepts and definitions used in measuring
labour force, employment, unemployment and

underemployment follow closely the
recommendations of the International Labour
Organization (ILO).

Data collection method

Al.8 Face-to-face interviewing with the

selected respondents is employed in the STE.
During the interview, a series of objective and
well-defined questions are asked by well-trained
and experienced interviewers to collect the
required statistical data on specified social topics.

Al.9 To safeguard the quality of the collected
data, completed questionnaires are subject to
editing processes and the doubtful cases are
verified by field officers. Various measures are
adopted to avoid mistakes as far as practicable.

Reliability of the estimates

Al1.10 Findings of the STE are subject to
sampling error and non-sampling error. The
estimates contained in this report were based on
information obtained from a particular sample,
which was one of a large number of possible
samples that could be selected using the same
sample design. By chance, estimates derived
from different samples would differ from each
other. The 'sampling error' is a measure of these
variations and is thus a measure of the precision
with which an estimate derived from a particular
sample would approximate the population
parameter to be measured.

Al.11 It should be noted that since all estimates
contained in this report are subject to sampling
error, a zero figure may mean a non-zero figure of
a small magnitude. These estimates should be
interpreted with caution.

Social data collected via the General Household Survey
Special Topics Report No. 52
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estimates of various variables in this report, the
coefficient of variation (CV) can be used. CV is
obtained by expressing the standard error (SE) as
a percentage of the estimate to which it refers. In
turn, the SE is computed according to a formula
which is established on the basis of statistical
theory. Generally speaking, the SE is related to
the variability of the elements in the population,
the size of the sample and the sample design
adopted for the survey.

Al.13 The CV of the estimates of the main
variables presented in this report are given below :

it = LIRS T
Estimate CVv
(%)
66 200 6.3
158 800 35

Social data collected via the General Household Survey
Special Topics Report No. 52
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Age refers to the number of complete years a
person has passed since his/her birth date.

Casual employees refer to employees who were
employed by an employer on a day-to-day basis or
for a fixed period of less than 60 days at the time
of enumeration.

Economic activity status : The population can be
divided into two main groups, economically active
population (that is the labour force) and
economically inactive population. (Please see

labour force and economically inactive
population)
The economically active population,

synonymous with the labour force, comprises the
employed population and the unemployed
population. (Please see labour force)

The economically inactive population is made
up of those persons who have not had a job and
have not been at work during the seven days
before enumeration, excluding persons who have
been on leave/holiday during the seven-day period
and persons who are unemployed. Persons such
as home-makers, retired persons and all those
below the age of 15 are thus included.

Educational attainment refers to the highest
level of education attained by a person in school
or other educational institution, regardless of
whether he/she had completed the course. Only
formal courses are counted as educational
attainment. A formal course must satisfy the
following criteria :

1) It lasts for at least one academic year.

2) It has specific academic qualifications for
entrance (except sub-degree, associate
degree, degree and post-graduate courses
offered by the Open University of Hong
Kong).

It includes examinations or
academic assessment procedures.

3) specific

Social data collected via the General Household Survey
Special Topics Report No. 52
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Employees refer to persons aged 15 and over who
work for an employer for wage, salary,
commission, tips or payment in kind, including
domestic helpers and paid family workers. In
this report, outworkers and full-time students
being on summer vacation and taking up a
summer job at the time of enumeration are
excluded.

Having changed job refers to one of the
following conditions :

(@ an employed person who has changed
his/her employment status, irrespective
of whether he/she is still working in the
same establishment; or

(b) an employed person who has changed
the industry/occupation in which he/she
engaged, irrespective of whether he/she
is still  working in the same
establishment; or

(c) an employee who has changed his/her
employer/establishment/contractor; or

(d) an employee who has changed his/her
mode of employment in the present
establishment; or

(e) an employee who have no commitment
for employment with the same
employer/establishment/contractor ~ for
the next job after completing the current
one, though he/she has been working for
the same  employer/establishment/
contractor intermittently for a period of
time.

Industry refers to the activity of the establishment
in which the respondent worked during the seven
days before enumeration. The classification
follows the major industry groups of the Hong
Kong Standard Industrial Classification V2.0.
Detailed information can be obtained from the
manual Hong Kong Standard Industrial
Classification Version 2.0, which can be
downloaded (in PDF format) free of charge from
the website of C&SD at
http://www.censtatd.gov.hk/products_and_service
s/products/publications/classification_lists/index_
cd_B2XX000401E_dt_detail.jsp.

Social data collected via the General Household Survey
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Manufacturing - including manufacturing of
food products, beverages, tobacco, textiles,
wearing apparel, leather products and
footwear, wood products, paper products;
printing; chemicals and chemical products;
pharmaceuticals, rubber and  plastics
products, non-metallic mineral products,
metal products, computer, electronic and
optical  products; electrical equipment,
machinery and  equipment;  transport
equipment, furniture; as well as the repair and
installation of machinery and equipment.

Construction - including building
construction, civil engineering, demolition
and site preparation, building services
installation and maintenance; and decoration
and repair.

Import/export trade and wholesale -
including various kinds of import and export
trade and wholesale.

Retail, accommodation and food services -
including various kinds of retail trade; short
term accommodation activities; and food and
beverage service activities.

Transportation, storage, postal and courier
services, information and communications -
including land, water and air transport;
warehousing and support activities for
transportation; postal and courier activities;

publishing; motion picture, video and
television programme production, sound
recording and music publishing;
programming and broadcasting;
telecommunications; and information
technology service.

Financing, insurance, real estate,
professional and business services -
including financing; insurance; real estate;

legal and accounting services; architecture,
engineering, technical testing and analysis
services; scientific research and development;

veterinary; advertising, design  and
photography; renting and leasing of
equipments; employment agency; travel

agency; security and investigation services;
pest control and cleaning services; landscape
care and greenery services; and business and
office administration support services.

Social data collected via the General Household Survey
Special Topics Report No. 52
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Public administration, social and personal
services - including public administration;
education; human health and social work
activities; arts, entertainment and recreation;
political and religious organisations; various
personal and household item repairing as well
as other household and personal services.

Others - including such industries as
‘Agriculture, forestry and fishing’; ‘Mining
and quarrying’; ‘Electricity and gas supply’
and ‘Water supply; sewerage, waste
management and remediation activities’; and
industrial activities inadequately described or
unclassifiable.

Labour force refers to the land-based
non-institutional population aged 15 and over who
satisfy the criteria for inclusion in the employed
population or the unemployed population as
defined below. Inmates of institutions and
persons living on board vessels are excluded.

The employed population

This comprises all employed persons. For a
person aged 15 or over to be classified as
employed, that person should:

1) be engaged in performing work for pay
or profit during the seven days before
enumeration; or

2) have formal job attachment (i.e. that the
person has continued receipt of wage or
salary; or has an assurance or an agreed
date of return to job or business; or is in
receipt of compensation  without
obligation to accept another job).

The unemployed population

1) This comprises all unemployed persons.
For a person aged 15 or over to be
classified as unemployed, that person
should:

(@) not have had a job and should not
have performed any work for pay or
profit during the seven days before
enumeration; and

Social data collected via the General Household Survey
Special Topics Report No. 52
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(b) have been available for work during
the seven days before enumeration;
and

(c) have sought work during the thirty
days before enumeration.

However, if a person aged 15 or over
fulfils the conditions (a) and (b) above
but has not sought work during the thirty
days before enumeration because he/she
believed that work was not available,
he/she is still classified as unemployed,

being regarded as a so-called
'discouraged worker'.
2) Notwithstanding the  above, the

following types of persons are also
classified as unemployed:

(a) persons without a job, have sought
work but have not been available
for work because of temporary
sickness; and

persons without a job, have been
available for work but have not
sought work because they:

(b)

i) have made arrangements to
take up a new job or to start
business at a subsequent date;
or

ii) were expecting to return to
their original jobs (e.g. casual
workers are usually called back
to work when service is
needed).

Main employment refers to the job on which a
person spent most of his/her time if he/she had
more than one job at the time of enumeration.
All other jobs were regarded as secondary
employment.

Marital status was recorded according to the
status reported by the respondents in the survey.
There was no check on whether the marriage or
divorce had undergone any legal registration or
ceremony.

Social data collected via the General Household Survey
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from all jobs during the last month. For
employees, they include wage and salary, housing
allowance, overtime allowance and attendance
allowance. However, back pays are excluded.
For employers and self-employed, they refer to
amounts drawn from the self-owned enterprise for
personal and household use. If information on
the amounts drawn for personal and household use
is not available, data on net earnings from
business would be collected instead.

Occupation refers to the kind of work, nature of
duties and main task performed by a person in
his/her main job. The classification used
basically follows the major groups of the
International Standard Classification of
Occupations (1988) or 1SCO-88 for abbreviation,
with local adaptation for Hong Kong.

Managers and administrators - including
administrators, commissioners and directors
in government service; consuls; councillors;
directors, chief executive officers, presidents,
general managers, functional managers,
branch managers and small business
managers in industry, commerce, import and
export trades, wholesale and retail trades,
catering and lodging services, transport,
electricity, gas, water and other services and
agricultural and fishery sectors.

Professionals -  including  qualified
professional scientists, doctors, dentists and
other medical professionals; architects,
surveyors and engineers; vice-chancellors,
directors, academic staff and administrators
of wuniversity and post-secondary college;
principals and teachers of secondary school;
statisticians; mathematicians; system analysts
and computer programmers; lawyers and
judges; accountants; business consultants and
analysts; social workers; translators and
interpreters; news editors and journalists;
writers; librarians and members of religious
orders.

Social data collected via the General Household Survey
Special Topics Report No. 52
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Associate professionals - including science
technicians, nurses and midwives, dental
assistants and other health associate
professionals; architectural, surveying and
engineering  technicians;  optical and
electronic equipment controllers; ship pilots
and air traffic controllers; principals and
teachers of  primary  school and
kindergarten/nursery; statistical assistants;
computer operators; law clerks; accounting
supervisors; public relation officers; sales
representatives; designers; estate managers;
social work assistants; superintendents,
inspectors and officers of the police and other
discipline  services; performers  and
sportsmen.

Clerks - including stenographers, secretaries
and typists; bookkeeping, finance, shipping,
filing and personnel clerks; cashiers and
tellers; receptionists and information clerks.

Service workers and shop sales workers -
including air hostesses and travel guides;
house stewards; cooks and waiters;
baby-sitters; hairdressers and beauticians;
rank and file of the police and other
discipline services; transport conductors and
other service workers; wholesale and retail
salesmen in shops; shop assistants and
fashion models.

Craft and related workers - including miners
and quarrymen; bricklayers, carpenters and
other construction workers; metal moulders;
blacksmiths;  machinery, electric and
electronic instrument mechanics; jewellery
workers and watch makers; potters;
typesetters; bakers, food and beverage
processors; painters; craft workers in textile,
garment, leather, rubber and plastic trades
and other craft workers.

Social data collected via the General Household Survey
Special Topics Report No. 52
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borers; ore smelting furnace operators; brick
and tile kilnmen; sawmill sawyers; paper
makers; chemical processing plant operators;
power-generating plant and boiler operators;
asbestos cement products makers; metal
finishers and electroplaters; dairy and other
food processing machine operators; printing
machine operators; machine operators for
production of textile, rubber and plastic
products; assemblers; drivers; seamen and
other plant and machine operators.

Elementary occupations - including street
vendors; domestic helpers and cleaners;
messengers;  private  security  guards;
watchmen; freight handlers; lift operators;
construction  labourers; hand  packers;
agricultural and fishery labourers.

Others - including farm workers, animal
husbandry workers and fishermen, and
occupations unidentifiable and inadequately
described.

Part-time jobs
following criteria :

refer to jobs fulfilling the

(@ the number of usual days of work per
week is less than 5 (for a job with a fixed
number of working days per week); or
the number of usual hours of work per
working day is less than 6 (for a job with
a fixed number of working days per
week); or

the number of usual hours of work per
week is less than 30 (for a job without a
fixed number of working days per

week).

(b)

(©)

However, those jobs with 24 hours of work per
shift are excluded, regardless of the number of
usual days of work per week.

Unemployed population (Please see unemployed
population under labour force)

Social data collected via the General Household Survey
Special Topics Report No. 52
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T

FEE =i jf" [[@ IEJﬁ BE R T (e Usual hours of work refer to the number of hours
FiYa s gx\r, E,Jﬁ[ﬂ %&b ggkr) | which an employee usually works for his/her
B \Elj? s '[:J# I‘EE Bt employer, including usual overtime work (paid
I JJE ﬂﬁ F JJE i and unpaid). Meal breaks are excluded from the

usual hours of work.

ﬁ;’rﬁrﬁ fr hﬁﬁiﬁfﬁ TS A JTH“'I s -63- Social data collected via the General Household Survey
Y Z BRE %’f 7 i Special Topics Report No. 52



A S AR R T
Appendix 3: Prewously published I=Speual TOpICS Reports on social datg
collected via the General Household Survey

%‘”‘ WoRYHE EF_%F l%, Previously published Special Topics
Reports
57— ifg’@ 'ﬂ?{ Special Topics Report No. |
Fob Ay =l %[ i English version, out of stock
. ﬂ“ﬁ?[ w (11/1982-1/1983) Doctor consultation (11/1982-1/1983)
. F;jé *[‘}“vP U ﬁ&f‘ ﬂmuﬂﬁ Epidemiological survey on smoking and
ﬁg‘@\ (5/1982- 7/1982) diseases of the respiratory system
(5/1982-7/1982)
o T VEY ’?‘i%%iﬁéﬁ (2/1982-3/1982) Sports and countryside recreational activities
(2/1982-3/1982)
o« E% [iajuﬂ?",lguﬁﬁ (11/1982-1/1983) Time spent on home study by students
(11/1982-1/1983)
o S hEh| fﬁd (1/1982-3/1982) Labour mobility (1/1982-3/1982)
. f wﬁf [t [ (5/1982-7/1982) Part-time employment (5/1982-7/1982)
o WL 2 (2/1983-4/1983) Gas safety (2/1983-4/1983)
o EHIEIEIVFVMEIT (1/1982-3/1982) Number of cats/dogs kept in households

(1/1982-3/1982)

1 E ?F‘, Special Topics Report No. I1
@Ldﬂﬁ ] -I é[ Hi English version, out of stock
o JiRER J’W (7/1983-9/1983) Doctor consultation (7/1983-9/1983)
. PTsz*[jﬁ £l (3/1983) Smoking patterns (3/1983)
o JI'fl gﬂ li2y qg]ﬂvﬂ mﬁl FFF#}J Car availability and overnight parking
(10/1983-12/1983) (10/1983-12/1983)
o B/NIHUNH L Expenditure on public transport in commuting
(10/1983-12/1983) to and from work (10/1983-12/1983)
. %FJ\BE{;% ’?‘i%ﬁ—‘*iﬁéh (7/1983-9/1983) Sports and countryside recreational activities
(7/1983-9/1983)
o T gw[?iﬁd (7/1983-9/1983) Labour mobility (7/1983-9/1983)
o MR EJF ISTE e ! Living area and occupation density of private
(10/1983- 12/1983) households (10/1983-12/1983)
. %z’FF[p*quE'JFﬁ#[ (8/1982-10/1982) Household durables (8/1982-10/1982)
B = ﬁ Special Topics Report No. I11
9'\?1//5 ol % English version, out of stock
o TH, (10/1984-12/1984) Iliteracy (10/1984-12/1984)
o F%%jléﬁ%j%\'iﬁfm‘[ﬁiﬁd (4/1984-6/1984) Participation in part-time education
(4/1984-6/1984)
o F‘&FF | T A 9 ED VFJ SN Mﬁgu Higher education attained outside Hong Kong
[?WEJ (4/1984- 6/1984{ by local residents (4/1984-6/1984)
o % %‘q&] ] [ﬁﬁd (10/1984-12/1984) Availability and use of private cars
(10/1984-12/1984)
o FU [HIH TN (8/1984-9/1984) Use of taxis (8/1984-9/1984)
o T JW"'F;%E\ (& (5/1984) Paid overtime work (5/1984)
o [l ﬂﬁf (7/1984-9/1984) Sick leave pattern of employees
(7/1984-9/1984)
. prﬁ?”,I/[\Eﬁ (7/1984) Smoking patterns (7/1984)

ERF: #%}%‘ TS A F‘C’Jﬁﬁ?ﬁi‘l - 64 - Social data collected via the General Household Survey
SEE EEQ%F f‘{ Special Topics Report No. 52
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P %: l?[ Special Topics Report No. IV
f}'ﬂ/’ﬁ ’ “l g English version, out of stock
o S @:wb sl (10/1987-12/1987) Labour supply and mobility (10/1987-12/1987)
57 BFH @%F[?[ Special Topics Report No. V
HIpy f’*ﬁﬁ“ o er English version, HK$29

o [SEATHIFLAI (4/1988-6/1988)

PRI (7/1988)
SERL] [gm (8/1987-9/1987)
P %Ed ?n IFiid (1/1988-3/1988)

MEEDR 580 (8/1987-9/1987)

f“,[ﬁj} E?*] ftil 7 (& (4/1988-6/1988)
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Ry e

F[EE 2l (10/1988-12/1988)
UL P (1/1989)
A (1/1989)
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Participation in part-time education
(4/1988-6/1988)

Cigarette smoking pattern (7/1988)

Use of taxis (8/1987-9/1987)

Attending cultural performances
(1/1988-3/1988)

Sick leave pattern of employees
(8/1987-9/1987)

Part-time employment (4/1988-6/1988)

Special Topics Report No. VI
English version, HK$28

Country parks (10/1988-12/1988)

Heritage preservation (1/1989)

Doctor consultation (1/1989)

Expenditure on public transport to and from
work (8/1988-9/1988)

Taxi waiting time (3/1989)

Domestic helpers (10/1988 -12/1988)

Hong Kong residents working in China
(10/1988-12/1988)

Special Topics Report No. VII
English version, HK$46

Hong Kong residents working in China
(10/1989-12/1989)

Employed persons actively seeking other
employment (1/1990-3/1990)

Sick leave pattern and maternity leave pattern
of employees (8/1990-9/1990)

Hospitalization (10/1989-12/1989)

Doctor consultation (7/1990)

Cigarette smoking pattern (7/1990)

Toy safety (1/1990-3/1990)

Family life education service (1/1990-3/1990)

Awareness of family service centres
(4/1990-6/1990)

Social data collected via the General Household Survey
Special Topics Report No. 52
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R4 i pum EYRIE on social data collected via the General Household Survey
5'5’1 Wg%%ﬁ?{ Special Topics Report No. VI1II
R %Fff 4= R English version, HK$43
. F%'WE E(jcﬁg NjiEerig Jiﬁd (1/1991-3/1991) Radio audienceship (1/1991-3/1991)
o Y [TAL .rﬁ fikd (1/1991-3/1991) Attending cultural performances
(1/1991-3/1991)

o 4 f jw (5/1991-6/1991) Kidney donation (5/1991-6/1991)

o j (TEk (10/1990-12/1990) Dental consultation (10/1990-12/1990)

o 7 g& Eg (7/1991-9/1991) Hospitalization (7/1991-9/1991)

. E ) FE R JF&@% VI Medical benefits provided by employer/

}%%ﬁ\ﬁga (7 1991 9/1991) company and medical insurance

. %’@kf’é‘r (10/1990-12/1990)

. nﬁll"ﬁ#?ﬁﬂji%b@“ [‘F?ﬁll
(4/1991-6/1991)

o Tl lb«"ﬁ“ﬁﬁu -[ S (4/1991-6/1991)

e %%Eﬁ? ‘?’l
#“”g

o %2”1%[73}3 (10/1991 12/1991)
o TRINYHIED J:‘“;”rf m&gu[?@i]ﬁ
(10/1991 2/1991
o FfRfl Hg (10/1991-11/1991)
o ;ﬁ:ﬁf k- 3‘%}.[?35& (1/1992-3/1992)
%@b%ﬁwwﬁﬂﬁw
(1/1992-3/1992)

51 SRR
VAT fw [Lm

o TRl [HUF N (411992-6/1992)
o (REIEEWIHI (4/1992-6/1992)

. F‘, L‘[BJEIUI’@’?L}-{{?EJ (7/1992)

. w (8/1992-9/1992)

o JFIRE iy R (8/1992-9/1992)
@E[ ,@\Igﬁ! 1 (8/1992-9/1992)

(7/1991-9/1991)

Domestic helpers (10/1990-12/1990)

Installation and use of anti-theft device in
motor vehicles (4/1991-6/1991)

Hong Kong residents married in China
(4/1991-6/1991)

Special Topics Report No. IX
English version, HK$42

Domestic helpers (10/1991-12/1991)

Higher education attained outside Hong Kong
(10/1991-12/1991)

Taxi waiting time (10/1991-11/1991)

Occupational mobility (1/1992-3/1992)

Use of television sets and video cassette
recorders (1/1992-3/1992)

Special Topics Report No. X
English version, HK$54

Hong Kong residents working in China
(4/1992-6/1992)

Worker displacement in Hong Kong
(4/1992-6/1992)

Health status of the population in Hong Kong
(7/1992)

Doctor consultation (8/1992-9/1992)

Organ donation (8/1992-9/1992)

School medical services (8/1992-9/1992)

Social data collected via the General Household Survey
Special Topics Report No. 52
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on social data collected via the General Household Survey
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*MFI%‘}* 811/1992 -2/1993)
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o FBHFTSAORE (9/1993-11/1003)

o Ffmpyd E?TFEIEJ (10/1993-12/1993)
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. ?Mx I (6/1994-10/1994)

Y [FF I (6/1994-10/1994)
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. EL;JE [ (11/1994-3/1995)
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o ' [EFRBEHIN (4/1995-8/1995)
o MEEYEER I (4/1995-8/1995)
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o i ‘EEPKP&F {24 (9/1995-10/1995)

Ewpud p (11/1995-12/1995)

S5 Wy [%?lid (9/1995-10/1995)
. %ﬁ?h%} 11/1995-1/1996)
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Special Topics Report No. 11
English version, HK$81

Labour mobility (10/1992-1/1993)

Domestic helpers (11/1992-2/1993)

Sick leave and maternity leave patterns of
employees (3/1993-7/1993)

Cigarette smoking pattern (8/1993-9/1993)

Public awareness of the concept of energy
efficiency (9/1993-11/1993)

Taxi waiting time (10/1993-12/1993)

Special Topics Report No. 12
English version, HK$40

Domestic helpers (8/1993-12/1993)

Family life education (1/1994-2/1994)

Hawker situation and hawker patronage
behaviour (4/1994-5/1994)

Heritage preservation (6/1994-10/1994)

Organ donation (6/1994-10/1994)

Taxi boarding location (10/1994)

Special Topics Report No. 13
Bilingual version, HK$30

Part-time employment (11/1994-3/1995)

Students taking up summer jobs
(11/1994-3/1995)

Hospitalization (4/1995-8/1995)

Worker displacement (4/1995-8/1995)

Special Topics Report No. 14
Bilingual version, HK$42

Hong Kong residents working in China
(9/1995-10/1995)

Labour mobility (9/1995-10/1995)

Taxi waiting time (11/1995-12/1995)

Domestic helpers (11/1995-1/1996)

Social data collected via the General Household Survey
Special Topics Report No. 52
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R4 i pum EYRIE on social data collected via the General Household Survey
fﬂ‘{ ' SEH EE%F E Special Topics Report No. 15
Fle %*TEVF i%wj M- A Bilingual version, HK$42

o T ﬁgﬁﬁ F
(11/1995 1/1£§96)
. PTS-’}D'{'FM[EVI (1/1996)
o HLEMRC 1’Fii“yﬁgu Ly (2/1996-4/1996)

RS Sat I%; b RS J%%}?
(2/1996 -4/1 96)
° Fl J @EUS/ HiRp [‘FWJ
(5/{996 -6/1996)
I SR
i S N Ul —
[H\d/ ]LE»F %ﬁ' i I I

o (iR pRyEEA BRI Eashgu%,;,,[@“ [?E?BJ
(7/1996 9/1996)

o [REVE IS E B (7/1996-9/1996)

° Iqujjj‘?%‘{F H‘\ plem= A *a‘:j’?—kfj[qgf;%

EIU%J:’TPb @5 (10/1996-1/1997

-

o PSR VTN (2/1997-3/1997)

o7« MR
Ik an hj’E’F %ﬁ'»‘fj - 7

o FA RPN pTE
4/1997-6/1997)
o [EUIEEFVITI (4/1997-6/1997)

ﬁﬂ“%ﬁ%ﬁl@
Fl i S %ﬂ 4 rs

o HIEREEARWAVEf) liﬁjf’“”
(7/1997-9/1997)

o PSSR RS [ I0RG
(7/1997-9/1997)

75 1 ﬁsﬁs;j )
EEZ 1R R

.%:wEHMLw$ A0
(10/1997-12/1997
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Hong Kong residents married in Mainland
China (11/1995-1/1996)

Cigarette smoking pattern (1/1996)

Public awareness of the concept of energy
efficiency (2/1996-4/1996)

Public awareness of the Office of The
Ombudsman (2/1996-4/1996)

Hong Kong residents’ health status and doctor
consultation (5/1996-6/1996)

Special Topics Report No. 16
Bilingual version, HK$40

Utilization of service provided by childminders
for care of children aged below six
(7/1996-9/1996)

Sick leave and maternity leave patterns of
employees (7/1996-9/1996)

Need for and awareness of social services in
respect of persons from the mainland of
China having resided in Hong Kong for less
than 7 years (10/1996-1/1997)

Patronage of public light buses
(2/1997-3/1997)

Special Topics Report No. 17
Bilingual version, HK$30

Leaving children aged 12 and below
unattended at home (4/1997-6/1997)
Keeping of cats and dogs in households

(4/1997-6/1997)

Special Topics Report No. 18
Bilingual version, HK$28

Public awareness of the importance of slope
maintenance (7/1997-9/1997)

Public awareness of the Independent Police
Complaints Council (7/1997-9/1997)

Special Topics Report No. 19
Bilingual version, HK$48

Labour mobility and related subjects
(10/1997-12/1997)

- 68 -

Social data collected via the General Household Survey
Special Topics Report No. 52
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Appendix 3 : Previously published Special Topics Reports
on social data collected via the General Household Survey
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Download version : Free
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Worker displacement (7/1998-9/1998)
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Download version : Free

Provision of medical benefits by employers/
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Bilingual version, Print version : HK$34,
Download version : Free

Job-changing of employed persons
(6/1999-8/1999)

Persons from the mainland of China
having resided in Hong Kong for
less than 7 years (7/1999-12/1999)

Returnees to Hong Kong (7/1999-12/1999)

Special Topics Report No. 26
Bilingual version, Print version : HK$42,
Download version : Free

Labour mobility and other labour-related
subjects (10/1999-12/1999)

Special Topics Report No. 27
Bilingual version, Print version : HK$40,
Download version : Free

Casual employment (7/2000-9/2000)

Part-time employment (7/2000-9/2000)

Socio-demographic, health and economic
profiles of elderly people and soon-to-be old
people (7/2000-9/2000)

Special Topics Report No. 28
Bilingual version, Print version : HK$56,
Download version : Free

Persons with disabilities and chronic diseases
(1/2000-12/2000)

Special Topics Report No. 29
Bilingual version, Print version : HK$64,
Download version : Free

Worker displacement (10/2000-12/2000)

Job-changing of employed persons
(10/2000-12/2000)

Meal breaks and rest breaks of employees
during working hours (1/2001-2/2001)
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Special Topics Report No. 30
Bilingual version, Print version : HK$42,
Download version : Free

Casual employment (4/2001-6/2001)
Hong Kong residents working in the mainland
of China (4/2001-6/2001)

Special Topics Report No. 31
Bilingual version, Print version : HK$44,
Download version : Free

Labour mobility (10/2001-12/2001)

Job-changing of employed persons
(10/2001-12/2001)

Desire of economically inactive persons for
taking up jobs if being offered suitable
employment (1/2002-3/2002)

Special Topics Report No. 32
Bilingual version, Print version : HK$44,
Download version : Free

Patterns of hours of work of employees
(7/2001-9/2001)

Benefits of employees under the Employment
Ordinance (7/2001-9/2001)

Special Topics Report No. 33
Bilingual version, Print version : HK$45,
Download version : Free

Casual employment (4/2002-6/2002)
Part-time employment (4/2002-6/2002)

Hong Kong residents working in the mainland
of China (4/2002-6/2002)

Special Topics Report No. 34
Bilingual version, Print version : HK$65,
Download version : Free

Job-changing of employed persons
(7/2002-9/2002)

Casual employment (10/2002-12/2002)

Worker displacement (7/2002-12/2002)
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Special Topics Report No. 35
Bilingual version, Print version : HK$44,
Download version : Free

Hong Kong residents working in the mainland
of China (1/2003-3/2003)

Special Topics Report No. 36

Bilingual version, Print version : HK$50,
Download version : Free

Casual employment (4/2003-6/2003)
Self-employment (4/2003-6/2003)

Special Topics Report No. 37

Bilingual version, Print version : HK$48,
Download version : Free

Patterns of hours of work of employees
(7/2003-9/2003)
Part-time employment (7/2003-9/2003)

Special Topics Report No. 38

Bilingual version, Print version : HK$40,
Download version : Free

Hong Kong residents working in the mainland
of China (2/2004-3/2004)

Special Topics Report No. 39

Bilingual version, Print version : HK$51,
Download version : Free

Labour mobility (4/2004-6/2004)

Special Topics Report No. 40
Bilingual version, Print version : HK$53,
Download version : Free

Job-changing of employed persons
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Bilingual version, Print version : HK$47,
Download version : Free

Desire of economically inactive persons for
taking up jobs if being offered suitable
employment (10/2004-12/2004)

Special Topics Report No. 42
Bilingual version, Print version : HK$52,
Download version : Free

Hong Kong residents working in the mainland
of China (1/2005-3/2005)

Special Topics Report No. 43
Bilingual version, Print version : HK$52,
Download version : Free

Casual employment (4/2005-6/2005)
Part-time employment (4/2005-6/2005)

Special Topics Report No. 44
Bilingual version, Print version : HK$50,
Download version : Free

Job-changing of employed persons
(7/2005-9/2005)

Special Topics Report No. 45
Bilingual version, Print version : HK$52,
Download version : Free

Benefits of employees under the Employment
Ordinance (1/2006-3/2006)

Special Topics Report No. 46
Bilingual version, Print version : HK$42,
Download version : Free

Patterns of hours of work of employees
(4/2006-6/2006)
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Bilingual version, Print version : HK$44,
Download version : Free

Labour mobility (7/2006-9/2006)

Special Topics Report No. 48
Bilingual version, Print version : HK$108,
Download version : Free

Persons with disabilities and chronic diseases
(11/2006-12/2007)

Special Topics Report No. 49
Bilingual version, Print version : HK$62,
Download version : Free

Hong Kong residents working in the mainland
of China (7/2008-9/2008)

Special Topics Report No. 50
Bilingual version, Print version : HK$62,
Download version : Free

Patterns of hours of work of employees
(1/2008-6/2008)

Special Topics Report No. 51
Bilingual version, Print version : HK$68,
Download version : Free

Desire of economically inactive persons for
taking up jobs if being offered suitable
employment (1/2009-3/2009)
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Website

Users may download statistical publications free
of charge from the website of the Census and
Statistics Department (www.censtatd.gov.hk/
products_and_services/products/publications/

index.jsp).

Some publications of the Census and Statistics
Department are available in print versions and
are offered for sale online at the Government
Bookstore of the Information  Services
Department (www.bookstore.gov.hk).

Mail Order Service

A mail order form for ordering or subscribing to
print versions of publications is available in some
of the Department’s publications. Completed
form should be sent back together with a cheque
or bank draft covering all necessary cost and
postage. The order form is also available for
downloading from the website of the Department
(www.censtatd.gov.hk/products_and_services/
other_services/provision_of_stat/mail_ordering_
of_publications/index.jsp).

Sales Centre

Print versions of publications and CD-ROM
products are available for purchase and
collection on the spot at the Publications Unit of
the Census and Statistics Department at the
following address :

19/F Wanchai Tower
12 Harbour Road, Wan Chai, Hong Kong.

Tel. : (852) 2582 3025
Fax : (852) 2827 1708

The Unit also provides a reading area where
users may browse through various publications
of the Department on display.
Publicity/educational leaflets and pamphlets of
the Department are also available for collection.
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