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Manpower P2 0/gMPc2t0),20 wwi tvans 2t0Hle base vy
assesses t he broad& t rmamdpo we If Hom |
requi remédet smaatr o 2[102veds uweltlo as the
manpower i mW@agloanmpeas.jection work was
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k nowl atd gtehe t i me Tohflk ecyo nhpia ril dai NP gb€hi2 e
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The findinigwseref cMMp02 ed on the b
stiasstt i awusd,i ngndlhe Census atcd P®tpautl iadtiioc
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conducted stamni specaflfiexticeopyy® amwaesu
with businesses,publaide @am@artihadtriowmrmss &
for the future manpower rElgaiprmeeadte
manpower requireméehes qwanei tbhatsiexde oan
i nfommawviaol abl e at t hae steitmeo fo fs tcactmpci |e
with a view to providing a brnadace i ndi
medi umwittemonut tdseese s mbigeanr fl.uctuati c

Thiexerwase@enduwndtedie supernviisntoenr o0
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Gover nBoeretBaupxdr t ments and statutory t
parties helped compgil eWeharteigdanhgéub
t heir icrowmalruahultea ons and suggestions.
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Executive Summary

|l ntroducti on

The Government has been conductin
Manpower Projectionaesxeskesprsoavd tthr ean
Hong &onmgture manpower supply and r e
ter m. Adopting 2017 gasaytdhdex bparsog eyds
pertbd, Manpower PMPRLO@TOPRCts 2027 mai
situation up to 2027 on the basis of

Met hodol ogy of MP2027

2. MP2027 comprises three major com
supply projection, manpower require
manpower resource bal ance.

3. Manpower supply S virtually e qL
comprising both the employed persons
economy and exclwudimgl perei ghRDdd® me st

supply projection draws on the | ates
Force Projections, which have reflect
trends. | n -peeadjueccattii g tphad teegenust uorfe H
manpower supply, we have t aken I Nt C

i ncledungtion st-ael atedsHaondebhoM& Sur

The projected manpower requiremen
rougbstaptwbatisticaplrepi oncasasy eFtiir
e projected manpower réguiofemeatiso
onomic sectors and industries wup t
projection modeltsordrcawi nsgt adn st-he€ shi s
departan=elata@rioup, with members from re
and statutory traamd ntumediidi e@g.,el I eV n e
projection results by makenmgntetSénénce
and i nformati emu.ch rSeohuraadieemtn o fi ncl uded
findings of an extensive <consul tat:.

® ~ ~ A
O o =

!Vacancies data have been included in compiling the



businesses, trade associations and ptL
future manpower requirement viaewyari
on theirndcufruteunrte amanpower -rneeleadtse db a

Establi shment Survey covering vari ous
5. Readers are cautioned that the pr
br oad otfr emadnsp o vadr trheeednsacr o | evel I n

basedbestt keaowltehdegd | me of cacsmspeisisatnigo |
anpyot ennlidrattr mtweanr flocéuvathengr.ojecti

Key Finding of MP2027

Manpower Supply Projection

Local Manpower Supply

6. The manpower suppkygludi Hgn§DKehgi
to i nfcremm®@l64o0on in 2017 to reach a
aB. vl Il i omitld i ®dn68 and timehl denr eas ¢
|l n other words, the | ocal manpower S

aveage anhudl 2at®ero2017 to 2022, and
annual rate of 0.6% for 2022 to 202°
decreasing rate of (Cop% ageamg RO\ 7
fertrialdictey t he t woc ommatjrorb uftda cmtgortso t he |
manpower suymrlay .prertlae 10

Local Manpower Supply by Age

7. The | ocal smppwbbivebe awietim gi md roenags |
share of 66l der 0 vERgied wi | | result i n n
number and proportion of wor kers in
projection period. For I nsb&dn oea, t

aboivse projecteadseéosi gnddd2daim/t I8y0 0f8r6d®m
in 2027, whi ch wéldlol o€ondtei towteed ad b o u to
supply in 2027, as againstowdIn.g3% oi n hz
|l ow fertility tadeelotadbtumapepgpwisdt sapr
expected to &shiil Redtidmodh., 86nufi tthhe t s



wor kforce decreadasSi 6% dwmoimnd StAlT @nya me
with the rapi d adei mygeofaldud apopul dtoir
rate i s expeadtddo tiad 420197 i.fnroo2nd 2 7

Local Manpower Supply by Sex

8. Thleocal femal e manpower sbu@it yyi s
an average GAWhuovdbin dtle odtf dondni2l0lli on

i 8 072 During the same period, It s g
anticipated to5b5@ tboéiThe pppofecmed i
i n female manpower supply is mainly

f emal e i pPorpeullaatti ve to the overall p O |
spinsterhood, t he tendency of marr
i mprovement ofn tehdeuchée mahe popul ati ol
Besi des, i ncreased job opporatrundiyt ideuse
tohe 1 mpl amelptabfogdhe Statutory Mini
recent years would also i ndunctermor e |
renttdeére | abour market.

9. On the other hand, the | ocal mal e
decrease at an avedor d&geodmairin lLia2b07lr ian e

t d88ni | I @067/ Thisislargelyaresultdf ow f erdoupled ty r a

with a declining male labour force participation rate due to more and more

male workers going into retirement relative to the number of new male
entrants to the labour marketl us an agei nigthenfatlree pop ul
|l ts share mgoweire stwppally mas eXdp@&@ct ed |
i 2071 62 .98 2 072

Local Manpower Supply by Education Le

10. The gener al education profile of

i mpr ove further I Thd hena mpxwe r d escuapdpel

2 While -$tpheciaffiec | abour force participation rate (LF
risueceichg 2017 to 2027, the number of el ders aged
remar kablI7y @Qubryi ngg7 66t he same peri od. The much expar
water down the overall LFPR.

3 The f emal e @motpiuctidgidpoann di sat an avle%/a qagsaddmis ufadr r at e

the overalan@pd@uf at i bhe (analx @l pdbipndduakintgn)t he pr oj ec
period 7ftrooT™ 0201



gualifi sebegphesa 9f ad@gstegeriadu@mn ej ected
graw averagse nanrmwalr arnggtee of 1. 6% to 2
from 201matoiwRg0g aAtbaw ndlaeddbways avail abl

yout h i nhipgubrdsuuciant@n om he ot her hand, t
supply at utplper!| swaldewwefr ysecondasry an:
expected to decline, mainly due to
wor kers with these qual iwfairc ddaobnysard, wi
generati on, during the projection pe

soms0000 wor ker s wi thuppeal i S dammat d aornys
somMed000 wor kers wi tlhhoweualsiefciocnadtairoyn sa i
wi | | retire diméenbadpmdwenrpesuppl.y by
| evel 7ain@0/20s1 seTalluea i n

Tabl €otal Manpo%er Ewpxmltyy ofaheéw2a02in 201

Actual | Projecte
manposwepd |manpowmep® Pr oj e {averagannual

Educati i ao71 i aa7
¢ h a f g e| rate ofchange
Numb % sHh Numb % sh2071 8 072 (201771 2027)

Lower s g 878600 24.1 605500 170 | -2 730 B¢ -3.7%
and bel

Upper s 1282000 35.2 | 1189300 33.3 -9 Z 04 -0.7%
Di pl oma 116700 3.2 116100 3.3 -600 -0.1%
Suthegr eeg 218400 6.0 | 255900 7.2 + 300 +1.6%
First dg 888600 24.4 | 1063200 298 | + 167040 +1.8%
Postgr ag 255600 7.0 | 339900 9.5 + 8060 +2.9%
Al l | ev 3639800 100.0 3569900 100.0 - 69800 -0.2%

@ Excludingforeign domestic helpers

Projected

~ The local manpower supply is projected to increase from 3.64 million in 2017 to reach a plateau
in 2019 to 2022 at 3.67 million to 3.68 million (i.e. to increase at an average annual rate of 0.2%
for 2017 t02022), and then decrease to 3.57 million in 2027 (i.e. to decrease at an average annual
rate of 0.6% for 2022 to 2027). It represents an average annual decreasing rate of 0.2% during
the entire projection period from 2017 to 2027.

##  The projected decreas inthe manpowersupply at these two education levels reflgw net
changesrising from the etiring pos-war baby boomegeneration versus the replenished supply
with relevant qualificationduring the period from 2(lto 2027.

Note: Individual figures may not add up to the tatdlue to rounding.



Manpower Requirement Projection

Tot al Manpower Requirements

11. The tot al manpiowelonm@EekKio rggdinemg sF DI
ar e projectedl20f n amm3d®d oby i m 201°
3.mél lion in 2027, corresponding to
0. 3% fwhmdtebeomy during the projection

Manpower Requirements by Economic Sec
Manpower Requirements of the Convent.i

12. | t I s proj excdreawitrhqate d difeio meacstsle o $
with the projected growth ratenfaste
terms of manpower peqgfumnadm/m2zo® I2¢ Adlur i n
be&rofessional an(datbuasn nasesr s eamncmesa
ofL. 4%) nf or mati on ands ( L.o2mMu,nioat aob
ser v(ilc elS%)c;i al and pebdsRem|/l €&t &dlee s
an@onst r(uC.tSfemp,oxport , whol esalas and
wel Soas al and pwerse ntaH e stewani Idaarggness to fs
manporweeqgru i rienméalils are expect®@7t o r em:

13. The sectors anti anamgtoawkert o ediumi e
duri ngertfhoed m7 t2d® 172wWl2l Alge i cul t ur e, fis
guarr yiamng an average annual decr ea
Manuf adt2u Qi%mpgo r t , export, w h(od .e6s%)l ;e a
andransportation, storag®, 2ppstal and
14. The mawer requirements in 200017 and

economi c sste cdluatbd.iamr e

“ Vacancies data have been i ncrleugdeidr @ me rctosmpiin i 2n@g1 4 .h e



Table 2: ManpowerRe g u i r déywkeondnsc Sector in 207 and 202

Actual Projected Projected
manpower manpower Projected| average
Economic sector requirements requirements change annual
n 2017 n 2027 fl‘0m 2017 rate Of Chang
Number %share Number % s h to2027 |(2017 2027
Agriculture, fishing 3900 0.1 1900 0.1 -2000 -6.8%
and quarrying
Manufacturing 97200 2.7 72700 1.9 | -24500 -2.9%

Electricity, gas, water 16100 04 16500 04 + 500 +0.3%
and waste

management
Construction 348600 9.6 367400 9.8 | +18800 + 0.5%
Import, export, 884000 24.5 830600 22.2 | -53400 - 0.6%

wholesale and
retail trades

Accommodation and 288500 8.0 298500 8.0 | +10000 +0.3%
food services

Transportation, storag 319600 8.8 313800 8.4 -5700 -0.2%
postal and courier
services
Information and 115800 3.2 130700 3.5 | +15000 +1.2%
communications
Financial services 264000 7.3 294600 7.9 | +30500 +1.1%
Real estate 140000 3.9 152200 4.1 | +12200 +0.8%
Professional and 402700 111 460900 12.3 | +58200 +1.4%

business services

Social and personal 732200 20.3 799700 21.4 | +67400 +0.9%
services

Total 3612600 100.0 | 3739600 100.0 |+ 127000 +0.3%

Note: Individualfigures may not add up to the totals due to rounding.

Manpowegui Remédret £i ¢ i aarn dl rSced tcrtieas | ndu

15. The manpower requiidldmen(iimduisdirhe s
Financi allradrngca;fPd off @ gsisesrtovinecse s and ¢
producerarmsoruw)iictesk en t ogether are proc
amveraagwalt @ @ Oduring the7tp@072 owhifach m
i's higher than t he3%0 vperroglelct g@gmdo wtohr rt
economy. t hpehind mg ,i ndiwes tnraingpowet heequir

Vi



Professional servi cesaran d xgptelc# reap rt cod

fast e whil eTrtdhdisreg odadehleegpetied to f
manpower npeieldlsa ro & cncdodesntd deio el ¢( B1@4) f
of the total manpower demadd i sf exyrec

remai n5%%0i Rag7. The manpowepri Irfleaqui r
i ndusinriaéddher oj ect i7a nsesu mnsa @d2i0a2b3. e

Table 3 Manpower Requirementsof the Pillar Industrie sin 2017 and 2027

Actual Projected
manpower | manpower Projected
Pillar industry requirements requirements  p.octed | average annud
in 2017 in 2027 change from| rate of change
Number Number | 2017 to 2027 ( 2 0 12G27)i
Financial se 264000 294600 + 30500 +1.1%
Trading and | 739200 669600 - 69600 -1.0%
Prof essi oamad 555600 661700 + 106100 +1.8%
ot her pr oddu
Touri sm 265400 284000 + 18700 +0.7%
Total 1824200 1909900 +85700 +0.5%
0 It covers a wide spectrum of business activities, including

® Software publishing and information technology related services;

(i)  Legal services;

(i)  Accounting, auditing and bookkeeping services;

(iv)  Business management and consultas®yicesand engineering and technical services not
related to construction and real estate activities;

(v)  Design, advertising and related services;

(vi)  Architectural, surveying and engineering services related to real estate and construction; and

(vii)  Other produceservices.

Note: Individual figures may not add up to the tatdlie to rounding.

16. Apart from the pillar industries,
good potenti al for further driving ¢t
studied.arenTlheyati on technol ogqg;y and
|l nnovation andduts€@aohtet alQy and prreati\
Environment,alalhedhtdiusg r iaemsl cer fTihfei catii
manpower requirements of thesagroed eadt
average annsradngirmogvtfhr omt®. 9% to 4. 3¢
from 201&l it of @e€ndd 3% .or t he whol eThe on
manpower requi rements of t he sel ect
projectionsuitiab27 are set o

vii



Table 4 Manpower Requirementsof the Selected Industriesin 2017 and 2027

Actual Projected
| manpower | manpower Projected
Selected industry requirements requirements  proiected | averageannual
in 2017 in 2027
change from| rate of change
Number Number 2017102027 ( 2017 1
I nformation { 72300 90000 +17800 +2.2%
i nformation
I nnovation a 38000 57600 +19600 +4.3%
industries
Cultural and 217800 238000 +20200 +0.9%
industries
Environment al 45200 51500 +6300 +1.3%
Testing and ¢ 14500 16600 +2100 +1.3%
services
Manpower Relmgwi@eamematsi on Gr oup
17. The ©projected change in the

reigueme®hs Wi nhke MKlomg conti nued
Knowl-keadgpenddi g h -avdadl eude e c & rpeaty e ratnida |

transfo

of automation and techholibgyexpebusdnrn
proportions oefs kwolrlkeedr so cicnu pkhat gdiagns g r o u
and admi,RPreof eassmssalcd at e wirlolf egsesn eornaal |
increase (from 42.8% in 2017 to

| owsekri | | ed occupatdloenr igerad u pssy @(psad dh waos
and rel at;edanMderkoerreshe menret ary) owcbubat
decrease from 57.2% to 53.6% during |
foService and isalexpedawdoekizate Tokei ght |
manpower requirements of the overall

ad their prdaretproaelsacbhii.tee @ 0i2n

viii



Table 5: Manpower Requirementsby Occupation Groupin 2017 and2027

Actud
manpower
requirements
in 2017

Number % share

Projected
manpower
requirements

in 2027

Number %

Occupation group

s h

Projected
change

from 2017
to 27

Projected
average
annual
rate ofchange
(2017 2027)

Manager s arn 480500 13.3| 539100 144

admi ni str a
302500
891900
487200
633700

8.1
23.8
13.0
16.9

274700
790900
526500
619100

7.6
21.9
14.6
17.1

Professi ond
As s o @ri amftees s
Cl ersi g@adortk

Servi sad easn ¢
wor ker s

Cr af te |l awah &k

Dri vpbant ar
machomper at
ana sembl el

244700
177000

6.8
4.9

236400
164200

6.3
4.4

482500
2100

12.9
0.1

495500
3600

13.7
0.1

El e meoctcaurpya

Other occupationk

+ 58600

+ 27800
+ 101000
- 39300
+ 14600

- 8300

- 12800

- 13000
-1500

+1.2%

+1.0%
+1.2%
-0.8%
+0.2%

-0.3%

-0.7%

-0.3%
-5.2%

Total 3612600 100.0|3739600 100.0

+ 127000

+0.3%

K Including mainly farm workers, animal husbandry workers and fishermen

Note: Individual figures may not add up to the totals due to rounding.

Manpower

18. | t I S

glrearucat i
al i1 ficati
wor ker s

projected
on
ons

u wi | |
or
egnee
8. 5hil e
nnual rat et hooéstte® wéd eo

ntictippaded!| i ne at an

dvocating innovat.
rti ficial
evel7annd 2t0Ohlei r
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- 9 T oY 9 T Qo o I
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rom 2017Thios 202 7again
ransfor manbowhleaged b iaghhd -avdad eude

t hat t
gwdlli ficanrt e dans
shri
wi t hp otshteg e awdaulait faidaagtyiecen s
anticipaagedr agei aocneakegraowth
thoseupmapen hewid elveed a folf
sedondhe wealand

average
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Level

h e
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I n
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TableMabnpower Requirementisn WahHaARB606ati on Lev

Actual Projected Proiected
manpower manpower ;\?é?ggee
Education level requirements requirements Projected annual
in 2017 in 2027
change fronjrate of chang
Number % sharg Number % share 2017 to 2027 (20171 2027
Lower secondary and | 879100 24.3 | 682100 18.2| -197000 -2.5%
below
Upper secondary 1280200 35.4 (1231900 32.9 -48300 -0.4%
Diploma 114700 3.2 | 122500 3.3 + 7800 +0.7%
Subdegree 210900 5.8 | 265400 7.1 + 54600 +2.3%
First degree 874000 24.2 1114000 29.8 | + 240000 +2.5%
Postgraduate 253700 7.0 | 323600 8.7 + 69900 +2.5%
All levels 3612600 100.0 3739600 100.0| + 127000 +0.3%

Note: Individual figures may not add up to the totals due to rounding.

Projected Manpower Resource Bal ance

19. The manpower resour ceo mpalra mge,t h
ojected manpower supply with the |
ovides a measure for assessing if
onomy anddatatdidmelenel 8 svhodt fbal li
rpllms .gi st , t he manpower requireme
ndem with economic growth whil st ol
e t o paogpeudmagt i loodmw fertility rate in
sulting in an overa002maApower shor

- Qo wn ®T T

O C o9 Cc O = =

20. Basically, the shortfall wi || occ
t heower secondeaernwylandvhbdleowhe project
and requirements will both decrease,

far mor e haeprparcemparwd wi t h t he dec
requirements, |l eading to thé&nl ahgest
ot herf dapdbegrladwetlt,a s not uncommon t
mi ni mum entry requirement oworMfkersdg d
wi th postgr adubare agnuaallyi tfitmcoaall deunred @ e

be more meaningf ul to poolfitresge tdheegrr e
| evedO0O@)sOand tphhe tgulragiuedi0da)iibe f i ndi ng:



ofproj ect edr amambpaolonmbnyc eeducati on | evel
I mabi e
Tabl ePr7ocj ect ed Manpower Resource Halance by
(a) (b) (c) X b0a)
Proje| Proje Projected
ia027 12027 Surplus -+
Lower second 60500 682 00 -7 &0 0
Upper second| 118300 1234900 -4 B0 0
Di pl oma 11600 12200 -640 Q
Suthegr ee 25%00 264600 -950 0
First degree| 106300 111@00 -5®0 0
Postgraduat e 33900 32&800 +16300}_3£600
Al | |l evel s 356900] 373®00] -16™QC
Note: Individual figures may not add up to the totals due to rounding.
Scenari o Study
21. A Db rborasdsem ar iyb alsd @@nd wdt edche macr o |
tdake into account the | mpaowterat !l ec
manpowertuwiAtO® The scenari o study assu
manpower supply to remai n scemstrad rots, ur
manpower supply I n t he medium to |
demogra-dhigahly On t he requirement
reqguirements under different scenari c
to the past St atwieethi cnaaln proevleat iroengsuhiir
overall economipardgnaeawt har, with the m:
taken asatslkke sta&naadasoe dotads elhasigle nar i o
constructedjlby eanstsaugnei ppgpopiant range f or
Domestic Product ( GDP) gr’°owi h hotvdre t
manpower shortage 1 wW0QO0ahdecFrcosdect ebda
> Given that MP3¥@2aT7T opove¢restaobhOperiod, reference hasc
year trend growth rates of real GDP. As the tren
points in thelp8sgii A6rygyentagsi perht GO&oppvdefrdr t he
the projection period has been adopted for the sce

Xi



scenari o, $t$hermmhallosvear e2 @Gt admha 86 1t
under 4{claes eh iagdids el oswc eencatrii Vvoealeyn & sopi g s
projected manpowaerdehre stohurr eaer el gdr reeasr@ et se
I ma b8 e

Table 8: Projected Manpower Resource Balance in 2027 under Different

Scenarios
(a) (b) (c) i b0a)
Proje Projec Project ec
.lmanpo| manpow manpower res
Scenar.i : .
supplrequir I 2027
I a a7 1 8027 [ Surplus -+
Hi ¢lmse sc 3824100 -25200
Bagsease sc| 3569900 3739600 -16W000
Lowase sc 36 580 -8@800

~ Follows themain findingsof MP2027

Related Information

22. MP2027, a technical exercise proj
manpower situation wup to 2027, coul «
Government, business secit@mr mamantproavien
strategi es. Nonet hebésgshigi eaxmrrthee

unable to make projections on the mar
occupationsBur e®pltae anretsttsak amal der s
conduct fwapebefi semapipeasieirng.

23. Inf or mart itome training needs of the
desire to takwoupi hgbpapdl bbeoadnfr on
Household Survey andtonée ekt ashthleids H ma
topi which are relevant to.the devel or

Xii
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|l ntroducti on, Projection Fr amevy

|l ntroducti on

1.1 Hng Kwnfgl exi bl e and adaptive wor k-
precrieosusandef owdndeoturbrercwead mi c devel op
Theapwmdyei ng popul ation among advance
about tighte#Xeabsiuan mafr kved r,&ko mme tlii tfieo
at the international glieveeent ent iMann yo nec
wor kf carucgemetna t heir skills to master

the ever evolving gl.obaltecenemiuci ah
Kong to maintain a sustainable suppl
skilgsaantli cati o-hermoesoppmit boowt h.

1.2 Honlormsg | abour mar ket has remained

as reflected by the | ow unempl oylrhent
unempl oymeovterread eat | ow | eved sd ulrdthnwe e
the peri oldt of 620dnd01f urt her reduced t
Meanwhil e, the number of job wvacanci e

to 20flieandciamapovats® M 1

1.3 As with many other akdovisgnhpepgubkabhno
i's ageing fast. This wil Andaveogmnae a:
oManpoRverj] ecMPwi th 2017 as thdoObase vy
year projection horizon, w38 acrelsct €
the bmdsd mé#r dnathproaver suppl yofandumreq.l
econamyt hd emapd rtog 262 we | | as the pot
i mbal ahlkke sf.i ndi ngs of Manpower Projec
compohdeée basis of a wicdeudianngg et hoef fsitn
statipnojcathbdpik®nsul tations wi t h bu
associnagh ulminisc aortag asnursvaeeyi omm empl oyer s
on manpowehenéadest avamhabpbamrdd e mo g
educ attaitoihshtelvapsr lei n g pnaat ntpesrwiese | plo laisc itehse
and econonknown tatavhtiectolne t p mej ecti ons w
prepared

! Source: General eHows edirod dStSaitrivetyi, c £ Depart ment
2 Sources: Quarterly Sur vsayQuafteryEEmpldymentBerveyof and Vacanc
Construction Sites Census and Statistics Department



1.4 MP 2 0Qompri ses three ametjlhom nNbowmeo ner
SUuppRfryj ec M5Bt e p MReeqrui r Brpperct MRR )
antdhper o) MahpdReesrowBat agob®MBB)Ihe findings
MSP pr esChnatpeadritnthi s r e poroty emmewdiwee t h
supply by agedwycowipehsiex 2027. The f
whi ch assesses the manpower requireme
i ndustries by occupation group and
Chap3dter By comparing the findings of
t hej pechorReBI f or t he whole economy and b
a common analysis element in both MSP
which provide a measure as to whet he
economy and at di f f ebree nitn esdautcpalt a so,no rl
shortfall Champdedsetthiosutr eipnor t .

1.5 On t e dfi ntdi ngGh ppte&€badp e éaicdd
brush scemas i bemwsdwadtyed at the macro

account t he 1 mp a aoitoimet havceormemlmp @ we r
Si tuatpi G2 7 . The restuHhd sr eamai nsientg op
Chapit er

Projection Framework

1.6 The statistic@l02va admnesmiogrke do fi nMPs u-

t hat wesh ereckeptreer mi ned | inkage or interoda
and MRP. Il n ot her words, the findin
i ndependent of each other. Such a f
the potential |job oppolraluomurt imar Kétatd
the projection period. 't i s i mport
manporwequi riemmeinntser preting nmaRBp.owelt n

requirements of an economy wililtsul tir

manpowgpl ¥.

1.7 The projection methodol ogies of M
ensuing paragraphs.



Manpower Supply Projection

1.8 MSP i20X#®al uates the supply of me
mar ket by age group, sex and2Oelducati o

2027 The actual | ocal manpower supp
hel pers) i n 20/ sb acsoempyie aerd ocofn t he bas
of the Census and St é&tiGdanersalDebaude
Survey. The project@eddviana nwowkeed sapip
drawing reference to a wide range of
sources, incliuding the foll owing

(@ Hong Kong PopulRRaidicothf Pomj E&EDPNSTI

provide detailed data handoipnufl@arnt ma
of Hong Kong in future, taking 1in
popul ati on movements during t he
popul ati on projections have I nc

t h2e06lPo p u lBayceinoshus and ar e anal ysed

() Hong Kong Labour Fo7te 6 B(Oforjoentt i O
C&SD): They offer statistics and
force (or manpower duppmlky)y wiarg eHo n
group and sex. Statisticaély, th
and population 1 s measur egdlexby a
speci fi c plaarbtoiuariagfastri(cdertF PR) ;

(¢ Education statistics: Basically,
been wused in estimating the educ
manpower supply. Tahbeot ulite r st M et o
students on | ocal @dddé¢atciaedre mipec og
l evel s. The s esctoundde nstest liesa va mogu th

for study outside the teMaadaomry (
andtudents returning tohdemgikaseng
The third set I's conwaemgmatdhiemmgrt h
acadegmiac¢c i fhyatakhneg up continui ng
education statistics are primari |l
systems, the Eduecraetlikbatioesd® Buaévaeuy .and
The relevant sdnmnsliastedsi mMavei MEEen
t he MSP model; and



d Stati Hoildeeren of Rammi tt of ronlgr Koea
Macao (or c o mmoQ@n-&yay k nFbemnmi &s Hol
( OWPHs )The numbepr ojfé oQWhiitHmem t he
Mai nlammd resi dengi dubomg Kdhe perio
t@027 has been efdcepguleat iiom Q& DI
The education profiles of OWPHs &
Hong Kong have been sourced from
characteristicosoldfdogyt atdh eOWPHMmI gr a
Depar.t mentThe statistics on d e mc
characteristics have been incorpo

1.9 A schematic presentation of the m
in the compi lAgpeomdioX¥X MSP is at

Manpower Requirement Projection

110 I'n 2MP2 7t he actual manpower requir
oROWére the sum of the number df empl
oflslectors in Hong Kong. |l n ot her wo

ot meampver requirements.

111 The find208% ofelMPi on to manpower

analysed by economic sector, occupat |
actual manpower requBanidmeuwmdtsr iods viam i f
year 2Q@Q17 swswoe ked out primaril y on t
manpower statistics, taking into acc

education patte@® nmanpowedre rbeacglei ryeenaern
sechaoiddustries were compolfebhedgygy df aw
C&S® Gener al Hous eVo g lad iTiSauia mZcenyg cd r d
(VT&®) Manpower Surveys

112 The projected manp wWelwrk rree gao meimeea
throsg@elquattati st eesslumpeaaadne stshe s chema
di agraAmpemdi x PielsitpNiRmResY i mapt 2ER

werdeeri ved by meanse| edotded st idsrttahve anlg

he statistics of |jobrwasdrmaieeys carned ulcd regde Iby bCa&sSeDd
O job openings which aferc¢mmadtavel yaareabembige 5t
a

5T
t
t aken bsys, ebsutsaibnl i shments on the survey reference d:



hi stori cal manpower statistics by ec:¢
projected mamemevretrs refqgu vari ouds econ
I ndust rtiheesn weerve etwende aannbdylftgearret me nt a l 1
growmmpr inseinmbge r s frod veeheaeanbda/
Departments and st atnutsotrwdytirnagi,n i del ibb
fi-hening the MR&skigdowmpgstoodtkhewntie co
range of statistics and i nf osrentattoiron |
spediifsitamanpawer virews sg att lmer eedx ttehnrsoi uvg
consultation conducted wittdpuwhlsiicnhes:
organiosnattihoenosbhel bokure manpower requ
sectors and I ndusfrnds ngsas i evedt eada M
Establi shmeemplSayeveys omn ctuhef @mtur and
manponweerddss | i st bf andeesoapbpami c factor ¢
the outlook for future manpower need:
of automation and artificial I nt el |1
arising from the Belt andH®o@d-Komgt i
Macao Bay Grewére PBiayt ddeias the sur ve
consul tation docume ot e ¢ dbloahcaktshlei r atfait
manpower r e gluea treeinlesnt o f t béprmgteltd @& al
manpower rbguéecememdasAppe aldiod Ix

113 Based ponojtelhcee i on resultsetboborsndnd
i nduethdioesed by the task groupeas st
nexttep was t ot hipr ea le c td®pgvencsiefcitoor manpo
require2rledh®d socoaupat ieadrucgirteavieph .andThi s
done with reference -ddudatei ohni spaotrti ecral
manpower reqguirements of each speci f
C&S® Gener al Hous eCo | Ma rSpua wezry aZwunrdved/y's
ad hei ews on the -¢dtoati omccmipgotrioen t h
coll ectedohswoint d@dtheeod adf koaré&staa &l i s hmen:
Survey.

Education Level s

1.14 MR O0OZ2doptseaesi educati on Loolwessi fi
seconddarbeUgomve r s elxiopldEamayc |cu & fSm iy

deg,Flerest adn®lgsegr,adwmataenal ysing the fir
MRP. These educati onmalienseldssal@dan el )



structure of HongoKeaof geacThh ee dduectaatiil oer
alAppenadvi x

Economic Sectors

115 I n addition to education | evel, t
economic sector an20 2adoppdtotnovee ngtrioounpa |
economi ¢ tsteeitdwercst oarnsd a sh ed effoinmge K olnyg St
| ndustrial Cl agaisftiacnadta rodn V(& @B owomr K . W0
compil ation and angl yisn sa noaf lsygsa antgfo ir sael ¢
manpower r ethueisrBeentetnoirss.atk@egepheée hemwhol
Kong econ@mpa/l so MBoversonthe maapygwes
requi g eamensgome ot hersauwmidpotrdraenkat hay
good poboenttearlno ncgo mpeti t i vleenwelso panmedn te
of Hong TKesag@q.cltuhgee | | ar amtliuvee re etse d

i ndustrilets shoul dpbél ans edddéRrthhbiced o

i ndusturti eascr oss the variousamorgsebtio
sectoads t hat there is some adyeqg rbeea wefer
i ndi vi duiahdsefeice ®gadst ance, among the
t hlenf or meacthinocon drgfyo ramsmtr vames uBef tt War e
publishing and I nf ormati on Stoerceh nofl o g
activit@{isewch heg aaomamp ptudrl i shing, infor
consubhttanveiydateas processing, web ahaest i
alsowmder thetlCauMdruagpgd @fnd cTlatdeeai hs
on ddweo fagtehe commwemitd oxpeadlt leacs aintddhes t r
t hseel e ct e da dionpdtuestitOriheesMB éAtp paeuMd i xt

Occupation Groups

116 The cl assification of aoO0&d@é&pamni omr ¢
categomicd aIMamagger s and ; d oif eis;sSt oa@d
Associ at e ;rlcefrassilonad fSpearvti ¢c wo raknedr s s
wor k@émraft and rBravedswopkans and mac
and assEmbmemsary ao0tchugprato oanEpaseons
are broad ocwiugpalty oamd gptoaugpsby t he i nt
agencies in studying manpower statis
these occupatAipprengdrixups are at



Speci al Not es

1.17 MP20®Ai cdh tieschni cal exercise proj
of our manpower sitwuation up to 2027,
Government, business secit@mr mamantproavien
strategivesn. the macro nateurmpag opectihors
i nevitably subject to a hdmmhmaafngfk c a
MP2027 are intlkeededodd tpreomdadEeowert he
supply and requi r ewmetnhtosutata $ shees snmarcg ot
ye-a®year udt iwamesr 1 & leeprr oj ect i.oAshpeeri od
projections were made on the basis of
project@(iom partircul ar nhhome e iad @tled) ma tte s
findings of MP2027, dathiowe ht erxmpy ,e sared
to be exact Il Fuabbelmbeet egglohad n t he
economic, technological and geopolitical environments are ever evolving

and factors affecting future manpower supply and demand are constantly
changing, it $ always hard to predict how these intelated rapid
developments will impact on the future manpower requirements.

118 Whi M@2020Dvers anal yses on t he p
reqguirements by economic sector and
ma kpag oij @mcg hen manpowfe rs e @ipfloigcc uspeact ti oornss
given that It i's difficult, i /f not
prof eas spiernson will work in after grad
Il n addition, Iwamr kidpdo § emayi @whmtigeu
even work i n/mmoftdagdstioaggned bhe rWiyd vheorutt i n
any projected manpower supplynbiy ecor
posstioblceompi | eMRBef @r ogqrey tegecicfuipatd ec
grobps2027

119 Rel eBanmé¢BPaxdrt ment s and stakehol d
furt hespecwricftioo mahploaemnhesgiudg esegar d
future devel opment and characteristic
of the spseccidonccersneecdt,ort he policy dir
considerations.

120 I n 2MP2 7p hej ectbheyd eMiRuBcat i on | evel (
which ar&€haet) ebestdibwend aki ng the diff el
the manpowerecuwip®pe¢ snesmpaerdgi dfuiccat i on | e v ¢



qguantitative ter ms. Thi s met hod 0
assumerstaebst ot utvo o ktehses mawiatlhh fa crads o Nn's

di fferent sectors, without taking 1in
| evelrse aml istuyp,s ttihteet avieielni wpr ker s i n son
especi al | wptriod espi@soinesdti ser | ow. Hen

interprefjeched mampdwehtebehawceéh caul

121 Abr cbardusschenari o tsakaeyi, niwvheadbmpant

econacnmindion otnvser al | ma n puopw @tbo2 8 wasat i
condumt el | aboO&hti oa withheh6&ower nme
the basis of a number of assumptions
Chaegy)y. 4 Specifically, I mpl i cit I n th
projected manpower supply would remai
scenarios, as manpower supply in the
demograpghigahly re@mui tdédment si de, t h
reqguirements under different scenari c
to the past statistical rel ationshi
over all econxnmiecn ¢grbhoewtdr.omadt ure of t
studgnt palt structrmueladt ichmanlgieps iim tthhe
t hose brought about by technol ogi c
enhancement, have not been taken i nt
rel atibemsseiem economi ¢ gmawt lkecnoaunltdd ma n
vary among di fferent nitseduwspttruirees ,t hteh ies
of di ffergmtowetanmomios on t hapmarmpowe
2027t maeel ev el but not alAl $sbhe siecctceor
projection astdene basi s, the result
potenttiqaéayeaructuati ons i n manpower

1.22 Professionak e r vaincde sot her prwhiuckri sSeowe

t hpel | | ar ,¢c ovvdaurswsrpieecst r um o f ebsunscilnuedsisn ga c
Software publishing and i nf;dremgatli on
serviAcecsounti ng, auditing ; Bansli neessk k «

management and cqgnsaamgd aeeyi mgerande t
services not relaamtde dr etad eoDatiegccaicitoil
advertising anAdrcrheltaetcetdursadr,viscuersveyi n
services related t oamn@tahere spraotdeu caenrd sc
|l n geneObhet epmedasenansenduedteny tdleust
services consumed byt besi ndasddsr elaripesre!
covered in t Rienainrcd wg flirsersmgacfasnnd | ogi

-10



TourjasnRr of essi on&lpese Oitihedrs pwroducer s

as an i nducsotvreyr sc lruesttaeirl, tr ade, food
accommodati on services, transport,

machinery and equmpsert | aerbabk basvin
various soci al services amd nwaroind ws t|
t hat s esgemevnitceosf provi ded to compani es
t hahotal I ndi viduals as final CONSUME
1.23 The raerseo me disb &€ weRernocfeessi onal servic

producerunsdeerrvitchees pi IPIlraorf eissd wsntad i esn da
servuoder t he conventi.onafFrF eashamce

Professional servicesanaerd othlerempipd adu
i nclSwdd ware publishing and inf.or mat.
They natever®dof essi onal andn darsi hhes
conventional .eBesioddk,s sfeckt ansous pro
and busineusnsdkPsefegsseenal andomasi ne:
mi scel sanepbpaes provided atlo clooncsaul meirnsd i
outside OhbescppoedoalfdPerrod eerswii mensal ser \

ot her producer services

1.24 Thema n p ofiguees by education level in the context of MP2027
were compiled on the basis of the highest education level completed by a
person in an education institutiacrather tharthe highest level of education
ever atendedby a person in an education instiasti(regardless of whether

that person has completed the relevant cQursis an illustrative example,

a worker who has completed aducation of secondary six and who is still
studying a partime degree course woutdhly be classified as a member of
thelabour force with education apper secondaryn MP2027, which adopts

a definition of the highest education leeeimpletedby a person.

125 MP2027 required a host of stati si

various sources, twor gdledoacddeteadl ¢ u wrev
and onwel dMPed Establishment Survey) w
relevant input parameters for the pr
these two surveys also collected i1nf
wor king progut hei @resare to -wakk&ki mgp |
popul ati on. Re | eAvpapnetn dkiexy Mlilnldi ngs a

-11%



126 |1t should be noted that actual fi
comptihleer pent age shares and projected
i n thisThreerpeormay be a sl ight di screp
i ndividualt hfeioguresp odardd sgas shown i n
tables in this report owing to roundi

-12
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Manpower Supply Projectio

2.1 The manpowé@dahesgcppltext of MP2027 r

force I n Hong Kong, i ncluding the [
unempl oyed. Il n Hong Kong, a working
ol d. The manpower supply in Hong Ko
fronmpapwel ati on of ages 15 or over. L

refers to the Ifaobrcecurgnf aroofelsigst cl thail e

2.2 Generally speaking, the demograp
expansii onmanpower supply inclhovdegal @gbouv
force participation rate and a popul
people (all these are the expansiona
popul ation, a falling I abour force pa
usual lay dhaamwpee ni ng effect on manpower
factors). exlpmanrsa@mdniacrgynt t aet iexm sft adc tno |
an economy. For example, a growing

can be associated wWiat hcoannt ragdiioq pap
resultant manpower supply of an econc
of these factors.

2.3 As the growth and composition of

related to the demographic prodf il e
popul ation are al soalpoedsiedenaniproweh
statistics, wherever appropriate.

Over addl LManpower Supply

2.4 Ami ditshhkow fertility rthd reg i@onkgong
popul ation will age atcameor e Foarpiidn sp
the share of working af§é¢)pbpdl ati anod
70% in the pMHowttv20, ywwat €. the baby bo
t heir retirement age, 63nh%0si ns/leznbdz2 i s
58 %7 2073 The et eonkiagge popul ation of o
hi nders the growth Atn tohue smeamep otwieme ,s u
popul atgieadar650vbBaving 0.9 en7tlacy@ia 1

-15



I 2071 i s projected tooSiBcarkdddSE n¥ 2Oi2b |

and7208pe(t dald.pl

Table 2.1 Population® by Broad Age Group in 19971 2037

Vear Aged below 15 Aged15-64 Aged65or over Total
Number % share  Number % share  Number % share  Number % share

Actual

1997|1178 000 18.6 | 4475000 70.8 | 671500 10.6 | 6324500 100.0

2002| 1074000 16.5 | 4653600 71.5 | 777100 11.9 |6504 700 100.0

2007| 918500 13.8 | 4886400 73.2 | 872100 13.1 | 6677000 100.0

2012| 812900 11.9 | 5053000 73.8 | 979700 14.3 | 6845600 100.0

2017| 844800 12.0 |5010200 70.9 | 1214100 172 |7 069 100 100.0

Projected

2022| 920100 12.6 | 4848600 66.5 | 1523600 20.9 |7292400 100.0

2027| 865500 11.6 | 4692500 63.0 | 1890800 25.4 | 7448800 100.0

2032| 814600 10.8 | 4548100 60.1 | 2201200 29.1 | 7564000 100.0

2037| 751000 9.8 | 4487600 58.7 | 2405900 31.5 | 7644500 100.0

@ Excludingforeign domestic helpers

Note: Individual figures may not add up to the tatdle to rounding.
2.5 The al ocmanpower supply (equi val et
excl rFrdiHsgi s prionjcercetagsddntifdr loimon i n 2017
a plateau in 2019 to 2022 at 3.67 mil
to 3.57 milliGhnarit)n. 22A2hnh Eshbaer wor ds
manpower supply is projectedft @. R2f&cCTr ¢
for 2017 to 2022, and to decrease at
to 2027. | t represents an average &
2017 t &£d2aMm3 7% .Po.p2ul at iaonnd &lgoevir m@g reey
the two major factors contributing tc
i n t-yhearnQperi od

-16



ChartA2tmal /L&bope®€F e2i020866 6

('000)
3700

Actual : & Reach aplateau of 3.67  Projection
ﬁ/\ million to 3.68 million
I .
1 600 ! in 2019 t0 2022
2017 A — 2027
3.64 milio
3500

3.57 million

=

1
1
1
1
1
1
1
I
1
1
1
1
1

3 400
: 2006 Hover around 3.49 million Decreasing to
3.37 million to 3.51 million between 3.13 million in
MP2027 2031 and 2038 2066
3300 [€—projection =y

I period
]
|

1
1
1
3200 1 !
]
X 2066 \
1 ——————l
T
1
]
]

3.13 million
3100

N

N L

2006 2009 2012 2015 2018 2021 2024 2027 2030 2033 2036 2039 2042 2045 2048 2051 2054 2057 2060 2063 2066

@ Excludingforeign domestic helpers

Source: General Household Surv&Hong Kong Population Projections 202066, Census and
Statistics Department

Table 2.2 Local Manpower Supply@, 20171 2027

Projec

Perio(Beginni| End of Projeclaerage

peri of peri o chang¢ rate of

20122 3 683090 3670 7 +30 90 +0 .92
2 927 2 072 3670 7| 359 90 -100 7¢( -06%
2 071 2 072 3639 8( 3569 9 -69 80 -02%

@ Excludingforeign domestic helpers

Local Manpower Supply by Age

2.6 The | ocal manpower of workforce a
al omigt h i ncreasing65har eowléhriel dneirlsl arc
notable increases in the number and |

groups during t(s€mRprto.j2ec2Fooni psetande,
manpower sbubp polry oavgeerd i s irg@niefcit @ealnttloy
averaggramwmia&2%o f 7MWW 0 20l 76 BO0O 8 n 2027

whi cihl lw constd4id%udoe tbeuobveralll yl ocal
Il 20273 gaXdB®%tin 2017. Onl bbhal omhepotve

17



supply of comparaangddddysyexpegetredadvor &

at an aver ade Gn@adbmi | F @& BadOni | | i on

I 2027with its share of 3% @Wh¥%kf or ce
during the spaamet pcauti@ordl.ecr daase i n the
in the B534 gpoatped t o be more promine
the |l ow fertiliny rate of our popul at

Char2t PB8rcebBhtaargee of Local ®bawn ploanee rrBoduppp |iyn
and 2027

100%
3 5% Aged 65 or 5.5%
over
17.8% 0
Aged 55 - 64 5.5%
80% -
24.9% Aged 45 - 54 23.5%
60% -
o | Aged 35 - 44
100 1231% 8 24.8%
0 _
20% 122.8% Aged 25 - 34 20.9%
8.0% Aged 15 - 24 6.5%
0% -
2017 (actual) 2027 (projected)

@ Excluding foreign domestic helpers
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7 The projected increase in the num
he ol der age groups is one of the d
uppl vy. Adhgaeigngvi oth @o@wre popul ati on,

articipatios eapect e&dPE®. deéoc rienasx0 1f

64 .i9800 27 Thi smbsebaadumere wor kers
o retorement relative to the number
n future and the oonumbwert bk ebgeaefatna
i ncrease reng@rikmbd ys malelsad tuplmeotpioornt iiom
the workforce.

2.8 Statistics of the | ocalim@hbhpower
and0aft e seltabdwe8 i n

Table 2.3 Local Manpower Supply?and Labour Force@®W®articipa:
Age Group in 2017and 2027

2017(Actual) 2027 (Projected)

Age Projected
group Local Local Projected | average annui
(years) | manpowesupply® | FpR¢| manpowesupplyf’ | FPRF| changerom | rate of change

Number % share Number % share 2017t02027| (20177 2027
157 24| 290500 8.0 39.0%| 232400 6.5  34.4% - 58200 -2.2%
2571 34| 829400 228 86.9%| 744600 20.9 89.2% - 84900 -1.1%
35144 | 839700 231 82.1%| 885600 248 @ 853%| +45900 + 05%
457 54| 905000 249 79.0%| 837700 235 814% - 67300 -0.8%
551 64| 648700 17.8 57.26| 672500 18.8 60.86| + 23800 +0.4%

65+ 126500 3.5 110%| 197300 55 10.9%6 +70800 +4.5%
15154 | 2864600 78.7 74.0%|2700200 75.6 75.5%4| -164400 - 0.6%

55+ 775200 21.3  33.9| 869800 24.4 @ 297%| +94600 +1.2%
Total |{3639800 100.0 59.1% | 3569900 100.0 54.9% - 69800 -0.2%
@ Excluding foreign domestic helpers
# Labour force participation raig FPR)of the population in the respective age groups

~ Thelocal manpower supply is projected to increase from 3.64 million in 2017 to reach a plateau
in 2019 to 2022 at 3.67 million to 3.68 million (i.e. to increase at an average annual rate of 0.2%
for 2017 t02022), and then decrease to 3.57 million in 2027 (i.detwease at an average annual
rate of 0.6% for 2022 to 2027). It represents an average annual decreasing rate of 0.2% during
the entire projection period from 2017 to 2027.

Note: Individual figures may not add up to the tetdle to rounding.

4 Labour force partetepattonthete@r opbBPR) on of | abour
| abdsed nsan tuti onal opowariagsi anmagedr d50f the prorg
persons of working ageVhi éeb&spbecbbbepdradddmesiof or ce.

bet ween 25 and 64 will rise during 2017 to 2027, t
will i ncrease 7rOenparriknagb Ityh e( bsyanbe7 Gper i od. The much
will thust watewerdaolwin LFPR.
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Local oMa&mp Supply by Sex

2.9 The sex ratio of | ocal manpower S
mal e workers over t he past years (I
wor kers in the workforce). Nonet hel

popul ation irkethéalsalbeem macking up
narrowing the gap between the two ger

210 The | ocal f emal e man pgorwew sd ti pgphltyl y
an average a®huoudbBb rmaitlel ioofnl@i9mi |2 0 lo/n t
| 0O27During the same period, I ts sha
anticipated t o530e t@&6bodi ngTl huep pfrroojne cdt ed
in female manpower supply is mainly
f emal e plorpeullaattiivoen t o Itahtei oapertehhed p b |
S

[

[

[

y

t

S5 ™

pinsterhood, t he tendency of mar r i
mprovement in education of t hRe diedaad
ncreased | obbepipmeadneni gpiagssplegcntdbu g t o
mp | e me nduaptriaoonf negrsae uMi onri yyWamge i n recen’
ears would also induce moroe -epnatoeprl e (
he | abour market.

211 On et lot her hand, the | oexapetontnd @ me
decrease at an avedor & gednailn lLia2bOhlr7ian e
t @88ni | B2 This | arregsedlptwa f erdodplted r a
with a declining male LFPR due to mor
retirement relative to the number of
plus an agei ngi nmatl hee pfoystudgaeairen o f t |
manpower suppbydes!| iek®et hed @®B%W to 5
i a027.

212 The trend of rising female manpow
mal e manpower supply, I s expected to
to 2®27Aati fitei docafl tmanpowz20l1lBugpmpd y2 0%
I's setTaldudd i n

5> Theenfial e popmli gaifp@abhexdsand at an a%erag edpainumtl rat e
the overalaindp®p Bl%atfioon t (adelxncal |Uedigy)dgpul agi bhe projec
periodoft@dmR 7
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Tablel®c4ail Man jpd®amdilab&uForce Participation Rate®by S e x
i 20BhA027

2017 (Actual) 2027 (Projected) Projected
Sex Local Local Projected | average annu
manpowessupply® |FpR| manpowersupply® | FPR¢| change from| rate of change
Number % share Number % share 2017t02027| (20172027)

Male [199170C 547 68.|1884500C 528 62.6% -107 200 -0.6%

Female| 1648 10C 453 50.|1685400C 47.2 483% + 37 300 +0.2%
Total |363980C 100.0 59.1%|3569 90C 100.0 54.9% - 69 800 -0.2%

@ Excluding foreign domestic helpers

# Labour force patrticipation rate (LFPR) of the population in the respesgive

~ The local manpower supply is projected to increase from 3.64 million in 2017 to reach a plateau in
2019 to 2022 at 87 million to 3.68 million (i.e. to increase at an average annual rate of 0.2% for
2017 to 2022), and then decrease to 3.57 million in 2027 (i.e. to decrease at an average annual rate of
0.6% for 2022 to 2027). It represents an average annual decreastsirgf 0.2% during the entire
projection period from 2017 to 2027.

Note: Individual figures may not add up to the totals due to rounding.

213 Both the male and female workfor.
during the projection peamrain@dsweprpTlye |
and LBFWYRa&ge group i mprzGleiCthadfamd 27 a
Cha24r espectively

Char3t Lacal Mapoe@WppBaiyd Labour Force@®Partici
by Aqge @rOokifm@ 0i 2n7
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@ Excludingforeign domestidhelpers

-21



Char4 L@acal Fampb®epMBanwd Labour Force Partic
RafPley Age @rOokifp2 0i 2n7
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Manpower Supply

Labour Force Participation Rate (LFPR)

Age Group
= Female Manpower Supply in 2017 (actual) Female Manpower Supply in 2027 (projected)
=———TFemale LFPR in 2017 (actual) === Female LFPR in 2027 (projected)

@ Excludingforeign domestic helpers

Local Manpower Supply by Education Le

Projected Education ProSupmlsy of the (

214 The gener al e duoweotrikdimsr geeo f i ¢t e p atf e
i mprove f umaehte redaal gcoandg h ewai btuhn ¢ptameh wa y s

avalil l alyécoaitphowr shuii gdgeeuwc at i on. The proj
in the | ocal manpower supply by educe

(aPost grlaedwieatt ei s projected that the
withedthcati on wiulall iifnacraga o si g
averageata29alf r200®0 i n BMBDOD to
I 2027 . The proportion of this |
manpower supply i s70%ixpetivddoto ri
I 2027. There are mor ec oamtdngmor e
educdtoi ompgrade themsal viesghd c aodife m
aspiratiinanresr esffdsi s expl ains why tF
suppbyysagrlaedwelt ei s projected to e
over the period;

ni
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(b

(c

(d

(e

(f

First |caigrnheee | oc al ma nhpf o wesrt sduepgprle
gualifications Il's projected to g
annuel b®oatli 8B 0 i n DPOGIAYO tion 2027,
along withlyhédrioadeeasinadgmese dov
degree | evellhee dsuhcaarte omf. t hi s | abc
proportion of the | ocal tot al ma
fr@% 201098% 2027

Pudbeglredehe | ocal maspbegreseaelpply
IS expected t o expande adt¥% an av.

fr@em80i 0 1lt70 5D A2 7 The antici
considerabl e growt h | b e giree e man
gual i ficati onst hies pcaornaslil setle nd e vweil tol
subsidi sefd namduribs gledaicati on nsegme
recyedrs and onwards

Pi plloemaehe | ocal manpower supply
I's propemheng t haplll &0 0 i na nZdd B0

I 2027 |l ts share of the thhawdr | oc

bet w®an3¥B% i ncomihneg decade

Ypper séedertiargy projected that | o
wi Upbper sedoodbdygmiami §din average ¢
rate7off r@8a@D 2i0nt @1l 8 0 2i0M 7 The

anticipated decrease i n this |l abo
t wo faditmosts, a | arge nNumiperer of

seconeddaucyat i on, wh o -woaerl olmagb yt ob otohme
generati on, are expected todgo i
fra&m 72 027 |t i's broadl YOOODt i mat
wor kers with these qualifications

period.l,y adeomé&dj ority of young p
continue with their studdceatsi amarf,ter
thus di mimepgheéemigs t meEamtpower suppl
upper skevedar gnd

Jower secondlagweéelerdl dedlowmanpower
thisi $epreodbjecteadseosi gnificantly
rat 87%o ff r8d60 0 2i0rt 0% 0 2i0mR2 7 |l ts shal
of the total | ocal ma n p oswhearr psluyp p |
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fro#l%2tad%lduri s@npeehe od. Simil at
manpoweprpeat skevaeldariyhe projected
wor kforce with Iltdwvergusadddn carny oars

primarily due to the anticipated
wor kers with such qualifications
Sonme000OOworfkers withoweucaécondarfy
bel,owho are-wmaai mlayoyp ddsotomer s, ar e

retire during thTehimsr owielclt i dmi vpee r
supply of workerlsowen hsanordlaacyatar

215 The | ocal manpower s@pfhglORY educ
set Oabid5an@hart 2.5

Tabl5e L2.c al Manpo%her ESwpmrmltyy 20B a2 27 i n
Actual@ I Projecte Projected
Education level | T2 NP OWe manpewe® || prected | average annua
n 2017 I'n 2027 changefrom| rate of change
Numb % sh Numb % s h 2017to2027| (20172027
Lower secondary 878 600 24.1 605 500 17.0 - 273 000# # -3.7%
and below
Upper secondary] 1282 000 352 | 1189300 333 -92 700# # -0.7%
Diploma 116 700 3.2 116 100 3.3 -600 -0.1%
Subdegree 218 400 6.0 255900 7.2 + 37 500 +1.6%
First degree 888 600 244 | 1063200 29.8 | +174600 +1.8%
Postgraduate 255 600 7.0 339 900 9.5 + 84 300 +2.9%
All levels 3639800 100.0 3569900 100.0 -69 800 -0.2%
@ Excluding foreign domestic helpers

~ The local manpower supply is projected to increase from 3.64 million in 2017 to reach a plateau
in 2019 to 2022 at 3.67 million to 3.68 million (i.e. to increase at an avarag®l rate of 0.2%
for 2017 to 2022), and then decrease to 3.57 million in 2027 (i.e. to decrease at an average annual
rate of 0.6% for 2022 to 2027). It represents an average annual decreasing rate of 0.2% during
the entire projection period from 2017 2027.

# The projected decreasesthe manpowersupply at these two education levels refldwt net
changesrising from the retiring poavar baby boomer generation versus the replenished supply
with relevant qualificationduring the period fron2017to 2027.

Note: Individual figures may not add up to the tatdlie to rounding.
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Charbt Lacadnpw @epfbwducat i omOlbevedl2 7

('000)
1 400
1282.0
1200 L1809
1063.2
1 000
878.6 888.6
800
605.5
600
400 339.9
218.4 255.9 255.6
200 116.7 116.1
0 | | I
Lower Upper Diploma Sub-degree  First degree Post-graduate
secondary and  secondary
below
02017 (actual) B@2027 (projected)
@ Excluding foreign domestic helpers
Education Profile of Local Manpower S

216 The yaoumwpr kerwsn diehreey, 8 teh ogseener al | vy
betedewcati on mhaheifdeat consaterparts.
in 204&, himafh tohe worXkHdrageo-segodhdary
gual i fi(ccaotmpormiss p Ingshnuabe g,r Eer st degree
postgrasuagequsbtédme wor k ## ®rocver a ghe d
the same | evdlhisef tecduwmdatisorexpected t
projection period. l6n2%R24b %X 7 t hiet wiog kpfi
agaeé# i ll posseesendpoygtqualifi3datdi%ons,
for the woadrbk foarAvec eangpeadr iesdaurnc hdefivaefihhse
the | ocal manpower supply 2002 7braraed
preselcctac@d6 i n
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Charét P28r cenhtaarggeoaSfal Manp o@beB r SEidwd ayt i on
Level and Broad Age Group in 2017 and

20X actual) 20Zprojecte
100% 100%
25.0%
80% - Post secondary 80% A Post secondary 35.9%
54.0%
62.4%
60% - 60% -
35.6%
36.9%
40% - Upper 40% - Upper
secondary secondary
34.9%
30.1%
20% A 39.4%|  20% A
27.3%
Lower Lower
11.0% secondary and 7.5% secondary and
0% below 0% below
Aged 15-44 Aged 45+ Aged 15-44 Aged 45+

@ Excluding foreign domestic helpers

An Overview on Manpower Supply

217 The s puzneo rokifwirtceeac h ai 20 1a% etaaw 20 2 2
aB.67 milliomantdot®e®8 dmiclrleiac®e gr adual
rest of the @Br. dj7e ai2ilod2iAameaigmidnd opop ul
and a |low fertility rate widdndmwer

whiicdhh anticipat e®1% ok Adlecd9%as® 20D2WM b
tandem with an increasing number of v
to the number of new entrants to the
ageing with woarke raamd-théea rdeedyrond Ther e

wi | | be more female workers in our | ;
numbaeNe wi | | ha&wecat @t wer kf or c e, Wi |
proportion @fo-swamhkgeuees! yiwiitchati ons and
proportion of wor kueprpse rwistaho danrd aerdguwc at i
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Manpower Reguirement Projec

3.1 Il n this Chapter, we assess the Me
( MRP)ecoynesmice o20ApwWiooths t he DbAPmegtyear
from the analyses covering various ¢
i n accordance with tihfei csattd rodd redd oiprt del
Census and St af{Cé&sS)Di cwh i xehp atra greetnite r m
whol e economy, we have also conduct
requi r esnoemmdt e s hat s d rdra nicaevi ng
good pooedamipearlm compand t e vdeeneanlisecp ment
of Hong Kong. These ¢ onmp uidien atighcei apg i |
servicadi ng a;Pdolfegisstoinas services a
servaod@sur,aammh steHeected i ndlusfton mat icoon
technol ogy and jimhovmai ioonbsndugiecbsasl
Cul tur al and ;Erneva triowmaneinr ead Heisrtidamsgt rainea
certification services

3.2 Il n addition to MRP by economic s
occupprtawm and education | evel are al
3.3 Manpower demand takes into accoun
manpower requirements of val) bwer es ect
computed by adding | ob v acean cp eerss otncs
Mor eover, the projected manpower reqd
were compiled independent of the proc
assumption that manpower demand i s r
Such a met hodol ongdye df utiedene Ivec k 1 Bei po ke
opportunities that may emerge 1in the
peri odi s concept of unconst rfaiisned m
i moant n studyingptbopetiadi mgespower r es
which is a measure to assesandTfwilhle
be di sChapdacri

5 In reality, baond the Ibalsowmre smersket would respond dy
when manpower i s in shortage.

-29



Tot al Manpower Requirements

3.4 The total manpower fegei ge mamtme s
hel perosf our economy ar e pe@QE®cted
fanB6 Imi | | i200nlt70 M3ni T | 1200n2c7onr espamdi ng |

averanmgua@aobwiahe3diur®ng the projection

3.5 The tot al manpower requi rements
manpower requiremeobtecmicete oheg Kaddélwoind
Di f ferent sectors aretrexpés tmach powe rh
reqguirements during20b@0@2r7ajl entgi avm t he
devel opment of our economy. The proc
i ndi vi dual ex o essaicka 0 s cptroerssent ed i n ot
paragraphs.

Manpower Requirements by Economic Sec

Agriculture, Fishing and Quarrying

3.6 ThaAagriculture, f isehd tngr amas queaeemn y

sector in Hong Kong i n t,het hpea sn u nidbeecra
wor kers engaged in the sector has bee
sectorsomnal gvemer.al Wiotwgmotitrregn dsadid emn i

of the industry coupled with further

bed ewerewmerdcédti ons suitable for far mi
The manpgowierements of thi$00CGeandr an e
expected to decrease at a002WZx*t.age ar

Manufacturing

3.7 The number of Mavo u k & cstseucritimonrgt e cr e a
considerably over the past few decad
many | ocal manufacturing bases to pl
oManuf aawtourkiemg to the total number of
fromes®&88% in 1982 to 7% in 2000 and
along with the <c¢changing economic st
correspondWnghpeheodndemsatri oodtH,orneg h e
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Kong manufactwudil ng oinnd wnsitdrojiwtags dd e \he Igd
end and -addéeédveatbhdewicthigsreduced manpow
The manpower r eMan ufeamstewrsionogf at @eexpe

decrease at an 2véradeoam@®altmwba? 2 o
i a027.

El ectrsci Wyt eitGaand Waste Management
3.8 Theéemandmbdéont s of electricity, g a
the | ocal public utility companies a
new housing devel gpmeviiTine addr iexcx®ad o che o0
resul ti ngf afcrtam st hagisen ca xemadtf édbdyeinhd e xt e
the next decade. Mor eover, the 1inc
protection among the gener al publ i c
Government and other stakehol ders t
various pelgicilileadiamdare expected to
Wast e ma niangdeursetnrty . |t S projecte
requi r efeedtsr iodi t vy, gas, wasemrma amol we
wi || l ncrease at af. 2% elfGa@@ Oalm/n 2 a |
ta®00 in 2027.

Construction

3.9 Th@onst rsueccttioorn i s expected to r ems
sever aslcalleer genf r adgtnr u dteusrpac pyerladsjinedchtes Tt
Runwa System of the Hong Kongehntern
hods @il devel opment pl an, new rail way
devel opmelinte pleanmand for construction
per si st I n conjuncvi bmawti vhtitde mal :
constructiomorakmd tthewlhgxagd . On t he
the Government i's promoting the adop
construction methods tefifrepxrtidwetnippessd |
sector, withntghevinaw ptoowerre druecqui red t o
taskKs a result, the manpower requirert
i ncrease at an averagéO08nnonablP@@At eooft
|

027.
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| mport, Export, Wholesale and Retail

310 I n 201 MmMporhe export, whsoelcetsoarl ew aasn
the | aorngemtc escector in Hong Kong in t
engaged, and accounted for about 2 4.
Hong Kong. The se-stot oc simpnmmpaoaretk yat nhdr
export Whaleasnadl Reitiaii)l tdnade& 01 0, Hong
tot al exports of goods and services
respectNowmeltyhtelleeSMa ] nl and trade tensi
external unwelrlt aiast icecsmpas i ti on from
economawsei ght hen outHoonogk Kebntge rsn al tra
Meanwhi tWheo | eswadbeec f ac e s great chall en

popul afciotmyneo fdee@mldi ne trading bet weert
andt ariever shr e@tobe demand fwhol as$ @l ene
busi n@ms st.he ottt hRert ah d&gmrd,ma Rs0ulp/port ed b
t he idenammendber oifn ttoluel ityweé adre mand f or wc
expected to growhslaidght!|ly in the year

311 The manpower requirements of the
to decline at an aver d@Pe028d8mTu&§B0B80e
in 2027. &fe ctthoer stl, mnbeoet ths @ithcka ek ptolm ¢  t
Wh ol essudleect orj eacrtee dp rtzoe daotwnaver age al
ofl. 2% d 1. 4% r espeRetiaviell syt, pavidhg ¢ stt e d hte
at an aanvneuradi ee ofi ® . 838 ms of manpower r
the period from 2017 to 202he tHAHhee i
suvectors in 2017 Taanbd .e2027 are set ou

Table 3.1: Manpower Requirements ofthe Import, Export, Wholesale and Retail
Trades Sector and its Suksectors in 2017 and 2027

Actual Projected
anpouer | aranbower
Subsector q q 7 Projected |average annug
in 2017 in 2027
change from| rate of change
Number Number | 2017t02027 ( 2017 1
Import and export trade 493600 438900 -54700 -1.2%
Wholesale 60700 52600 -8100 -1.4%
Retail trade 329700 339100 +9400 +0.3%
Whole sector 884000 830600 - 53400 -0.6%

Note: Individual figures may not add up to the totals due to rounding.
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Accommodati on and Food Services

12 The main bAsicoemmeidad u otmey i s cl ose
O inbound touri sm. Hong Kong has
rom di fferent source markets around
ourism product s. The compl eti on [
rojecdmg iKony in recent year s, I n
rossings with the Mainland, I S expe:
ndustry. Thi $owalt V1 edsast blgtheifg tprnt dj
hat the manpowe®rcc eoqioaitri edome shatrnsdi c st h
ector as a whole will grow a%0@&Gn ave
n 2@BO0ODoin 2027.

313 Within this sector, it Is anticip
of Adheommodadusnry will @r oow F étahdet e r
s er viincdeugssaatn yaver age Oan/rfw aln dr &0t. 63 %0 fr e s p
during the period from 2017 to 2027.
t wo -sseucht ors i n 2017 ahab32dRk27 are pres

Table 3.2: Manpower Requirements of the Accommodation and Food Services
Sector and its Subsectors in 2017 and 2027

Actual Projected
requirements requirements Projected
Subsector ?n 2017 ?n 2027 | Projected |average annus
change from| rate of change
Number Number | 2017t02027 ( 2017 1
Accommodation 45800 48900 +3100 +0.7%
Food services 242700 249600 +6900 +0.3%
Whole sector 288500 298500 +10000 +0.3%

Note: Individual figures may not add up to the totals due to rounding.

Transportation, Storage, Postal and C

314 Thd&r anspoirndusitorny recorded a mi XE€

recent years. T hoep ecroantmeonnc eonfie nttw oo fi mg
boundary transpamel ynf hastHomgt Kroeng S
Guang-3heonHmeiy Kong Express Rai-l Li nk

ZhuiMaicao ,Bpiudge gr-bwsrdbbandary passe
triaidhe expenler omd ppadxreanger trips.
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enhanocnendecct i vity between Hong Kong an
rail way system would significantly i
peopl e antdhigootdhse -M@unagn gkthonmggo Gr eat er

Area (6GBA)Iltesngenead manpowea, ntelea sr.i si
competition from neighbouring ports i

share the same cargo source in south
| i kely cause reduction in direct carg
reqguirement MmanpowéeEBlvauippordeasi ngly w
application of new technologies such
also contribute to the drop i n manpow
segme@n .t he ot her hand, itfhter eowarsdse

provi sion -aodded gshe rvvail uees -waaldu dh aardd i tnig
sensitive goods which are more commol
of sea tThansportasing demands of the
business®uplt ade Wi tsh sHamg ekKjo ncgt g eemg raasp h
an international aviation hub with e>
the devel opment of air transport i nd:
requirements.

315 Th&arehousonhterrmamd portati oni ssuppol
expected to grawweormoobme n p-agmmertf he of
worl dwi de afmadctrrewas i anrg ebeamadnedr floorg icsrtois
storage Wiettthecapplication of Il nnovat
automati on MReasat esbhhwdnicobdes erit I s an
the processing and deoloidsselegh hahceaocaor
ef f i avii & fs@ygtn iafdidci aimid o p @rlwveeqru Nt 8 me

316 The manpower r elquinrsgmerntad i ofn,t sd o
and cour iserctsoer vaisceas whol e are projec
annuate of 06P2% fno@M®A@AN020F.&rlh3e f i ve

sudbecttamd, t mawWsper ttaraem sproajtect ed t o

average annual rates of QAiIiGtamhsdoB
Warehousing and ot her tarsaw®pdrttasdst ianmn
coumairer projected to grow,lat@adMmd eld.alg% a
respectively duriTadpd .esded ss aomea @ erei onda
requirements odectthoer slvraarhi sopudsret su b o n
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Table 3.3: Manpower Requirements ofthe Transportation, Storage, Postal and

Courier Services Sector and its Suisectors in 2017 and 2027

Actual Projected
cuveocter | e | merbowe
upsector ; : 7 Projected |averageannual
in 2017 in 2027 change from| rate of change
Number Number 2017t020277 ( 2017 1
Land transport and related 174700 164400 -10300 -0.6%
services
Water transport and related 50400 38500 -11800 -2.6%
services
Air transport and related 64400 78800 + 14400 +2.0%
services
Warehousing andther 10600 12400 +1 800 +1.6%
transportation support
services
Postal and courier 19500 19600 + 200 +0.1%
Whole sector 319600 313800 -5700 -0.2%
Note: Individual figures may not add up to the totals due to rounding.
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Table 3.4: Manpower Requirements of the Information and Communications
Sector and itsSub-sectors in 2017 and 2027

Actual Projected
requirementq requirements Projected

Subsector ?n 2017 ?n 2027 9 Projected | average annug
change from| rate of change
Number Number | 2017t02027 ( 2017 1

Telecommunication 21000 24500 + 3600 +1.6%

activities
Software publishing and 51300 65500 + 14200 +2.5%

information technology
related services

Miscellaneous activities 43500 40700 - 2800 -0.7%
related to information and
communications

Whole sector 115800 130700 + 15000 +1.2%

Note: Individual figures may not add up to the totals due to rounding.

Fi nanci al Services
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Table 3.5: Manpower Requirements ofthe Financial Services Sector and its Sub

shEe eohed

Vi

O grsoW. @%, ave B &g

respectivel yaderti dghd b5

sectors in 2017 and 2027

Actual Projected
Subsector requirementq requirements o, | Profected |
ML | m20zr | RS e o
Number Number | 2017t02027 ( 2017 1
Banking 105600 113200 + 7500 +0.7%
Financial institutions (other 91400 103700 +12200 +1.3%
than banks and insurance
Insurance 67000 77700 + 10700 +1.5%
Whole sector 264000 294600 + 30500 +1.1%

Note: Individual figures may not add up to the totals due to rounding.

-3 7

same p



Re al Est at e

321 The sector mai nly covers the buyi

estate, property management &armd trheeal
| atest projections of the 2018 Long T
Report, the total housi ngyesaurppp er itoad
I 4d5@M00 wunits. The Governménmebhasr és

and plans to liancrsagpsgpd yl amd téred sfthor t |
for meeti-eagondmi csome®ds of Hong Kong
stable devel opment of the property m
activities and demand f or cpirpoapteerdt yt omal
on t he wiitshkee ail mphrgeasing | and and f | at
peri od, dri vi ngRetanhe egrcavwtele ofanpbower
reqguirements ofO0O0OG2GBhABeaxrndrarmnwerer dj4dc
at an average anniua2002at2e7 of 0. 8% t o

Professional and Business Services

322 Thkerofessional amskchwsi mceosE r 9 esre\si
s eirwe I ndustries Il ncluding | egal , a
business management and consultancy,
rveyi ng, convention and exhibition
rviWweelsihown as a | bpaldi wgt busai rpeoxd C
alified professional s, Hongr &kasign g
siness opportunities aransdngGBATr on
vel oippmetnhte Thautsumew momentum wi | | c
mand f oromalr gmrd flewesTim@rsesf essesriva ncaels .
Ssinessexmomacposwer redd20C memt 20 We
d are expected to gr olw 4a% tadn0 4a6v0e r |
027.

T O T QO o Tco unon
>SS C @ oD dC

(i)

323 The manpower requi r enmeencttsor af wi b @&
Professional and B020RAéndr sTash@8icb6e@euvt |

-38



Table 3.6: Manpower Requirements of the Professional and Business Services
Sector and its Subsectors in 2017 and @27

Actual Projected
Bificnn Wi
Subsector Ci]n 2017 ?n 2027 9 Projected | average annug
change from| rate of change
Number Number | 2017t02027 ( 2017 1
Legal services 23300 25200 +1900 +0.8%
Accounting,auditing and 30700 32800 +2100 +0.7%
bookkeeping services
Business management and 61200 81300 +20100 +2.9%
consultancy services, ang
engineering and technica
services not related to
construction and real
estate activities
Design, advertisingnd 31000 35800 +4900 +1.5%
related services
Architectural, surveying and 28900 31700 +2800 +0.9%
engineering services
related to real estate and
construction
Miscellaneous professional| 227600 254100 + 26500 +1.1%
and business services
Whole sector 402700 460900 +58200 +1.4%

Note: Individual figures may not add up to the totals due to rounding.

Soci al and Personal Services

324 The se&acoiralofand peosvemala swirde ce[
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Table 3.7 Manpower Requirementsof the Social and Personal Services Sector and

its Sub-sectors in2017and 2027

Actual Projected
Subsect requirements requirements Projected
upsector ; : 7 Projected |average annug
in 2017 in 2027 change from| rate of change
Number Number 2017t02027 (2017 1
Human health activities 138000 183800 + 45800 +2.9%
Nursing homes, residential 43500 56900 + 13400 +2.7%
care activities and social
work activities without
accommodation for the
elderly and persons with
disabilities
Other social and personal 550700 559000 +8200 +0.1%
services
Whole sector 732200 799700 + 67400 +0.9%

Note: Individual figures may not add up to the tatdlue to rounding.
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3.32 Table 3.8 shows a summary oh¢ manpower requirements of
various economic sectors and ssdxtors in 2017 and 2027
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Table 3.8 Manpower Requirementsby Economic Sector and Susector in 2017

and 2027
Actual manpower | Projectedmanpowe .
E i tof requirements requirements ; Projected
conomic sec 2017 2027 Projected | averageannual
Subsector change fron| rateof change
Numb % sh Numb % s h2017to2027| (2017-2027
Agriculture, fishing and 3900 01 1900 0.1 - 2000 -6.8%
quarrying
Manufacturing 97200 2.7 72700 1.9 - 24500 -2.9%
Electricity, gas, water and 16100 04 16500 0.4 +500 +0.3%
waste management
Construction 348600 9.6 367400 9.8 + 18800 +0.5%
Import, export, wholesale 884000 24.5 830600 22.2 - 53400 -0.6%
and retail trades
T Import and exportrade 493600 13.7 438900 11.7 -54700 -1.2%
T Wholesale 60700 1.7 52600 1.4 -8100 -1.4%
T Retail trade 329700 9.1 339100 9.1 + 9400 + 0.3%
Accommodation and food 288500 8.0 298500 8.0 + 10000 +0.3%
services
T Accommodation 45800 1.3 48900 1.3 + 3100 + 0.7%
T Food services 242700 6.7 249600 6.7 + 6900 + 0.3%
Transportation, storage, 319600 8.8 313800 8.4 -5700 -0.2%
postal and courier services
T Land transport and related 174700 4.8 164400 4.4 -10300 -0.6%
services
T Water transport and related 50400 1.4 38500 1.0 -11800 -2.6%
services
T Air transport and related 64400 1.8 78800 2.1 + 14400 + 2.0%
services
T Warehousing and other 10600 0.3 12400 0.3 + 1800 +1.6%
transportation support services
T Postal and courier 19500 0.5 19600 0.5 + 200 +0.1%
Information and 115800 3.2 130700 35 + 15000 +1.2%
communications
T Telecommunication activities 21000 0.6 24500 0.7 + 3600 + 1.6%
T Software publishing and 51300 1.4 65500 1.8 + 14200 + 2.5%
information technology related
services
T Miscellaneous activities relate 43500 1.2 40700 1.1 -2800 -0.7%
to information and
communications
Financial services 264000 7.3 294600 7.9 + 30500 +1.1%
T Banking 105600 2.9 113200 3.0 + 7500 +0.7%
T Financial institutions (other 91400 2.5 103700 2.8 + 12200 + 1.3%
than banks and insurance)
T Insurance 67000 1.9 77700 21 + 10700 + 1.5%
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Table 3.8 Manpower Requirementsby Economic Sector and Suksector in 2017

and 2027(cont 6 d)

Actual manpower | Projectedmanpowel Projected
Economic sectof re?rL]Jg%T?ents re?rt:g%r;ents Projected | averageannual
Subsector change fron{ rateof change
Numb % sh Numb % s h2017to2027| (2017-202%
Real estate 140000 3.9 152200 4.1 +12200 +0.8%
Professional and business | 402700 11.1 | 460900 12.3 +58200 | +1.4%
services
T Legal services 23300 0.6 25200 0.7 + 1900 + 0.8%
T Accounting, auditing and 30700 08 32800 0.9 + 2100 +0.7%
bookkeeping services
T Business management and 61200 1.7 81300 2.2 + 20100 + 2.9%
consultancy services, and
engineering and technical
services not related to
construction and real estate
activities
T Design, advertising and 31000 0.9 35800 1.0 + 4900 + 1.5%
related services
T Architectural, surveying and 28900 0.8 31700 0.8 + 2800 + 0.9%
engineering services related {
real estate and construction
T Miscellaneousprofessional 227600 6.3 254100 6.8 + 26500 +1.1%
and business services
Social and personal servicey 732200 20.3 799700 21.4 + 67400 +0.9%
T Human health activities 138000 3.8 183800 4.9 + 45800 +2.9%
T Nursing homes, residential 43500 1.2 56900 1.5 + 13400 +2.7%
care activitiesand social work
activities without
accommodation for the elderl]
and persons with disabilities
i Other social and personal 550700 15.2 559000 14.9 + 8200 + 0.1%
services
Total 3612600 100.0 | 3739600 100.0 | +127000 +0.3%
Note: Individual figures may not add up to the tstdlie to rounding.
Manpower Requirements of the Pillar |
3333 The four ©pillar industries are o

Kormsg economi c deveFbpameaotit aTr sTkhraevyy carnea

| ogi;Ptotessi onal servi ces anod roitshne r

These industries have been a @@ower fu
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|l 2017, abouttothall fmanfpotweee r eequitr e men t
these industries. They cut across v
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di scussed earlier in this chapter anc
bet ween the economic setcéoms afhdcowner

Financi al Services

33 Being a mat ur e i nternational fin
characterised by its highly open and
financi al regul atory framewor k, t he

i nf ommatnido Capiittall.i si ng on the opport
opening up o ftihreanvaHanhlgamkdomgd , f ur t h e
enhancenowsed status for fund raisin
Of feriintgo aingli an antasrsredt iacmmalweal t h m
centre. Further mor e, the p6ownwgrmmen
approach i ndtaei bpfmamamlg fttehcehnol ogi es
fresh i mgaetnasncti @ad ¢ teesrrnvai .onensoTlee manpow
requi roefmetnhtes sector are projected to
of 1. 1% O0for0@@h20L0600 in 2027.

Trading and Logistics
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i ndustriesGDbmh dcenmsa baft imanpower reqeu
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| ogiisndufsstcaeydmi x of p o sidteivveel oapnnie Briyesg a t

compari son, Wsi t ;hr iHoen gg eKoognrgaphi ¢ | oc a
aviation networ k ttagetcloenmpewi thveéehdeonr
| nternational Airport, air freight th
trend is expected to continue in the
included the slowdown in regional tr
t hwgoh@aaut Hohreg Kong Port and the inten
nei gthibrog economies for | ogi sti-cs bus

commer cdei rercti ne trading between manu
reduce the demand for gsntem medeahwnu
create I ndrogtacn agelniewediry Leekvngesaheac
theJSMai nl and trade tensions and other
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Table 3.9 Manpower Requirements of the Trading and Logistics and its Sub

sectors in2017and 2027

Actual Projected

maorr | nzoay | proeced |sversge s

Number Number | 2017102027 ( 2017 1
| mport anrdadeey 493600 438900 -54700 -1.2%
Whol esal e 60700 52600 -8100 -1.4%
Freight trang¢ 156800 147600 -9300 -0.6%
War e h ou sti mrga ¢ 8600 10900 +2300 +2.4%
Post abumingr 19500 19600 +200 +0.1%
Whole sector 739200 669600 - 69600 -1.0%

Note: Individual figures may not add up to the tatdle to rounding.

Professioanalt Iser vPceducer Services

337 ThProfessional servicesiaddstortyher
encompasses a wi de range of economi
publishing and i nformation technol og

7 | rovers a wide spectrum of business activities includsaffjware publishing and information

technology related servicekegal servicesAccounting, auditing and bookkeeping servjdassiness
management and consultancy servicasd egineering and technical services not related to
construction and real estate activitiePesign, advertising and related servigearchitectural
surveyingand engineering services related to real estate and construeti@®ther producer services
(such as retail trade, food andbeverage services, accommodation services, transport,
telecommunications, real estate, machinery and equipment samates, misellaneous business
services, various social services afdious personal services, yet pertaining only to that segment of
services provided to companies in the local economy rather thazatandividuals as final consumers
There is difference betwa theProfessional services and other producer servieestor under the
pillar industries and th@&rofessional and business servigggsented in Tab$e3.6 and3.8 For
instance, theProfessional services and other producer servisestor under the pillar industries
includesthe Software publishing and information technology related servindsstry, whichis not
covered inProfessional and business servieeJables 3.6 and.8.
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338 The manpower requirements of the
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t66M0 in 2027. The manpoweectremgsiirre
t hRrofrealsi services and ostehcetror priond uz @
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Table 3.10 Manpower Requirements of the Professional Services and Other
Producer Services and its Sutsectors in2017and 2027

Actual Projected
requirements requirements Projected
Subsector Ci]n 2017 ci‘n 2027 | Projected | average annug
change from| rate of change
Number Number 2017t02027 (2017 1
Software publ 51300 65500 + 14200 +2.5%
i nformati on
rel ated ser
Legal servi c:¢ 23300 25200 +1900 +0.8%
Accounting, 30700 32800 +2100 +0.7%
bookkeeping
Business management and 61200 81300 +20100 +2.9%
consultancy services, ang
engineering and technica
services notelated to
construction and real
estateactivities
Design, adve.l 31000 35800 + 4900 +1.5%
rel ated ser
Architectur al 28900 31700 + 2800 +0.9%
engineering
related to
constructio
Ot her produc¢ 329200 389400 + 60200 +1.7%
Whole sector 555600 661700 + 106100 +1.8%

Note: Individual figures may not add up to the tatdlie to rounding.

Touri sm

339 Tourismone of the key ©pillar I nd
embraces a host of economic activiti
hot el s, travel agent s, cross boundar

cat erliégnOgl 7 , there wer esiatborug 58 . HBomg |
with a total spendiWig hoft haeb gouto mud @Gt
iDevel opment Bl uepsr iTrotu r fi caom r o02d@ils&, o 1ytg h
Government and other stakehol ders wi
rel at ed acnadmpianifgrnasst ruct ure t o promot e

the industry, such as nurturing the i
further developing our two flagship
for Meeti ngs, |l ncemd i aad t Eafaebsf i oCmo:
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touri sm, Il n addition, t he
i ncrease along with compl etionlt of
iI's projected that the manpower

aver agalamat e

manpower

08002 B f @ N2 @A7S.
requiimdmamtds anfd utohuenro WO d’

an2l027 ar eTasbdteldut i n
Table 3.1 Manpower Requirementsof the Tourism and its Sub-sectors in2017
and 2027
Actual Projected
Subsect requirements requiremen Projected
ub-sector ; ; 7 Projected |average annug
in 2017 in 2027 change from| rate of change
Number Number 2017t020277 ( 2017 1
Il nbound tour i 232100 249300 + 17300 +0.7%
Out bawmud i sm 33300 34700 +1400 +0.4%
Whole sector 265400 284000 +18700 +0.7%

Note: Individual figures may not add up to the tgtdle to rounding.
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Table 3.12 Manpower Requirementsof the Pillar Industrie sin 2017and 2027

Actual Projected
Pilarindusty | requirement requirements o | Proected

Number Number | 2017t02027 ( 2017 1
Financi al s e 264000 294600 + 30500 +1.1%
Trading and | 739200 669600 - 69600 -1.0%
Prof essi oanmad 555600 661700 +106100 +1.8%

ot her produ

Tourism 265400 284000 +18700 +0.7%
Total 1824200 | 1909900 +85700 +0.5%
Note: Individual figures may not add up to the tstdlie to rounding.
Manpower Requirements of the Selectec
341 The manpower reqgui rements of son
dips gpod potential for furatrereodanomyn,
ar e parlessoeg mt etdhi sThreespeorit,ndtuestmeaksas se
indu$itmni2aRi7ncllindeor mati on technol ogy
servioesvation aindd uts€ao li eslr agy and cr
i ndusBEmrmviersonment;alasi nideusttirmge sand cert

servi ces

Technol ogyndmdtrneser mati o

Il nf or mati on

342 Thi s sectTed ecommusi cadn ®omf tancatriev i
publishinfi@granmadi on technol ddiyo wellati endy
5Gand the devel opment ofi Hyoengge nko nrge w

opportunitieg tohéHoegc&bnitsandecel ecot
i nformati omelta&tcdhdh olfdngey nreasspn.mmedd v ed f
FintkRicdh data analytics, artifinoial i

8 Jshoudbe notesel dat e dchietn daucsrtarsisest he variousandonventi
sudbectamrds t hat there is some degreendafvi duaft | spEdierce
indusfFopresnstance, among Itnhfeo r stesedthd roodrie ahgfyio madmads ¢ oine s ,
ervioned u8ef ttwaere publishing and infor naadmeo noft etcthen
activities therein (such as computer games publ i shi
processing, web hostiahgoamddeel a tCaud daw tail a igni do d4c) r tedars
industries
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Table 3.13 Manpower
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of

our
knowl edge

economy
and
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Information Technology and

Information Services and its Subsectors in2017and 2027

Actual Projected
Subsect requirementq requirements Projected
ub-sector ; ; 7 Projected |average annug
in 2017 In 2027 change from| rate of change
Number Number | 2017t02027 ( 2017 1|
Tel ecommuni ca 2000 2600 +3600 +1. 6%
Software publ 5B0O0 6500 +1200 +2. 5%
inf or mati on
rel ated ser
Whole sector 7300 9®M®O00| +1BO0O +2. 2%

Note: Individual figures may not add up to the tatdle to rounding.
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andtefkihn busi nesse@amuwmeps®@leisr, e mehrét s f o1
wor kers are anticipated to grow remar
t@1®00 in 20MA@npowerr requirements for
economi c 296kAcntdo r2s0 2i7n arTea b@reddent ed i n

Table 3.14 Manpower Requirements of the IT Workers by Economic Sector in
2016% and 2027

Actual Projected
cconomicsector | requirementd requiremens Projected
conomicsector i 4
in 2016% N 2027 Projected | average annueé
change from| rate ofchange
Number Number | 2016to 2027| (201671 20
| mpextport, w 100 100 +100 o
anrdet ail tr 4
accommodat.i
foeédrvices
I nf ormati on ¢ 38200 5%$00| +2400 +4.1%
communi cat.i
Financi al s e 17100 1900 +2000 +1.0%
reast@an ef, ess
anmusi ness s
Soci al and p¢ 146400 19500 +5100 +2.8%
Ot h*er s 4000 4000 Zp T -0.1%
Total 9@ 00 11®00| +2&00 +2.5%
& The actual manpower requirements of | T workers v

Manpower Survey on Information Techngly Sect or 6 conducted by the \
Council (VTC), which were the latest available information at the time the projection was being
compiled.

# fiOther® include Manufacturing Electricity, gas, water anevaste managementonstruction
Transportation, storage, postal and courier services

*x Rate of change within £0.05%
Note: Individual figures may not add up to the tstdlie to rounding.

| nnovati on alnndd uTetcrhineod ogy

345 I nnovation &hé&T)eaheoldogyers for
anld&T devel opment is among the top po
The Goveirsnmeattteoso mdeeddlogeigg&T maj or ai
namely increasing resources for rese:
tpet terchnol ogy tal ent , providing I n
technol ogical researcihsliantfiroansst rauncdt urree
opening up govVveirmgmreoncturcatea,t metrtaerge
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popul arising sthescde eethuomdt iGonv.er n men
commimarae than $100 billion ®Thbesuppc
pl anned establhninotHeaar o dlwost ers at
Science Park a%lenAhtreMHoln&gT KPaargk at tF
Loop jovaltogpeddewi t Wi Irhewnizdhecn wes | d

infrastructure to attract top | ocal,
t o conduct mor e coll abor a%ulvet arna s ead
resources haswee dlssgaddlheenHong Kong S
Tehnol ogy Parks Corporation and Cybe
programmes and support for technol o
technol-wpgy. st aAdt thepear mRa&dPlmas haidldl
mo me nt @ mt he de Vv alknonponveatti toenc hnoli @y | nc
i n Hongl Koadwithenestabli shment of an
hulbeiangf ocudOudfl itnlee Develtolffaneamtg-d®BInan

Hong -Klango Gr eatoetrhleBaypyvéamn@amechnol o
I ndiuadsnr Hon@rBomg esempreec evddarntieeds oppo
It i s pr ohjee cnaendp otvheart rtequi rements of t
an average d4daBrudb ®ima i386 &MIOA 202 7.

Cul tur al and Creative I ndustries

346 Th@ul turcaleaandvese ntdauurstcovsr s a wi
economic activities that make wuse of
producing products and services, I ncl
fil m, musi c, performnher aat a@epupl et
the past tGeoorv ey enane sny etbhed mor et ot han

promotevehepnecnatl ocfr eatthrveeuglmda sawirdde s
I ni tineasywesash as fprnoawmicdidnag sswppamrt t 3
andppst-aps, @HompPtKon® a9 eAddiiave capi

facilitate creative sectors in explor
and international (includind nB&R eavo ur
of poepul growathvancement I n educati o
I mprovement i@ muqu &l iotmp mef dleimfaemnds f or

arts and culdawmwe adnpiroigmatpandes wi t h t he
oeveealf or mance and exhibitidmowenue:
Cul tur al District) in the coming dec:
and culture related activities to be
I ncr elatsei.s projected that tgBel managlowe
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and creatisweatiomduvatlrli esncrease at an ¢
from8@QQ@Qa7in 20AC0 itm 2B37.

Environment al | ndustri es

347 Thée&nvironment alecmadmlsy r iceosnpr i ses
manage me nitr camnde net navl engineering servi
coelclt i on, treatment and di sposal acti
wast e,; environment al engineering and
care and gr eehneervyo |lsuemev iocfeswast & r ose
popul ation i ncrewtsle lamdt e omasni cyar s
| i kely t Was-bet ahddstirnelsudi ng waste ¢
di sposal, materdeaadal regoamrd y¢l s@amiang s
to gr ow. On the ot her Hoamngd ,Kowigt hp et ohp
for better environment al protection

economy through a mul t ithea d&o wérnmpmd n tc i
ot her stwiklelh oclodnetrisnue to i nvest in en
wasmaen smg eats wel | asheroemoéel agment of
economic activities, such as the rec"
sector wi ll devel op steadily with its
average annual 2@020 o7 50a02®dh7r om 45

Testing and Certification Services

348 Theéesting and cernd@isttcayi on 8#senygi
hi ghtygl aiOweed the year s, the industr:
foundation, based on a robwstc c r e d i t g high pnofessionahride m

integrity standards and an excellent reputatiomh e o Ger nment has s

t he Hong Kong Counci |l f o radvideetket i n g a
Government on the overall strategy to support the development of the

industry. Seezbmgi hbass opportundltoiseesr un
Economic Partnef( €& PfAar) aAmernvaonrgke memt 20 1 8
organiisdomngnBoergal |l owed to undertake
processed or manufactured i n the Main
Certificationgr ow®rage d \he rc,onwictilobusnes s
concoenr nsaf ety pndd geaanl iitnyc rcefmasnédor n | o«
Testing and ce(pardtiicauli am|l swemedicesl t

e X p e c tt esdnticipated that Hong Kong®esting and certification
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s e r vimndasayswill continue to develop with good potentials amid
further explore the masdts in the Mainlandegecially the GBA) and
projected

overseas. | t I S

wi | | I N carveearsaegiea & |
t 6600 in 2027.
Summary of

349 The manpower
projected

te. d%Wring the
economlge

and their

ManpowerSeReecuti erde mMmemd uss torfi €

reqguirements abf
,t mtgrammw afvees tagre

t hat

agr b3kt m o mall0d

maenmpaovwequi rements
2p0r 20f) e cd dita b& efi 5.

t he

anno0alb%gr owt
per i,pdadofaE¥f .20 17 heowBhOrL
of 20h e

Table 3.15: Manpower Requirementsof the Selected Industriesin 2017and 2027

services

Actual Projected
manpower | manpower Projected
Selected industry requirements requirements  pyiected | average annus
in 2017 in 2027
change from| rate of change
Number Number |2017t02027 ( 2017 1
I nformation 72300 90000 + 17800 +2.2%
i nformati on
I nnovation a 38000 57600 +19600 +4.3%
i ndustries
Cul tural and 217800 238000 +20200 +0.9%
i ndustries
Environment al 45200 51500 + 6 300 +1.3%
Testing and ¢ 14500 16600 +2100 +1.3%

Manpower

Requireme@Gritsupmy

Occupation

350 Manpower requi rements are
occupation groups are classi fi
nomencl ature adopted by C&SD i

i ncl Mdemager s

profes€ienntal

and

and ;
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and desf infi ttilopease occupatiAdAmpewdiexyor i €
The projected manpower requirements
the projection period are presented [

Managerdmiamids tAr at or

351 ThManagers andoazdcdmipraitstomatgomoup be
group of personnel whose duties and
with running or managing the operatic
or organi sations. Examples 1include
o fcfeir s, operation manager s ma ncaogmeprasn,y
administration manager s, personnel

| mManager s.

352 The manpower Mamadeaeremeaancdododmhei st
whol e economy are explgtaed aon awer age
rate of 1.520% firnon2 Q40800 1t @ 232 7. The
shifting of our future manpseswweltl eddqgu
wor kers at the upper end of the occu
transfof mddoingn Kong ibmatsaendch gkhn-aveatl eudeg e

economye manpowerhidse nmacncdu pifadg ri aamt iga iopat
to expand i n size across most economi

353 The manpower Magageesmemingd bafd mi ni s
economi c2G6Rhbd®AT ens hfTawl .ell 6
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Table 3.16 Manpower

Requirements of Managers and Administrators by

Economic Sector in2017and 2027

Actual manpower | Projectedmanpowel Proiected
) requirements requirements . . j
Economic sector N 2017 in 2027 Projected | average annug
changerom | rate of change
Numb % sh Numb % s h2017to2027| (20171 2027
Agriculture, 300 0.1 100 * -100 -6.5%
guarrying
Manufacturin( 17300 3.6 | 13200 2.5 -4100 -2.7%
El ectr jwcaitteyr, 1600 0.3 1800 0.3 + 100 +0.7%
waste manag |
Construction| 21300 4.4 | 25500 4.7 +4200 +1.8%
| mpextport, w 196800 40.9 | 206800 38.4 | +10000 +0.5%
anrdt ail trafi
Accommodati ol 27300 5.7 | 31800 5.9 + 4500 +1.5%
services
Transportati( 23900 5.0 | 24900 4.6 +1000 +0.4%
post al and |
Information { 21800 45 | 26500 4.9 +4800 +2.0%
communi cati |{
Financial sej| 84500 176 | 98200 18.2 | +13700 +1.5%
Real =estate 15400 3.2 | 20700 3.8 +5300 +3.0%
Professional 41300 8.6 | 51200 9.5 +9900 +2.2%
services
Social and p{ 29000 6.0 | 38300 7.1 +9300 +2.8%
Total 480500 100.0 | 539100 100.0 | +58600 +1.2%
* Percentage share |l ess than 0. 05%
Note: Individual figures may not add up to the tatdle to rounding.
Professionals
354 ThProfesscompasi on group i s defi
with special expertise and knowl edge
i n their pa@if t iwcourlka r fFef dexampl e,
surveyor s, medi cal doctor s, | awyers
bel ong t o t his oec &t hat Hondy ciaageag onrgy .
transformatio-bhased aarkdraotvi g¢dl getald®e my
requeamnmtesmhficsr occupate otnedrtoa pgrn ew patoj .

annual
manpower
anal027

rate@mA001.i0ro30R0D 20a7.

The

n

€

r e qRirn afeamemit sreadddsnomi 20 k& ct or

ar eTasbhdtelddut [

n
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Table 3.17 Manpower Requirementsof Professionalshy Economic Sectoiin 2017

and 2027
Actual manpower | Projectedmanpowel .
) requirements requirements . Projected j
Economic sector in 2017 in 2027 PrOjeCted average annue
change fron| rate of change
Numb % sh Numb % s h2017to2027| (20171 2027
Agriculture, A § A 8 8 8
guarrying
Manufacturin¢ 2500 0.9 2100 0.7 -400 -1.8%
El ectr jwcaitteyr, 2700 1.0 2900 1.0 + 200 +0.6%

waste manag |
Construction| 19200 7.0 | 22500 7.4 +3200 +1.6%

| mpextport, w| 19900 7.2 17500 5.8 -2300 -1.2%
anrdt ai |l tra

Accommodat i o] 900 0.3 900 0.3 AN 8§
services

Transportati | 9000 3.3 10500 3.5 + 1400 + 1.5%
post al and |

I nformati on { 35000 12.7 40900 13.5 + 5900 +1.6%
communi cati f

Financial sel 24700 9.0 26800 8.9 + 2100 +0.8%
Re al estat e 3900 1.4 4900 1.6 + 1000 +2.4%

Professional 47700 17.4 57000 18.8 + 9300 +1.8%
services

Social aseér py(109200 39.8 | 116600 38.6 + 7400 +0.7%

Total 274700 100.0 | 302500 100.0 | +27800 +1.0%

A Figess It han 50

AN Change withinj 50

8 Figure is suppressed owing to small value ofdbeespondingstimate

88  Figure is suppressed owingsmall value of the estimated projected change.
Note: Individual figures may not add up to the tstdlie to rounding.

Associ ate Professional s

355 ThAssociate @atédgesrsyonal s he | arge
higHhkedtcupati on grManpsgg eaesmprnids iardgni ni
Profesandesabsi ate .pWof kess &l a&loxtihaet e
prof esscdownmmdtsi on group are responsi bl
support and assistewskedtoupbe otExearmp

i ncludeeernigng technicians, nur ses, C
of ficers, accounting supervisors, me
and public relations officers.
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356 I n t amidtelm Ho dg ckoonntg nued transf ol
knowl-lralggeed andaddegdh e@dmemy advocatin
t echnolAosgsyo citahntee ipm ovasisowsmasectors o

are playing a more and mor e -tiampkoirng@nt
skills and capability in apglyi ngl tauit
expected that the manpower requiremert
average annual M©P&t0ei B 29AF %it for 2@n27 90

manpower
i 20172amnd

r e gAusi sroecmeanttes Ipoyfofee D nioonm &l ss e
ar d TPpalEds.elndt e

Table 3.18 Manpower Requirements of Associate Professionals by Economic
Sector in2017and 2027

Actual manpower | Projectedmanpowel Proiected
] requirements requirements . ) )
Economic sector in 2017 in 2027 Projected | average annug
change from rate of change
Numb % sh Numb % s h2017to2027| (20171 2027
Agriculture, 100 * N 8 8§ 8
guarrying
Manufacturin¢ 17000 2.2 12800 14 -4200 -2.8%
El ectr jwaitteyr, 3800 0.5 4000 04 + 200 +0.4%
waste manag.!
Construction| 54900 6.9 65600 7.4 | +10700 +1.8%
| mpextport, w 185100 23.4 | 183700 20.6 -1400 -0.1%
anrdtail tr aj
Accommodati ol 12500 1.6 13800 15 +1300 +1.0%
services
Transportati( 24900 3.1 26900 3.0 + 2000 +0.8%
post alouandkr
I nformation { 36200 4.6 42400 47 + 6200 +1.6%
communi cati |{
Financial sej 100800 12.7 |115800 13.0 | +15000 +1.4%
Real =estate 40700 5.1 | 47300 5.3 + 6 600 +1.5%
Professbosiah¢ 92500 11.7 | 112300 12.6 | +19800 +2.0%
services
Social and py(222500 28.1|267300 30.0| +44900 +1.9%
Total 790900 100.0 | 891900 100.0 | +101000 +1.2%
A Figess It han 50
* Percentage share |l ess than 0.05%
8 Figure is suppressed owing to small value ofdbeespondingstimate
Note: Individual figures may not add up to the tetdlie to rounding.
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Clerical Support Workers

357 The occupatiCdrergcalbp soppovt devor |
secretariadupmprort! asscast arecd alini sbhunseir
organi sations across al pet bk sdeeaenfhomi c
automation and the widespread adoptio

wor kpl ace, i1t is projCéra@tceadl tshuapp arhte w
wi | | decrease at an aver e 28&mTu al
td8Z0020 27 . The manpowHreri e€eqli rseunpep

wor kbeyr seconomic s202a@r ar aTag@bBdée®®a nd

Table 3.19 Manpower Requirements of Clerical Support Workers by Economic
Sector in2017and 2027

Actual manpower | Projectedmanpowel Proiected
] requirements requirements . ) )
Economic sector in 2017 in 2027 Projected | average annug
change from rate of change
Numb % sh Numb % s h2017to2027| (20171 2027
Agricul ture, - - - - - -
qguarrying
Manufacturin¢ 10100 19 7700 1.6 - 2400 -2.6%
El ectr jwaitteyr, 2100 0.4 2200 0.5 AN 8§
waste manag.!
Construction| 16300 3.1 13700 2.8 - 2600 -1.7%
| mpextport, w 194800 37.0 | 160600 33.0 - 34200 -1.9%
anrdtail tr aj
Accommodati ol 12100 2.3 9400 1.9 -2800 -2.6%
services
Transportatid( 51600 9.8 46 800 9.6 -4800 -1.0%
post al and |
I nformation { 12300 2.3 11400 2.3 -900 -0.8%
communi cati |{
Financial sel| 49700 9.4 50200 10.3 + 500 +0.1%
Real estate 16200 3.1 15300 3.1 -900 -0.6%
Professional 60200 114 61100 12.6 + 1000 +0.2%
services
Soci aplerasnodn al| 101000 19.2 | 108800 22.3 + 7800 +0.7%
Total 526500 100.0 | 487200 100.0 - 39300 -0.8%

NN

Change withinj 50

88  Figure is suppressed owing to small value of the estimated projected change.
- Nil figure
Note: Individual figures mayot add up to the totmtue to rounding.
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Service and Sales Wor ker s

358 This group of workers comprises m

shops, service workers in hotels and
homes and healthcare institutions, 3
service workers. s lompextppbyrtt hewehbhesa
ret ai l;Atcaden® dati on andmtto@ad seardvipcedas

servitogsether accounted for over 90¢
reqguirements of Service and sales wor

up t ree ovemwhel ming share in 2027.

359 Taking Il nto account the compl eme
devel opment 0of i eorutre ds ea ovd rceemy I ncl ud]
manpower needs for per sonal care wo

populeatxtpamdi ng oe@quieremémnts types of
wor kkenr s esponse toottheé,awmmgbledsquhki i
on accommodatrieolnat ®nd sfeood ce wor ker's
i ncreasing number of ho-vte$st hwvwedrmaap e
savings from the moommemgk paegdi aei ty
transactions in the retail stpacoeeaned
t he requiSreamarctes afnawislatlce se avseen lsdrisg ht |
average angualat enorfeeld®iQrei hr @00 t o ¢
i 2027. The manpoServregquiandmgmtl £ so
economic sector in 20Tla/b3ae2d® 2027 ar e
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Table 3.20 Manpower Requirementsof Service and Sales Workerdy Economic

Sector in2017and 2027

k
r

Actual manpower | Projectedmanpowel Proiected
) requirements requirements . jecte j
Economic sector in 2017 in 2027 PrOjeCted average annue
change fron| rate of change
Numb % sh Numb % s h2017to2027| (20171 2027
Agricultur e, - - - - - -
guarrying
Manufacturi nj 600 0.1 400 0.1 - 100 -2.7%
El ectr jwaitteyr, - - - - - -
waste manag!
Construction 100 * 100 * AN 88
I mpextport, w 205500 33.2 | 194000 30.6 -11500 -0.6%
anrdtail tr aj
Accommodat i of 190700 30.8 | 199300 314 + 8500 +0.4%
services
Transportati( 30600 4.9 35200 5.6 + 4600 +1.4%
post al and |
I nformation { 3700 0.6 3800 0.6 +100 +0.3%
communi cati |{
Finaseiwalces 200 * 200 * AN 88
Real estate 1400 0.2 1300 0.2 - 100 -0.7%
Professional 13000 2.1 13200 2.1 + 200 +0.1%
services
Social and p{173400 28.0 | 186400 29.4 | +12900 +0.7%
Total 619100 100.0 | 633700 100.0 | +14600 +0.2%
* Percentage share |l ess than 0. 05%
AN Change withinj 50
88 Figureis suppressed owing to small value of the estimated projected change.
- Nil figure
Note: Individual figures may not add up to the tstdlie to rounding.
Craft anWorReelrast ed
360 This occupation group covers skil
trades in various sectors, such as
moul der s, bl acksmiths, baker s, ma c hi
great number of t hadsne Cunees k eued ti wrm. em
Whi wieder adoption of technology and
such --astefprefabrication apptbda&ch c.

ma n p orweeq u i roef@reaft ts
sect omawinl

scal

e

k er

@ i

n

and

I nf r asstucutchh ausr-Rlu mpavedy eS8y st em of
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Kong I nternatioynadr Ahoppirtal tdhevdalemp
rail way projects angmeéehe pbbhic HRnust
hand, thermudmberndofried adretdi oviop kteed t o
ot her sectors, maomied it tagminiod @atgiyomtoft
the changing st r uWih the projecied decrease inetheo n 0 my
number of Cr aft and rieh ao ek emore thdneifseting

the projected increase from tlmnstructionsector,i eixspetcthad t he

overall requirements ofauvdreasge wonmrtkeals
oD. 3% fr7ddmi2n4420400ton23627. The re
Craft and r eblyatesado nwarri kcersse20@87 ane 2|

preseidabd.ed In

Table 3.21: Manpower Requirementsof Craft and Related Workers by Economic
Sector in2017and 2027

Actual manpower | Projectedmanpowel Proiected
] requirements requirements . ) )
Economic secir in 2017 in 2027 Projected | average annug
change from rate of change
Numb % sh Numb % s h2017to2027| (20171 2027
Agricultur e, - - - - - -
guarrying
Manufacturin( 27500 112 21100 8.9 - 6400 -2.6%
El ect r jwcaitteyr, 2900 1.2 2900 1.2 AR 8§
waste manag |
Constructi on| 152600 62.3 | 159500 67.5 + 7000 +0.4%
I mpextport, w 13600 5.6 10500 4.5 -3100 -2.6%
anrdtail tr aj
Accommodati o 3000 1.2 2500 1.0 -500 -1.8%
services
Transportati( 8700 3.5 8900 3.8 + 200 +0.2%
post al and |
I nformation { 3900 1.6 3600 15 - 300 -0.9%
communi cat i f
Financial se]| 200 0.1 100 * AN 88
Real estate 5500 2.2 5500 2.3 + 100 +0.1%
Professional 4000 1.6 4200 1.8 + 200 +0.5%
services
Social and p{( 23000 9.4 17600 7.4 -5400 -2.6%
Total 244700 100.0 | 236400 100.0 -8300 -0.3%
* Percesmhargee | ess than 0. 05%

NN

88

Note:

Change withinj 50
Figure is suppressed owing to small value of the estimated projected change.

Ni |

figure

Individual figures may not add up to the tetdlie to rounding.
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Drivers, Pl anteragntdeAsdds e mbher ©

361 The o0ccup a Drvers)plagtiam machire bperators, and
assemblersnai nly covers motor vehicle driwv
machi nes | n vThis graup sovers éwo tkinds sf.workers,
namelyDriversandPlant and machie operators, and assemblersA gr e a't
numbeDr ioWfesr se mp | o Vransportation, stohage, postal and

courier servicesector. The enhanced connectivity
and the Mainland through the commence
Section of -Shen®BuawmwgXKlboog Express Rai
greatly i mprove the efficiency in th
GBA.Coupwietdre tri sing competition from
Mai njliatndi s extpleet endeqd ischei we rrd d.uc e

Fur t h emhemaomber pPlanht and machine operators, and assemsble

in various sectors, such Brnufacturing Constructionandimport, export,

wholesale and retail tradesectors, is projected to decline along witthe

i ndimast sati on ednehvaiessh @ pdmedghand -Addbdval L
manuf acdmud i mpotenti al adopheonoveft alrl
requiremeintsr $orpl apteranaodrmaclhmna as s e
group ar e expected t o decr eada%e at
frdimbO0OO0O in 1200 ito 2027. Dhvers, r equi r
plant and machine operators, and assembleng e conomi2® 1§ect ol
and 2027 drmaddhdwn in
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Table 3.2: Manpower Requirements of Drivers, Plant and Machine Operators,
and Assemblersoy Economic Sector in2017and 2027

Actual manpower | Projectedmanpowel Proiected
) requirements requirements . . j
Economic sector in 2017 in 2027 Projected | average annug
change fron| rate of change
Numb % sh Numb % s h2017to2027| (20171 2027
Agricul tur e, 300 0.2 100 0.1 - 200 -9.4%
guarrying
Manufacturin(¢ 5800 3.3 3700 2.2 -2100 -4.5%
El ectr jwcaitteyr, 1000 0.6 1100 0.7 + 100 +0.6%
waste manag!
Construction| 14700 8.3 14200 8.6 - 500 -0.3%
| mpextport, w| 14800 8.4 14000 8.5 - 800 -0.6%
anrdtail tr aj
Accommodat i ol 700 0.4 700 0.4 - 100 -0.7%
services
Transportati(123600 69.8 | 115100 70.1 - 8500 -0.7%
post alouandkr
I nformation | 800 0.5 600 0.4 - 200 -3.4%
communi cati ¢
Financial sel 1500 0.8 1200 0.7 - 300 -2.4%
Real estate 1000 0.6 900 05 - 100 -0.9%
Professional 4100 2.3 4900 3.0 + 800 +1.7%
services
Social and p( 8700 4.9 7900 4.8 - 800 -1.0%
Total 177000 100.0 | 164200 100.0 -12800 -0.7%

Note: Individual figures may not add up to the tstdlie to rounding.

El ementary Occupations

362 ThEl ementarygooaoappabobivens unskille
perform primarily menial duties i vV a
coll ectors s, mwvasemguse porters, st e\
wat chmen, | ift opemnatolCanshddsudccathomrunr.e r
Over t he past year s, many sectors h
wor kers by the empl oytnmeesnkti nogf swkoirlklesr,s
of automation and innovative technol g
i expected to continue in the future.
requirements for Rehesestwhoke snoi @ ¢ ¢
guards and watchmen along with an i
Professional anse dfueh incehs sc csveerrvsi ce st a
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rendering cleansing services)5508G the

wor ker sEliemenhary ioc@O@Ad&ti onlst 'S exp
reqguirements for relas®e awo ralkhe rasv ewialgle
0. 382002027 . The statistics of manj

wor kers by econon2i0c27s eacrted ashidoa ® O In7 ar

Table 3.23: Manpower Reguirements of Elementary Occupations by Economic
Sector in2017and 2027

Actual manpower | Projectedmanpowel Proiected
) requirements requirements : jecte )
Economic sector in 2017 in 2027 Projected | average annug
change from rate of change
Numb % sh Numb % s h2017to2027| (20171 2027
Agriculture, 100 * N 8 8§ 8
guarrying
Manufacturin({ 16400 3.3] 11700 2.4 -4700 -3.3%
El ectr jwaitteyr, 1800 0.4 1700 0.3 - 100 -0.7%
waste manag.!
Construction| 69500 14.0f 66300 13.7 -3200 -0.5%
| mpextport, w| 53500 10.8) 43400 9.0 - 10000 -2.1%
anrdtail tr aj
Accommodati ol 41200 8.3| 40200 8.3 -1100 -0.3%
services
Transportatid( 47300 9.5| 45600 9.5 -1700 -0.4%
post al and |
I nformation { 2100 0.4 1600 0.3 -500 -2.6%
communi cat i ¢
Financial sel 2600 0.5 2200 0.4 -400 -1.7%
Real =estate 56100 11.3) 56400 11.7 + 300 +0.1%
Professional | 139900 28.2| 156900 32,5 | +17000 +1.2%
services
Social and p{( 65200 13.2| 56500 11.7 -8700 -1.4%
Total 495500 100.0 482500 100.0 - 13000 -0.3%

* Percesnhargss than 0. 05%

A Figess fkt han 50

8 Figure is suppressed owing to small value ofabeespondingstimate
Note: Individual figures may not add up to the tetdlie to rounding.

Ot her Occupations

363 These workers are the skilled opel
fishery activities. The number of t
with those of other occupation group:
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nNumbetrhesfe wer ke s®i nengagtea® ¢c isaulc ha nads
personal ( ssoemmevi werskers are employed D

providing agricultural and fSoschiearly s
and per soihalamrdcefrevd sciesn a | and sbms i ne s
wor kers are engaged in | ahdscapexpgeat

that the rwoquke@mlamsoowiulplatdeaki ne
average rat e 000f i5n.22WQAf7n cotin23 2 7 .

Overall Occupation Partenmeemnt sof Manpowe
364 The projected change in the occl
reiguemest sn | ine @itchonHonge&onhgansfo

knowl-kealgpenddi g h -avdadl eude e c @ rpeanty e ratnidal a d o |
of automation and deaashdcdoddiogyexpebusdn
proportions oefs kwolrlkeedr so cicnu plhat g éiogne rgsr o u
and admi,Preof eassmiissalcd at e wirlolf egsesn eornaal |
increase (from 42.8% in 2017 to 46. 4¢
| owsekri | | ed occupatGloenr igerad u pssy @psadrd h weo:
and rel at;edanwlorvwkoerrksk e me ntnartyheowc upat |
decrease f1Bo@¥% Adu2d%ntgothe same peri o

365 Associat e was ftelsesiloanraggesst group i n
reqguirements among all t he occupati c
fo2rl. 9% of the overal/l manpower needs

to remain so I Bel2VORde(ahndr2e8mkBaa dsveoa k €
in 2017 offatt hle7 ov%®r al)l amanpowemanhee€d P ¢
t he same pos(iatti oh6Cilonéo) 20 2 T support !
anticipated to slip from the third I
foura2h2d,n owi neg itno tahedecloivrer al | demar

366 The manpower requirements of the
group 7amd20hbeir 207af ec 5ie®maruttam3d.n2
Tab32é
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Chart3.2. Percent agMarSphawer oRequi rement s
2017 and 2027
Higegimkilled Occupati
100%
13.3% 14.4% .Managers and admini s
7.6% . ;
80% 8.1% Professional s
5199 Associate professior
23.8%
60% Lowski || Occupatic
14.6% i
13.0% Clerical support wor
40% .
Service sal es wc
17.1% 16.9%
Cr afntd rel ated wor ke
20% | ¥ 6.3%
4.9% 4.4% Drivemrsat pnd machine
assembl er s
13.8% 13.0%
0%

2017 (actual)

2027 (projected)
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Table 3.24 Manpower Requirementsby Occupation Groupin 2017and 2027

Actual manpower | Projectedmanpower .

. . Projected
) requirements requirements .
Occupation group in 2017 in 2027 Projected |average annug
change from rate of changg
Numk % sl Numbh % s 2017t02027|(20171 2027
Manageasniann | 4890 13.] 53DB0 14. +5860 +1. 2%
Professional ¢ 2740 7. 3020 8. +28B0 +1. 0%
Assopriafteessi o 7990 21. 89490 23. +100a0 +1. 2%
Clersigpdortker| 52%0 14. 48270 13. -3380 -0. 8%
Servi sad wesnkler 6 1B0 17.l 6380 16. +1460 +0. 2%
Craftelaamardk er| 24740 6 . 23860 6 . -830 -0. 3%
Dri vpeaatmaamd 1700 4 . 1620 4 . -1380 -0. 7%
oper at asrsse,mbg

El e meaoctcaurpyat i | 49%0 13.| 4820 12. -13d0 -0. 3%
Ot hoecupati ong¢ 360 0. 210 0. -150 -5. 2%
Total 361®0 100|373®0 100| +12@0 +0. 3%

Note: Individual figures may not add up to the tatdlue to rounding.

3.67 I n t er ms of t bhen geammtprddatniiacgne,s s o fa nd
admi ni stPraotfoersssi oanmadt soci at e parod es si
compar ati welleyf dan gat iinn  angle ctoarmeaan & at
Financi aslecsteorv,i cdeuse t o the busilness n.
i's projected that in 202&d olvyert BOe ot
sectors will be related to workers be

368 Similarl y, ohe®vprcepand ss aplaerst iwour lka
| arge Aacacotmmedati on ansdectvoo & i mgr aisc
housekeepingtenafamt sf ogecmamnblds /t hwai toecrcst
group is projected-tthordcodurnthef drot s
requirements of theéheedctwor oiccup@2von
Craft and rah@rtiewde rwso,r kpelrasnt andndachi
assembheglse up the | argest share in t
of €Cbhmrestrauedcdmthh®er ansportati on, stora
couri ers eswmtreogipeaed | Wdel y s pr oabeoduBt®od t ha
of the manpoweCo irsetqrsuecctiei@arrofyt t ®ed r el
wo r kwehresrsecan8e7 Wf t he manpoweranseodgs adfi
storage, postal saaqait®nmcioweri se,r Eleanti cars
operators and assembl ers
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369 There vaaor kEremeinnt ary acaocowspsatdiofnfser
sector s. , AlRermgd tledemore Paowmdesbeonal
businessese¢eovi davye high proportions
them work as bwal dhsngaokrairdeytianRetnisd
estaeet or and c|geaarnbsa gnegy scwoobrfikeetrtsed c | e
compani esofasshenal asechlots . in®spr csjee @
that some 37% of the totRelal mesg@awer
and aboutPr3adfe smd dithaes | messesc tsoear viinc e2s0 2 °

wor keerlsemennt ary. dbaufpmsaiovestal | demand
workers i s expected tw ttraansfadromagt iwai
Kknowl-lralgeddi ylalaudleded economy advocat.
professionatesmnalhdgy §ancd fal i ntellig

370 The manpower reqguirements of di f
groud0mBhm2022a% e s eTtabo Béta Bidab126. NMar e

det asitlaged sti cs on t hd oma nvoaovkeeriu radbayuoi nr
groafp various sector s, i ncluding the
i ndustriesTahhlrees 8B4 e nvdhil x
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Tabl ® Mampower Reguiremeotan@gc Egatnioonn cGIS@u |
i 2017
Drivers,
plant and
. machine
Economicsector Clerical | Service | Craft and| operators,
Managers an( Associate | support | and sales| related and Elementary|  Other
administratorg Professionald professional{ workers | workers | workers |assembler|occupationg occupation Total
Af_grri],cultured Numbe 300 n 100 - - - 300 100 3100 3900
ISning an
quamying % sharg 6.5 § 1.8 - - - 8.2 23 804  100.
Manufacturing | Numbe 17300 2500 17000 10100 600 27500 5800 16400 - 97200
% sharg 17.8 2.6 17.5 10.4 0.6 28.3 6.0 16.9 - 100.q
Ele?tricity& ga&t Numbe 1600 2700 3800 2100 -l 2900 1000 1800 - 16100
water ana waste
management | % sharg 10.2 17.1 23.9 13.3 - 18.1 6.4 11.9 - 100.q
Construction Numbe 21300 19200 54900 16300 100 152600 14700 69500 -| 348600
% sharg 6.1 5.5 15.8 4.7 * 43.8 4.2 19.9 = 100.0
lmﬁolrty e?poﬂa Numbe 196800 19900 185100 194800 205500 13600 14800 53500 -| 884000
retail tradeq | % sharg 22.3 2.2 209 220 232 15 17 6.0 | 1004
ACC(?Tm(;)dation Numbe 27300 900 12500 12100 190700 3000 700 41200 -| 288500
aorvices % shar 9.5 0.3 43 42 661 1.0 03 143 | 1000
Trtansportatiotrhl Numbe 23900 9000 24900 51600 30600 8700 123600 47300 -l 319600
i oo 2| % shar 7.5 2.8 78 162 96 27 387 144 | 1000
services
lnformatiqnatnd Numbe 21800 35000 36200 12300 3700 3900 800 2100 -l 115800
communicationy o4 shar 18.9 30.2 317 107 32 34 07 1.8 | 1000
Financialservicey Numbe 84500 24700 100800 49700 200 200 1500 2600 -| 264000
% sharg 32.0 9.4 38.2 18.8 0.1 0.1 0.6 1.0 - 100.q
Real estate Numbe 15400 3900 40700 16200 1400 5500 1000 56100 -| 140000
% shars 11.0 2.8 29.1 11.6 1.0 3.9 0.7 40.9 - 100.4
F;)rofessional and Numbe 41300 47700 92500 60200 13000 4000 4100 139900 100 402700
HSINESS SEMIEY o6 sharg 10.2 11.8 230 149 32 10 1.0 347 *100.q
Socialand | Numbe 29000 109200 222500 101000 173400 23000 8700 65200 300 732200
personal servicy g opar 4.0 14.9 304 138 237 3.1 1.2 8.9 *100.4
Total Number| 480500 274700 790900 526500 619100 244700 177000 495500 3600 3612600
% share 13.3 7.6 21.9 14.6 17.1 6.8 4.9 13.7 0.1 100.q
A Figess It han 50
* Percentage share I ess than 0. 05%
3 Figure is suppressed owing to small value ofdbeespondingstimate
- Nil figure

Note: Individual figures may not add up to the totals due to rounding.
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Tabl

6 BP3r. o2

aviatnepd we r

Requirementanty

Occupati omO@r7foup

Ec onomi

Drivers,
plant and
. machine
Economicsector Clerical | Service | Craft and| operators,
Managers an( Associate | support | and sales| related and Elementary|  Other
administratorg Professionald professional{ workers | workers | workers |assembler|occupationg occupation Total
Agriculture, Numbe 100 n N - - - 100 N 1600 1900
fishi d
AE;P&SS % sharg 6.6 8§ § - - - 6.2 8 83.0 100.4
Manufacturing | Numbe 13200 2100 12800 7700 400 21100 3700 11700 - 72700
% shar 18.2 2.9 17.6 10.6 0.6 29.0 5.1 16.1 S 100.¢
Electricity, gas, | Numbe 1800 2900 4000 2200 -l 2900 1100 1700 - 16500
water and wastg
management | % sharg 10.7 17.6 24.1 13.3 - 17.8 6.5 10.0 - 100.0
Construction Numbe 25500 22500 65600 13700 100 159500 14200 66300 -| 367400
% shars 6.9 6.1 17.9 3.7 * 43.4 3.9 18.1 = 100.0
lmﬁolft. ei(IOO”a Numbe 206800 17500 183700 160600 194000 10500 14000 43400 -| 830600
wholesale an
retail trades % sharg 24.9 2.1 22.1 19.3 23.4 1.3 1.7 5.2 - 100.G
Accﬁrm;daﬂon Numbe 31800 900 13800 9400 199300 2500 700 40200 -l 298500
ervices % shar 10.7 0.3 46 31 664 08 02 13§ | 1000
Transportation, | Numbe 24900 10500 26900 46800 35200 8900 115100 45600 -| 313800
storage, postal
and courier % sharg 7.9 3.3 8.6 14.9 11.2 2.8 36.7 14.5 = 100.0
services
Informatiqnaltnd Numbe 26500 40900 42400 11400 3800 3600 600 1600 -l 130700
COMMEMCATONT o6 shar 20.3 31.3 324 87 29 27 05 1.2 | 1004
Financial servicg Numbe 98200 26800 115800 50200 200 100 1200 2200 -l 294600
% shars 33.3 9.1 39.3 17.0 0.1 * 0.4 0.7 = 100.0
Real estate Numbe 20700 4900 47300 15300 1300 5500 900 56400 - 152200
% sharg 13.6 3.2 31.1 10.0 0.8 3.6 0.6 37.1 - 100.0
F;)rofgssional and Numbe 51200 57000 112300 61100 13200 4200 4900 156900 200 460900
HSINess SEVIC o4 sharg 11.1 12.4 244 133 2.9 0.9 1.1 340 ¥ 100.q
Socialand | Numbe 38300 116600 267300 108800 186400 17600 7900 56500 400 799700
Personal senic g4 sharg 4.8 14.6 334 136 233 22 10 7.1 *[ 100
Total Number 539100 302500 891900 487200 633700 236400 164200 482500 2100 3739600
% share 14.4 8.1 23.8 13.0 16.9 6.3 4.4 12.9 0.1 100.¢
A Figess It han 50
* Percentage share |l ess than 0.05%
8 Figure is suppressed owing to small value ofabeespondingstimate
- Nil figure

Note: Individual figures may not add up to the totals due to rounding.
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37, Wit hwitéerapd!|l i cation of | Drnat t he
going develcphmeedoggymes including arti
data aamatytriob®tics technologies and
vari ous busi ness processds ,worlker ¢ ot
projected to batomnamvepwawgrd anmemd r :
the projectiOOn02@en7i.od The 1lm@npower r €
| T workers of the ecehamgda®cauptoil
I 2016 and 202T/abd?ée set out i n

Table 3.2 Manpower Requirements o f | T Woyid Kreerlsat ed Occupati
Gr_o inj2016* and 2027
Actual manpower | Projected manpowe _ Projected
IT-related | requirements in 20%¢ requirements in 202| Projected | average annug
occupationgroup change from rateof change
Number % share | Number % share |2016t02027 ( 2016 i
I T mana 7 000 7.8 9 200 7.8 +2 200 +2.5%
| T prof 47 400 524 64900 545 + 17 500 +2.9%
I T asso 0
orofes 30200 334 36100 30.3 +5 800 +1.6%
' T sale 5 800 6.4 8 800 7.4 +3 000 +3.8%
IT personnel 90 400 100.0 119 00C 100.0 +28 500 +2.5%
& The actual manpower requirements of | T workers v

Manpower Survey on Information Techngly Sect or ¢ c¢ o n dsvhichtwerdthedoy t he V
latest available information at the time the projection was being compiled.

Note: Individual figures may not add up to the tstdlie to rounding.

Manpower Requirements by Educati on LEe

3.72 Manpower requirements are anal yse
to eceoraec#idd occupation grocuopv.er aggbeodt
e a cohf t hed usciaxX isoand o p & e dd O0i2a&r eMPs e t out
Appenavi x

3.73 It i's projectedut h@tmebhhese manpwwe!
hi grealrucati on gu dlli ficateavws and t ho
qualifications will shrink during th
again in | iné wirtahn sH ookt gnaM ¢-mahy etdo aan d
hi gh -avdadeudeonomy advocating innovatio
adoption of atregathHnaliadAn anltyeslel si goenn cnea n [
requirements by education | evel are g
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Lower Secondary and Bel ow

3.74 1t S projectedenthat famhelowemgauwer
secondar yguaaldi fivied dtwideercr easeavensageer :
annual 2%%atfer8® 0 i n @8O0 ioa 2027.
anticspatekKage in the requirements |
educattrmoment I s mainly attributable t
the demand for workewist hncompaowatciupeal
concentkraweonelddiceat u@inafats and r;el at ed
Driver s, pl ant andamaembhaEntd mentaoy s
occupatiosnesexpected to decline during
empl oyers hewgpertddtkedgkdayguaon hefcat i on
their workers across differentedccupa
that this trend willTheocoimbi@eidnet h @ c
| ead to a declining trend in the man
| ower secondary and bel ow

Upper Secondary

375 A | arge proportion of theppemanpo
ssccontewvel are related t®l etrhiec ad c csuuppap
wor kem8ervice and. dUanldegs wdrek erasckdr o]
projected decreaseCliemr itclmd rsampitpsor ¢ memo
Vi sst hght f oShecrrwveiasseel asdadvor ikeg st he pr o]
per,ih@dd manpower needppwirt seecdn@andiyect ¢
taecraasan average annla8la Or aitre 220G 1 70
t @23V 0 2101 7.

Di pl oma

3.76 Thi s education | evel pesecomp@asasye s
di pl ocnearst/i fi cates relating to differ
di plopueal i fi cations are engaged in a
vari ous sector s. Many of Astshoecsieat wo
prof esGli emiad &l sappwktltwaslkemasnd sal es

With the projected AsBseciat éeéehpmrdegssi
Service andofkfas etst iwog koG eprriocjael c tseudp p
wor kceursi ng t he prtoigeex@teitdhratdp d@rhieodmanpoac
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requirebept b mmd | wi || l ncrease at ar
0D7% r o010 in 2&GA0 itm 2A2027.

Su-begree

377 Pl enty of swviedrekgegresa | wiftihcati ons ar e
such KAeb®casastieonparloshlestnhger wj ehted i ncr e
t he requiAsesnoecnitast ef @mrad ftesesi binghser exp
empl oyerisndfusspeatyhei ¢ knowl edge as wel |l
f oundoafthheomp | oaycereosss di fferent occupati
it I s expected that tshuebe ma mpewe rwi il é
expand si gnaivfeirzaagnat daly 3tadt ad@d002in 2017
t@a %00 in 2027.

First Degree

37 The demandedfcan eldetwtogarker s i s expe
uptrend al ong&Gowg b hn ¢lotnh ga Kskingorwiaetd goen t
based hiagld -avdadeude e@adwomwnti ng Il nnov at

professi®hal iremui rMameargtes sfiimamids tar at or
Profesa&s owallsls oxs ate preofespeomnad st o |
rise during the projection period fro
occupation groups are degree hol ders
requi r efmerndtsl ebdghr e@sle!l si goi éaivea mtgley ¢
annual25at 8ad60f0 20l 2141@00 in 2027.

Postgraduat e

379 The requirementpso sftgrrgwaulrak feir s a twii d rh
projected to increase during the per
Manage adnndi na sPratesandnadsi ate ,profes
particuUlndrolrynat hon andi onoammua;l canedr vn <

Soci al andr ywiéavd on bl cevers education
acti vaddteosr)s for whi ch many wor ker s
professionapodteymdudaul ptda ceas 9 ons. Wi t
expansion in these sectors during the

manpower repastgnaedwesit l@etgr ow consi der
averanquas al 25r%t @ m®Df0 2i0Ml B266060 i n 2027.
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380 The manpower requirements of the
| ev @l Bih@0 2% e s Chval® tad3midd | 3£8.
Cha33 Manpower ReduyEdruecnaetnitosm RéOiagl and 2027
('000)
1400.0
1280.2
1231.9
1 200.0 1114.0
1 000.0
879.1 874.0
800.0
682.1
600.0
400.0 323.6
265.4 253.
2109
200.0 114.7122.5
0.0 I | |
Lower Upper Diploma Sub-degree  First degree Postgraduate
secondary and secondary
below
@2017 (actual) ©@2027 (projected)
Tabl 8 Mampower RequirementisabhnhBadR¢é¢ati on Le
Actual manpower | Projectednanpower Projected
. requirementsn 2017 | requirements$n 2027 | Projected | averageannual
Education level
change from rate of change
Number % share | Number % share | 2017to 2027| (20171 2027)
Lower secondary 8 7B0 24. 6820 18.] -1900( -2.5%
and below
Uppersecondary| 12 820 35./12390 32. -4 8 0 ( -0. 4%
Diploma 11740 1220 +78 0 ( +0. 7%
Subdegree 2190 26460 +5 %6 0 ( +2. 3%
Firstdegree 87010 24 .111@&0 29.| +24mO ( +2. 5%
Postgradate 2580 7. 3280 8. +6 @D 0 ( +2. 5%
All levels 36 120 100|373®0 100 +1 200 ( +0. 3%

Note: Individual figures mayot add up to the totmtue to rounding.
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OverviewspkecbécrcoManpower Requirement

381 Theducatctiompaki tion of eduWuier cifmaennptosw

di ffer ewar i seesc tforrosm one anot her, ref | e
di fferent nature of their business.
a greatermepaeadurd atnedfwor ker s, ot her s
wi tbmpar howedeulcyati on .qualifications

382 The economic seetocat evd timacrakufdoertcte
Financi a&nlidnefrovrincaetsi on andl tcoimmmupi cjaeé ¢
thaver threé¢ hqaumpdawvweesBofodnci aander vi
some%7o0f dtmdoe mat i on anwdi Iclonomoumme cfart a nc
| abour forscseéompmetherqaudaulaitfei c az d dh.s

3.83 On t he ot her hand, t he sectors
concentration of-educedtaetd v ewaqgr k fl oorwceer
Accommocdat if omdaseme i &2% of 1 ts manpow
p 0 S suepspse r secordkdrow qualifications i
ConstrysémOi%dnansportation, storage,
ser v(iec8e¥%)Maannudf a € t661%) n g

384 The manpowerofr edjiufi frememt ssector s |
I 20 B N0 At e s eltabdz2e®m Bdanb136. Mar e det ail e
statistics on the manpower requireme
education |l evels by dabhetti AZA49dénct or ¢

Appendi xI nvlidddi ti on, more detailed s
education profile of the manpower r
i ncluding the pillar i ndustries and

Tabl est A7 .i158p pe nvdilx
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Tabl29 Manpower RequirementanBduEatoinomilde/\Belc
Lower
Economicsector semndary| Upper Sub First Post
andbelow | secondary| Diploma| degree | degree | graclate|All levels
Agriculture, fishing| Number 2 9 50 20 10 20 A 3 9
and quarrying % share 74 13 5. 2. 4 . A 100
Manufacturing Number 35 35 3 7 5 1 14 3 6 97
% share 36 36 3. 5 14 3. 100
Electricity, gas, Number 3 4 4 9 80 1 4 4 0 1 6 16
water and waste | % share 21 30 5. 8 . 24 9 . 100
management
Construction Number| 153 114 14 19 39 9 0 348
% share 4 3 32 4 . 5. 11 2 100
Import, export, Number| 159 397 26 53 207 38 8814
wholesale and % share 18 45 3. 6 . 23 4 . 100
retail trades
Accommodation | Number| 135 115 6 2 9 7 20 2 0 288
and food services| % share 4 6 39 2. 3. 7 . 0. 100
Transportation, Number| 111 129 10 15 46 7 9 319
storage, postal ar % share 34 40 3. 4 . 14 2. 100
courier services
Information and Number 4 4 25 3 9 9 3 56 16 115
communications | % share 3. 21 3. 8 . 4 8 14 100
Financial services | Number 7 4 67 6 4 14 119 49 264
% share 2 25 2 . 5. 45 18 100
Real estate Number 39 52 4 3 8 9 28 6 4 140
% share 28 37 3. 6 . 20 4 . 100
Professional and | Number| 116 105 13 25 112 29 402
business serviceqd % share 28 26 3. 6 . 28 7. 100
Social and persong Number| 110 232 24 49 226 89 732
services % share 15 31 3. 6 . 30 12 100
Total Number| 879 |1 28(114 [210 {874 |253 |3 617}
% share 24 35 3. 5. 24 7 100
N Figure less than 50
8 Figureis suppressed owing to small value of doerespondingstimate

Note: Individual figures may not add up to the totals due to rounding.
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Tabl e Br.o3j0eMatnepdo wer RequirementanBduEatoinmmi
Leved0dhnh
Lower
Economicsector seaondary| Upper Sub First Post
andbelow | secndary|Diploma | degree | degree |graduate|All levels
Agriculture, fishing| Number 1 2 40 10 10 10 n 1 9
and quarrying % share 62 22 5. 3. 5. A 100
Manufacturing Number 20 27 2 9 4 9 13 3 2 72
% share 28 37 3. 6 . 19 4 100
Electricity, gas, Number 2 4 5 3 80/ 1 8 4 §H§ 1 8 16
water and waste | % share 14 32 4 . 10 27 10 100
management
Construction Number 117 136 23 27 51 11 367
% share 32 37 6 . 7 . 13 3. 100
Import, export, Number| 104 345 26 6 2 248 43 830
wholesale and % share 12 41 3. 7. 29 5. 100
retail trades
Accommodation |Number| 116 129 8 3 14 27 2 3 298
and food services| % share 39 43 2. 4 . 9. 0. 100
Transportation, Number 87 126 9 3 20 61 9 1 313
storage, postal anl % share 27 40 3. 6 . 19 2. 100
courier services
Information and Number 2 5 21 3 5 11 70 21 130
communications | % share 1. 16 2. 9. 54 16 100
Financial services | Number 4 4 45 4 8§ 15 157 67 294
% share 1. 15 1. 5. 53 22 100
Real estate Number 32 57 4 5 11 37 8 9 152
% share 21 37 3. 7. 24 5. 100
Professional and | Number 1009 114 14 31 152 39 460
business serviceg % share 23 24 3. 6 . 33 8 . 100
Social and persong Number 8 3 224 24 63 288 114 799
services % share 10 28 3. 8 . 36 14 100
Total Number| 682 |1 237122 |265 (1 10104 323 |3 7 3¢
% share 18 32 3. 7 . 29 8 . 100
N Figure less than 50

8§ Figure is suppressed owing to small value ofdtieespondingstimate

Note: Individual figures mayot add up to the totals due to rounding.
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Manpower Resour ce Bal ance

4.1 Manpower resour ce bal ance ( MRB)
differencnreanpeweeenupply projection
requi rement pirmojeleéi oop2n0(28TRtP) o f p M@V i d
measur e wthe ttddlsees efsust ur e ntaonnpoomwe ri so fi no ubra

surplus or shortfal]l duSH gigseaher ptba
MRP i n quantitative terms, there is &
Conversely, I f MSP i s bhesmnxzgahawme MBR
manpower shortfall. | f MSP i s Mo r €
manpower suppl yaraen dr ergeagrudi erde meon thse i n

4.2 The overcalnl bMRBE urt her anal ysBeyd by
comparing the findings| @fyeMS$aPncaaling she MR
i f thpoeemampbwer eisvmhtahl adnicf f er ent g ua
The components of MSP and MRP were c
ot hoar fakes umphatonmanpower demasnd i edo:t
manpower Teeppbgwgcept of wunconstrained
i's important to the interpretation of

Prijoect ed M@wneroavlelr Ralsamncee B

4.3 The total manpower supply in 2027
tot al manpower requiremefmtd,0. wi t hhean
anticmpapevror tf all t Be aprgejsamtitie doi fn
manpower r @aduiameme/retrsage amntutahdemt @i
economi anglr owehexpmanpdwdmadsé amplay er a
annual O Paadltuee dfo popul ation ageairmggand
the projection Op2e7r iGosdepeR e@3md2017 t o 2
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Manpower Situation at Different Educe

4.4 On the basis W&Pt ard addduPcydisteese ho n

presented in previous chapters, t he
| evel s in 2027 are pr eswintdecdu rb ealcaw.s s
education | evel s.

(@ Lower secondairty asndpbej] oawt ed t hat
short agefomorf t7l6e manpower &bobwkthe ed
secondaryian@O0b@él] ow Itto iasn aantrii diup

shrinkage in the supply of manpow
| arge number of workers with such
powhar baby boomer generation, S

period fram22017 Ittesitd rmkhtadad dd oyme
30000 wor ker s wiotwhe re dsueccaotnideand yo fa n d
go into retirement dur iWhgi |teh eb optrhc
prjected manpower supply and requi
2012027, t het ldpercorjecacstee di MOPpliy bwr
mor e apparent when compared wi t
reqgui r emeOnOtOs, blye aldamme & pposvindore t f a | |
amongdacativeh s ;

(b) Upper sdac¢ddndaryantici pated that t
ofd500 for the wmapeowesredarcddr yon

i a027. The supply opbpéeheséaboda
qgualifications I s yearex, taddeidds td & ch
abundant pathways available to our

antdhe anticipatedwriéhiesdeamé@dnt ooaf | wc
during t he p.r oljte dir m@a 4 typiema toedd t h
sone5M0or kers withupeaduc astevcodbnh dafr y

retire from 2017 to 2027. The p
mai nly a result of a wiitmh nissilcihn
qgual i f;i cations

(c) Di pliotnmeea np owedri pwogounkal i f i cati ons i s
see a sl igh4O0Oshonr tZmd4, orhaibnl y at
relatively stable manpoivers sulpel vy
slight growth in the correspondin
the projection period;
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d Sudhegnevet hwa-thlecegdeed!| opment i n vo

education and increasing prominer
| abour market, both the mampower
degtesgel are antduci pgtéethetpegrow
t@027.t I s expected thatshdadretrfealwi

o f950 0 at t his e d2uoc2art,i owp 1t ldeg \etelht ee d n
manporwegui r e me nt breeel xecveaend iu msgunpgp | tyh e
projection period;

(e) First idbgrae@emand for wosk®ifsstwith
degreeprojected to grow cosi der a
transf otrana tai ok rAboavsl eedddgieg h -avdad eude

econamyocating innovatiadowptpononf es$
t echnolargtyi faincdi al I Intt el $laget hei gat
wi | | be a manpodWé®r fomortthfiasl Il adfou
I 2027and

() Post grialdhueatreequi r ement pofsdrgrrmanu@d &
ual ohscarike expeich eidead@ ot rbeen do na laonn ¢
hhennovationgyvyaedelt epimanol ca$ well ec
prhoej eotedasi mgnpewdlsi epgikoint | e d
cupati onpargtriocuuplsar I ynf oirmatti e a
mmu n i;cRaitniaonsesr @ iacne®o ci al and per
rviwkisceair scowducati dirmalanil &oamiawi
cdars ng the prMgeaemncwhiolne,p etrheodma
pply of pwosrtkgergasdauhnaittehcati ons i s
Il ncrease over the projection p
rsuing continuing education of
Ast he supply ofponsangpaoaweidait fgi ¢ At i on
anticipated ot gg orwa fmeswerr rtdui r e
to a projected 1lm@0Opawet hsgsr pdus at!
2027.

T T unu n O 0 L O
cC oOocCc @®d® O O w’m

4.5 Il n the | abour mar ket , there is
bet ween wor ker's at di f ftehreermpt! @ g d us at
per spekEoi venistt aincenot uncommon t hat
entry requirement of first degree w
postgraduatelquahi 8i ¢c@tgianwunl®e., metanwaoglf
to poolt hpeo 0 ¢ £l & e df isrhsotrl tefheag¥iCc@EHBtOand t h
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project edp ossurgpllagsgedBbd )oan al palr poses,
resulting i n the ®&§®Or eag a fleedvsed sd DT a b
above.

4.6 The projdMESRPRiamée MRP by education
showlChasetddnd t he prMMdRjBe cattd 0 wesdduadalt i o n
| egsedhat e seltabdiel i n

ChartPAojlected Manpower Supply and Projecte
byeducati om RéOveal

('000)
1400
1200 11893
= 1114.0
1063.2
1 000
800
682.1
605.5
600
400 359:959%%
255.9 265.4
20 116.1122.5
0 l | I
Lower Upper Diploma Sub-degree  First degree Postgraduate
secondary and  secondary
below

O Projected Manpower Supply in 2027 B Projected Manpower Requirements in 2027
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Tabl ePd4ojlected Manpower Resource2®al ance by

(a) (b) (c) X b0a)
Proje|l Proje Projected
. manpoy manpo resource |
Education supplirequir i 2027

ia027 iao027[] Surplus -f+
Lower second 6 0%00 68200 -7 &0 0
Upper second| 118300 1234900 -4 B0 0
Di pl oma 11600 12200 -640 0
Sutbegr ee 25%00 264600 -950 0
First degree| 106300 111000 -5®0 0
Postgraduat e 33900 326800 +1@&00
Al'l levels 356900/ 373®00, -16™O0

Note: Individual figures may not add up to the totals due to rounding.

}-34500

Scenari o Study

4.7 On top offi ndhiengnai f MR, r eMsRePn taend il
Chaptam¥anal parda @r aiqpdh s4 h6é sabC lolama € h
scenarimmassthuedegn conducted at the macr

the 1 mpact cohdietmoantms®e cover al |l umanpow:e
tao27.

4.8 The scenari o spruajye ca sesdu nmeadn gtohwee r
remaonstant under di f,f eaxse nmha nepcoowmeormi scu
the medium to |l ong term i-drtov@m. | arg
the requirement side, as economic gro
requirements undeerr ediefsfte rnmeantte ds cbeyn anmrai ke
to the past statistical rel ationshi |
overall ecohomiclngrpatthi cul ar , wi t h

©

Whittlee relationship bet ween seocuorncoemé lwaillgatnooweh hy aa mmho nMma

di fferent industries, this study onlwthnsgeeanasr itms c
on the manpower projection at the macro | evel but
is done on a trend basis, the resgéas Altechoat mem:?s

manpower r e soovuerhcee pbraoljaencctei on peri od

¥ Given t-beudhlhomadture ofpotthecentimenarian wtheadypgebati ons
bet ween manpower requirementthedfoverallsecbnasith
by technol ogiacnadl eafdviacn ceenceynaderreh amrodt e heeretn t aken i nto
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MP2027 takencaasse tshceenha#faege bBhasehbwh
scenariesracetedobypasscemi age ap Nilnt r

trend real Gr oss Domestic Product (
periodCompared wi-¢tdset h®cebmaasre o wunder
manpower shortfall ra020R2KAei stafpaplolwerct
wi | | nar8r0c0w uthod e @ sdhesdeomwari 02060t wi
under +fclesehisgenari o. The findings ¢
three scenar i Dasbdag2e presented in

Table 4.2: Projected Manpower Resource Balance in 2027 under Different

Scenarios
(a) (b) (c) iXb0a)
Projel Proje Project ec
.| manpoy manpo\ manpower res
Scenari supplirequir I a027
ie027 ia027 [ Surplus -+
Hi ¢lmse sc 3824100 -25200
Bagease sc{¢ 356%0 3739600 -16M00
Lowase sCcCeé 36 5®0 -8@0 0

~ Follows themain findingsof MP2027

1" Given that MP 2y0e2a7r cporvoejresctd oh0 peri od, reference he
lyear trend growth rates of real GDP.peemtsagéde tre
points in the pastpe2rOc eyretaargse spionicret 1r9a9n8g, e af oNN1 t he r
the projection period has been adopted for the sce
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Appendi X

Schema on Compilation of Manpower
Base YeaT) (i
?Sttl:ia;dpeom Census and
3 B e Depar& men
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Projectiois
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Pr oj ectri2drés
Fukli me stude
educatriogmamry
di fferent agd
Popul ati ¢ People purs
andewi t h studies to
br eakdow* academic qu
educatio (e. g. wor kee
i 8072 ti me stud
Education pr
U Hol derBer of t
Predeg to H
and Macao (
Census and
known Ca av a \
Depar&d mélong . :
i Per ot der s
Lapour Forcs U0 St udstnddy i ng
f or 7t2d006.8 0 y ¢
Hong Kong
0O Students re
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Appendi x | |

Schema on Compi | aReigoun rcefmehha n pPPaweg re ct |

Base YeaT) (i

Census and St ad

Act uanpaower r e Genedoaulsehol,d
by economic s VocatTroaniani n@ (
gr oaunpd educat ManpoSwerrveys

in 7201 ot her statisti

manpower and

Projectioids

Past manpower r
ofndi vidual eacho
I ndusnai béged

Censamsl Stati st
statistics
Projected m

requi rements
economi anisled ¢ g
i a 072 Expedaretwsv outl oo

ma n p orweeqru i r evneerniil
economi anisled tt ® 1
from consultat.i
t hCcenamsl St at

Depar amdinntdi ng
ot her matypadiwve

Past manpowetrr er]

i bher nosc coufpgartd wom

v / educ aeibams ed (
Projected m manpower o$t aft
requirements CenamS8t ati stics
economi ansled o § an\VocatTroaniani ng

by occagpeatinpdo

education7lIl e
Empl dyieews col |
amkstabl i shmehat

Manpower Pr o
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Projection Met hod
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Appendilx

Proj ecatilmpmdaot oM nRewarr ement s
byvc ono®icd or

Int he cont e’ tamopfo wwR 2 Or8e qcuai nr ebnee nrte g a
agob opportunities availtlambdl eMatngp oMe mn ¢
Requirement Projecti one s(t MRRytnerdew eerr s
reqguirement statistics of wvari7ous ec¢
Il n compilinguMR®pproadoht wanms used whe
manpower r od uiirnedmeva tdsumail ¢ svétcocgbertsh e r
make up t hemwdmone ef iec®m compi |l ed and t
the overall projected manpower requir
noteworthy that t he projected manp o
i ndependent of the projectledmanramaewaevrerr
requitrsemem t he b7anseert dye aosftu mef n2udriib e r
empl oyed per son?ofanvdarjioobusv aeccaonncoineisc s
Kong.

Cl assi ficanta®iaod of E

2. The actual andrerquajiecBned omampo werra |
economisectsairbs , whti lcen  wlomlsd,weerceb @ D mr s t
compil ed. The manpower rasgureitroe me mwegs
t heggm ouped I Nt oconvesnec arfarmil 2 setTher s
cl assi fisceadadmmmiodasitadsed on t he Hong Ko
|l ndustri al Classifications Var sfiroanme 2v.0(
adapgtreodn t he | atest I nt€taassidmaAkltiISEoal
Economic Activpromwsl ghhdwids iy st4dhfeor Uni
cl asseicfoynionngi t s i nt o biasckuwWstomy tdleagsenaj «
activHSI €s.V2. 0 is bwitdel Ceadapt eachd S
Depar tC@&S)ts (a standar d i nedcuossntarmiatls cilmas
Hong Kong ifamdc dingis lecawti omastiiactn sotfi ¢ s .

! Excil nfgorei gn domestic helpers (FDHs).

2 The statistics of job rveacwmnan ey aotrefBk@Degek | ylyhkeays e d
refer to job openings whi dlmrarwhiicmhmecdita taeel eyr eacw auii It
being takes byt ablsbhmefnarse mme tdhet esurvey r e
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3. Apart from assessing the future
conventional economic sector s, anal y:¢
some i ndustgsowsdptordtanitiee i o gootdhpot e
| omg@grm competitiveness and economic
al so conducitnecd .u giel Titedre £*tamidesa number
sel edntdeudst rt eshoul d bei Inloalredt ntihlma 4armca

sel emtdaucs t r i e s vcaurti oaucsr ocsosn vtehnet i amdal e c ¢
subecanddthhraste me degr ee «fovevw arglea beit wg
i ndividuiahdsetfteicee®dst ance, among ¢t he
t hlenf or meacthinocon argfyo rammemtr iva me dt h&ef t war e

publishing and informati on Stoemeh nmofl 0y
activities therein (such as computer

consultancy activities, data processi
al so uodeer ap@ulotfurtanle and .ctaeaatit\nerir
wor ds, the total manpower requiremen

derived by simple summation of each c

4. Details ofoft dechrewewd ri aagia | ehenomi
pi | | ar i ntdhueslterciteesd aichmg U € tdr 7liaenseeMP 2002t a't
Appenvifx this report.

Proj ebMéi bodoMaomgpyower Requirement by EC«

5. In MP202, the nanpower requirements ofvarious economic
sectorsandindustrieswere projected up to 202with 2017 as the base year
t h r catwg-$iepstatistical process.

Siep Ona Fitting of statistical models for preliminary results

6. Theh i st manpowerle qui roevneernie@sw N e MICE Oor S
anidndu s fprtihees ybeaaseer e wor ked out pri mar.i
C&S® manpowenmat,i stia&s ng I nt o account

Preliminary hrsdij enatt @dgwerf r apg LitOe ment s
werferst derived Ipy ojfenaondiedosfa ws thnlge iont i «

hi storical manpower statistics by ecc
8 Various statistical projection modeilnse agucnno daed lainn
reciprocal ' inear model were fitted to the histori

A32



7. Among al l the fitted statistical
I nt ensiwiet hstruedfyer ence to statistical
goodnessBaosfed ian .t he trhoed eplrse | 9 enli encatr eyd |
aver age sortcruaanlg ersapteen d i eeicdwmalmi ¢ sector
I ndiusg ravemei ITéded. presempnmdjregct ed manpc
requirememt2ser awpt teon wor ked out by ap
projecgedaawenéd ratesyo@rabbongk manphb
reqguirements of the realdusd8ort economic

Sep Twol Revi@efw preliminary results with
findings, survey results and other ir

Thedegree of statistical rel ati ons|
ole consideration in selection of p
O revietwumendt fa nerel i minary projectdi
antitative mepnheldo dieaskciynigo eidntion cons
wi de range of statistics. andlhiesfeor
cluded the views gathered through a
er 100 businesses, trade aseseoci at.
tl ook of the f ut uofearmamyso wierrd u setqruii a
the finvtRredadttallmlfiSsahmeyt i n9v0o0l vi ng
tablishments of wvariousi ewsenomi d he
rrent and fut Brue hma mg oweratn eoend sva s |
mee cofn @arhiamges and <critical to i1 den
all enges. Il n particular, a I|ist o
fect the outlook for futueenmanpbawe
e of automation and artificial I Nt e
i sing from the Belt andH®og@qdKomgt:
cao Bay Greater Bay Areas were | is
nsultatioacdbrcuameateeppdneende t he
npower requirements.

c

Q9 0O T O d® Y OO TEL O U o

- o T Cc 0 unw cc < S

c
(7))

309
®» o

9. An i-chédpeart ment al Task Group for
Pojection to 20a@amMd tehpbyst hg @&BDber s
Gover nBunueetPaxdrt ment staadnsngt bbdr ¢ s,
to review, del i berate and endorse t
econcmicd ors andi it hddserireg.ards to t
views from the consultati on oegxeerhceirs e
wi t hi ntshieg hadtsh&rr omanpower studithe and
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Task Gi-mepedr eélhiemipnary pr oj ecdgoefd avel
change on manpower requirements comp
them to thebaoeldped g ooadrersigiadnedd Pptr oj ect ¢
manpower rsegqunidi @ melmtsle ceacoarnso mimgd t mdus

2027
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Appendi X

Coverofffeucati sn Level

Educ ale v €

Coverage

Lowsrconoao
and bel

Education | evel bel ow Sg¢
academic structure and ¢
6 undreewtdeademi ¢ struct

Uppsercond

Seconddurwydér the ol d aca
Secondary 6 under thkevVme:d

t heeduc@triogmammes | Hongl &
Di pl oma of Secondalry Ed.u
Examination, the then H¢

Educati on Exami ina&tHobnhegn (K
Hi gher Level Examt hdo h O ¢
Kong Advanced Level aBxar
Project Yi JimedquDvVval emt

Di pl oma

Techni a@and vocational &ed
Il ncludi nlCeDitplfomate cou
Di pl oma courses offered
Vocational Education ( HEk
i nstitutions of the Vocsag
pubyfiuwnded -fainnda nsceslefg o p d a |

education i nstitutions I
Clothing I ndustry Traini
| ndustry Council, for met

statutory oseapmpadanvyedc @l
Nusre training progrhaAammes

Certificate programmes (
Hospital (PPDH); di¥st ang(
Certificate courses, ofr
academic year. These t
educptriogmammes/catrtdifplca
usually require the c¢comj

education as the mini murt

L With the
HKDSE has

i mplee WN&mhabri o RAeaidrethd rcy SitcradetmRrod Piéra O

K GEpH , &llcHEKd a ml EH K
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Educ ale v €

Coverage

Di pl oma
(cant

Al so included are techni
programmes at the craft
HKI VE and ot her nehvdd €r
equi valent that | ast f or
These craft progr acrmmmes| 4
of | ower secondary educ:
qgualifications (includi-H

Sutbegr ee

Hi gher Certificates, Hi (
Di pl omas, Associate Degr
Associarn esduuipval ent cour
HKI VE and ot her member i
publfiuwnded -fainnda nsceslefg o p d a i
education institutions I
and -Inoocna | educati-dagrast
Regi sNuerrseed t rai ning /prog
Professional Di pl omas of
degree | evel courses, oOf

Fi Dsgr ee

First degreesnolhdéeadladaby

i nstitutions, or equival
PostgradHi gher degrees (e ma s
nohmhoealucati on 1 ns t|tut|(
programmes which wuswual |\
equivalent, as the mi.ni:

A4 2



Appendi x V

Coverage of
Economi c Sector s
Pi Il Il ar I ndustr.
and Selected | ndt



This page is intentionally | €



Coverage

Appendi x

of Economi ¢

Pi lllmdu

stries and Selected

(A) ConvenEtonami ¢ Sector
Econosenc tor Coverage
1. Agricufil s wireqguaanmdg i ng
Agr i c@ilsthurql t i nsculcuhd easc gr @wt ngs cas
angharryinglivestock and paulvtrsy,
culturing and farming
covers al/l establ i shme
and quarrying activiti
2. Manufacturing
Manufactur|{lt includes the physic
material s, compshantses|
product s. Substanti al
reconstruction of good
be manufacturing.secAlog
specialised repair and
commerci al magmemery a
3. El ect gaiswaitteyr, wa @ina&n age me nt
El ectgasmit tefl t i ncl udess threoaicdii vg
anwhasmenage|lel ectricity, gas and w
related to the managem
such as industrial or
contaminated sites.
4, Construction
Constructi|lt i ngcelnuedreasl construct.i
construction activitie
engineering works, whi
additions and alterat:i
prefabricated buil ding
constructiamyohaturt € mp
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Econosec tor

Coverage

S.

| mp oek p pwht o,

esatetanbhdTr ades

| mport and

trade

activiti
c whol es a-
transactions.
Borangpaogt ,
transactions

i ncludes
r domest.i
or e
ent s

t
0
h
g
hor e

I
f
S
a
S

es

e xp
ar e

i
E

Whol esal e

I ntchleu dreess a |
w and wused
ade, or resal
tiamamg agent or
r, or selling
mpani es.

e (sale

e t o

Oo0ooO6 —~=mo

goodisbtusi
ot
broker
mer ¢ ha

V]

Ret ai | tr

the resa
goods

udes
used
or

i ncl
w and
rsonall
ops,
wker s
ction

and peddl er s
houses, et c.

Q S5 0VWT S —
C QO DD

ma i
h o u swethioll ids @
depart mentdsetoh

e

Accommod a foiomnr vainade s

Accommodat

| t i ncludes
services

t ks apyr d widsg
t @mcdalouresitde m

Food servi

| t i ncludes the sal
for I mmedi at e
i ncludes t-bet sméeal
actiaist wes | as
connectepgotbatran
when carried out

e

e f

by

consumpt

restaur
(e.

S

(0]

t

g
e
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Econosec tor

Coverage

7. Tr ansposttoartapgaeen, ,a lo varnselervi c e s

Land anagor/lt includes rail way an
rel ated se/services; t axia nsde-sneohne €
public Iight bus servi
of passenger vehicles
by road (including tra
services 't al so 1 ng
Il nci dent al ttaot iloann ds utcrha
operati on; vehicul ar t
operations; |l oading an
freight during |l and tr
forwarding services.
Watterranspollt includesmahagemrmgpent
rel ated selrepresentative offices
companies; ship owerna
vessel s; ship owners a
bet ween Hong Kong and
Delta; and inland whtd
service activities inc
such as container term
terminal optereadmrepe ma]
facilities operators (
cargo terminailup) ;acd o vt
sea cargo forwarding se
Aitrransportlt i ncl udebsa sHodn gaikKrolnign €
related secompanies; | ocal repre
airline companies; air-r
el sewhere classifnedde
air transportation; an
War ehousinfilt includes operation
transportalfacilities for all Kin
mer chandi se war ehouwssess
storage tanks, but con
freight stuadteidons hkht eale
packing and crating se
sampling and weighing
ot her miscell aneous tr
not el sewhere cl assi fi
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Econosec tor

Coverage

Post al and

ncludes post al and
pickup, transport and
various arrangem

under
messenger services are

| nf or ma tco m

muminacdati ons

Tel ecommuni

activities

—~ — —
= @
Q —

> O~
wn

cludes the activi
ommuni cations and
mitting data, sig

Software p/lt i ncludes pnmade s(hnong
andformati|jcustomi sed) software |
technol ogylcomputer games for all/l
services appligcaas oonsllilne sgame
desi gn, reproduce ands
by themsealivecsl.udelst ¢ o mj
design, computer syste
I nformation tedhsol idgae
the provision of i1infra
processing servicas aae
the provision of searc
services for the Inter
Mi scell ane|/lt includes publishing
activities|publishing activities;
inf or mati ontel evision programme p
communi catiand music publishing a
broadcasting activitie
activities
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Econosec tor

Coverage

9. Fi namxrivailc e s

Banking 't i ncludes | icensed b
depasaikti ng compani es, a
of fices of foreign ban

Financi al 't i ncludes monetary a

(ot her thalholding companies; tru

i nsurance)|/financi alt famtasiteineasl,;ce a
such as financi alanldeha@sr
financi al servicemahkGchg
activities auxi lacatriyvitt
(except insurance amd
management

|l nsurance [I't includes under writi
policies and investing
portfolio of financi al
cl ai ms. Provision of
rei nsusmaalceded. ilnts uarl
and Ihgeuli at er medi aarg eenst
a nldr okier ss)el Il i ng annuit
policies or providing
wel | as insurance and
as claims adjustment ,a
as appelicab

10.Re a l estate

Re al estat|lt includes buying, se
wel | as relevant actiywv
such transactions. Al
devel opment and proper
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Econosenc tor Coverage
11.Pr of es s ibo s iafserawidc e s
Legal servjilt consists of establi
such asobasndl ibcdftrars er s
Accountingllt consists of establi
and bookkelauditing and bodkkeepin
services I's tax reporting servi
Business mlt includes activities
and consul|{and managesmmby activit
services, testing and anal yses,;
engineerinconsultancy services n
techni cal real est abe &dc siewhtir s
rel ated to/scientific research an
and real elacti photegraphic actiyv
activities|linterpretation service
professional, sci enn.d
Design, ad/lt includes the provis
and relatemar ket armrdepulclhi c opi ni
specialised design act
i ndustri al desi gn, aacntd
I nterior decopactioaki sa
n. e. c.
Architectullt consists of establi
surveying |desi gn,sswerrweayiensg ser vi (
engineerinestate andstcronctturualt i el
relabedeal|ser yvbuwielsdi ng servicesi V
and constrjand gecactadclemgi ngering
environment al engineer
consul tantcywms eplvarmmeisng
design ,astweltias comb
architectural, surveyi
related to constructio
Mi scel |l anej/lt includes rent al and
pr of essiongactivities; travel age
business sjrelated activities; se
activities:; services t
activi tfifasx:e addniani st r &
and other business sup
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Econosenc tor Coverage

12.Soci ageramsdhrat i ces

Human heal|lt includes aa@atnidviottihes

activitieslheal th insti tactcioonmo dwh
facilitiedi aqirdo gpE o/ ¢ al e
treat ment ;nmeodiicnapla tcioennstt
treat mentprbayc tgietnieornaelr s
specialist;sleanadal spragqeaod
a gensepatialised natur
actiaicti ot i lhemdn h not
by hospiptralcst iocri nbgy me d i
paramediacal ti oners | eg
patient s.

Nursing ho/lt includes activities

residentianursing homes for the

activitiesjlactivities and soci al

wor k activiaccommofdart itome el der |l vy

accommodat|di sahilities

el derpegr am

with disab

Ot heci al ajlt includes publicOalde

per ssoenrali c(soci al work aetidienite a
act i Miotciied wor k activi
accommofdart ipenr sons ot hg¢
anmer sons wigyyoudihsa@kinlt i
dayare centaretss, edrct.er t
recreation:; ot her serv
within domestic househ
extraterritori al organ
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Coverage

Fi nanci al

e

rvices

Banking

I
d
0

udes | icensed ba
ng companies, af
of foreign bank

ncl
aikt
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ffices

Financi al
(ot her t hj
l nsur anc e

I
h
e
f
S
a
i

includes monetary au
ding companies; trus
iottifeasrn anci al service
anci al | eaqindgh,@ rc rfea d
vi ce act i wmatkii@at;iwy it th
i liary t oadtiinaixtcie @d
u
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activities
erpat t nsghso rw

Buying
r I mposhor &
are al so i

nw S nwun S

Whol esal e

nw o 5 —

t I ntcheudresssal e (sal e W
ew and us etdaid oeor dsg, -b tlb@i is
rade, or resale to oth
an agent or broker
elling merchandise to,
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Coverage

Freight
transport |

t i ncilguhdte st rfarnesransportby b y
raatdoragsii ng and unl oadi
redghitng | an dshipcgents ang o r
managersiocalrepresentative offices of overseas

I
t
f

shippn ¢ o mp gshii s owner s an<d
goi ng vferseaegldstf r ei ght ve
bet woemg Kong and the p
Del t a, inland freight w
activities incidental t
|l &l so includes air tran
activitieées®s Banci ¢ eaashanpedr
other transportation su
War ehousi|lt includes operation o
storage facilities for all kind
mer chandi se warehouses,
stotag&dut container yaé
stati onhusdeadr e exc
Post al an(lt includes post al and
pickup, transport and d
under various arrangeme
messeagercases are al so i
Professivia@a&ls ot her producer servic

Software |I't includes pnuabde =(lnsotng n
andformatisoftware including oper
technol og|f oarl | pl atfor ms, busi na
services wel bnasne game websites
and distribute the soft
|l 4l swmcl udes computer so
system integration and
serviAdden. idndltuedepr ovi si
infrastructure for web
and rel ates wéehlevgps 0eshs
facilities and other po
Legal serjlt consists of establis
such asolasndl ibcadrtramss er s
Accountin({(lt consi sts porfo veisdtianbg ias
and bookkf(auditing and bookkeepin
services tax reporting service.
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Pillar in Coverage
Busi ness | t 1 naccltuidveist i es of heand
managemen|{managemerstul tancy actiwv
consultanjfand analyses; engineer.
and engin{services not related to
technical |[actiwi¢iesientific rese
related t{(veterinary activities;
constructi|transl ation and interpr
estate acimiscell aneous professiog
actinvmieies
Design, af(lt includes the provicei
and relat{market research and pub
specialised design act.i
i ndustri al design, act.i
i nteri or, dencd® poethicdindss i g.n
Architecti|lt consists of establis
surveying|design services, survey
engneeringlestate and construction
related t{(services, buil dingi sesesy
and constjljand geotechnical engi ne
engineering services an
town planning and wur ban
combination of architec
engineering serrvuccteiso mr.e
Ot her proflt i mnrceltuadies t rbaedvee r a goeo ds
services accommodation services,
tel ecommunications, rea
equi pmeserveneal miscel
services, var apwar ismows a
services, yet pertainin
services provided to co
rat herl achaln itnodi vi dual s

A5 10



Pillar in Coverage

Touri sm

|l nbound touri sm

Retail tr{litncsturdee retai-$pesai Isi $ ¢

I
such as department stor

sales of food, beverage
communi cations equi pmen
cul tur al and r esp e eeitdatioan

It covers only that segment of services provided to
visitors to Hong Kong.

Accommodalillt ctolvermsr osvhesritay bBe&edyi
[

I
visitors to Hong Kong.

Food and |
services

tncl udes t haen dsdadireg kaafe rre
or consumpti onpi enmielste s
ncl udes t-bemesaallse; ocfa ttea
S wellstas r aanctt | acnodn inbeasr t
transportatiomm & eslgi.p)i,n
out by s e pltacovastorly thansegiment of
services provided to visitors to Hong Kong.

Crosssndar ylt igrcelnutdael of passeng
passenger |(withbaeardesrs transpohit@
services owner s and ogpoeipnags 6 & g ¢ e ft
and passenger vessels n
and the ports ;anr Pt eoathhs
thanejgptott facilities
cont aimearri raen dc ar glbcovers ony
that segment of servic@sovided to visitors to Hong

e
t

Kong.
Ot her act |lt | ncrlawdeels agency, res
el abednb(rel ated activities; don
touri sm conventi on, tel ecommuni

d e v el olpaneasit dogers only that segment o
services provided to visitors to Hong Kong.
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Pillar in Coverage
Outbound tourism

Travel agi(litncstuhtemvel agency, r es
reservati(rel at ed. laoovers onlythat segmeat
and r el at {services provided to Hong Komgsidents travelling

abroad.

Crobscsundar
passenger

services

| t i srcelnutdael
(withbamroesrs
owners and
and passenger
and the ports ;anr Pe eoathhs
thanej gpot facilities
cont aimearri raen dc ar glbcovers ony
that segment of services providedHong Kong
residents travelling abroad.

of passenge
transpohit@t
Ggpoei pnags 8 B & ¢ & ft
vessels n
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Selected Coverage
|l nnovation|lmainly covers Research
t echniodndbywytacti vities in the busin

educati ont eaecnhdn opludbg i cs up
organilsatilensal so cover g
c o mme gactiicadlni RFo&X punt § he p
produptoapds imntolvath ws

Strictl y hepeakitnon and
i ndustrigesnstcamri ndust
sense but rathetredhnaled
i nnovation activitiey 4
organisati on

Il n the context of manpo

t hmnovati on aindd u stcrhenaod ¢
R&D personnel (rsncbkbuaoaden
engineers) with scient.
engaged omalprwdrissof R&
They also include adnivn
personnel who direct R&
| oyees deployed to c
f orhnoeuds e nor t ec hmow o
ated toceprsesduaonoamad
ot her parties. E
rcialisation of -Rf
g up and industr.i
ry of new product
ttsr ainni ng of st af
I

e mp
per
(rel
fro
com
t oo
del
pro
tec oOogy Or new proce

m
me
Il i n
i ve
duc
hno

Testi
ser vi

ng

ces

an

business &es
and anal ysi
wei ght agg,;
as their n

i ncludes
chnestail ng
mpl i ng and
boratories

L v @~

I
t
s
I

mp fif ee ® nt
tising;
n; fi 1l m
S

sector s,
architectu
video and
of t war e, C
|l evi si on 4

O cCc D®Qr

I

a
d ,
p S
m d te

1

Publ i c
and

technol ogy
Accessor Yefy s ttlomgA pRo&i b ge d
Company (Homg tkang
Kong R&mDtr e
Resear ch Tenxsttiilteust ea mbilh nAgp pdarraenl & e d

for

support
Science
R&D Centre for
Logistics and

Material s
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Selected Coverage

Environmen|{lmainly sewdruadgges and wa
i ndustries|environméentald cl| damdsiqga
and greenemyisoemmene | |
consultancy services as
whol esale trading of wa
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Appendi x VI

Coverage of Occupat
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Appendi X

Covermdge@ccupation Groups

Occupartal Joduti es Exampl es
1. Manager/0To plan, fManaging directors
adminis|l orgsaniocai nof f ipcreerssi,dents, fin
conanalilrecigener al manager s;
policies gadministration man
operationgmanagers, corporat
enterprisgpersonnel managers
organi satijproduction manager
construction proje
i nfnati on officers,
technol ogy service
accounting manager
hotel or restauran
managers
2. Profess|ltiTo engage |Physicists, chemis
practical |engineers, | andsca
ofgenerall ytraffic planner s,
recogni sedmedi cal doc Clhoirrse s &
professionmedicine practitio
scientitfiisgveterinarians, pha
knowl edge |[di reteotsrers, pro
knehwow i n administrators of
wor k secondary coll eges
i To increasteachers of second
existing Smat.hematlc!ans; | a
knowl edge auditors, invest me
of researdmanagement consul t
creativenecosu!tanFS; system
mul ti media product
iTo teadieanetwork engineers,
foregomi mg |Communication Tech
systematli dresearchers: soci a
professional s; new
and reporters; wri
transl ators and 1 n
television and sta
producers; musici a

AG1



Occupartal Joduti es Exampl es
3.Associ ajluTo assume | Science technician
profess/ operationgarchitectural, sur
responsithoijtechnicians; safet
gi ve technoptical technician
suppor tgtechnicians; photo
profeSS|onphysiotherapists,
di fferent nussand mi dwi ves,
agngineeri medical | aboratory
busi nreastswersradi ographer s; proi
sciences, pri mary sc-ppbmar gn
Sscieamces, training instructo
humanitiegtraffic controller
computer amwercdteagrks
supervisor s, credi
representatives, e
managers gmd |afcf irce
of ficers; sportsme
stage actor s, sing
4. Cl eri caluTo recmsed, Stenographers, sec
support store and |cl er ks tell er s; r
wor kers| i nfor;maotmpgenquiry clerks; ac
numerical,clerks, shipping ¢c
and statiigstock c¢cl er ks, t al |
and perforelectronic dladrak 9.r
number -of
oriented g
duti es, e s
connecti on
mon-agndl i
operati ons
arrangemen
busi ness i
and amperot 9
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Occupartal

Joduti es

Exampl es

5. Ser vi
sal es

ce
W

UTo prmomer de
ser vriecleast e
travel, h g
cat epemgon
ca, eet c.

To sell an
demonstrat
f or whol es
retail s ha
simil ar
establ i shn

FI ight
cooks
beaut.
i vat
Si st
hi

wali
ns:;
ut or s,
ant s, cas
n and
car e

and
ci a
e t

Y
a
f
Cc
I
r

» T »n T

y stati

attendant s,
ters:;:
house

ma
hi e

o-$ her e
wor ker s
udrmr ansport
on

of

c

6. Cr aft a
rel at ed
wor ker s

To Xtract
raw mater.
maufact ur ¢
repair god
construct,
and memaisr
structures

machinery

e

n

mmu n i
hand
prec
Si on
mu s |
trade
proces
maki ng an
pl astic

oust.
I nting
verage
oes
d

DWW oTTVQ TS STOm
5SSO SO0 —DOOm®>m®—0 =

carpe
wor ke
X mac hi
el ectri

cat
i cr
i ou
i n
c al
WO r
Sor
d r

trades

q
4

7.Dri ver s
p ant art
machine
operato
as sembl g

To
and
equi

To t
mo n i
of i
and
spot
cont

To asse
from co
parts accgda
strioct rul
procedur es

operat e
ot her

pment

end,
tor
ndu
ma c
or
r ol

t
St
hi
b

< 5= 30

mb |
mp @

O

sawmi |
and

i ver s ;
chemical
machi ne
operator s;
equi pment
operator s;
f oordocpessi ng
machi ne
rubber,
assembl

heat

pl astic
er s;

| S

phanao
opeganerr &t |

I ng

operator
met al f

mac hi
operators

an

Sseamen

I

AG6-3



