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Background

11 In order to meet the requests from
Government policy bureaux and departments for
statistical data on various socia issues, the Census
and Statistics Department (C& SD) started a series
of Thematic Household Survey (THS) in 1999
such that certain enquiries for dtatistical
information on social topics proposed by
individual bureaux / departments would be
packaged together to form different rounds of
THS and contracted-out to private research firms.

12 Each round of THS is an independent,
territory-wide survey commissioned to a private
research firm. The C&SD plays a co-ordination
and management role in the THS and is
responsible for monitoring the work of the
contractor to ensure that the service delivered by
the contractor in connection with the THS is
statistically acceptable.

Topicsincluded in thisreport

13 The Hong Kong economy has been
undergoing structural change towards
higher-valued and knowledge-based activities in
recent years, induced by rapid advances in
information  technology and  e-commerce,
globalisation and liberalisation of trade and

investment. Adding momentum to this change is
Chinas accession to the World Trade

Organisation, and closer economic integration
between Hong Kong and the mainland of China
(the  Mainland). Clearly the economic
restructuring has carried profound implications for
the local labour market, particularly in regard to
manpower and training requirements.

14 In light of this, a round of THS on
employment concerns and training needs was
commissioned during July to September 2002 to
collect the views of the labour force on their
employment concerns and training needs. The
survey results will help the Government formulate
the relevant manpower policies in face of the
economic transformation. A similar THS was
conducted during April to June 2000. A
comparison of the major survey findings between
the surveys conducted in 2000 and 2002 is
summarized in Appendix 1.
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Brief description of survey method

15 Some 8000 households within a
scientificaly selected sample were successfully
enumerated, constituting a response rate of 72%.
Within those households, all persons aged 15 and
over classified to be economicaly active were
asked about their views on different issues of
concern to their employment. In addition,
information on their aspiration for setting up own
business, their engagement in job-related business
activities in the Mainland, their aspiration for
working in the Mainland and their experience /
plan of attending job-related training / retraining
courses was also sought.

16 Based on information collected from the
interviewed households, the situation relating to
the entire population in Hong Kong can be
inferred (please see Appendix 2 of this report for
more detailed description of the survey coverage
and methodology).

Concepts and definitions

1.7 The economically active population,
synonymous with the labour force, comprises the
employed population and the unemployed
population.  The labour force refers to the
land-based non-institutional population aged 15
and over who satisfy the criteria for inclusion in
the employed population or the unemployed
population as defined below.

The employed population

This comprises all employed persons. For a
person aged 15 or over to be classified as
employed, that person should :

(@ beengaged in performing work for pay
or profit during the seven days before
enumeration; or

have formal job attachment (i.e. that
the person has continued receipt of
wage or salary; or has an assurance or
an agreed date of return to job or
business;, or is in receipt of
compensation without obligation to
accept another job).

(b)
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The unemployed population

1) This comprises al unemployed persons.
For a person aged 15 or over to be classified
as unemployed, that person should :

not have had a job and should not have
performed any work for pay or profit
during the seven days before
enumeration; and

have been available for work during the
seven days before enumeration; and
have sought work during the thirty
days before enumeration.

@

(b)
(©

However, if a person aged 15 or over fulfils the
conditions (a) and (b) above but has not sought
work during the thirty days before enumeration
because he / she believed that work was not
avalable, he / she is 4ill classified as
unemployed, being regarded as a so-caled
‘discouraged worker’.

2) Notwithstanding the above, the following
types of persons are also classified as
unemployed :

persons without a job, have sought

work but have not been available for

work because of temporary sickness;
and

persons without a job, have been

available for work but have not sought

work because they:

i) have made arrangements to take up
a new job or to start business at a
subsequent date; or

ii) were expecting to return to their
original jobs (e.g. casua workers
are usualy called back to work
when service is needed).

@

(b)

Limitations of the data

18 Estimates pertaining to the numbers and
general profile of employed and unemployed
persons could be derived from the results of this
survey as well as from the results of the General
Household Survey (GHS) conducted separately by
the C&SD. Given the constraints that this survey
has a much smaler sample size and lower
response rate as compared with the GHS, readers
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who wish to analyse the detailed characteristics of
the labour force in general are advised to refer to
the statistics obtained from the GHS.

gt Rounding of figures
1.9 FIbs & 60 REGE > AR qﬁﬁhm e HETE ! 1.9 Owing to rounding, there may be a dlight
e H‘:&P;g{g\ﬁ?ﬁ e discrepancy between the sum of individual items

and the total as shown in the tables and charts.

ki Symbol

1.10 N S S 1.10 ‘-’ gsignifiesnil.
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Concerns on employment opportunities

Perceived the current

employment

prospect  of

21 It was estimated that of the 3 079 800
employed persons at the time of enumeration,
31.6% were optimistic about the prospect of their
respective economic sectors, anticipating those
sectors to show fast or moderate growth in the
next few years. Concurrently, 32.3% anticipated
only slow growth in their respective sectors, while
24.6% perceived no growth and 11.5% even
foresaw some contraction.

2.2 Analysed by economic sector, employed
persons in the financing, insurance, real estate and
business services sector were most optimistic
about the prospect of their sector while those
engaged in the construction sector were the least
optimistic.

2.3 Regarding their perception about the
prospect of the occupation categories in which
they were engaged, 16.4% were content with the
prospect of their respective occupation categories
in the next few years, describing such prospect as
very good or good. Another 61.0% considered
their prospect as just average, while the remaining
22.6% as poor or very poor.

24 Analysed by occupation category,
employed persons at the upper segment of the
occupational hierarchy, including managers and
administrators, professionals and associate
professionals, were more optimistic about the
prospect of their own occupation category than
those at the lower segment, including plant and
machine operators and assemblers, craft and
related workers and workers in elementary
occupations.

25 It was also observed that employed
persons with usual place of work in the Mainland
were relatively more optimistic about the
prospects of their respective economic sectors and
occupation categories, when compared with those
who did not need to work in the Mainland.

Note: * A similar survey was conducted in 2000.
A comparison of major findings between
that survey and the present survey is

summarized in Appendix 1.
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2.6 Besides, younger employed persons,
those with higher educational attainment and those
with higher employment earnings also tended to
be more sanguine about the prospects of the
economic sectors and occupation categories in
which they were engaged.

Challenges / problems being faced by the
current employment

2.7 About onethird (33.8%) of the
employed persons considered that “corporate
downsizing” was the challenge / problem being
faced by the economic sector in which they were
engaged. This was followed by “contraction of
business” (29.2%), “cost reduction, including
sdary / wage cuts’ (28.9%) and “keen
competition among companies within the sector”
(27.6%).

2.8 Analysed by  economic  sector,
“contraction of business’ was the chalenge /
problem most commonly cited by those engaged
in the manufacturing sector, construction sector,
wholesale, retail and import/export trades,
restaurants and hotels sector, and transport,
storage and communications sector. For the
employed persons in the financing, insurance, real
estate and business services sector, the most
commonly cited challenges / problems were “keen
competition among companies within the sector”
and “corporate downsizing”, while those for the
community, socia and persona services sector
were “corporate downsizing” and “cost reduction,
including salary / wage cuts’.

29 In terms of the challenges / problems
being faced by the occupation category in which
they were engaged, a significant proportion of the
employed persons cited “heavier workload’
(43.8%) as the major challenge / problem being
faced. Thiswasfollowed by “salary / wage cuts’
(32.0%) and “longer working hours” (27.5%).

2.10 Analysed by occupation category,
“salary / wage cuts’ was most commonly cited by
craft and related workers and plant and machine
operators and assemblers as the major challenge /
problem being faced. For persons in other major
occupation categories, “heavier workload” was the
most commonly cited challenge / problem being
faced by their respective occupation categories.
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Changes in job requirements experienced
in the past three years

211 “Higher intensity of work”, “job
straddling / multi-skilling” and “longer working
hours” were cited by the employed persons as the
major changes in job requirements which they had
experienced in the past three years (cited by
33.7%, 33.0% and 32.5% of the employed persons
respectively). On the other hand, 11.2% of the
employed persons claimed that they had not
experienced any change in job requirements in the
past three years.

212 Of the employed persons who had
experienced changes in job requirements in the
past three years, 11.3% indicated that they could
cope with such changes comfortably. Another
86.3% reported that they could just meet the
changes, while 2.3% indicated that they were
unable to meet the changes.

213 The mgjority (77.6%) of those employed
persons who had experienced changes in job
requirements in the past three years did not take
any measure to deal with the changes. Asfor the
remainder, the more commonly cited measures
taken included “sdf-learning”, “attending
job-related training / retraining courses’ and
“on-the-job training”.

Impact of the corporate restructuring in the
economy since 2001

214 Some 25.5% of the employed persons
clamed that they had been affected by the
prevalence of corporate restructuring in the
economy since 2001. In particular, some 31.4%
of those engaged in the construction sector and
28.6% in both the financing, insurance, real estate
and business services sector and transport, storage
and communications sector were affected. In
terms of occupation categories, craft and related
workers (29.6%) and plant and machine operators
and assemblers (28.4%) were apparently the
hardest hit.

2.15 The major impact of the corporate
restructuring since 2001 on the employed persons
included “increasing work pressure”, “saary /
wage cuts’ and “longer working hours”.
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2.16 Some 35.9% of those affected by the
corporate restructuring since 2001 had worked
harder in response to the impact on them brought
about by the corporate restructuring, while 20.4%
had upgraded themselves to lessen the impact.
About 46.4% had not taken any action.

Whether had a pressing need to find new
job

2.17 About 11.7% of the 3430100
economically active persons a the time of
enumeration indicated a pressing need to find new

job.  Their magor reasons cited were “being
unemployed”, “slack work” and “salary / wage
cuts’.

2.18 In general, higher percentages of persons

in the construction sector and manufacturing
sector, as well as those engaged as craft and
related workers and service workers and shop
sales workers had a pressing need to find new job.

Whether had plan to move to another
economic sector

2.19 Some 235600 persons (7.0% of al
economically active persons who were either
currently employed or unemployed but with
previous employment) had plan to move to
another economic sector in the coming twelve
months.

2.20 The commonly cited reasons for those
persons having plan to move to another sector in
the coming twelve months were “better
employment opportunities in other sectors” and
“hard to find job in the current sector”.
However, the mgjority (75.9%) of those persons
had no particular preference for which specific
economic sector to move to.

221 Of those 235 600 persons who had plan
to move to another economic sector, 42.5%
perceived that they would need to upgrade their
skills or attend training / retraining courses in
order to move to the desired sector. Among the
latter, 36.7% indicated that they would need to
acquire the necessary job-specific skills, followed
by computer skills (26.2%) and language skills
(13.8%).
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Aspiration for setting up own business

2.22 Some 57100 economicaly active
persons (1.7%) had plan / intention to set up their
own business in the coming twelve months.  Of
those 57 100 persons, 87.1% planned to set up
their own business in Hong Kong, while 12.5%
planned to do so in the Mainland.

2.23 Around half of those 57 100 persons
cited “can earn more money” as their major reason
for having plan or intention to set up own
business. Other commonly cited reasons
included “want to have own business / want to be
an employer”, “want to grasp hew opportunitiesin
a changing business environment” and “want to
take up new challenge’.

2.24 The magjority (63.3%) of those who had
plan or intention to set up own business wanted to
do so in the wholesale, retail and import / export
trades, restaurants and hotels sector. Another
10.8% wanted to set up the business in the
financing, insurance, rea estate and business
services sector.

Persons engaged in job-related business
activitiesin the Mainland

2.25 Some 386500 economicaly active
persons had been engaged in various job-related
business activities in the Mainland in the past
twelve months, representing 11.3% of the
economically active persons in Hong Kong at the
time of enumeration. These activities included
engagement in work, attending meetings,
engagement in business-related entertainment,
inspection of business, attending trade fairs and
travelling between Hong Kong and the Mainland
by virtue of jobs related to transportation (e.g.
cross-boundary drivers).

2.26 Of those 386 500 persons engaged in
job-related business activities in the past twelve
months, 52.6% (or 203 300 persons) were owing
0 “engagement in work”, 32.3% for “attending
meetings’, 285% for “engagement in
business-related entertainment” and 20.7% for
“inspection of business’.
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2.27 Among those 386500 persons, some
43.4% indicated that they were very / quite willing
to travel to the Mainland for job-related purposes,
while 33.9% said that they were very / quite
unwilling to do so if they could have a choice.

2.28 Some 21.6% of those 386 500 persons
had encountered difficulties when they were in the
Mainland for job-related purposes, notably in the
aspects of “lack of personal security” (cited by
32.1% of those who had encountered difficulties),
“legal system” (29.6%), “communication using
different dialects’ (26.4%), “separation from
family members’ (22.1%), “trade and commerce
system” (21.9%) and “lack of relationship /
personal network” (19.5%).

Aspiration for working in the Mainland

2.29 Some 38100 persons had plan /
intention to find a job which might require them to
be stationed in the Mainland for a relatively long
period of time in the coming twelve months,
accounting for 1.1% of all economically active
persons whose usual place of work was not in the
Mainland at the time of enumeration. Their most
commonly cited reasons for having such plan /
intention were “better prospect of career
development in the Mainland” (cited by 63.9% of
those 38 100 persons) and “easier to seek jobs in
the Mainland” (26.0%).

2.30 Of those 38100 persons, 38.9% had
aready taken action in the past six months to look
for ajob which might require them to be stationed
in the Mainland for a relatively long period of
time. The major action taken by them included
“searched information on job vacancies through
the Internet”, “sought assistance from relatives /
friends’ and “placed / answered advertisement”.

231 Some 43.2% of those 38 100 persons
perceived that they would require skill upgrading
and training / retraining in order to work in the
Mainland, with a considerable proportion of them
indicating that they would require training in
Putonghua, followed by training in computer
skills.
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Job-related training / retraining courses
attended in the past twelve months

2.32 About 14.6% of the economically active
persons had attended job-related training /
retraining courses arranged by employers and / or
on their own initiative in the past twelve months.
Some 9.9% had attended job-related training /
retraining courses arranged by employers, whereas
7.1% had done so on their own initiative.

2.33 Economically active persons with higher
educational attainment and those who were more
optimistic about the prospects of their respective
economic sectors and occupation categories had
higher proportions to attend job-related training /
retraining courses in the past twelve months.

2.34 Relatively speaking, higher proportions
of persons engaged in the financing, insurance,
real estate and business services sector and
community, social and personal services sector, as

well as those engaged as managers and
administrators, professionals and associate

professionals had attended job-related training /
retraining courses in the past twelve months.

2.35 The most popular types of job-related
training / retraining courses attended were mainly
related to IT skills, management skills and
language skills.

Plan for attending job-related training /
retraining courses in the coming twelve
months

2.36 About 16.3% of the economically active
persons had plan to attend job-related training /
retraining courses in the coming twelve months.
Generally speaking, younger persons, females and
employed persons who were more sanguine about
the prospects of the economic sectors and
occupation categories in which they were engaged
had greater likelihood of having such plan.

2.37 The most popular types of job-related
training / retraining courses to be attended by
those persons in the coming twelve months were
related to IT skills, language skills and
management skills.
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Per ceived prospect of economic sectors

31 It was estimated from the survey
findings that of the 3 079 800 employed persons at
the time of enumeration, 31.6% were optimistic
about the prospect of their respective economic
sectors, anticipating those sectors to show fast or
moderate growth in the next few years.
Concurrently, 32.3% anticipated only slow growth
in their respective sectors, while 24.6% perceived
no growth and 11.5% even foresaw some
contraction. (Chart 3.1 and Table 3.1a)

3.2 The views of employed persons about
the perceived prospect of individua economic
sectors varied greatly among persons of different
attributes, as presented in the following analysis.

Age and sex

3.3 Younger employed persons were more
optimistic about the prospect of the economic
sector in which they were engaged. The majority
(75.3%) of the employed persons aged below 30
perceived that the economic sector in which they
were engaged would have certain growth (fast /
moderate / slow growth) in the next few years.
This percentage decreased with age of the
employed  persons. The corresponding
percentages for employed persons aged 30-39,
40-49 and 50 and over were 69.1%, 59.2% and
46.8% respectively. Anadysed by sex, females
were more optimistic about the prospect of the
economic sector in which they were engaged.
About two-thirds (67.5%) of them perceived that
the economic sector in which they were engaged
would have certain growth in the next few years.
The corresponding percentage for males was
61.3%. (Tables3.1laand 3.1b)

Educational attainment

34 Employed persons with  higher
educational attainment were more optimistic about
the prospect of the economic sector in which they
were engaged. The magjority (81.5%) of the
employed persons with tertiary educational
attainment perceived that the economic sector in
which they were engaged would have certain
growth in the next few years. The corresponding
percentages were 64.3% for employed persons
with secondary / matriculation educational
attainment and 41.1% for employed persons with
primary and lower educational attainment.
(Table 3.1c)
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Economic sector

35 Analysed by economic sector, employed
persons in the financing, insurance, rea estate and
business services sector were most optimistic
about the prospect of their sector, with some
80.5% of them perceiving that the sector would
have certain growth in the next few years. This
was followed by those in the community, social
and persona services sector (66.7%). On the
contrary, employed persons in the construction
sector were the least optimistic, with the
corresponding percentage at 49.1%. (Table 3.1d)

Usual place of work

3.6 Employed persons with usua place of
work in the Mainland were more optimistic
about the prospect of the economic sector in
which they were engaged. The majority (72.7%)
of the employed persons with usual place of work
in the Mainland perceived that the economic
sector in which they were engaged would have
certain growth in the next few years. The
corresponding percentages were 71.3% for
employed persons who only needed to work in the
Mainland occasionally and 62.9% for employed
persons who did not need to work in the
Mainland. (Table3.1e)

Monthly employment earnings

3.7 Analysed by monthly employment
earnings, employed persons with higher monthly
employment earnings were more optimistic about
the prospect of the economic sector in which they
were engaged. Some 81.2% of the employed
persons with monthly employment earnings of
$30,000 and over perceived that the economic
sector in which they were engaged would have
certain growth in the next few years. The
corresponding percentage for employed persons
with monthly employment earnings less than
$5,000 was 52.2%. (Table 3.1f)

Per ceived prospect of occupation categories

3.8 Of the 3079800 employed persons,
16.4% were content with the prospect of their
respective occupation categories in the next few
years, describing such prospect as very good or
good. Another 61.0% considered their prospect



Concerns on employment opportunities
—current situation

AR IE - B

:J]E’ﬁjig‘: o A j@jyj [ﬁﬁfﬁ s ~ 4 puE L s

Lo THT o (ﬁ%\l 3.2 K% 3.29)
FGEATE)
39 [l NN S B o RN o ITENE S E ¢

) Pl e L LA A AN
BT LT RPAIL = = il ol -
i1 > 7 204965 TR T OB 7 )

$$yﬁmm§¢ﬁﬁ§ﬁo§@pﬁﬁﬁé
B~ A g o = A =2 Jui
P4 18.4% ; 4 %4

If
W T
JURBfOET 15.0% ¢ i o] B0 T ARG 9.4% -
FEFERSH A7 & PR I A o
FESHE o BHITEI5Y 18.1%R F AT OB A
MRS BRI o0 » DI 13 =)
£ 15.2% - (3 3.2a ¥ 3.2b)

P

BEEMORREE - ) L D77 o
-l 59 30 7% T B A B
e e N s bl R
L'ﬂ Hi o B 14.3%§§ﬁﬂﬁ?ﬁp§s?§p§/;gwgg
FT’J;EJ PRI o 2RSS SRS
g AT IR (R6.0%) (R
3.2c)

311 - ‘ﬂQ‘ﬁ'lJFé[ ) ’E‘jﬂﬁ/“q’f{ﬁgj?gpi W e
S AR TR Y S SRS
(G R B o AT TR 0
E S FIIEEEFLJﬁJFJ 5~ FIIF'IHI , 25.60/;%%5?(*5‘

B A HIJF'UH'JIFHEF&’WE‘}F o f;gu"éjr% .

-14 -

as just average, while the remaining 22.6% as
poor or very poor. The perception of persons
analysed by different attributes is presented

below. (Chart 3.2 and Table 3.2a)
Age and sex
3.9 Similar to the analysis in respect of the

perceived prospect of economic sectors, younger
employed persons were more optimistic about the
prospect of the occupation category in which they
were engaged. Some 20.4% of the employed
persons aged below 30 perceived that the
occupation category in which they were engaged
would have very good or good prospect in the
next few years. This percentage decreased with
age of the employed persons.  The corresponding
figures were 18.4% for employed persons aged
30-39, 15.0% for those aged 40-49 and 9.4% for
those aged 50 and over. Anaysed by sex,
females were more optimistic about the prospect
of the occupation category in which they were
engaged. About 18.1% of them perceived that
the occupation category in which they were
engaged would have very good or good prospect.
The corresponding percentage for males was
15.2%. (Tables3.2aand 3.2b)

Educational attainment

3.10 Better-educated employed persons were
more optimistic about the prospect of the
occupation category in which they were engaged.
Some 30.7% of those with tertiary educational
attainment perceived that the occupation category
in which they were engaged would have very
good or good prospect. Among those with
secondary / matriculation educational attainment,
only 14.3% considered that the occupation
category in which they were engaged would have
very good or good prospect. The corresponding
percentage was even smaler for those with
primary and lower educational attainment (6.0%).
(Table 3.2c)

Occupation category

3.11 Generally speaking, employed persons at
the upper segment of the occupational hierarchy
were much more optimistic about the prospect of
their own occupation category than their
counterparts at the lower segment. Among
managers and administrators, professionals and
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associate professionals, 25.6% perceived the
prospect of the occupation category in which they
were engaged as very good or good. The
corresponding percentages for craft and related
workers, plant and machine operators and
assemblers and workers in elementary occupations
were 6.1%, 6.4% and 9.9% respectively. (Table
3.2d)

Usual place of work

3.12 Employed persons with usual place of
work in the Mainland were more optimistic
about the prospect of the occupation category in
which they were engaged. Some 37.9% of the
employed persons with usual place of work in the
Mainland perceived that the occupation category
in which they were engaged would have very
good or good prospect. The corresponding
percentages were 22.8% for employed persons
who only needed to work in the Mainland
occasionally and 15.1% for employed persons
who did not need to work in the Mainland.
(Table 3.2e)

Monthly employment earnings

3.13 Analysed by monthly employment
earnings, employed persons with higher monthly
employment earnings were more optimistic about
the prospect of the occupation category in which
they were engaged. Some 32.9% of the
employed persons with monthly employment
earnings of $30,000 and over perceived that the
occupation category in which they were engaged
would have very good or good prospect. The
corresponding percentage for employed persons
with  monthly  employment earnings of
$5,000-$9,999 was the lowest, at 8.5%. (Table
3.2f)

Challenges / problems being faced by
economic sectors

3.14 The employed persons were asked about
the challenges / problems being faced by the
economic sector in which they were engaged.
The most commonly cited challenge / problem
was “corporate downsizing”, as reported by 33.8%
of the employed persons. This was followed by
“contraction of business’ (29.2%), “cost
reduction, including salary / wage cuts’ (28.9%)
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and “keen competition among companies within
the sector” (27.6%). Another 14.6% of the
employed persons reported that no challenge /
problem was being faced by the economic sector

in which they were engaged. (Chart 3.3 and
Table 3.39)

Economic sector
3.15 Analysed by economic sector, some

28.6% of the employed persons in the community,
social and personal services sector considered that
no challenge / problem was being faced by that

sector. The corresponding percentages for the
other economic sectors ranged from 8.3% to
11.3%. (Table3.3q)

3.16 “Contraction of business’ was the

challenge / problem most commonly cited by
those engaged in the manufacturing sector,
construction sector, wholesale, retail and import /
export trades, restaurants and hotels sector, and
transport, storage and communications sector. In
those sectors, there were respectively 40.6%,
40.8%, 41.1% and 37.1% of the employed persons

mentioning this challenge / problem. (Table
3.39)
3.17 For the employed persons in the

financing, insurance, rea estate and business
services sector, the most commonly cited
challenges / problems were “keen competition
among companies within the sector” (42.3%) and
“corporate downsizing” (42.1%), while those for
the community, social and personal services sector
were “corporate downsizing” (33.5%) and “cost
reduction, including salary / wage cuts’ (33.4%).
(Table 3.339)

Perceived prospect of economic sectors

3.18 Of those employed persons who
perceived that the economic sector in which they
were engaged would have fast growth in the next
few years, 38.6% cited “keen competition among
companies within the sector” as the main
challenge / problem being faced by the economic
sector concerned.  For both of those who
perceived the growth of the economic sector in
which they were engaged as moderate and slow,
the most commonly cited challenge / problem was
“corporate downsizing” (cited by 34.8% and
35.3% of those two groups of persons
respectively). (Table 3.3b)
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3.19 Among those who perceived no growth
in regard to the prospect of the economic sector in
which they were engaged, the most commonly
cited challenges / problems were “contraction of
business’ (35.1%) and “cost reduction, including
sdary / wage cuts’ (34.4%). (Table 3.3b)

Challenges / problems being faced by
occupation categories

3.20 The employed persons were further
asked about the challenges / problems being faced
by the occupation category in which they were
engaged. 43.8% of them reported “heavier
workload” as the magjor challenge / problem.
This was followed by “salary / wage cuts’
(32.0%) and “longer working hours’ (27.5%).
Another 16.0% considered that no challenge /
problem was being faced by the occupation

category in which they were engaged. (Chart 3.4
and Table 3.4a)

Occupation category
321 Analysed by occupation category,

“heavier workload” was the challenge / problem
most commonly cited by clerks (49.7%),
managers and administrators, professionals and
associate professionals (48.8%), service workers
and shop sales workers (43.1%) and workers in
elementary occupations (36.9%). (Table 3.4a)

3.22 For craft and related workers and plant
and machine operators and assemblers, “salary /
wage cuts’ was the most commonly cited
challenge / problem, as cited by 43.1% and 40.2%
of those two groups of persons respectively.
(Table 3.4a)

Perceived  prospect of  occupation
categories
3.23 Among those who perceived the

occupation category in which they were engaged
as having very good or good prospect in the next
few years, the challenges / problems most
commonly cited by them were “heavier workload’
(41.2%) and “longer working hours’ (25.8%).
(Table 3.4b)
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3.24 In comparison, for those who perceived
the prospect of the occupation category in which
they were engaged as just average, 44.7% cited
“heavier workload” as the challenge / problem
being faced by their occupation category.
“Salary / wage cuts’ was the major concern of
those who perceived the prospect of their
occupation category as very poor Or poor.
Nearly half (48.7%) of them mentioned it as the
challenge / problem being faced by their
occupation category, followed by “heavier
workload” (43.1%). (Table 3.4b)

Changes in job requirements experienced
in the past threeyears

3.25 The employed persons were asked about
the changes in job requirements which they had
experienced in the past three years. About
one-third (33.7%) of the employed persons
mentioned “higher intensity of work”. This was
closely followed by “job straddling /
multi-skilling” (33.0%) and “longer working
hours’ (32.5%). Some 11.2% of the employed
persons indicated that they had not experienced
any change in job requirements in the past three
years. (Chart 3.5 and Table 3.5a)

Economic sector
3.26 Analysed by economic sector, “higher
intensity of work” and “job straddling /

multi-skilling” were most commonly cited as the
changes in job requirements by the employed
persons in the manufacturing sector (34.7% and
33.7% respectively) and community, social and
personal services sector (32.0% and 31.7%
respectively). For employed persons in the
construction sector, the most commonly cited
change in job requirement was “job straddling /
multi-skilling” (35.1%). (Table 3.5a)

3.27 In comparison, “longer working hours’
was most commonly cited by the employed
persons in the wholesale, retail and import / export
trades, restaurants and hotels sector (36.4%),
transport, storage and communications sector
(39.4%) and financing, insurance, rea estate and
business services sector (36.2%). (Table 3.59)
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Occupation category

3.28 Analysed by occupation category,
“higher intensity of work” was most commonly
mentioned by managers and administrators,
professionals and associate professionals (36.4%),
and service workers and shop sales workers
(34.0%) as the change in job requirements. For
craft and related workers and workers in
elementary occupations, the most commonly cited
change in job requirement was “job straddling /
multi-skilling” (35.2% and 33.3% respectively).
(Table 3.5b)

3.29 In comparison, some 34.0% of clerks
and 39.0% of plant and machine operators and
assemblers reported “longer working hours” as the
change in job requirements in the past three years.
(Table 3.5b)

Employed persons who had experienced
changes in job requirements in the past
threeyear

3.30 Of the 2 735 600 employed persons who
had experienced changes in job requirements in
the past three years, 11.3% indicated that they
could cope with such changes comfortably. The
majority (86.3%) reported that they could just
meet the changes. Some 2.3% indicated that
they were unable to meet the changes in job
requirements. (Table 3.6a)

Changes in job requirements in the past
three years

3.31 Among the magor changes in job
requirements in the past three years, it appeared
that employed persons found “longer working
hours” and “higher intensity of work” relatively
easier to cope with. About 13.1% of the
employed persons who had experienced the
change “longer working hours” indicated that they
could comfortably meet such change, and the
corresponding percentage for those who had
experienced the change “higher intensity of work”
was 12.7%. (Table 3.6a)

Educational attainment

3.32
tertiary

Of those employed persons who had
educational  attainment and had
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experienced changes in job requirements in the
past three years, 17.8% indicated that they could
meet the changes comfortably. The
corresponding percentages for those employed
persons who had secondary / matriculation
educational attainment and those with primary and
lower educational attainment were 9.9% and 8.1%
respectively. (Table 3.6b)

Action taken to meet the changes

3.33 Of the 2 735 600 employed persons who
had experienced changes in job requirements in
the past three years, the magjority (77.6%) had not
taken any measure to deal with the changes. As
for the remainder, the measures taken included
“self-learning” (14.8%), “attending job-related
training / retraining courses’ (5.4%), “on-the-job
training” (5.0%) and “looking for another suitable
job” (1.7%). (Table 3.6¢)

3.34 Of those who could meet the changes
comfortably, 18.5% met the changes by
self-learning, which was relatively higher than the
corresponding percentages for those who could
just meet the changes (14.4%) and those who were
unable to meet the changes (12.5%). (Table
3.60)

3.35 Of those who were unable to meet the
changes, 9.1% had looked for another suitable job
in response to the changes. This percentage was
higher than the corresponding percentages for
those who could meet the changes comfortably
(1.9%) and those who could just meet the changes
(1.4%). (Table3.6¢)

Whether had been affected by the
prevalence of corporate restructuring in
the economy since 2001

3.36 Some 25.5% of the employed persons
indicated that they had been affected by the
prevalence of corporate restructuring in the
economy since 2001. (Table 3.74d)

Economic sector

3.37 Relatively speaking, employed persons
in the construction sector were most affected by
the prevalence of corporate restructuring in the
economy since 2001, with 31.4% of the employed
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persons in that sector being so affected. This
was followed by employed persons in the
financing, insurance, real estate and business
services sector (28.6%), and transport, storage and
communications sector (28.6%). (Chart 3.6 and
Table 3.7a)

3.38 On the contrary, employed persons in
the community, social and personal services sector
were least affected by the prevalence of corporate
restructuring in the economy since 2001. Only
18.9% of the employed persons in that sector were
so affected. (Table 3.7a)

Occupation category

3.39 In terms of occupation categories, craft
and related workers (with 29.6% being affected)
and plant and machine operators and assemblers
(28.4%) were apparently the hardest hit by the
prevalence of corporate restructuring in the
economy since 2001. For the other occupation
categories, the corresponding percentages ranged
from 19.1% to 27.2%. (Chart 3.7 and Table
3.7b)

Employed persons who had been affected
by the prevalence of corporate
restructuring in the economy since 2001

Age and sex

3.40 Of the 785100 employed persons who
had been affected by the prevalence of corporate
restructuring in the economy since 2001, 61.8%
were maes and 38.2% were females. As
compared to the sex distribution of al employed
persons, relatively more males had been affected
by the prevalence of corporate restructuring in the
economy since 2001. (Table 3.89)

341 Analysed by age group, some 33.0% of
those 785 100 employed persons were aged 40-49.
Another 31.4% were aged 30-39, 18.6% were
aged 15-29 and 17.0% were aged 50 and over.
As compared to the age distribution of all
employed persons, relatively more middle-aged
employed persons had been affected by the
prevalence of corporate restructuring in the
economy since 2001. (Table 3.89)
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Educational attainment

342 Some 61.8% of the employed persons
who had been affected by the prevalence of
corporate restructuring in the economy since 2001
had secondary / matriculation educational
attainment. Another 21.0% had tertiary
educational attainment and 17.2% had primary
and lower educational attainment. (Table 3.8b)

Impact on workers

343 Of the 785100 employed persons who
had been affected by the prevalence of corporate
restructuring in the economy since 2001, 43.3%
had to face “increasing work pressure” as a result
of the corporate restructuring. Other commonly
cited impact on workers included “salary / wage
cuts’ (42.4%), “longer working hours’ (33.9%)
and “reduction in fringe benefits’ (22.9%).
(Table 3.8¢)

Action taken in response to the impact

3.44 Of the 785100 employed persons who
had been affected by the prevalence of corporate
restructuring in the economy since 2001, 35.9%
indicated that they had worked harder in response
to the impact on them brought about by the
corporate restructuring, while 20.4% had
upgraded themselves to lessen theimpact. About
46.4% had not taken any action. (Table 3.8d)
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Total (100.0%) (100.0%) (100.0%) (100.0%) (100.0%)
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Table3.1c Employed persons by pérceived prosp

Y
=3

wer e engaged and educational attainment

PR R~ B

gc? of economic sector in which they

R
Educational attainment
F TN
ZFELR ]2
No schooling / Fl IR ARE|
kindergarten / Secondary / Hi =35 OE:[ il
SRR T 1 primary matriculation ertiary erall
i pioE S Ci S S
Perceived prospect of No. of No. of No. of No. of
€conomic sector persons [isiEs  persons [isiE persons  FisjES persons fioibe
engaged ('000) % ('000) % ('000) % ('000) %
TR 78 5 3.6 0.7 31.8 1.7 30.0 4.5 65.4 2.1
Fast growth
FEH HE 73.4 14.0 526.8 27.9 309.2 46.6 909.4 29.5
Moderate growth
TSN 138.6 26.4 655.4 34.7 201.3 30.4 995.3 32.3
Slow growth
12 E A 214.3 40.8 465.7 24.6 76.3 115 756.3 24.6
No growth
% At 95.9 18.2 2112 112 46.4 7.0 353.5 115
Contraction
AT 525.7 1000 18909 100.0 663.2 1000 3079.8 100.0
Tota
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Table3.1d Employed persons by péerceived prospect of economic sector in which they
wer e engaged and economic sector

Y S Y
A= YPT _"i

Economic sector

e R
1R A

PR i~
Wholesale, retail blﬁ;?%?
and import / export  Transport, storage
”%‘Lllﬁﬁ @lﬁi trades, restaurants and
L A ] o S gy Manufacturing Construction and hotels communications
ST
RS Cir CH Ci S
Perceived prospect of No. of No. of No. of No. of
economic sector persons fisit* persons Fisibt persons  FisiIT persons Fioibe
engaged ('000) % ('000) % ('000) % ('000) %
TR 7 3.0 0.8 15 0.5 7.1 0.9 7.3 19
Fast growth
AEH AL 102.2 27.8 53.4 17.1 193.3 23.9 99.3 26.2
Moderate growth
ST 125.8 34.3 98.2 315 297.6 36.8 1151 304
Slow growth
197% [Ei% 81.8 22.3 91.2 29.3 211.9 26.2 92.2 243
No growth
= A 545 14.8 67.4 21.6 98.0 12.1 65.2 17.2
Contraction
REF 367.3 100.0 311.8 100.0 807.9 100.0 379.2 100.0
Total
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Table3.1d Employed persons by pérceived prospect of economic sector in which they
wer e engaged and economic sector

(Cont’d)

Ay 3 ()
Economic sector (Cont’ d)

SR B ik

REIEE
Financing, it ~ ﬁﬁ%‘yﬁ;’
insurance, Community,
real estate and social and Py Sl

SRR SN Y [ business services  personal services Others verall

oL s s s 0
Perceived prospect of No. of No. of No. of No. of

economic sector persons Fis7E- persons FisiEe persons  FioiEe persons  FioiET

engaged ('000) % ('000) % ('000) % ('000) %
TR 78 5 22.6 55 23.3 3.0 65.4 2.1
Fast growth 6.5 42.3
FEH T 171.2 42.0 283.9 35.9 909.4 29.5
Moderate growth
SN 134.4 33.0 219.8 27.8 4.3 27.7 995.3 32.3
Slow growth
12 A 51.6 12.7 223.6 28.3 756.3 24.6
No growth 4.6 30.0
5 At 27.6 6.8 40.2 5.1 353.5 115
Contraction
dane 407.4  100.0 7909 100.0 154  100.0 3079.8 100.0
Total




Concerns on employment opportunities
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Table3.1e Employed persons by péercel

ved prosp of econ ic sector in which they

wer e engaged and usual place of work

e
E)I ace of Work

JHE (IR
PF;,I;j %5* ]ﬁ: ZH B 32T ET

Non-Mainland, but 17" [#9~ ‘J;
needed to work in Non-MainIand, did

HEE] the Mainland not need to work in St
SR S The Mainland occasionally the Mainland verall
i pHrod S S S Cir
Perceived prospect of No. of No. of No. of No. of
€conomic sector persons fis7E- persons FisiE- persons  FisiE: persons fioiEe
engaged ('000) % ('000) % ('000) % ('000) %
TR 7 3.7 5.9 10.8 34 50.8 1.9 65.4 2.1
Fast growth
FEH 25.3 40.6 117.7  36.7 766.3 28.4 9094 295
Moderate growth
AE M 16.4 26.2 999 312 879.0 32.6 9953 323
Slow growth
19E | 55 10.8 17.2 509 159 694.7 25.8 756.3 24.6
No growth
% At 6.3 10.1 41.3 129 305.9 11.3 3535 115
Contraction
AT 625 100.0 320.6 100.0 2696.8 100.0 3079.8 100.0
Total
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Table3.1f Employed persons by perceived prospect of economic sector in which they
wer e engaged and monthly employment ear nings

B EJIE s ()
Monthly employment earnings (HK$)

5,000 - 10,000 - 20,000 - et

S ST Y < 5,000 9,999 19,999 29,000 > 30,000 verall

i ElEISL “Hr g i “H W M
Perceived prospect of No. of No. of No. of No. of No. of No. of

economic sector persons persons persons persons PErsons  persons

engaged ('000) ('000) ('000) ('000) ('000) ('000)
H{ﬁgﬁfﬁl 5.0 9.0 21.2 145 15.8 65.4
Fast growth (1.1%) (1.0%) (2.0%) (3.8%) (5.3%) (2.1%)
FEH R 111.8 197.7 313.2 148.3 138.4 909.4
Moderate growth (24.8%) (21.4%) (30.3%) (39.5%) (46.4%)  (29.5%)
5 AT 1184 306.1 362.4 120.4 87.9 995.3
Slow growth (26.3%) (33.2%) (35.1%) (32.1%) (29.5%)  (32.3%)
12 A 162.1 297.7 203.5 59.7 33.3 756.3
No growth (36.0%) (32.2%) (19.7%) (15.9%) (11.2%)  (24.6%)
= A 53.1 112.6 132.3 325 23.0 353.5
Contraction (11.8%) (12.2%) (12.8%) (8.6%) (7.7%)  (11.5%)
AT 450.3 923.1 1032.7 375.3 2984  3079.8
Total (100.0%)  (100.0%) (100.0%)  (100.0%)  (100.0%) (100.0%)
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Table3.2a Employed persons by péercel

they wer e engaged and sex

EJ YA

FLBPERIR] T podEg - gt

ed prospect of occupation category in which

o St
SRR 5 Mae Femae erall
il oL “ i iy “ir
Perceived prospect of No. of No. of No. of
occupation category persons Fioik= persons Fiorb= persons Floib=
engaged ('000) % ('000) % ('000) %
Jl(‘:j 17.3 10 13.8 11 311 10
3} good
251.6 14.2 221.6 17.0 473.2 154
Good
- 1036.9 58.5 843.0 64.6 1879.9 61.0
Average
. 386.2 218 202.3 155 588.4 19.1
Poor
JEH 81.9 4.6 253 19 107.2 3.5
J poor
AT 17738 100.0 1306.0 100.0 3079.8 100.0
Total
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Table3.2b Employed persons by péercelved prospect of occupation category in which
they wer e engaged and age

= g
Age group
it
S e - - - >

SR R 5 15-29 30-39 40-49 50 verall
il SENY g g g g B
Perceived prospect of No. of No. of No. of No. of No. of
occupation category persons persons persons persons persons

engaged ('000) ('000) ('000) ('000) ('000)
Z [jf'izl 6.6 85 12.8 3.2 311
V J good (0.9%) (0.9%) (1.5%) (0.6%) (1.0%)
I+ 1414 167.5 1184 46.0 473.2
Good (19.5%) (17.5%) (13.5%) (8.8%) (15.4%)
- 474.6 622.1 488.0 295.2 1879.9
Average (65.4%) (65.1%) (55.8%) (56.4%) (61.0%)
= 914 138.6 208.9 149.5 588.4
Poor (12.6%) (14.5%) (23.9%) (28.5%) (19.1%)
EjECTES 115 19.3 46.6 29.8 107.2
V )} poor (1.6%) (2.0%) (5.3%) (5.7%) (3.5%)
AT 725.5 955.9 874.8 523.6 3079.8
Total (100.0%) (100.0%) (100.0%) (100.0%) (100.0%)
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Table3.2c Employed persons by per

elved prosp

PR FIS R * A Bt

t of occupation category in which

they wer e engaged and educational attainment

*SFTJ F A
Educatlonal attainment
UFE
JFER |2
No schooling / FIER AR
kindergarten / Secondary / f 4 *Sv i Sl
SRR primary matriculation ertlary erall
R 0 0 o 0
Perceived prospect of No. of No. of No. of No. of
occupation category  persons  fisiE:  persons fisibE: persons  FisiE- persons Fioibe
engaged ('000) % ('000) % ('000) % ('000) %
Z [j# 1.0 0.2 145 0.8 15.6 24 311 1.0
)} good
30.5 5.8 2554 135 187.3 28.3 473.2 154
Good
- & 286.1 544 11996 634 394.2 59.4  1879.9 61.0
Average
7 174.3 33.1 3575 189 56.7 85 588.4 19.1
Poor
Z [jqu;g 33.9 6.4 64.0 34 9.3 14 107.2 35
Vi )J poor
AT 5257 1000 18909 100.0 663.2 100.0 3079.8 100.0
Total
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Table 3.2d Employed persons by pércelved prospect of occupation category in which
they wer e engaged and occupation category

A
Occupation category
T M EL
B - g
RIS Sl A
Managers and Eﬁ*‘* ]"Pk'/
administrators, Fpp ?—,ﬁfij S TE
professionals and Serwceworkers 3 |k - Eﬁ
associate T E and shop sales Craft and
SRR 5 professionals Clerks workers related workers
FEIpvEL s " " e
Perceived prospect of No. of No. of No. of No. of
occupation category — persons  fisit™  persons FisiE% persons  FisiET persons Fisjb*
engaged ('000) % ('000) % ('000) % ('000) %
Jlj 20.2 2.1 3.7 0.7 29 0.7 - -
3} good
230.9 235 94.2 16.9 60.9 14.0 16.5 6.1
Good
- e 591.1 60.1 381.5 68.6 2715 62.6 149.9 54.9
Average
. 120.5 12.3 71.1 12.8 85.6 19.7 85.2 31.2
Poor
7 |5’ (23 20.6 2.1 6.0 11 13.0 3.0 21.4 7.8
poor
AT 983.3 100.0 556.5 100.0 4339 100.0 273.0 100.0
Tota
G
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Table 3.2d Employed persons by péercel
they wer e engaged and occupation category

(Cont’d)

BR ORI B BT W 1 g

ed prospect of occupation category in which

T A ()
Occupation category (Cont’ d)

B
s

WAE
Plant and machine JER T A
operators and Elementary P St

S T A assemblers occupations Others verall
M EITE L s o s U
Perceived prospect of No. of No. of No. of No. of

occupation category ~ persons  fisjE  persons FisiE persons FisiEe persons Fioibe

engaged ('000) % ('000) % ('000) % ('000) %
J[j 13 0.6 3.0 0.5 - - 311 10

)} good
12.2 5.8 58.6 9.4 - - 4732 154

Good
- jE 102.2 48.6 382.5 61.6 11 52.5 18799 610
Average
= 74.7 35.6 150.9 24.3 5884 191
Poor 10 475
EJ [(‘:jr% 19.8 9.4 25.9 4.2 107.2 35
Vi )} poor
AT 210.2 100.0 620.9 100.0 21 100.0 3079.8 100.0
Total
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Table3.2e Employed persons by per

elved prospect’ of occupation category in which

they wer e engaged and usual place of work

s
Usu pglaceof work

JEP y IH I[EJ

F BT e 2P jRE JleJ
n-Mainland, but A =

needed towork in  Non-Mainland, did

MEE] the Mainland not need to work in St

S B A The Mainland occasionally the Mainland verall

i pioEs i i i S
Perceived prospect of No. of No. of No. of No. of

occupation category persons FisiE-  persons FisiF persons  FisiE- persons fisibe

engaged ('000) % ('000) % ('000) % (000) %
Jlj( 4.4 7.0 54 17 21.3 0.8 311 10

3} good
19.3 30.9 67.6 21.1 386.3 14.3 4732 154

Good
_ JﬂQJ
Average

Poor

e
Veﬁ)} poor

Totd

23.8 38.1 189.0 59.0 1667.1 61.8 18799 61.0

13.0 20.9 46.2 144 529.2 19.6 5884 191

2.0 31 12.3 3.8 92.9 34 107.2 35

62.5 100.0 320.6 100.0 2696.8 100.0 3079.8 100.0
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Table 3.2f Employed persons by p

efJ

they wer e engaged and monthly employment ear nings

BOT L5 IR H15 IR - B

eived prospect of occupation category in which

55 ()
Monthly employment earnings (HK$)

5,000 - 10,000 - 20,000 - St

S R < 5,000 9,999 19,999 29,000 > 30,000 verall

il oL o o o I S

Perceived prospect of No. of No. of No. of No. of No. of No. of
occupation category persons persons persons persons persons  persons

engaged ('000) ('000) ('000) ('000) ('000) ('000)
J[j 2.2 51 57 7.9 10.2 311
3; good (0.5%) (0.5%) (0.5%) (2.1%) (3.4%) (1.0%)
56.9 735 164.4 90.3 88.1 473.2
Good (12.6%) (8.0%) (15.9%) (24.1%) (29.5%)  (15.4%)
- i 252.7 584.8 647.1 223.7 1717  1879.9
Average (56.1%) (63.4%) (62.7%) (59.6%) (57.5%)  (61.0%)
= 109.8 216.7 190.7 47.7 23.6 588.4
Poor (24.4%) (23.5%) (18.5%) (12.7%) (7.9%)  (19.1%)
Z E (A 28.7 43.0 24.9 5.7 4.9 107.2
poor (6.4%) (4.7%) (2.4%) (1.5%) (1.6%) (3.5%)
AT 450.3 923.1 1032.7 375.3 2984  3079.8
Total (100.0%)  (100.0%)  (100.0%) (100.0%)  (100.0%) (100.0%)
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Table3.3a Employed persons by challenge / problem being faced by economic sector
in which they wer e engaged and economic sector

CERE 4
Economic sector
5~ FE
g v -
AR
Wholesale,FFthail bﬂﬁf;‘
and import / export Transport,
T R T " QJ;FL?; ' . ﬁstlp% trad%,dr(relst%]rants storag_e Z?_d
SR anufacturing onstruction and hotels communications
Challenge/ problem ~Hr s s s
being faced by No. of No. of No. of No. of
economic sector persons [isiF persons [i15iF  persons [isiF persons fioibT
engaged” ('000) % ('000) % ('000) % ('000) %
n ’F[J%EET o= 112.3 30.6 1028 33.0 258.4 320 1245 328
Corporate downsizing
B 1489 406 127.2  40.8 331.6 41.1 1408 37.1
Contraction of business
lE e T et b 824 224 119.1 382 207.6 25.7 1045 276
i
ey
Cost reduction, including
salary / wage cuts
EE SRR - Elb ]! 929 253 778 250 2720 337 1235 326
Keen competition among
companies within the
sector
IE S e 63.1 17.2 41.3 133 102.2 12.6 539 142
Slow growth
BT R PR [T 5 459 125 15.3 4.9 50.5 6.2 189 5.0
L ess competitive to other
countries/ territories
gl 17.9 4.9 374 120 11.3 14 16.9 45
Outsourcing
T EMype e e R 6660 18.1 9.6 31 375 4.6 16.4 4.3
Relocation of work place to
other countries/ territories
12 E PRI A 34.2 9.3 25.8 8.3 75.3 9.3 388 102
No challenges/ problems
Sl 367.3 311.8 807.9 379.2
verall
ﬁ:ﬁ% 7 F{f{;ﬁ%ﬁrﬁfé{ Note: * Multiple answers were allowed. o
G
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Table3.3a Employed persons by challenge / problem being faced by economic sector

(Cont’d)

TP A

1"_‘

A

in which they wer e engaged and economic sector

Sk SRS il il

AT R (e7)

Economic sector (Cont’ d)

LR~ b ~ Bk

PRI R
Financing, W fl S AR
insurance, Community,
rea estate and socia and 4
F’?@:] SEEE Gl ) . ;
ST /[%lifﬁ# business services personal services Others OE/eraI I
Challenge / problem e o N g N g
being faced by No. of No. of No. of No. of
€conomic sector persons fisjF=  persons fisiEs persons FisiEs persons Fioibe
engaged” ('000) % ('000) % ('000) % ('000) %
o ’F[J‘%F GRS 1716 421 264.7 335 5.2 335 10396 338
Corporate downsizing
R (E3 773 19.0 70.9 9.0 35 22.8 900.3 29.2
Contraction of business
[t [mb 4 o &y ?ﬁ il 106.0 26.0 264.2 334 53 34.6 889.1 289
PrETEY
Cost reduction, including
salary / wage cuts
B QU Sl el 1723 423 108.3 13.7 3.0 19.6 849.9 27.6
Keen competition among
companies within the
sector
FE B 55.8 137 71.2 9.0 1.0 6.8 3885 126
Slow growth
%97 pRLE ANl E Sl D 34.5 85 12.1 15 - - 177.1 5.8
L ess competitive to other
countries/ territories
It 2] 311 7.6 60.1 7.6 176.5 5.7
Outsourcing 20 13.3
ey T P B 38.0 9.3 6.9 0.9 175.2 5.7
Relocation of work place to
other countries/ territories
2 PR [ 46.1 113 226.5 28.6 2.8 18.1 4495 146
No challenges/ problems
= 407.4 790.9 154 3079.8
évadl
ﬁ%t%” # S 2T FAT?& Note: * Multiple answerswere allowed.
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Table3.3b Employed persons by challenge / problem being faced by economic sector
in which they were engaged and perceived prospect of economic sector in
which they were engaged

STV H VR RIVE L
Perceived prospect of economic sector engaged

P PR AR I
A P A S
S e Fast growth Moderate growth Slow growth
Challenge/ problem o s Ee s
being faced by No. of No. of No. of
€conomic sector persons Floib= persons  FisiEe persons  FisjEe
engaged” ('000) % ('000) % ('000) %
z 'F[H%E%T = 24.5 375 316.8 34.8 350.8 35.3
Corporate downsizing
B (E3 5.7 8.7 115.8 12.7 281.9 28.3
Contraction of business
[ [SRy A > B ?ﬁ fillves 22.3 34.1 207.7 22.8 273.8 275
PrElT Y
Cost reduction, including
salary / wage cuts
EE dREEiLE1 &l 25.2 38.6 262.1 28.8 2739 275
Keen competition among
companies within the
sector
E e ey |3 1.9 2.9 54.5 6.0 1974 19.8
Slow growth
W] R P [ 1 5 54 8.2 56.0 6.2 47.3 4.8
L ess competitive to other
countries/ territories
gl 4.7 7.2 40.0 4.4 46.9 4.7
Outsourcing
T (e R s R T 7.8 11.9 52.4 5.8 50.4 5.1

Relocation of work place to
other countries/ territories

12 E R A 8.2 12.5 209.7 231 106.8 10.7
No challenges/ problems

St 65.4 909.4 995.3
verall
ﬁ:ﬁ% AP %f*lrﬁ,“;t o Note: * Multiple answerswere allowed.

G
(To be cont’ d)
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Table3.3b Employed persons by challenge / problem being faced by economic sector

(Cont’d) in which they were engaged and perceived prospect of economic sector in
which they wer e engaged

ST AN O O G)
Perceived prospect of economic sector engaged (Cont’ d)

ks i e sy 1 = 12E 5 % Ak ot
Fl’?(f;.—ghﬁz ;r’_"ﬁ_[**[&'[ .
S [piE No growth Contraction OE/eraII
Challenge/ problem s Ee i s
being faced by No. of No. of No. of
economic sector persons Fiorbs persons  Fisibe persons  FisiEe
engaged” ('000) % ('000) % ('000) %
n ‘F[J%%FEET = 234.6 31.0 112.8 31.9 1039.6 33.8
Corporate downsizing
B3 265.5 35.1 231.4 65.5 900.3 29.2
Contraction of business
B A 11 11 260.5 34.4 124.7 35.3 889.1 28.9
FrElT Y
Cost reduction, including
sdary / wage cuts
B QU ISl el 174.7 231 114.0 32.3 849.9 27.6

Keen competition among
companies within the

sector
I U 82.0 10.8 52.8 149 388.5 12.6
Slow growth
WA R PR [ 32.0 4.2 36.5 10.3 177.1 5.8

L ess competitive to other
countries/ territories

DEal 51.6 6.8 33.4 9.4 176.5 5.7
Outsourcing
T (e s (6 34.0 45 30.6 8.7 175.2 5.7

Relocation of work place to
other countries/ territories

T2 P [ 112.1 14.8 12.8 3.6 449.5 14.6
No challenges/ problems

g,?{' 756.3 353.5 3079.8
verall
I?E%” D R e Fﬁ“:;k o Note: * Multiple answerswere allowed.
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Table3.4a Employed persons by challenge / problem being faced by occupation
category in which they were engaged and occupation category

s el
Occupation category
R
s b EL
e Sk
S Sl
Managers and qgi‘»ﬂj =2
admin_istrators, F:ﬂ?ﬁﬁj Fé' * E;‘r ; o
professionals and Service workers E Jrég MES
, . - associate T andshopsades  Craft and related
E- e E VR S5 R .
ﬁgﬁzﬁm&}%@% ! professionals Clerks workers workers
Challenge/ problem s S B s s
being faced by No. of No. of No. of No. of
occupation category persons [isiE persons [iosiE: persons [isiE persons fioiEe
engaged” ('000) % ('000) % ('000) % ('000) %
7 [ERIEp 479.5 48.8 276.4  49.7 186.9 431 989 36.2
Heavier workload
a7 ewmp 274.1 27.9 160.0 28.7 1632 376 1177 431
Saary / wage cuts
= l"EE\ﬂ]‘ fi LT 327.9 33.3 1483 26.7 1108 255 55.6 204
Longer working hours
I b B 254.8 25.9 1396 25.1 68.1 15.7 36.8 135
Higher job requirements
H ok B E R D 150.5 15.3 109.7 19.7 77.1 17.8 716 26.2
Reduction in the number
of posts
T IE'J%?E‘]BE RS/ 165.7 16.8 919 165 30.0 6.9 15.7 5.7
Bl
Increasing use of computer
and machinery / equipment
AR AL e Y 74.0 75 21.7 39 5.8 1.3 18.0 6.6
Transfer of work processes to
other countries/ territories
Nikall 36.2 3.7 6.6 12 3.8 0.9 21.7 8.0
Outsourcing
12 E R A 145.4 14.8 71.3 128 63.8 14.7 317 116
No challenges/ problems
Sl 983.3 556.5 433.9 273.0
verall
Note: * Multiple answerswere allowed.

FR TR

G
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Table3.4a
(Cont’d)

Employed persons by challenge / problem being faced by occupation
category in which they wer e engaged and occupation category

AW Ge)
Occupation category (Cont’ d)

BT
s )

WA E
Plant and machine  ZE& /s *~

- i operators and Elementary 4 St
EnECIEsE Sl el i

SEFE R assemblers occupations Others verall
Challenge/ problem s e e o

being faced by No. of No. of No. of No. of

occupation category persons fisjF* persons Fis7E persons FisiE persons FioiEe

engaged” ('000) % ('000) % ('000) % ('000) %
7 (ERETp 76.3 36.3 2293 36.9 11 495 13484 438
Heavier workload
FrE T P 845 402 186.5 30.0 - - 985.9 320
Salary / wage cuts
= ["Eﬁ\ijf F kg 753 358 1293 208 1.1 495 8482 275
Longer working hours
EEAR g %Ij‘ﬁﬂﬁq 11.4 54 49.3 7.9 05 251 560.6 18.2
Higher job requirements
Tt BT e D 320 152 1014 16.3 - - 5422 17.6
Reduction in the number

of posts
i = Jgﬁj@,bﬂ FIESEs/ 59 2.8 10.7 1.7 - - 319.8 104

B
Increasing use of computer and

machinery / equipment
TR AR [ R 114 54 11.7 1.9 - - 1426 46
Transfer of work processes to

other countries/ territories
It 2] 9.0 4.3 255 4.1 05 251 1035 34
Outsourcing
12 F | PRE A 264 126 1548 249 05 254 4939 16.0
No challenges/ problems
Siat 210.2 620.9 21 3079.8
&vadl

Notes: * Multiple answers were allowed.

R TR PR

Some estimates are based on only a small
number of observations and thus should be

interpreted with caution.
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Table3.4b Employed persons by challenge / problem being faced by occupation
category in which they were engaged and per ceived prospect of occupation
category in which they wer e engaged

SEFRTEE A ) EIUF]"JFFJ FYELpL
Perceived prospect of occupation category engaged

LA S
3 . Very good / - A Poor /'very Sl
Fet VS L ood Average oor verall
SO ’ = P
Challenge/ problem ol ol o o
being faced by No. of No. of No. of No. of
occupation category persons 17 persons fisiE persons o7 persons fioiEe
engag (000) %  ('000) %  ('000) % (000) %
T [EENETp 2077 412 8412 447 2995 431 13484 438

Heavier workload

S

Salary / wage cuts

R

Longer working hours

A T

Higher job requirements

Gt D

Reduction in the number
of posts

ST PP P B

Increasing use of computer and
machinery / equipment

O RERR A PR R

Transfer of work processes to
other countries/ territories

biadl

Outsourcing

12 F PRI A

No challenges/ problems

it

verall

911 181 5564 296 3384 487 9859 320

1299 258 4912 261 2271 327 8482 275

126.3 25.0 3312 176 1030 1438 560.6 18.2

509 119 3155 168 1668 24.0 5422 17.6

709 141 1971 105 51.7 7.4 3198 104

10.9 22 85.4 4.5 46.2 6.6 142.6 4.6

4.8 1.0 50.1 2.7 48.6 7.0 103.5 34

1291 256 3138 16.7 51.0 7.3 4939 16.0

504.3 1879.9 695.6 3079.8

RR TR SR

Note: * Multiple answerswere allowed.
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ersons by change in job requirements which they had

Z. 3.5a
Table3.5a Employed

experienced in the past three years and economic sector

Economic sector
5~ FE
sy erhl -
EANIVEY - A
Whol&le,rfrFetail bliﬁj?f}i?
and import / export Transport,
IPEE ¢ HEH trades, restaurants storage and
L Manufjfa_éturing Construction and hotels communications
= O , , , ,
IHgmagm = g SEC SEC SEC
Change in job requirements No. of No. of No. of No. of
experienced in the past persons iy persons FisiE-  persons FisibE persons Fioi b
three years’ ('000) % ('000) % ('000) % ('000) %
= EpE e 1273 347 99.2 318 270.6 335 1388 36.6
Higher intensity of work
FATVRERE T (R ffFJ 123.7 337 1093 351 281.0 34.8 110.8 29.2
Job straddling / multi-skilling
= [’H?ﬁﬁﬂf@ﬁp 1078 29.3 100.2 321 293.8 36.4 1493 394
Longer working hours
Eaiid 811 221 675 217 110.6 13.7 50.7 134
Skill upgrading
%?@j‘qﬁ{ﬁq 700 191 336 108 1115 13.8 494 13.0
Higher academic qualification
BEEEE FE?JEIE%%TI‘QE 51.7 141 42.1 135 98.9 12.2 647 171
More flexible working hours
f@?‘ipfﬁﬁ'J%ﬁfﬁEiﬂ FIESES/ 64.2 175 20.0 6.4 744 9.2 311 82
Fe
Increasing use of computer
and machinery / equipment
ﬂﬁﬂ%ﬁi@ FIIE! ffFJ ZFE 46.3 12.6 10.5 34 72.1 8.9 289 7.6
YA
Hther / multiple language
skills
2 F | g 34.9 9.5 231 7.4 81.2 10.1 334 88
No change
Siat 367.3 311.8 807.9 379.2
5vera||
Note: * Multiple answerswere allowed.

%‘%%J : # Pjgﬁé%:ﬁﬂfi"’

i

-B1-
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Table3.5a Employed persons by change in job requirements which they had
(Cont’d) experienced in the past three years and economic sector

G NEE 367)
Economic sector (Cont’ d)

L i -

Ll
R s S N R
Financing, [Ea 7= 4
insurance, Community,
real estate and social and {4 SaT
N o business services  personal services Others verall
A = TSI
I , , , ,

Mg@p@i@%ﬂ# HE i S e
Change in job requirements No. of No. of No. of No. of

experienced in the past persons [isiE-  persons fisiF persons fioiET persons fioi

three years’ ('000) % ('000) % ('000) % ('000) %
= ERE e 1426 350 2530 320 6.2 402 10377 337
Higher intensity of work
FIAUERE T R ﬁEJ 1369 33.6 2503 317 52 336 10171 330
Job straddling / multi-skilling
- l"EEﬁ feerop 1474  36.2 1982 251 43 276 10009 325
Longer working hours
}“ﬂ‘cﬁ‘:jﬂﬂ 928 228 1484 188 35 227 5545 180
Skill upgrading
SRR T L 109.2 26.8 1606 20.3 38 2438 538.2 175
Higher academic qualification
= R S 69.7 171 965 122 16 102 4251 138
More flexible working hours
i@ﬁpf@ﬂj%lfﬁwiﬂ RS/ 831 204 1123 142 35 229 388.8 126

C
Increasing use of computer

and machinery / equipment
ﬁigﬁi[w BIREE! ﬁﬁj ZFE 548 135 72.3 9.1 22 142 2871 93

AL
Hther / multiple language

skills
iééﬂ%@@ 34.7 85 135.8 17.2 11 7.1 3443 112
No change
St 407.4 790.9 15.4 3079.8

verall
H%F?%” o Flf{j?%ﬁﬁ# Note: * Multiple answerswere allowed.
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E| Fﬂjﬁﬂ“ﬂti'% 'IQ fy %ﬁié%ifé - HEN
l“ﬁluﬂfﬂ;‘.r*glj&pui@lﬁ@k%ﬁ{ e HIIE pu#ﬁ: apad

% 3.5b
Table3.5b Employed

3= B 6

ersons by change in job requirements which they had

experienced in the past three yearsand occupation category

A
Occupation category
prise ] ,jL gk b
‘[1:7’
-ﬁw%
ers and qw“f* |‘P7y
admlnlstrators ger ﬁﬁjé * TE
professionals and V|ce\Fvorkers ERE S ES
associate S and shop sales Craft and
professionals Clerks workers related workers
;f - ﬁ 'A;”TE NE-NEY ] ] ] ]
g[ﬂu L SHE SHE SHE SHE
Changein jOb requirements No. of No. of No. of No. of
experienced in the past persons FisiE:  persons FisiE- persons FisiE persons FioiE
three years’ ('000) % ('000) % ('000) % ('000) %
T (EE e 3580 364 179.7 323 1475 340 87.3 320
ngher |ntenS|ty of work
:;4?%7357 B F IF 3324 338 1852 333 139.6 322 9.1 352
£
B IEEaN
Job straddlll ng / multi-skilling
[‘EEiJ: T 340.7 346 189.2 340 1410 325 828 303
Longer work| ng hours
ii'f"ijfﬂ_ﬂ 2425 247 1148 20.6 60.3 139 65.6 24.0
SliII upgrading
Fol TR 2389 243 1406  25.3 66.7 154 29.0 106
g er academic qualification
B El“é}%ﬂlfﬁ 1539 156 67.7 122 569 131 378 138
More flexible working hours
7} JD[EI” ﬁ“F;”,bﬁ IS a/ 2022 20.6 1080 194 29.8 6.9 219 80
l é(lil
Increasing use of computer
and machinery / equipment
EII@ df%ﬁ*/ Eli’[fﬁ 27 1448 147 71.2 12.8 36.7 85 7.1 2.6
Hther / multl ple language
skills
iéﬁj%@@ 88.9 9.0 48.6 8.7 457 105 215 7.9
No change
983.3 556.5 433.9 273.0
5vera||
ﬁ%t%” PP %TEIFAFEQ( Note: # Multiple answerswere allowed.

(% 787)
(To be cont’ d)
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Table3.5b Employed persons by change in job requirements which they had
(Cont’d) experienced in the past three years and occupation category

AW Ge)
Occupation category (Cont’ d)

t ’\’»?Z&%’
TR R
AT
Plant and machine  ZEfREfs *
operators and Elementary P St
assemblers occupations Others verall

Mg = o , , , ,

ol 7 g B B i i
Changein job requirements No. of No. of No. of No. of

experienced in the past persons FisjE*  persons FisiE- persons FisiET persons FioiEe

three years’ ('000) % ('000) % ('000) % ('000) %
= ERE ) R 730 347 190.6  30.7 16 746 10377 337
Higher intensity of work
AUERE T R E! ffEJ 571 27.2 206.8 333 - - 10171 330

% IEife
Job straddIJi ng / multi-skilling
= f‘EE%'I: R kg 819 39.0 1643 265 11 495 10009 325
Longer working hours
ﬁf“:fﬁ_ﬂ 20.1 9.6 51.1 8.2 - - 5545 18.0
SliII upgrading
?Tfﬁ,ljﬁﬂ ! 8.8 4.2 54.2 8.7 - - 538.2 175
Higher academic qualification
BE= TR i 443 211 646 104 - - 4251 138
More flexible working hours
SeT I E'J%ﬁ%’,wiﬂ IS IS/ 8.1 3.9 18.1 2.9 0.5 25.1 3888 12.6

Bl
Increasing use of computer

and machinery / equipment
ﬂ@%ﬁ[@ gij\/‘gﬁl#' fiﬁj %7 104 49 17.1 2.8 - - 287.1 9.3

i H—‘:
HiJher / rrF\JuIti ple language

skills
2 F | 18.1 8.6 1208 195 0.5 25.4 3443 112
No change
Sat 210.2 620.9 2.1 3079.8

verall
ﬁ:ﬁ% D P s TR Notes: * Multiple answers were allowed.

i{;ﬁ} ]’g?r PURLRS D Eeoil 2 ity ﬁ(r’:ﬁ Some estimates are based on only a small
S R o number of observations and thus should be

interpreted with caution.
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% 3.6a
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Table 3.6a Employed persons who had experienced changes in job requirements in
the past three years by changein job requirementsin the past three years
and whether could meet the changes

Ao ) sl g
Whether could meet the changes
0 AR EfTE N SiR! AT
Met comfortably Just met Unable to meet Tota
S HE e o ol

SN TN Y BN No. of No. of No. of No. of

Change in job requirements persons fisjF=  persons fi57E persons fisjF  persons fisiE

in the past three years” ('000) % ('000) % ('000) % ('000) %

B aNbieee 1316 127 8821 850 239 23 10377 1000

Higher intensity of work

TR T (HEE 85.2 8.4 9115 896 204 20 10171 1000

Job straddling / multi-skilling

- [EHR T

JL[

130.8 131 846.6 84.6 23.6 24 10009 100.0

Longer working hours

;iﬁ:;rﬂ_ﬂ 50.8 9.2 486.3 87.7 17.4 31 5545  100.0
Skill upgrading

%»';Tﬁg[rjij:ﬁﬁq 47.6 8.8 4735 88.0 17.1 3.2 538.2 100.0
Higher academic qualification

T (HRE TR S g 474 111 366.5 86.2 11.3 2.6 4251  100.0
More flexible working hours

i) Jp[ﬁm' %“F;”,bﬁ IS a/ 35.3 9.1 336.6 86.6 16.9 4.3 388.8 100.0

é(lil

I ncreas ng use of computer
and machinery / equipment

srta, @%ITI Eli'ﬁﬁ ZFE 35.1 12.2 2408 839 11.2 39 287.1 1000
Hther / multl ple language
skills
309.7 11.3 2362.1 86.3 63.7 2.3 27356 1000
5vera||
ﬁ:ﬁ% AP %:‘g[r?{;t 5 Note: * Multiple answerswere allowed.
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Table 3.6b Employed persons who had experienced changes in job requirements in
the past three years by whether could meet the changes and educational

attainment

= /1 el i
Whether could meet the
changes

UG
Educational attainment

Jﬂ'“ﬁ[w'/
No school [ ng / FIESAER]
Kindergarten / Secondary / # F:"SF?FT St

primary matriculation ertiary verall

" 'l s "

No. of No. of No. of No. of

persons Fis7E*  persons Fisib* persons FisiP* persons Fioibe
(000) % (000) % (000) % (000) %

9 AT

Met comfortably
ClREh!

Just met

T+ fitard
Unable to meet

A
Totd

36.9 8.1 166.1 9.9 106.8 17.8 309.7 113

405.4 88.8 14752 878 4816 804 23621 86.3

14.2 31 38.8 2.3 10.7 1.8 63.7 2.3

4564 1000 1680.1 100.0 599.0 100.0 27356 100.0
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Table 3.6¢c

T

TR AR TV Y 5 B T e o] BB 5 B
gﬁélﬁg}lfJ ﬁkjﬁ SRR IR RS

Bt

mployed persons who had experienced changes in job requirements in

the past three years by action taken to meet the changes in job
requirementsin the past three years and whether could meet the changes

i 7y T i
Whether could meet the changes
{52 B EiE ] st
%%ﬁﬂf} = R B Met comfortably Just met Unable to meet erall
HRSHR SV i A ~ g ~ g ~ g e
Action taken to meet the No. of No. of No. of No. of

changesin job requirements

persons fis5

o

persons Fis7E= persons FisiF=  persons fiiiEe

in the past three years” ('000) % ('000) % ('000) % ('000) %
FITYERE 57.3 18.5 3394 144 80 125 404.7 148
Self-learning
BUEET [EE Féﬁﬁmiﬁfﬁ?”/ 25.7 8.3 1165 4.9 4.4 6.9 146.6 54
FI
Attending job-related
training / retraining courses
e 19.7 6.4 1141 48 2.1 34 135.9 5.0
On-the-job training
Hyl- 56 iﬁj 1= 5.9 19 342 14 5.8 9.1 45.9 1.7
Looking for another suitable job
J2E TR 215.8 69.7 1860.0 78.7 46.4 727 21222 776
No action taken
SRt 309.7 2362.1 63.7 2735.6
5vera||
I?E%” D P pEE e Féri;k Note: Multiple answers were allowed.
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Table3.7a Employed persons by economic sector and whether had been affected by
the prevalence of corporaterestructuring in the economy since 2001

EJ7[;_ FE ﬁpﬁ*“‘flrlhuﬁiﬁ'm FH/I%E?
Whether had been affected by the prevalence of corporate
restructuring in the economy since 2001

t | 9% | A
Yes No Total
S S "
No. of No. of No. of
PESEE ¢ persons FioiE= persons FioiE= persons  FisiEe
Economic sector ('000) % ('000) % ('000) %
IPSE ¢ 98.4 26.8 268.9 73.2 367.3 100.0
Manufacturing
fﬁ St 4 97.9 314 213.8 68.6 311.8 100.0
Constructlon
R L 211.8 26.2 596.1 73.8 807.9 100.0
Rk @ﬁb@

i

Wholesde, retail ancrﬁF
import / export trades,
restaurants and hotels

EifiEr ~ (R 108.3 28.6 270.9 71.4 379.2  100.0
Transpof't storage and
communications

SH -~ e~ PaE 116.4 28.6 291.0 71.4 407.4 100.0
RS

Financing, insurance,
rea estate and business
services

RGN R (e 149.3 18.9 641.6 81.1 790.9 100.0
iz

Community, social and
personal services

E Y 3.0 19.5 12.4 80.5 15.4 100.0

Others

St 785.1 255 2294.8 74.5 3079.8 100.0
verall
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Table3.7b Employed persons by occupation category and whether had been affected
by the prevalence of corporaterestructuring in the economy since 2001

_ wl_l

A AR PRy At o Y

E7‘§/“#

S fﬁi%'"'vﬁ"r‘fr

i

Wheﬁther had been affected by the prevalence of corporate
restructuring in the economy since 2001

| 12E AEE
Yes No Total
e g g
No. of No. of No. of

B persons [P persons  Fisik persons  Fi5iE"
Occupation category ('000) % ('000) % ('000) %
AR SR S EL {éﬁ\ 263.1 26.8 720.2 73.2 983.3 100.0

e TETIE g
Managers and administrators,

professionals and associate

professionals
S 151.4 27.2 405.1 72.8 556.5 100.0
Clerks
g5 (ER 111.9 25.8 322.0 74.2 4339 100.0
Service workers an shop

sales workers
TEE r,rg 80.8 29.6 192.3 70.4 273.0 100.0
Craft and rel aIed workers
fﬁﬂyﬁ RS R R A 59.6 284 150.6 71.6 210.2 100.0
Plant and machine operators

and assemblers
Bl S 118.4 191 502.4 80.9 620.9 100.0
Elementary occupations
T - - 21 100.0 21 100.0
Others

785.1 255 2294.8 745 3079.8 100.0

5vera||
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Table3.8a Employed persons who had been affected by the prevalence of corporate
restructuring in the economy since 2001 by age / sex

F i A
HETRATS g

T "

Employed persons who had been affected by

the prevalence of corporate restructuring FE R A
in the economy since 2001 All employed persons
gl
No. of
F T HINER| persons Fis3b= [P
Age group / sex ('000) % %
":p é?\&rrﬁ‘”
Agegroup
15-29 146.4 18.6 23.6
30-39 246.7 314 31.0
40 - 49 258.9 33.0 28.4
>50 133.2 17.0 17.0
TR
Sex
Pl 485.0 61.8 57.6
Mae
R 300.1 38.2 424
Female
AT 785.1 100.0 100.0
Total
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Table 3.8b Employed persons who had been affected by the prevalence of corporate
restructuring in the economy since 2001 by educational attainment

BT SHBUTIENNTES Gy =
A i
Employed persons who had been affected by
the prevalence of corporate restructuring
in the economy since 2001

EOE I S
All employed persons

"
No. of
P Persons Fio3b= Fioib=
Educat|ona| attainment ('000) % %
> 5’37”??}/;’:%%[‘7?/ |28 135.1 17.2 171
No schooling / kindergarten /
primary
FIISSER] 485.3 61.8 61.4
Secondary / matriculation
E&Pff’rﬁ 164.7 21.0 215
ti
AT 785.1 100.0 100.0
Tota
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Table3.8c Emp ed persons who had been affected by the prevalence of corporate
restructuring in the economy since 2001 by impact on workers as a result
of the corporaterestructuring

= S Gk U TARE Y U
Impact on workers as aresult of the corporate No. of persons FiorE=

restructuring” ('000) %
= [EE] e 340.2 43.3
Increasing work pressure
FrE T D 3325 42.4
Salary / wage cuts

(R e 266.1 33.9
Longer working hours
a7 179.8 22.9
Reduction in fringe benefits

DA 97.2 12.4
Slack work
T ERRRERR S 73.8 9.4
More flexible working hours
[ PR AT et 155 66.7 85
Facing therisk of being laid-off / dismissed
F TR Hzl_{ﬁr/q#[% 49.4 6.3
Had ever been laid-off / dismissed
SEt 785.1

verall

ﬁ%t;‘% # S 2t F&T’;gt Note: * Multiple answerswere allowed.
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Table 3.8d p loyed persons had been affected by the prevalence of corporate

rastructurmg in the economy since 2001 by action taken in responseto the
impact on workersasaresult of the corporaterestructuring

FII; ﬂ%’ﬂ_‘iéérr—/ﬁ%‘ Egﬂ {j—;':"l‘v

f = gﬁj
Action taken in response to the impact M
on workers as aresult of the No. of persons [P2 0
corporate restructuring” ('000) %
R = 281.8 35.9
Worked harder
HLA Fre oz ey 160.3 20.4
Upgraded oneself
i‘ﬂ@ri%‘jﬂﬁ” e &2 E 40N 27.6 35
Switched to another job in the same mdustry and
occupation
NG SRNNFITRE S MR SR L 20.9 2.7

Switched to another jobi |n adifferent mdustry
and different occupation

g;azfszpyf\ - ,#i]ﬁ[j[ E5E SIS 145 19
Switched to another job in the same mdustry but
in a different occupation

NG SRNNITEE SIS R L 8.5 11
Switched to another jOb in adifferent industry but

in the same occupation
A Nad¢] 364.5 46.4
No action taken

785.1
Everal [

ﬁ%t%”: 2 *’EIF{;;( Note: * Multiple answerswere allowed.
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Concer ns on employment opportunities— career aspiration
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41 In the following chapters, information
pertaining to the economically active population
(including employed and unemployed persons) is
presented. For unemployed persons, the
economic sectors and occupation categories in
which they were engaged referred to those of their
previous employment. Unemployed persons
without previous employment were excluded from
certain analyses related to economic sectors and
occupation categories.

Whether had a pressing need to find new
job

4.2 Of the 3430100 economicaly active
persons at the time of enumeration, 401 100
persons (or 11.7%) indicated a pressing need to
find new job. (Chart 4.1 and Table 4.1a)

Economic activity status

43 Anaysed by economic activity status,
81.9% of the unemployed persons had a pressing
need to find new job. The corresponding
percentage for employed persons was 3.7%.
(Table4.1a)

Economic sector

44 Relatively speaking, the construction
sector had the highest proportion of persons with a

pressing need to find new job (19.3%). Thiswas
followed by persons who worked in the

manufacturing sector (13.2%) and the wholesale,
retail and import / export trades, restaurants and
hotels sector (12.4%). In comparison, the
community, social and persona services sector
had the lowest proportion of persons with a
pressing need to find new job, at 6.3%. (Table
4.1b)

Occupation category

45 Relatively speaking, craft and related
workers and service workers and shop sales
workers had higher proportions of persons with a
pressing need to find new job (16.8% and 14.2%
respectively). On the contrary, managers and
administrators, professionas and associate
professionals had the smallest proportion, at 6.1%.
(Table4.1c)
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Persons who had a pressing need to find
new job

Age/ sex

4.6 Of the 401100 economicaly active
persons who had a pressing need to find new job,
30.7% were aged 15-29, 25.8% were aged 40-49
and 24.8% were aged 30-39. As compared to all
economically active persons, those who had a
pressing need to find new job were relatively
younger. (Table4.2q)

4.7 Analysed by sex, 59.4% of the
economically active persons who had a pressing
need to find new job were males and 40.6% were
females. (Table4.2q)

Educational attainment

4.8 The magority (63.1%) of the
economically active persons who had a pressing
need to find new job had secondary / matriculation
educational attainment.  Another 22.9% had
primary and lower educational attainment and
14.0% had tertiary educational attainment. As
compared to all economically active persons,
persons with tertiary educational attainment were
less likely to have a pressing need to find new job.
(Table 4.2b)

Reason for having a pressing need to find
new job

4.9 “Being unemployed” was the most
commonly cited reason for persons having a
pressing need to find new job, with some 69.4%
of those 401100 economically active persons
having cited this reason. Other major reasons
mentioned were “slack work” (12.5%) and “salary
/wage cuts’ (8.1%). (Chart 4.1 and Table 4.2c)

Whether had plan to move to another economic
sector in the coming twelve months

4.10 Of the 3386300 economically active
persons who were either currently employed or
unemployed but with previous employment,
235 600 persons (or 7.0%) indicated that they had
plan to move to another economic sector in the
coming twelve months. (Chart 4.2 and Table
4.39)
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411 Of the 235 600 persons who had plan to
move to another economic sector, 183 800 persons
(or 78.0%) aso indicated that they had a pressing
need to find new job. (Table 4.3b)

Economic activity status

412 Analysed by economic activity status,
44.5% of those unemployed persons with previous
employment had plan to move to another
economic sector in the coming twelve months.
The corresponding percentage for employed
personswas 3.2%. (Table 4.3a)

Economic sector

4.13 Relatively speaking, the manufacturing
sector, construction sector and wholesale, retail
and import / export trades, restaurants and hotels
sector had higher proportions of persons having
plan to move to another economic sector in the
coming twelve months, with the respective
percentages at 9.3%, 89% and 89%. The
corresponding proportion for the community,
social and personal services sector was the
smallest, at 4.6%. (Table 4.3c)

Persons who had plan to move to another
economic sector in the coming twelve
months

Age/ sex

4.14 Of those 235600 economically active
persons who had plan to move to another
economic sector in the coming twelve months,
30.6% were aged were 15-29. Anocther 25.9%
were aged 30-39, 25.6% aged 40-49 and 17.9%
were aged 50 and over. Persons who had such
plan were relatively younger than all economically
active persons. (Table 4.4a)

4.15 53.0% of the 235600 economically
active persons who had plan to move to another
economic sector in the coming twelve months
were males and 47.0% were femaes. (Table
4.43)
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Educational attainment

4.16 Analysed by educational attainment,
about two-thirds (65.2%) of the economically
active persons who had plan to move to another
economic sector in the coming twelve months had
secondary / matriculation educationa attainment.
Another 19.7% of them had primary and lower
educational attainment and 15.2% had tertiary
educational attainment. As compared to all
economically active persons, relatively more
persons with secondary / matriculation educational
attainment and less persons with tertiary
educational attainment had plan to move to
another economic sector in the coming twelve
months. (Table 4.4b)

Reason for having plan to move to another
economic sector

4.17 The reason most commonly cited by
those 235600 economically active persons for
having plan to move to another economic sector in
the coming twelve months was “better
employment opportunities in other sectors’.
Some 38.1% of those persons indicated that this
was their reason for planning to move to another
economic sector in the coming twelve months.
This was followed by “hard to find job in the
current sector” (29.8%) and “no prospect for the
current sector” (20.1%). (Chart 4.2 and Table
4.4c)

Desired economic sector to move to

4.18 Economically active persons with plan
to move to another economic sector in the coming
twelve months were asked about the economic
sector which they intended to move to. About
three-quarters (75.9%) of them had no particular
preference for which specific economic sector to
move to. Another 7.7% intended to move to the
financing, insurance, real estate and business
services sector and 5.8%, the wholesale, retail and
import / export trades, restaurants and hotels
sector. (Table 4.4d)

Perception on whether skill upgrading and
training / retraining would be required for
the move

4.19 Of the 235600 economically active
persons who had plan to move to another
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economic sector in the coming twelve months,
100 200 persons (or 42.5%) perceived that skill
upgrading and training / retraining would be
required for the move. In particular, for those
who intended to move to the financing, insurance,
real estate and business services sector, 71.9%
considered that skill upgrading and training /
retraining would be required for them to move to
that sector. (Table 4.4d)

4.20 Of those 100200 persons who
considered that skill upgrading and training /
retraining would be required for them to move to
the desired economic sector in the coming twelve
months, 36.7% thought that training related to
job-specific skills would be required; 26.2%,
training in computer skills and 13.8%, training in
language skills. (Table 4.5)

Reason for not requiring skill upgrading
and training / retraining for the move

421 Of another 135400 persons who
perceived that skill upgrading and training /
retraining would not be required for them to move
to the desired economic sector, 61.3% thought that
no job-specific skill would be required, while
20.7% indicated that they would look for a job
similar to the current one. (Table 4.6)

Economic sector which economically active
persons would most wish to work in over
the next threeyears

4.22 When asked about the economic sector
which they would most wish to work in over the
next three years, the magjority (81.0%) of the
3430 100 economically active persons indicated
that they would prefer to stay in their currently
engaged economic sector. Their major reasons
given were “did not want to change” (mentioned
by 74.6% of those who would prefer to stay in
their currently engaged economic sector) and

“greater job stability” (25.7%). (Tables 4.7a and
4.7b)
4.23 Some 39400 economicaly active

persons would prefer to work in the wholesale,
retail and import / export trades, restaurants and
hotels sector over the next three years. Their
major reasons were “greater job stability”
(mentioned by 36.7% of those who would prefer
to work in that economic sector) and “easier to
find job” (33.4%). (Table4.7b)
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4.24 Another 32700 economicaly active
persons indicated that they would most wish to
work in the financing, insurance, real estate and
business services sector over the next three years.
Their major reasons were “better promotion
prospects / higher salary” (mentioned by 32.9% of
those who would prefer to work in that economic
sector) and “greater job stability” (32.6%).
(Table 4.7b)
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4.1

Per centage distribution of economically active persons by whether had a

Chart 4.1
pressing need to find new job and reasonsfor having such need

Reasons”

Whether had a pressing v Being unemployed
need to find new job ; 278.4 (69.4%)

2 Slack work  50.3 (12.5%)

/
Salary / wage cuts  32.5 (8.1%)

High work pressure 24.0 (6.0%)

/
:l May be laid-off / dismissed in the near future 17.9 (4.5%)
—
| |

Longer working hours  15.5 (3.9%)

' :IContract will be ended in the near future 7.3 (1.8%)

. PReduction in fringe benefits 3.0 (0.8%)

0 50 100 150 200 250 300

('000)
No. of persons ('000)

Notes: * Multiple answers were allowed.

Figures in brackets represent the
percentages of all economicaly active
persons who had a pressing need to find

new job.
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4.2
Chart 4.2 Percentage distribution of economically active persons* by whether had
plan to move to another economic sector in the coming twelve months and

reasonsfor having such plan

Whether had plan to move
to another economic sector /
in the coming twelve months /

No
93.0%
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Better employment

opportunitiesin other
sectors  89.7 (38.1%)

Hard to find job in the current
sector  70.1 (29.8%)

No prospect for the current sector
47.4 (20.1%)

/

Low salary / wage in the current sector
34.6 (14.7%)

Work too hard in the current sector

34.4 (14.6%)
0 20 40 60 80 100
('000)

No. of persons ('000)

* Excluding unemployed persons without

Notes:
previous employment.

# Multiple answers were allowed.

Figures in brackets represent the
percentages of all economically active
persons who had plan to move to another
economic sector in the coming twelve

months.
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Service Worker shop
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Others
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Table4.2c Economically active persons who had a pressing need to find new job by
reason for having a pressing need to find new job
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Being unemployed
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Slack work
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Table4.3a Economically active persons* by economic activity status and whether had
plan to moveto another economic sector in the coming twelve months
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Whether had plan to move to another economic sector
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Unemployed
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Note: * Excluding unemployed persons without
previous employment.
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job and whether had plan to move to another economic sector in the
coming twelve months

e h’.}.;——“‘ Iﬁ%ﬁ rz':—}y E
*J('J b %

o (A S S I (R | AP s
Whether ad plan to move to another economic sector
in the coming twelve months

| 12E A
Yes No verall
ol o ol
2 F@l?‘;i@? = No. of No. of No. of
Wll;et t&j apressing need persons Fioib persons  FisiE™ persons  FisiET
to find new job ('000) % ('000) % ('000) %
i | 183.8 78.0 180.1 57 363.9 10.7
Yes
1< "EJ 51.9 22.0 2970.6 94.3 30224 89.3
No
A 235.6 100.0 3150.6 100.0 3386.3 100.0
Total*
ﬁ:ﬁ“ 7 cu}‘F, 5" BEICNE S S I Note: * Excluding unemployed persons without
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Table4.3c gconommally active persons* by economic sector and whether had plan to
move to another economic sector in the coming twelve months

IR
Whether had plan to move to another economic sector
in the coming twelve months

t | 19E I AEE
Yes No Tota
g ol ol
No. of No. of No. of

PRSI 4 persons Frorks persons  Fisib* persons  Fisjb*
Economic sector ('000) % ('000) % ('000) %
Qﬁ@i 384 9.3 376.4 90.7 414.8 100.0
Manufacturing
HEH 33.0 8.9 3382 91.1 3713 100.0
Constructlon
#55E - FE B 79.9 8.9 822.4 91.1 902.3 100.0

B - éb@jﬁ
Wholesaleg, retail an

import / export trades,

restaurants and hotels
éﬁ? E ?[bﬂg*i 21.3 5.2 387.5 94.8 408.8 100.0
Transpot storage and

communications
S e~ Py 24.2 55 416.3 94.5 440.5 100.0

i
Financing, insurance,

real estate and business

services
Akl ~ ki ki 38.2 4.6 794.0 95.4 832.2 100.0

A5
Community, socia and

personal services
E 0.6 34 15.8 96.6 16.4 100.0
Others

S 235.6 7.0 3150.6 93.0 3386.3 100.0
5vera|l*
ﬁ:ﬁ% R E[J?F A= (R e B Notes: * Excluding unemployed persons without

previous employment.

number of observations and thus should

;u [& JrF BV DRV R FF,YEI Some estimates are based on only a small
4 Féf]

be interpreted with caution.
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Table4.4a Economically active persons who had plan to move to another economic
sector in the coming twelve months by age / sex

FHRAO A ] R

(AN ) - A FE |
Economically active persons who had plan AEYNTES S A
to move to another economic sector All economically
in the coming twelve months active persons
e
No. of
F B WM persons Fio3b= A2
Age group / sex ('000) % %
=+ g il
Agegroup
15-29 721 30.6 24.3
30-39 61.1 259 30.2
40 - 49 60.3 25.6 27.9
>50 42.2 17.9 175
(E37]l
Sex
Pl 124.8 53.0 57.4
Male
R 110.8 47.0 42.6
Female
AT 235.6 100.0 100.0
Total
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Table4.4b Economically active persons who had plan to move to another economic
sector in the coming twelve months by educational attainment
FERIBS R R
(AN - e s
Economically active persons who had plan AP S A
to move to another economic sector All economically
in the coming twelve months active persons
S
No. of

7P persons R Fioibs
Educational attainment ('000) % %

TSI IAFERI | 5 46.3 19.7 17.7
No schooling / kindergarten /

primary
FIIESER] 153.5 65.2 61.8
Secondary / matriculation
ggk?ﬂg] 35.8 15.2 20.5
Tertiary
AT 235.6 100.0 100.0
Total
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Table4.4c Economically active persons who had plan to move to another economic

sector in the coming twelve months by reason for having plan to move to
another economic sector

ot S S PR e
Reason for having plan to move to another No. of persons Fioib=
economic sector” ('000) %
LNCIEE CE g e €51 89.7 38.1
Better employment opportunitiesin other
sectors
T fﬂﬁﬂﬁ S HEER T e 70.1 29.8
Hard to find job in the current sector
1) Eﬁ ST ’wg_;{ﬁfjﬁ 47.4 201
No prospect for the current sector
Z—'FJE%]‘ ST & I Y 34.6 14.7
Low salary / wage in the current sector
EUETRIEE o - 34.4 14.6
Work too hard in the current sector
Siat 235.6
évadl
ﬁ%t%”  H iRl 2 'FA‘[**;;( o Note: # Multiple answerswere allowed.
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Table4.4d Economically active persons who had plan to move to another economic
sector in the coming twelve months by desired economic sector to move to
and per ception on whether skill upgrading and training/ retraining would
berequired for the move

FLIRL E RIS i b i I B L
Eerceptlt) hether Sklh upgrading and training/retraining
would be required for the move
nd )
Required Not required OE/eraII
s gl i

H O = R i SE § No. of No. of No. of

Desired economic sector to persons F173 e persons Fio] pe# persons 1] P

move to ('000) % ('000) % ('000) %

TIPS ¢ 13 13 16 12 2.9 12

M iufacturi ng (45.0) (55.0) (100.0)

hELP T 13 13 0.3 0.2 16 0.7

Co)#structi on (81.3) (18.7) (100.0)

o5 ~ ~ E 6.5 6.5 7.1 5.2 13.6 58

c4 E,L '57\ AWl grﬁ;i (47.7) (52.3) (100.0)

Wholesale, retail an

import / export trades,

restaurants and hotels
SEfE 6 R 4.2 4.2 2.9 2.1 7.1 3.0
Transp t storage and (59.5) (40.5) (100.0)

communications

- WfE s Pk 13.0 12.9 51 3.8 18.1 1.7

b‘m“ i 25 4 (71.9) (28.1) (100.0)
Financing, insurance,

real estate and business

services
i ﬁﬁﬁbf[ﬁ‘ * 8.0 8.0 51 38 131 5.6

I (61.0) (39.0) (100.0)
Community, social and

personal services

H 05 05 - - 05 0.2

Others (100.0) - (100.0)

= ﬁq“;ﬁ?ﬁ E'4 65.4 65.3 113.3 83.7 178.8 75.9

Any economic sector (36.6) (63.4) (100.0)

100.2 100.0 1354 100.0 235.6 100.0

bial (42.5) (57.5) (100.0)

SR E |FOBE B 7y B U = Fﬁpﬁi Notes: * Figures in brackets represent the percentages

j yg'h CRuRrEp M A H‘F’?]ﬁ”ﬁ 173 of al persons in the respective desired
€conomic sectors to move to.

; (55 f JrF EF DAV Fﬁsrﬁ Some estimates are based on only a small

#i[H g number of observations and thus should be

interpreted with caution.
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Table4.5 Economu:QF actlve persons Who had plan to move to another economic
sector in the coming twelve months and perceived that skill upgrading and
training / retraining would be required for the move by type of skill
upgrading and training/ retraining required

%I#HI R »E&JJD%?”/% i R e
i;'ype of skill upgradl ng and training / No. of persons Froibs
retraining required ('000) %
T [ 36.8 36.7
Job-specific skills
RERR 26.3 26.2
Eomputer skills
R jri—ﬁ‘: 13.8 13.8
Language skills
R Elfiﬁlik%%’zﬁzﬁlji 9.6 9.6
Basic academic qualification required for entry
JEBE >4 >
Management skills
Y S R (A ifﬁ: 3.7 3.7

Interpersonal and intrapersonal skills required
for workplace

E R LB I 0.6 0.6
China-related knowledge

A 100.2 100.0
Totd

7;

ng F G DRI EI A Frr 7 Notes: Some estimates are based on only a small
number of observations and thus should
be interpreted with caution.
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ST @,#flJ(Z‘,.—Z]I;.wF Fl* nl '
Table4.6 Economlcal y active perfsons Who had plan to move to another economic
sector in the coming twelve months and perceived that skill upgrading and
training / retraining would not be required for the move by reason for not
requiring skill upgrading and training/ retraining for the move

12 E TR R B
R faf R D

= J’FL[—H ~ e

Reason for not requiring skill upgrading and No. of persons Fiok

training / retraining for the move ('000) %
o f}_ Jgﬂ ‘p;;tF: 83.0 61.3
NJJOb spec:|f|c skill required
RS- DRI R T (B 28.0 20.7
Plan to look for ajob similar to the current one

A REER RE | B R RO 24.4 18.0
No relevant training / retraining course available
AEE 1354 100.0
Tota
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Table4.7a Economically active persons by economic sector

wish towork in over the next threeyears

ich they would most

VYRR~ o S A

Economic sector which economically active M
persons would most wish to work in No. of persons [P
over the next three years ('000) %
H E\JJ‘ At RS g 27775 81.0
Economic sector currently engaged in
SAEEans ¢ 517.8 15.1
Any economic sector
5~ B R ’a’kﬁbﬁ[géi 39.4 1.1
Wholesal€, retail and import/export trades,
restaurants and hotels
LR U P R IR 32.7 10
Financing, insurance, real estate and business
services
G~ e [l i 29.0 0.8
Community, social and personal services
@ﬁﬁa’?j . Ej;a‘[bﬂ?*i’ 131 0.4
Transport, storage and communications
H lﬁi’ 10.9 0.3
Construction
”g!lﬁﬁ 8.9 0.3
Manufacturing
E Py 0.8 ~
Others
AT 3430.1 100.0
Tota
ﬁ%t%” : ‘DA 0.05% o Notes: ~ Lessthan 0.05%.

(537 i b L0 DUl
it 1 R o
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Some estimates are based on only a small
number of observations and thus should
be interpreted with caution.
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Table4.7b Economically active persons by reason for choosing the economic sector
which they would most wish to work in over the next three years and
economic sector which they would most wish towork in over the next three
years
PRSI ED o e = & L e oA
Economic sector which economically active persons would most wish to
work in over the next three years
hﬁ F[& 7—L I [
et k| 0 RIpL~ AR R
Feeiasy o " 2R Wholesale, retglrgmd

e = |7 i

i} = . %Eﬁ? t §J GE 4 >1$ E 4 import/export trades,

= R Manufacturlng Constructlon restaurants and hotels
Reason for choosing the

economic sector which e 7 7

economically active persons No. of No. of No. of

would most wish to work in persons FiorEs persons  Fisib® persons  FisiE*

over the next three years’ ('000) % ('000) % ('000) %

T F S ik /%%A> ﬂfgj 3.2 36.2 2.1 18.9 7.6 19.3
éetter p omot| on prospects/

higher salary
g N phig 0.5 6.0 1.6 14.5 13.2 334
Easier to find job
T [EE AR 4.9 54.7 5.8 53.0 14.4 36.7
Greater job stability
T AEEvRE/ L 0.5 6.0 1.8 16.1 5.3 13.4
Did not want to change / others
i 8.9 10.9 39.4

verall”
ﬁ:ﬁ% D OpER e FAT# o Notes: *  Multiple answers were allowed.
NN S F—éjﬁﬁf‘% F AR JEIE RS " Excluding persons who answered “Any
il % pf éfg@f FAT Fﬁ;?}“\ H v economic sector” to the question about the
L
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economic sector which they would most
wish to work in over the next three years.

Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.
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(To be cont’ d)
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Table4.7b Economically active persons by reason for choosing the economic sector

(Cont’d) which they would most wish to work in over the next three years and

economic sector which they would most wish to work in over the next three

years

- S puETE

PR b s e = = R AU A 5 ()
Economic sector which economically active persons would most wish to
work in over the next three years (Cont’ d)

—\"E‘iﬂl ) I"ﬁ\ll.glﬁ e %E
LA LY =3 N 1 E'_i E :? Equﬁs"}‘ 4 %Eﬁ > ﬂ?;[_: X
STy T E K [ SuEEIEs l_ﬁE iﬁ[ . FJ 1771 ;i\ - f
RSN~ o R K3 lf JFaE 4 Financing, insurance, K ﬁﬁﬁ’%&’

F e = F BRI PY

P $-NA
Reason for choosing the

economic sector which o i s g

Transport, storage and
communications

real estate and business Community, social and
services personal services

economically active persons No. of No. of No. of
would most wish to work in persons FioiE= persons  Fisibe persons  FisiE*
over the next three years’ ('000) % ('000) % ('000) %
Lk ,/%‘{—ﬁ EEFJJ 2.9 224 10.8 32.9 6.3 21.7
Igetter p omotlon prospects /
higher salary
L 2%~ 4.3 33.0 8.2 251 6.0 20.6
Easier tofind job
Bl i 55 42.1 10.7 32.6 10.7 36.9
Greater job stability
T AElgEAE/ [ 11 8.3 57 17.5 7.8 26.8
Did not want to change / others
’—‘[?f 13.1 32.7 29.0
verall”
ﬁ%t%” DR 2T FAH{ o Notes: *  Multiple answers were allowed.
T W R = F B pIAT " Excluding persons who answered “Any
i %EILJHJJEEJ}F%“ TR Y economic sector” to the question about the
Ko

economic sector which they would most
wish to work in over the next three years.

Some estimates are based on only a small
number of observations and thus should be
interpreted with caution.

153 (et UL PRrom e

B 7 T
e ¥

()
(To be cont’ d)
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Table4.7b Economically active perden s by reason for choosing the economic sector

(Cont’d) which they would most wish to work in over the next three years and
economic sector which they would most wish to work in over the next three
years

PRI S e = & R PR 5 )
Economic sector which economically active persons would most wish to
work in over the next three years (Cont’ d)
@&%\ii@%ﬁ‘;‘w*j SR P 7 B S
S I R

i Economic sector Y
S VR :

Reeson for choosing the currently engaged in Others OE/eraII
economic sector which o i i
economically active persons No. of No. of No. of
would most wish to work in persons Fiook persons  Fisibe persons  FisiFe
over the next three years” ('000) % ('000) % ('000) %
S @i /%%A> Hﬁj 168.5 6.1 0.5 69.6 201.9 6.9

getter p omot| on prospects/
higher salary

g N pAAE 75.8 2.7 - - 109.6 3.8

Easier tofind job

7 EiEREE 714.7 25.7 0.2 304 766.9 26.3

Greater job stability

T AR/ E 2071.0 74.6 - - 2093.1 71.9

Did not want to change / others

27775 0.8 29123
5vera||
ﬁ%t‘?‘%“ F fEE 27 ‘ﬁ:;k o Notes: *  Multiple answers were allowed.
N F%j%iis”% fo = FRAEHPURE ©  Excluding persons who answered “Any
;‘w;%‘h"?$( A [JJEE_PFAT T AN Y economic sector” to the question about the
Lo

economic sector which they would most
wish to work in over the next three years.

;71 @Jr AR DREIVEIR AT > s Some estimates are based on only a small
L R -

21 ] number of observations and thus should be
interpreted with caution.
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Whether had plan / intention to set up own
businessin the coming twelve months

51 Of the 3430100 economicaly active
persons at the time of enumeration, some 57 100
persons (or 1.7%) had plan / intention to set up
own business in the coming twelve months.

(Chart 5.1 and Table 5.1a)
Age/ sex
52 Relatively speaking, a higher proportion

of younger persons had plan / intention to set up
own business. Some 2.1% of economicaly
active persons aged 30-39 and 1.8% of those aged
15-29 had plan / intention to set up own business
in the coming twelve months. The
corresponding figures for those aged 40-49 and 50
and over were 1.6% and 0.9% respectively.
(Table 5.1a)

53 Analysed by sex, males appeared to have
greater inclination to set up own business. Some
2.2% of the male economically active persons had
plan / intention to set up own business in the
coming twelve months, as against 0.9% for their
female counterpart. (Table5.1a)

Educational attainment

54 The proportion of economically active
persons having plan / intention to set up own
business increased with their level of educational
attainment.  Of those who had primary and lower
educational attainment, about 1.0% indicated that
they had plan / intention to set up own businessin
the coming twelve months. This percentage
increased to 1.7% for those with secondary /
matriculation educational attainment, and 2.1% for
those with tertiary educational attainment.
(Table 5.1b)

Economic sector

55 Analysed by economic sector, those who
worked in the manufacturing sector and transport,
storage and communications sector had higher
proportions of persons having plan / intention to
set up own business in the coming twelve months
(2.3%). Thiswas closely followed by personsin
the wholesale, retail and import / export trades,
restaurants and hotels sector (2.2%) and the
financing, insurance, real estate and business
services sector (1.8%). (Table5.1c)
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Occupation category

5.6 Analysed by occupation category, 2.6%
of managers and administrators, professionas and
associate professionals had plan / intention to set
up own business in the coming twelve months.
Such proportion was the highest among all
occupation categories. This was followed by
craft and related workers (1.8%), plant and
machine operators and assemblers (1.6%) and
service workers and shop sales workers (1.5%).
(Table 5.1d)

Whether had been affected by the
prevalence of corporate restructuring since
2001

5.7 Some 2.4% of those 785 100 employed
persons who had been affected by the prevalence
of corporate restructuring in the economy since
2001 indicated that they had plan / intention to set
up own business in the coming twelve months.
The corresponding percentage for those employed
persons who had not been so affected was 1.3%.
(Table5.2)

Persons who had plan / intention to set up
own business

Reason for having plan / intention to set up
own business

5.8 Of the 57100 economicaly active
persons who had plan / intention to set up own
business in the coming twelve months, over half
(52.6%) cited “can earn more money” as their
major reason for having such plan / intention.
About 20.5% indicated that they had such plan /
intention because they wanted to have their own
business / wanted to be an employer. Some
18.8% planned or intended to set up own business
because they wanted to grasp the new
opportunities in a changing business environment
while 18.6% wanted to take up new challenge.
(Chart 5.1 and Table 5.3a)

Intended place of setting up own business

59 The majority (87.1%) of those 57 100
persons planned to set up their own business in
Hong Kong while 12.5% planned to do so in the
Mainland. (Table5.3b)
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Economic sector of the business desired

5.10 Some 63.3% of the economically active
persons who had plan / intention to set up own
business in the coming twelve months desired to
set up the business in the wholesale, retail and
import / export trades, restaurants and hotels
sector. This was followed by the financing,
insurance, real estate and business services sector
(10.8%) and community, socia and personal
services sector (9.9%). (Table5.3c)

Amount and source of capital required

511 Of the 57100 economically active
persons who had plan / intention to set up own
business, 27.8% indicated that they would need
$100,000 to less than $200,000 to set up their own
business and 22.0%, less than $100,000. The
median amount of capital required for those
57 100 persons taken together was $200,000.
(Table 5.3d)

5.12 Some 64.0% of those 57 100 persons
would use their savings as the magjor source of the
required capital. Other commonly cited sources
of capital were “sharing with friends’ (30.3%),
“borrowing from banks / lending ingtitutions’
(14.7%) and “sharing with family members’
(14.0%). (Table5.3¢)

Number of employees required

5.13 Of the 57100 economically active
persons who had plan / intention to set up own
business, about three-quarters (75.3%) expected
that less than five employees would be required
for their own business desired. Another 10.7%
would require 10-19 employees;, and 8.9%, 5-9
employees. (Table5.3f)

Problems anticipated in setting up own
business

5.14 The most commonly cited problems
anticipated by those 57 100 economically active
persons in setting up their own business were
“insufficient capital” (mentioned by 48.7% of
those persons), “keen competition” (42.1%), “ poor
business” (17.5%) and “inadequate business
experience” (14.2%). (Table5.30)
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Assistance required for setting up own
business

5.15 Of those 57 100 economicaly active
persons who had plan / intention to set up own
business, over haf (52.6%) considered that
“market information” would be required for
setting up their own business. About 22.1%
mentioned “knowledge of marketing strategies’;

19.3%, “feasibility study on the business
concerned” and 18.9%, “training  in
entrepreneurial skills”.  (Table 5.3h)
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Chart 5.1 centa e dlstrlbu ion of economically active persons by whether had plan
/ intention to set up own business in the coming twelve months and reasons
for having such plan / intention

(il
Reasons’
B :
J GEETAEEE ¢ / T A
Whether had plan / intention K Can earn more money
to set up own businessin the / 30.0 (52.6%)

coming twelve months /
! FECE | e TR 2 /R

' Want to have own business / want
, to be an employer 11.7 (20.5%)

\/U@ o AR SRR S E RS
ant to grasp new opportunitiesin aghangl ng
business environment  10.7 (18.8%)

AR P H
Want to take up new challenge
10.6 (18.6%)

EES T =
Hard to find job
7.9 (13.8%)

For interest
7.2 (12.7%)

\ IS« 4
' Being unemployed
Y 3.6 (6.3%)

'\ 1 1 1 1 1 1 )

0 5 10 15 20 25 30 35

~ B¢('000)
No. of persons ('000)

#

ﬁ%t%‘ - R Notes : Multiple answers were allowed.
BRI POBr T B S  E E L#;}U/?ﬁ@\ Figures in brackets represent the
JEE:”%F oo = f[E{EJElc'ﬁJ ¢ N TEE AP percentages of al economically active
25@ ST IEI’?]"J‘IEI'UFI i persons who had plan / intention to set up
own business in the coming twelve
months.
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Tableb5.1a E}conomlcally active persons by age / sex and whether had plan / intention
to set up own businessin the coming twelve months
R 0 o S S I T £
Whethcgr had plan / intention to set up own business
in the coming twelve months
| 12E AT
Yes No Total
S . EE
No. of No. of No. of
=+ g HIER persons  FisiE persons  FisiE* persons  FisiE*
Age group / sex ('000) % ('000) % ('000) %
F g |
Agegroup
15-29 14.8 18 819.6 98.2 8344 100.0
30-39 214 21 10152 97.9 1036.6 100.0
40 - 49 15.2 16 942.4 98.4 957.6 100.0
>50 5.7 0.9 595.8 99.1 601.5 100.0
W
Sex
§l 435 2.2 19245 97.8 1968.0 100.0
Male
R 13.6 0.9 14485 99.1 1462.1 100.0
Female
St 571 17 3373.0 98.3 3430.1 100.0
verall
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Table5.1b onomically active persons by educational attainment and whether had
plan / intention to set up own businessin the coming twelve months
B AR e 2R ETF e I
Whether had plan / intention to set up own business
in the coming twelve months
7 1) et
Yes No Total
SEE S .
No. of No. of No. of
FEI A persons Fiorb= persons  FisiE" persons  FisiE*
Educational attainment ('000) % ('000) % ('000) %
L FEM LR 2 6.3 10 599.9 99.0 606.1 100.0
No schooling / kindergarten /
primary
FIIESAER] 359 17 2084.6 98.3 2120.5 100.0
Secondary / matriculation
;LrF—T ‘ 14.9 21 688.6 97.9 703.5 100.0
tiary
SF 57.1 1.7 33730 98.3 3430.1 100.0
évadl
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Table5.1c E}conomlcally active persons* by economic sector and whether had plan /
intention to set up own businessin the coming twelve months

AR o = R Fre
Whethcgr had plan / intention to set up own business
in the coming twelve months

t | 9% | AT
Yes No Totd
s s s
No. of No. of No. of

ARV persons Fioib= persons  Fi5iE" persons  FisiE*
Economic sector ('000) % ('000) % ('000) %
gﬂlﬁi 94 2.3 405.5 97.7 414.8 100.0
Manufacturing
ﬁ@i{ 41 11 367.2 98.9 371.3 100.0
Construction
o5 - s BT 19.6 2.2 882.7 97.8 902.3 100.0

b - 59%@5&
Wholesdle, retail an

import / export trades,

restaurants and hotels
ﬁﬁﬁ > ?‘lbﬂ%i 9.6 2.3 399.2 97.7 408.8 100.0
Transpoﬁ't storage and

communications
E e ~ 9% 7.8 1.8 432.7 98.2 440.5 100.0

Rk
Financing, insurance,

real estate and business

services
kTl ﬁiﬁ?ﬁrbﬂﬁ ~ 5.2 0.6 827.0 99.4 832.2 100.0

Y
Community, social and

personal services
£ 0.6 35 15.8 96.5 16.4 100.0
Others

S 56.3 17 3330.0 98.3 3386.3 100.0

verall*
ﬁ%t‘?‘%“ S cu}‘F, IESSIE SR Sl R Notes: * Excluding unemployed persons without

i

[
1%

mu/
421'%‘1

F UL DRTAVEIE A ﬁ’r

previous employment.
Some estimates are based on only a small

number of observations and thus should
be interpreted with caution.
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E}onommally active persons* by occupation category and whether had

Table5.1d
plan / intention to set up own businessin the coming twelve months
| BRI < A
Wheth had plan/ intention to set up own business
in the coming twelve months
| 12E AT
Yes No Total
S gl S
No. of No. of No. of
I persons Fioib= persons FioiE= persons  FisiE*
OccupaI| on category ('000) % ('000) % ('000) %
%\Z%' LAalEs Ll A ﬁf 27.0 2.6 1005.0 97.4 1032.0 100.0
CETEREK ]
Managers and administrators,
professionals and associate
professionals
FE 6.3 1.0 607.9 99.0 614.2 100.0
Clerks
g5z Rl FE o 7.4 15 483.2 98.5 490.7 100.0
Service workers an sho
sales workers
TR TJ 5.7 18 309.7 98.2 315.4 100.0
Craft and rel ated workers
fl%'e‘—* | RSN (R AT £ 3.6 1.6 228.5 98.4 232.1 100.0
Plant and machine operators
and assemblers
JE T A 6.2 0.9 693.3 929.1 699.6 100.0
El ementary occupations
T - - 2.4 100.0 2.4 100.0
Others
S 56.3 17 3330.0 98.3 3386.3 100.0
5vera| I*

Fz;t%u S ciiff

[IESSEEIRES Sl

-99.-

Note: *

Excluding unemployed persons without

previous employment.
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Table5.2 Employed persons by whether had been affected by the prevalence of
cor porate restructuring in the economy since 2001 and whether had plan /
intention to set up own businessin the coming twelve months

TR = e
Whethcgr had plan/ intention to set up own business

4J VoD R T J)}L in the coming twelve months
coiun -
;”‘HﬂkigJ A | 27 AT
Whether had been affected ves No Totd
by the prevalence of e 7 7
corporate restructuring No. of No. of No. of
in the economy since persons FiorE= persons  Fisibe persons  FisiE*
2001 ('000) % ('000) % ('000) %
"EJ 19.2 24 765.9 97.6 785.1 100.0
Yes
12 | 29.0 13 2265.8 98.7 2294.8 100.0
No
St 48.1 16 30317 98.4 3079.8 100.0
verall
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Table5.3a Economlcally ctlve persons who had plan / intention to set up own
businessin the coming twelve months by reason for having plan / intention
to set up own business

EFIRIAR - AR R 4
Reason for having plan / intention to set up No. of persons Floib=

own business’ ('000) %
TR 2R 30.0 52.6
Can earn more money
AR R (VE A i ] 11.7 20.5
Want to have own business / want to be an

employer

n e G UER erfr ¥ %ﬁfg‘iﬁ = U%E?fﬁ‘xf 10.7 18.8

ant to grasp new opportunitiesin a
changing business environment

JAiEE RV ST AN 10.6 18.6
Want to take up new challenge
HERS [ 7.9 13.8
Hard to find job
e 7.2 12.7
For interest
I & 4 3.6 6.3
Being unemployed

57.1
Everall
ﬁ:it%“ D PR e **Elrﬁl“;t o Note: * Multiple answerswere allowed.
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Table5.3b Econonflcally actlve persons who had plan / intention to set up own
business in the coming twelve months by intended place of setting up own
business

S

FTETE 1 TRl E{Uf&%ﬁ No. of persons Fiok

Intended place of setting up own business ('000) %

[ 49.7 87.1

Hong Kong

iz 7.1 125

The Mainland

N 0.2 0.4

Others

AET 571 100.0

Totd

?“,[57’7]’ il PR DRPOEIE AT g,’sv’:EJﬂ%; Note:  Some estimates are based on only a small
MR o number of observations and thus should be
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interpreted with caution.
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Table5.3c Economically active persons who had plan / intention to set up own
business in the coming twelve months by economic sector of the business
desired

S

WLE ARy & R No. of persons Frosks

Economic sector of the business desired ('000) %

5T~ FE B RV - BRAMIVEE 36.1 63.3

Wholesal€, retail and import / export trades,

restaurants and hotels
LA~ R B R RS 6.1 10.8
Financing, insurance, real estate and
business services

Bk ~ S RS 5.6 9.9

Community, social and personal services

iy~ £ K 37 6.4

Transport, storage and communications

H lﬁi 33 5.8

Construction

“g};{lﬁi’ 19 34

Manufacturing

Y 0.3 0.5

Others

AT 57.1 100.0

Total

Note:  Some estimates are based on only a small

S H) S L DRI - R
i e "

number of observations and thus should be
interpreted with caution.
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Table5.3d EconomlcaII§/ actlve persons who had plan / intention to set up own
business in the coming twelve months by amount of capital required for
own businessdesired

Fle VR e ey & B e i ) s
Amount of cgr.[)nal required for own No. of persons Fiok
business desired (HK$) ('000) %
< 100,000 125 220
100,000 - < 200,000 15.9 27.8
200,000 - < 500,000 10.1 17.7
500,000 - < 1,000,000 7.2 12.6
> 1,000,000 114 20.0
AE 571 100.0
Total
ey B e 1650 By (R ) 200,000

Median amount of capital required (HK$)
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Table5.3e Economlcally acfl\'% persons who had plan / intention to set up own
business in the coming twelve months by major source of capital required
for own businessdesired

Fle |Gl ey & pu= prdyp’ N

Major sourcg é)f capltal required for own No. of persons Floib=
business desired” ('000) %
Fle HVEES, 36.5 64.0

Own savings
A S Y 17.3 30.3
Sharing with friends
[ S A5 2 il €T 8.4 147
Borrowing from banks/ lending institutions
=M AT 8.0 14.0
Sharing with family members
[y £ 45 7.9
Borrowing from the Government
e lﬁ £ 1.7 2.9
Borrowing from family members/ friends

57.1
5vera||
ﬁ%t%” DF psEE e ’rﬁf;;t’ Note: * Multiple answers were allowed.
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Table 5.3f Econommall@ actlve persons who had plan / intention to set up own
business in the coming twelve months by number of employees required
for own businessdesired

Fre AR s T Bt s
Number of employees required for No. of persons Fiok
own business desired ('000) %
<5 43.0 75.3
5-9 51 8.9
10-19 6.1 10.7
20-49 1.0 18
>50 18 3.2
AE 571 100.0
Total
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Table5.3g Economically active persons who had plan / intention to set up own
business in the coming twelve months by problem anticipated in setting up
own business

e A R S
Problem anticipated in setting up No. of persons Floib=
own business” ('000) %
TrE PR 27.8 48.7
Insufficient capital
WA 24.0 42.1
Keen competition
5 10.0 17.5
Poor business
G E e 8.1 14.2
Inadequate business experience
TR PR 6.9 12.1
Lack of relationsnip / personal network
BRI E ﬂ\ﬁ{J 5.7 10.0
High rental of office/ shop
ﬁ\?ﬂﬁiﬁﬁﬁi 51 8.9
annot recruit suitable staff
T EN A IR F I 4.7 8.3
Cannot Find suitable location for office / shop

T R 24 2
Insufficient knowledge of the procedures
to set up new business

L\, = 571
E)verall
ﬁ%t‘?‘%“ D opnEE e F&T’;gt Note: # Multiple answerswere allowed.

- 107 -



EPE e A puEE Aspiration for setting up own business

#*. 5.3h _E E‘UQE J—E?,IFI Jﬁﬂbbfmﬂﬂ}%ﬁﬁ%uﬂ FIJ*EJ%fg[]/ﬁ»Lﬁ%rﬂ*af» doo = [HE]
le ;|\-.-‘ | ]
Table5.3h Economlcally actlve Fperson Who had plan / intention to set up own
business in the coming twelve months by type of skills and assistance
required for setting up own business

[ RIS o T e
Type of ski Igjand assistance required for No. of persons Fiok
setting up own business’ ('000) %
R 30.0 52.6
Market information
ﬂ%“Tiﬁuiﬂﬁﬁ 12.6 22.1
Kn wledge of marketing strategies
egi AV S R 11.0 19.3
bility study on the business concerned
I e Fpsh gt 10.8 18.9
Tralnlng in entr reneurial skills
R I O L 7.8 13.6
Ad ice oniegal system
A A R I L 5.8 10.1
Advice on employment-related ordinance
@d *ffﬂjﬁﬁ BApUE L 5.3 9.2
Ad ée on accountlng system
Eat 57.1
verall
ﬁ%‘% FOEEE 2 ’ﬁi Note: * Multiple answers were allowed.
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in
the

Persons who had been engaged
job-related business activities in
Mainland

6.1 It was estimated that some 386 500
economically active persons had been engaged in
job-related business activities in the Mainland in
the past twelve months, constituting 11.3% of all
economically active persons in Hong Kong at the
time of enumeration. For the present survey,

job-related business  activities included
engagement in work, attending meetings,
engagement in business-related entertainment,

inspection of business, attending trade fairs, and
travelling between Hong Kong and the Mainland
by virtue of jobs related to transportation (e.g.
cross-boundary drivers). (Table 6.1a)

Age/ sex

6.2 Of those 386 500 persons, 36.1% were
aged 30-39 and 32.7% were aged 40-49. Their
median age was 39. In comparison, the median
age of all economically active persons was 38.
(Table 6.1a)

6.3 As compared to the age distribution of
all economically active persons, relatively more
middle-aged persons had been engaged in
job-related business activities in the Mainland in
the past twelve months. (Table 6.1a)

6.4 Anaysed by sex, about three-quarters
(75.9%) of those economically active persons who
had been engaged in job-related business activities
in the Mainland in the past twelve months were
males while 24.1% were femaes. As compared
to the sex distribution of all economically active
persons, relatively more males had been engaged
in job-related business activities in the Mainland
in the past twelve months.  (Table 6.1a)

Educational attainment

6.5 About haf (50.6%) of those 386 500
economically active persons had secondary /
matriculation educational attainment.  Another
42.6% had tertiary educationa attainment and
6.8% had primary and lower educational
attainment. As compared to all economically
active persons, relatively more economically
active persons with tertiary educational attainment



Engagement in job-related

P PYE S ED (e BRI business activitiesin the Mainland
l 3

had been engaged in job-related business activities
in the Mainland in the past twelve months.

(Table 6.1b)
7/ Vﬁ/g?gl’?ﬁfjifﬁﬁﬁﬁj// Type of business activities engaged in while

in the Mainland
6.6 fiksg 386500 ¢, A;ﬁ}d 4 = R ?IT' 6.6 Among those 386 500 persons who had
HEsEs |—rE"E ,‘p* iSE & TR been engaged in job-related business activities in
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. 0 .
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including “attending meetings’ (32.3% of those
386 500 persons), “engagement in
business-related entertainment” (28.5%),
“ingpection of business’ (20.7%) and “attending
tradefairs’ (12.1%). (Table6.1c)

Usual place of work in the Mainland

6.7 Among those 386500 economicaly
active persons who had been engaged in
job-related business activities in the Mainland, the
majority (87.7%) had worked in the Guangdong
Province while 12.3% in places outside the
Guangdong Province. Within the Guangdong
Province, Shenzhen was most commonly cited as
the usual place of work (cited by 49.6% of those
386 500 persons), followed by Dongguan (19.4%)
and Guangzhou (9.0%). (Chart 6.1 and Table
6.1d)

Willingness to travel to the Mainland for
job-related purposes

6.8 All economically active persons who
had been engaged in job-related business activities
in the Mainland in the past twelve months were
asked about their willingness to travel to the
Mainland for job-related purposes if they could
have a choice. Some 43.4% of them indicated
that they were very / quite willing to do so while
33.9% indicated that they were very / quite
unwilling. Some 22.7% gave an average rating.
(Table 6.1e)

Whether had encountered difficulties when
in the Mainland for job-related purposes

6.9 All economically active persons who
had been engaged in job-related business activities
in the Mainland in the past twelve months were
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74 21.6%%F - 67 {fllETU[*'i& 1| 78.4%f |12 adso asked whether they had encountered

e (R 61;) difficulties when they were in the Mainland for
job-related purposes. Some 21.6% said that they
had encountered difficulties while 78.4% said that
they had not. (Table 6.1f)

ot [ [P VHE A Difficulties encountered in the Mainland
6.10 6.10 Among those 83 700 persons who had

T 83700 £7E [ B ? %ﬂﬁfuwi&
o s I%IFWEF[QTEbI@TU JPRIEEET, T
A E rﬁ VE[[AEE ~ Py 32.19%) o
JEI &=} I\Lluﬁﬂy 7‘\@&15’1 “ﬁtjE[—EJr‘LE My
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encountered difficulties in the Mainland, the most
commonly cited difficulty was “lack of personal
security” (cited by 32.1% of persons who had
encountered difficulties). Other commonly cited
difficulties were related to “lega system”
(29.6%), “communication using different dialects’
(26.4%), “separation from family members’
(22.1%), “trade and commerce system” (21.9%)
and “lack of relationship / persona network”
(19.5%). (Table6.1f)

Limitation

6.11 It should be noted that Hong Kong
residents engaged in job-related business activities
in the Mainland as defined in this survey covered
only those in the Hong Kong Resident Population
(please see Appendix 2 for the definition of Hong
Kong Resident Population). Hong Kong residents
who did not stay in Hong Kong for a long period
of time or did not have a usual home base in Hong
Kong were not covered because such persons
could not be enumerated in the survey.
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Table6.1a Economically active persons who had been engaged in job-related business
activitiesin the Mainland in the past twelve months by age/ sex

Koy A = TP PREEED (B
FEEJinjﬂJPZ',;]thHEI*J"—I FRE | FEE
Econo ically active persons who had been AT EY S A
engaged in job-related business activitiesin All economically
the Mainland in the past twelve months active persons
S
F G HIEH No. of persons Fioib= Fioib=
Age group / sex ('000) % %
= R |
Age group
15-29 53.9 139 24.3
30-39 139.4 36.1 30.2
40 - 49 126.5 32.7 27.9
>50 66.8 17.3 175
g1 B (ER) 39 38
Median age (years)
13511
Sex
Pl 293.3 75.9 57.4
Male
+ 93.2 24.1 42.6
Femae
AT 386.5 100.0 100.0
Total
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Table6.1b Econonflcally actlve personswho had been engaged in job-related business
activities in the Mainland in the past twelve months by educational

attainment
H;f 4= Hisreter =
pjimﬁu&:]hfmﬁgﬂ A FRE | T
Econo ically active persons who had been ALV E S A
engaged in job-related business activitiesin All economically
the Mainland in the past twelve months active persons
' s
?fﬁiﬁ@ No. of persons FiorE= Fioi b=
Educational attainment ('000) % %
FATFF ]/ﬁjﬁfé“[ﬁ:d/ e 26.3 6.8 17.7
No schooling / kindergarten /
primary
AERES] 195.7 50.6 61.8
Secondary / matriculation
%J(; —f ] 164.5 42.6 20.5
tiar
AT 386.5 100.0 100.0
Total
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Table6.1c E nomically active per nswho had been engaged in job-related business
activities in the Mainland in the past twelve months by type of business
activitiesengaged in whilein the Mainland

I;f‘[ J{"Jj?; WﬁJifuJZ%EIH“# 3
Type of business activities engaged in while No. of persons FioiE=
in the Mainland * ('000) %
7= 203.3 52.6
Engagement in work
RANCE $53 266.4 68.9
Other business activities
[f‘ 124.7 32.3
Attending meetings
S E 110.1 28.5
Engagement in business-related
entertainment
buy/ 2k £23 80.1 20.7
Inspection of business
2 Y1 ph 7 46.7 12.1
Attending'trade fairs
@/ﬁ}'ﬁ?* (57 735 7"7%%‘ KPR 1)1 24.2 6.2
P
Travelling between ong Kong and the
Mainland by virtue of jobs related to
transportation (e.g. cross-boundary
drivers)
386.5
5vera||
ﬁ%t%% o %TEJ'FA;EQ( Note: * Multiple answerswere allowed.
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Table6.1d conomlcally activep sonswho had been engaged in job-related business
activitiesin the Mainland in the past twelve months by usual place of work
in the Mainland

xj[f%ﬁhﬂﬁ ﬁﬁ% 7
Usual place fJ work i |n No. of persons FiorEs
the Mainland ('000) %
gﬁh tg 339.0 87.7
uangdong Province
EL) 191.6 49.6
Shenzhen
Y E 75.0 194
Dongguan
gy I/ 34.7 9.0
uangzhou
il 7.1 18
Zhongshan
F 7.1 18
Zhuhai
Al 59 15
Huizhou
,/f// 4.7 1.2
anyu
bR E RS 12.9 3.3
ther places in the Guangdong Province
EqﬁJ CERNI =N 475 12.3
aces outside the Guangdong Province
AT 386.5 100.0
Totd
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Table6.1e Econom| lly active personswfﬁo had been engaged in job-related business
activities in the Mainland in the past twelve months by willingness to
travel totheMainland for job-related purposes

KL AVRER PR T R R B e

Wiil ingness to travel to the Mainland No. of persons Fioi b=
for job-related purposes ('000) %

- 53 REH 211 55

Very willing

HERETR 146.4 37.9

Quite willing

- j 87.9 22.7

Average

HE ] R 109.2 28.2

Quite unwilling

A 53R 21.9 5.7

Very unwilling

AT 386.5 100.0

Total
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Table 6.1f conomlcally t|ve personswho ha een engaged |njob ated business
activities in the Mainland in the past twelve months by whether had
encountered difficulties when in the Mainland for job-related purposes /
difficulties encountered in the Mainland

et NIEYR B9 TRRE M

Mkl / % //f//[;k/i*ff

Whether had encountered difficulties when in M
the Mainland for job-related purposes/ No. of persons FiorE=
difficulties encountered in the Mainland ('000) %
O 83.7 21.6
Yes
Sy 26.9 (32.1)
Lack of personal security
i 24.8 (29.6)
Legal system
N 22.1 (26.4)
Communication using different dialects
2 I, /%7/171“9 185 (22.1)
Separation from family members
JHET /ﬁ/@'f 18.3 (21.9)

Trade and commerce system

ﬁé’&;/gﬁ//ﬁ * 16.3 (19.5)
Lack’of relationship / personal network

2is) 2o 15 (13.7)
Medical services
5[7/?# I = il 14 (13.7)
Cross-border arrangement and transportation
i F T TEEE2 10.3 (12.3)
V\brkl ng attitude of colleagues
P 20.0 (23.9
Others
12E 302.9 78.4
No
AT 386.5 100.0
Total
ﬁ%t‘;’%” : iy BRI PRy B riﬂ’r"‘J[ﬂE*“ (et FIJ Note : Figures in brackets represent the
HEIN %Eﬁrﬁbﬁ* %ls:gu@:}mﬁﬁpgﬁ percentages of all economicaly active
K

A HIHR T B

persons who had encountered difficulties
when they were in the Mainland for
job-related purposes.
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Whether had plan / intention to find a job
which might require the job-holder to be
stationed in the Mainland for a relatively
long period of time in the coming twelve
months

7.1 Of the 3367 600 economicaly active
persons at the time of enumeration (excluding
those whose usual place of work was aready in
the Mainland at the time of enumeration), some
38 100 persons (or 1.1%) had plan / intention to
find a job which might require them to be
stationed in the Mainland for a relatively long
period of time in the coming twelve months.
(Chart 7.1 and Table 7.14)

Age/ sex

7.2 Analysed by age, 14% of those
economically active persons aged 15-29 and 1.2%
of those aged 40-49 had plan / intention to find a
job which might require them to be stationed in
the Mainland for a relatively long period of time
in the coming twelve months. The
corresponding figures for those aged 30-39 and 50
and over were lower, both at 0.9%. (Table7.19)

7.3 Analysed by sex, males appeared to have
greater inclination of finding a job which might
reguire them to be stationed in the Mainland for a
relatively long period of time in the coming
twelve months. Some 1.3% of the mae
economically active persons had such plan /
intention, as against 0.9% for their femae
counterpart. (Table7.1a)

Educational attainment

7.4 Economically active persons with
tertiary education had the highest proportion
having plan / intention to find a job which might
reguire them to be stationed in the Mainland for a
relatively long period of time in the coming
twelve months, at 2.3%. The corresponding
percentages for those with primary and lower
educational  attainment and secondary /
matriculation educational attainment were 0.9%
and 0.8% respectively. (Table 7.1b)

Economic sector

75 Anaysed by economic sector, those
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in the coming twelve months (2.0%). This was
followed by persons in the manufacturing sector
(1.8%) and the construction sector (1.2%).
(Table7.1c)

Occupation category

7.6 Analysed by occupation category, 2.3%
of professionals and associate professionals had
plan / intention to find a job which might require
them to be stationed in the Mainland for a
relatively long period of time in the coming
twelve months.  Such proportion was the highest
among al occupation categories. This was
followed by managers and administrators (1.8%).
(Table 7.1d)

Persons who had plan / intention to find a
job which might require them to be
stationed in the Mainland for a relatively
long period of time

Reason for having such plan / intention

7.7 For those 38100 economically active
persons who had plan / intention to find a job
which might reguire them to be stationed in the
Mainland for a relatively long period of time in
the coming twelve months, the most commonly
cited reason for having such plan / intention was
“better prospect of career development in the
Mainland” (cited by 63.9% of such persons).
Other commonly cited reasons were “easier to
seek jobs in the Mainland” (26.0%), “being
unemployed in Hong Kong” (13.9%) and “lower
cost of living in the Mainland” (13.0%). (Chart
7.1and Table 7.2a)

Whether had taken any action to find a job
which might require them to be stationed in
the Mainland for a relatively long period of
time in the past six months / action taken to
find such job

7.8 Of those 38100 economicaly active
persons who had plan / intention to find a job
which might require them to be stationed in the
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Mainland for a relatively long period of time in
the coming twelve months, some 14 800 persons
(or 38.9%) had aready taken action to look for
such job in the past six months. Among those
who had taken action, about one-third (32.7%)
had searched information on job vacancies
through the Internet.  Another 26.2% had sought
assistance from relatives / friends and 23.2% had
placed / answered advertisement. (Table 7.2b)

Desired economic sector to work in when in
the Mainland

7.9 Of those 38100 economically active
persons, some 42.5% had no particular preference
for which specific economic sector to work in.
Another 17.4% intended to work in the
manufacturing sector and 16.2%, the financing,
insurance, real estate and business services sector.
(Table7.2¢)

Desired occupation category to work in
when in the Mainland

7.10 About half (49.2%) of those 38100
persons had no particular preference for working
in any specific occupation category. On the
other hand, some 15.5% intended to work as
professionals and associate professionals and
12.6%, as managers and administrators. (Table
7.2d)

Intended place of work in the Mainland

711 The majority (70.8%) of those 38 100
persons intended to work in the Guangdong
Province, particularly in Shenzhen (48.7%),
Guangzhou (11.7%) and Dongguan (7.7%).
Another 29.2% intended to work in places outside
the Guangdong Province, including Shanghai
(21.2%) and Beijing (5.8%). (Table7.2¢e)

Expected monthly salary for working in the
Mainland

7.12 Regarding the expected monthly salary
for working in the Mainland, some 23.8% of those
38 100 persons expected the monthly salary to be
less than $10,000; 455%, $10,000-$19,999;
18.4%, $20,000-$29,999; and 12.3%, $30,000 and
over. Their median expected monthly salary for
working in the Mainland was $10,800. (Table
7.2f)
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Perceived type of skills required for
working in the Mainland

7.13 For those 38100 persons, the most
commonly perceived type of skills that would be
required for working in the Mainland was
“Putonghua’ (40.1%), followed by “job-specific
skills” (17.7%), “basic academic qualification
required for entry” (13.9%) and “computer skills’
(13.5%). (Table7.29)

Perception on whether skill upgrading and
training / retraining would be required

7.14 Of those 38100 economicaly active
persons who had plan / intention to find a job
which might reguire them to be stationed in the
Mainland for a relatively long period of time in
the coming twelve months, some 16 400 persons
(or 43.2%) perceived that skill upgrading and
training / retraining would be required for them to
work in the Mainland. Among those 16 400
persons, some 39.8% thought that training related
to Putonghua would be required; 16.0%, computer
skills; 11.9%, Chinarelated knowledge; and
10.2%, job-specific skills.  (Table 7.2h)
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Chart 7.1 Percentage d| rlbutlon of economi e persons* by whether had
plan / intention to find a job which might require the job-holder to be
stationed in the Mainland for arelatively long period of timein the coming
twelve months and reasons for having such plan / intention

il
B 1 < B Rezsis.
H“Ezgl,iﬁ%& REEC BT (=
Whether had plan / intention to find ajob which /

might require the job-holder to be stationed in

TP (R ﬁf&&c:ﬁ‘:ﬂ*

Better prospect of career development

the Mainland for arelatively long period of  /
time in the coming twelve months

inthe Mainland 24.3 (63.9%)

EINEE 22 o s
Easier to seek jobsin the

Mainland 9.9 (26.0%)
L |?’E‘Jf5f\$\

Being unemployed in Hong Kong

|

:| Ha\nHE

5.3 (13.9%)
HEEER R EqES

Lower cost of living in the Mainland
4.9 (13.0%)

V=78 VRS TS B
spouse/ children / rel anveg
living inthe Mainland 2.3 (6.0%)

Bettetf“ U

living environment in the
Mainland 2.2 (5.7%)

e
Higher pay of job in the Mainland
1.6 (4.3%)

B

/ friends

H Y
Others 0.9 (2.3%)

0 10 20 30 40 50 60
~ B¢('000)
No. of persons ('000)
i N o AR 5 (Efyp Notes: * Excluding those economically active persons
= T ff[ EJ@Z}hjﬂ S qu I E’!,‘ whose usual place of work was aready in the
f! Mainland at the time of enumeration.

M Ry FA' # Multiple answers were allowed.
BT OBl B F”rﬂ £ lf' I Figures in brackets represent the percentages
g@q\q\{ - [[ﬁf;Jﬁ Enli s ,i% of all economically active persons (excluding
S B YAy lzp,mg‘ﬁ J}#raj those whose usual place of work was already
i r[ J’—:-yi[#; o e Ji'Hp% in the Mainland at the time of enumeration)
4 (] fmj AR ﬁﬂf sl who had plan / intention to find a job which
UL 117 ”@:Jiw PRI 4) (15 might require them to be stationed in the
EYFI57F= Mainland for a relatively long period of time

in the coming twelve months.
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Economically active persons® by age/ sex and whether had plan / intention
to find a job which might require the job-holder to be stationed in the
Mainland for arelatively long period of timein the coming twelve months

DRGS0
TS S [
Whether had plan /Pi tention to find ajob which might require
the job-holder to be stationed in the Mainland for arelatively
long period of time in the coming twelve months

| 12E AR
Yes No Total
e " S
No. of No. of No. of
F S HINEH persons [ persons  FisiE* persons  FisiE*
Age group / sex ('000) % ('000) % ('000) %
= )
Agegroup
15-29 11.8 14 822.3 98.6 834.1 100.0
30-39 9.3 0.9 1009.0 929.1 1018.3 100.0
40 - 49 11.6 12 919.5 98.8 931.1 100.0
> 50 5.3 0.9 578.8 9.1 584.1 100.0
3511
Sex
Pl 25.2 13 1886.6 98.7 19118 100.0
Male
+ 12.8 0.9 1443.0 9.1 1455.8 100.0
Femae
S 38.1 11 3329.6 98.9 3367.6 100.0
verall *
ﬁ%t‘;’%” Do P W %ﬁ?’r]ﬂf H {llﬁjj 1"514‘1%’!?1' Note: * Excluding those economically active
ngJi’EBEIfJ @EJH;@F[EU i persons whose usual place of work was
aready in the Mainland at the time of
enumeration.
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Table7.1b Economically active persons* by educational attainment and whether had
plan / intention to find a job which might require the job-holder to be

stationed in the Mainland for arelatively long period of timein the coming

twelve months
B s e Rt el
e e Bk
Whether had plan /‘1 i%tention to find ajob which might require
the job-holder to be stationed in the Mainland for arelatively
long period of time in the coming twelve months
£ 1) et
Yes No Total
e g o
No. of No. of No. of
5 ﬁg@ persons [ persons [ persons  FisiE*
Educational attainment ('000) % ('000) % ('000) %
G AT R ] 2 51 0.9 592.1 9.1 597.2 100.0
No schooling / kindergarten /
primary
FEE AR 174 0.8 2069.9 99.2 2087.3 100.0
Secondary / matriculation
EL;'—?;?J 15.6 2.3 667.7 97.7 683.2 100.0
Tertiary
S 38.1 11 3329.6 98.9 3367.6 100.0
Everall*
ﬁ%t%” S E[ﬁﬁ%ﬁﬁ‘ﬁﬁﬁﬁﬁﬁ J{J—Jﬂj: ["Ei*'j%’!rl' Note: * Excluding those economicaly active
R Jiiliflfl@i%iﬁ?%p;ﬁ 4 persons whose usual place of work was

dready in the Mainland at the time of
enumeration.
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Table7.1c Economically active persons* by economic sector and whether had plan /
intention to find a job which might require the job-holder to be stationed
in the Mainland for a relatively long period of time in the coming twelve

months
N4 %EH/%@'E”%?% [t - #f by
FRIEE KPP (=
Whether had plan/]1 tention to find ajob whi ch might require
the job-holder to be stationed in the Mainland for arelatively
long period of time in the coming twelve months
E | 19 | BET
Yes No Total
e " S
No. of No. of No. of
PRt ¢ persons Fioib= persons i persons  FisiE=
Economic sector ('000) % ('000) % ('000) %
PSE ¢ 6.7 1.8 378.4 98.2 385.1 100.0
iufacturi ng
HEH 4.4 1.2 361.5 98.8 365.9 100.0
Construction
R - FE 8.0 0.9 885.4 99.1 893.3 100.0

B h ~ B4 ME gﬁk

Wholesale, retaJI an
import / export trades,
restaurants and hotels

ﬁﬁi ?fﬂw [Fak § 2.7 0.7 398.2 99.3 400.9 100.0
Transpof't storage and
communications

LR a2k 89 2.0 4247 98.0 433.6 100.0
s

Financing, insurance,
real estate and business
services

iR R (e 6.3 0.8 822.8 99.2 829.1 100.0
b’#ﬁ» )

Community, social and
personal services

BANES) - - 15.9 100.0 15.9 100.0
Others
g\,?{‘* 37.0 11 3286.8 98.9 33238 100.0
verall*
Fz;t%” DR WG ARR Eﬁiﬁl :"I"‘fj’j ey ph=] Note: * Excluding those economicaly active
L E'LJ e S R i persons whose usual place of work was
REINENE Gl I aready in the Mainland at the time of

enumeration and unemployed persons
without previous employment.

-126-



SFE BT (R

Aspiration for working in the Mainland

# 7.1d i’ﬂ’ﬁ'lﬂﬂk ; fj“faﬂlﬁ LS e '[*FH“}* PIF el e =i

H**”F"F [S5ill53
Table7.1d Economically active person

EEREPNE R
§ by occupation category and whether had

plan / intention to find a job which might require the job-holder to be
stationed in the Mainland for arelatively long period of timein the coming

twelve months
U/‘ﬁ@‘ﬁ”%?ﬂ flt * #ﬁ B
Zhe N d =REEP PN (B
Whether had plan /‘1 {1tent|on to find ajob whi ch might require
the job-holder to be stationed in the Mainland for arelatively
long period of time in the coming twelve months
] 2% AT
Yes No Total
ol g o
No. of No. of No. of

B HI persons [ persons [ persons  FisiE*
Occupation category ('000) % ('000) % ('000) %
A 5 R bR 6.8 18 366.7 98.2 3734 100.0
Managers and administrators
P]%/ A RIS S 139 2.3 596.7 97.7 610.6 100.0

ofess onaI sand ciate

professionals
Y 4.3 0.7 606.9 99.3 611.2 100.0
Clerks
g5 (B Fé * 24 05 487.3 99.5 489.6 100.0
Service workers an shop

salesworkers
TR IR S ES 2.7 0.9 309.3 99.1 312.0 100.0
Craft and related workers
fp%&f’F | A R (R L AT 14 0.6 225.3 99.4 226.6 100.0
Plant and machine operators

and assemblers
R b 5.6 0.8 692.4 99.2 698.0 100.0
Elementary occupations
Py - - 24 100.0 24 100.0
Others
S 37.0 11 3286.8 98.9 33238 100.0

veral|*
ﬁ%t%” RN A e ?Iﬂﬁjj = %g?' Note: * Excluding those economicaly active

R E F’J(#IJH:WFIE*J MR TR RS persons whose usua place of work was
ISR S| dready in the Mainland at the time of

enumeration and unemployed persons
without previous employment.
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Table7.2a conomlcally active persons who had Ian / mtentlon to find a job which
might require the job-holder to be stationed in the Mainland for a
relatively long period of time in the coming twelve months by reason for
having such plan / intention

Ulj%ikp[ﬁ[ﬁ# DIl BB P

o EAR

Reason for havi ng plan / intention to find ajob which o

might require the job-holder to be stationed in the No. of persons Fioib=

Mainland for arelatively long period of time® ('000) %
R[PSS 24.3 63.9
Better prospect of cgreer development in the

Mainland
TP P E T = 9.9 26.0
Easier to seek jobsin the Mainland
AT 5.3 13.9
Being unemployed in Hong Kong
HEsES iﬁ?ﬁﬂ‘ i [ 4.9 13.0
Lower cost of living in the Mainland

E el ”E'H IS R 23 6.0

Havmg spouse/ children / relatives/ friends
living in the Mainland

| R 2.2 5.7
Betteuf

livi ng environment in the Mainland

e il 1.6 4.3
Higher pay of job in the Mainland
N 09 2.3
Others
Sl 381

verall
ﬁﬁ“ PREER e Eg - Notes: * Multiple answers were allowed.

(il PR DRV > {5 Some estimates are based on only a small
2 T [ - number of observations and thus should be
interpreted with caution.
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Table 7.2b

s A e J:E FRVERSE J?&e:ﬁ' '5}“7 I 3 w?rrﬁﬁw
Chi #};z‘ffvm P70 i 5 =
T F'F J, TR REP **HEJ I‘Eﬂl fEE T - B!
Econ npujcally active persons who had plan / mfentlon to find a job which
might require the job-holder to be stationed in the Mainland for a
relatively long period of timein the coming twelve months by whether had
taken any action to find such job in the past six months / action taken to
find such job

&iﬁ#ﬁ * 'FFJ4JF\§§1TV(“ et P ]
=il i WET [P (H 5w
/J/‘E/ PRIV
Whether had taken any action in the past six
months to find ajob which might require the

job-holder to be stationed in the Mainland for e
arelatively long period of time/ action taken No. of persons Fiork=
to find such job ('000) %
Tt | 14.8 38.9
Yes
Pt S 2B 1 iRV 4.8 (32.7)

Searched information on job vacancies
through the Internet

FEHS )% A 3.9 (26.2)
Sought assistance from relatives/ friends
Wi R 3.4 (23.2)
PI aced /an ered advertisement
Rk &Y el 1.4 (9.2)
Attended career exhibitions
# [ 1.3 (8.6)
Others
19T | 23.2 61.1
No
ARE 38.1 100.0
Total
ﬁ%t%” : FBET PRl B .iF’?EJ# &.‘ R Note: Figures in brackets represent the
{ tfvmgﬁ#;zw [;Jfl ri‘i’%& = percentages of all economically active
? i*‘j |‘E|guf¥th FI;I}J M persons who had taken action in the past
’J‘]E JJ'_H six months to find a job which might

require them to be stationed in the
Mainland for a relatively long period of
time.
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Table7.2c  Economically active persons who had plan /intention to find a job which
might require the job-holder to be stationed in the Mainland for a
relatively long period of time in the coming twelve months by desired
economic sector to work in when in the Mainland

B B CE A i

Desi red economic sector to work in No. of persons Fioib=

when in the Mainland ('000) %

B 6.6 17.4

Manufacturing

L b~ 6.1 16.2

= R

Financing, insurance,
real estate and business

services

490~
R~ 5

L 35 9.3

TRV :ﬁ‘

Wholesale, reta|l an
import / export trades,
restaurants and hotels

HoEH

Constructl on
W g

T

Community, social and
personal services

E Y
Others
EiE e

Any economic

Totd

2.9 75
ER 16 4.3
1.1 2.8
16.2 42,5

sector
38.1 100.0

-130-



S [[FT (EpvE Aspiration for working in the Mainland
2720 SR D AR R $ S B8 0
i % R (e~ et
Table7.2d  Economically active persons who had plan /intention to find a job which
might require the job-holder to be stationed in the Mainland for a
relatively long period of time in the coming twelve months by desired
occupation category to work in when in the Mainland
SO [P P R IR ] i
Desired occupation category to work in No. of persons Fiorbs
when in the Mainland ('000) %
Pﬁﬁf ~ E”’ﬂ,qz'“”jjg E S E 5.9 155
ofess onaI sand ciate
professionals
SR R N E 4.8 12.6
Managers and administrators
*ﬁbEﬁ 24 6.2
Craft and rel ated workers
Jﬁirh* IS 24 62
Elementary occupations
Y} 2.1 5.4
Clerks
qFf’fJ; lﬁ:'jy Fq’ éﬁj F E&‘F[ 1.9 4.9
b;};«kgﬁ}ﬁélﬁ: R :f:pF
Service workers and shop sales
workers, plant and machine
operators and assemblers
S €5 18.7 49.2
Any occupation category
AT 38.1 100.0
Total
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#* 7.2e
Table7.2e

TR R (HIVEIRERT PV E SRR e = WA - P
TR REL MY SOEEEpNAE) - J BT

E onomically active persons who had plan / intention to find a job which
might require the job-holder to be stationed in the Mainland for a
relatively long period of time in the coming twelve months by intended

place of work in the Mainland

S
FErA T ‘E{Ifjf—‘ﬁ%![‘ No. of persons FiorEs
Intended place of work in the Mainland ('000) %
N 26.9 70.8
uangdong Province
) 185 48.7
Shenzhen
EM/ 4.4 1.7
uangzhou
V. E 2.9 7.7
Dongguan
b1 E RS 1.0 2.6
ther places in the Guangdong Province
TN TR 111 29.2
aces outside the Guangdong Province
=] 8.1 21.2
Shanghai
ey 2.2 5.8
Beijing
H 0.9 2.2
Others
AT 38.1 100.0
Tota
F%t%” : g‘fj g,;;f PURLRS DRRIEIE AT ﬁ,’irlﬁ—;fl Note: Some estimates are based on only a small
e [ [ number of observations and thus should be
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Table 7.2f conomically active persons who had plan /fintention to find a job which
might require the job-holder to be stationed in the Mainland for a
relatively long period of time in the coming twelve months by expected
monthly salary for working in the Mainland

SR BT ([ () “Hr

Expected monthly salary for working No. of persons Fioi b=

in the Mainland* (HK$) ('000) %

< 5,000 3.4 8.9

5,000 - 9,999 5.7 14.9

10,000 - 19,999 17.3 455

20,000 - 29,999 7.0 18.4

> 30,000 4.7 12.3

TE 38.1 100.0

Total

S S FE A () 10,800

Median expected monthly salary (HK$)

SRR

ks F’\izi 5 R

~ LpE E’J,‘k’r & Note: * Including housing allowance, travelling
allowance and other cash allowance.
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Table7.2g Econo Ja] y active persons who had plan / mterftlon to find a job which
might require the job-holder to be stationed in the Mainland for a
relatively long period of time in the coming twelve months by perceived
type of skillsrequired for working in the Mainland
SERTE T (e A g.0
Perceived type of sk?lls required for working No. of persons FiorE=
in the Mainland ('000) %
15.2 40.1
I;J rqghua
R (g 6.7 17.7
Job-specific skills
IR A SRR T 5.3 13.9
Basic academic qualification required
for entry
RGEE 5.1 135
Eomputer skills
E [ R B IS 2.4 6.3
China-related knowledge
(e 14 3.7

Management skills

T[S SRR Y 13 35
Interpersonal and intrapersonal skills
required for workplace

E Yy 0.6 15

Others

AET 38.1 100.0

Tota

ﬁ%t‘?'%” ; [57] E,Jﬁ ELF DRt F%r H Note : Some estimates are based on only a small
A [ R number of observations and thus should be

interpreted with caution.
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Table7.2h  Economically activ

lefié‘l.ﬂ;l
Y EJ“Jr IE

;l\"r‘

persons who h

i

arr/ a’rln@lgﬂ/ IEFE_,:I ﬁ
% %F?TH'%E - DIF'R i—g

g(fﬁplan / mtentlon to find a job which

might require the job-holder to be stationed in the Mainland for a
relatively long period of time in the coming twelve months by perception
on whether skill upgrading and training / retraining would be required /
type of skill upgrading and training/ retraining required

EIHF fg@ﬁjﬂ }i QRS J[H—ﬁn ”/f‘

I g e
p}g /f/,ﬁ%%ﬂﬁﬂ/éﬁé/

ception on whether skill upgrading and
training / retraining would be required /

i

type of skill upgrading and No. of persons Floib=
training / retraining reguired ('000) %
= 16.4 43.2
E‘egqui red
i 6.5 (39.8)
é dr?(;hua
e 2.6 (16.0)
/(E:of[nputer skills
E1 1] 1l 1.9 (11.9)
China-related knowledge
7L [y 17 (10.2)
Job-specific skills
B F ST 11 (6.9)
Basic academic qualification required
for entry
67*%?%/7": 11 (6.8)
anagement skills
H P 14 (8.5
Others
, 21.6 56.8
N(Jj[ Jrequi red
AT 381 100.0
Total
Note: Figures in brackets represent the

f
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percentages of all economically active
persons who had plan / intention to find a
job which might require them to be
stationed in the Mainland for a relatively
long period of time in the coming twelve
months and perceived that skill upgrading
and training / retraining would be required
for working in the Mainland.



8 $ JI:[E J{T_ﬁg“/f‘ Efﬁgngl
raining / retraining cour ses attended

B3 o 2

[ feE | RRpvE
T, s

nuﬂ-mﬁ
—R:%

I

8.1 T qﬁﬁﬁﬂj‘ﬁ 3430100 %, r‘@i%imf [;u
A E(]HI » 499200 * (H]] 146%)15” i N (1=
£ f; A R TR Eﬁi&%ﬁ“ It
Y

[A

puBRRE 2 [ng”?%'?ﬁ ([ﬁ' 8.1 »# 81)
£ Bl P bt 'ﬁ:‘ =4
% ) JI:IIE (= g Fﬁ&lﬁ Jw’ﬂ‘fﬁ IE]

82 SR VAR
2/E| %grrgr% » 3430100 %, @H:f‘ﬁ[lgj

Fl1- 338900 * (4] 99%)15/‘19“}9‘ a &7
,Jl:[ tFHTﬁugll/F %g[lgl ﬁ%“]l 817y%< 8 a)
= Fit 2]
8.3 A EEFIR i E S A TSR
i rﬁ* Fﬁﬂ”ﬂ‘fﬁg” [ - AT
HFI}JF”Q 22 Jupg U = puA ey M A
Hrpl o STHIE) 11.8% K 10.7% s A = fle F Q
R U ﬂiﬁf* [=F) F*%Jﬂﬂﬂ‘fﬁg”/% 7R
Ao A ZiZ DA JeRgAIT A F&ﬂv‘ J FpUIEEIAE
FREE S ORI B ST 9.4%71
59% - (% 8.29)
84 FFIEHIFT 0 EH S pYE R R
>R R SRR 3% i
101%@1!%1;@?% [;iiug[iﬁ" ? = g

%JDEHIE q{,}d'%?* lﬁ:*‘JF;EFU? 'H*?an
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Whether had attended job-related training
/ retraining courses in the past twelve
months

8.1 Of the 3430100 economically active
persons at the time of enumeration, 499 200
persons (or 14.6%) had attended job-related
training / retraining courses arranged by
employers and / or on their own initiative in the
past twelve months.  (Chart 8.1 and Table 8.1)

Whether had attended job-related training

| retraining courses arranged by
employers
8.2 Regarding job-related training /

retraining courses arranged by employers,
338900 persons (or 9.9% of the 3430100
economically active persons) had attended such
training / retraining courses in the past twelve

months. (Chart 8.1 and Table 8.29)
Age/ sex
8.3 A higher proportion of middle-aged

persons had attended job-related training /
retraining courses arranged by employers. Of
those economically active persons aged 30-39
and 40-49, 11.8% and 10.7% respectively had
attended job-related training / retraining courses
arranged by employers in the past twelve months.
The corresponding percentages for those
economically active persons aged 15-29 and 50
and over were 9.4% and 5.9% respectively.
(Table 8.2a)

8.4 Analysed by sex, relatively more males
had attended job-related training / retraining
courses arranged by employers. Some 10.1% of
the male economicaly active persons had
attended job-related training / retraining courses
arranged by employers in the past twelve months,
as against 9.5% for their femae counterpart.
(Table 8.2a)

Educational attainment

8.5 Anaysed by educational attainment,
about 3.0% of economically active persons with
primary and lower educational attainment had
attended job-related training / retraining courses
arranged by employers in the past twelve months.
Higher percentages were recorded for those with
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secondary / matriculation educational attainment
(9.0%) and tertiary educational attainment
(18.5%). (Table8.2b)

Economic sector

8.6 Among various economic sectors, the
financing, insurance, real estate and business
services sector and community, social and
personal services sector had higher proportions of
persons (18.1% and 15.6%) having attended
job-related training / retraining courses arranged
by employers in the past twelve months. (Table
8.2¢)

Occupation category

8.7 Some 164% of managers and
administrators, professionals and associate
professionals had attended job-related training /
retraining courses arranged by employers in the
past twelve months.  This proportion was much
higher than that of other occupation categories
(with the respective percentages ranging from
3.0%1t010.9%). (Table8.2d)

Perceived prospect of economic sector
engaged

8.8 Of those employed persons who
perceived that the economic sector in which they
were engaged would have fast growth in the next
few years, some 33.7% had attended job-related
training / retraining courses arranged by
employers in the past twelve months. The
corresponding percentages were 15.3% for those
who perceived “moderate growth”, and around
6%-9% for those who perceived “slow growth”,
“no growth” or “contraction”. (Table 8.3a)

Perceived prospect of occupation category
engaged

8.9 Similarly, of those employed persons
who perceived that the occupation category in
which they were engaged would have very good
prospect in the next few years, some 26.7% had
attended training / retraining courses arranged by
employers in the past twelve months.  For those
who were less optimistic about the prospect of the
occupation category in which they were engaged,
lower percentages were recorded. (Table 8.3b)
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Persons who had attended job-related
training / retraining courses arranged by
employersin the past twelve months

Incentive for attending the courses

8.10 Of the 338900 economicaly active
persons who had attended job-related training /
retraining courses arranged by employers in the
past twelve months, some 45.7% did so as
directed by their employers or supervisors.
Some 37.6% wanted to meet the current job
requirement and 31.9%, to increase their
competitiveness or upgrade themselves. About
26.2% reported that they attended the courses in
order to meet future job requirement of existing
employment. (Table 8.43)

Type of courses attended

8.11 The most popular type of job-related
training / retraining courses attended by those
338900 persons was related to management
skills, having been attended by 28.4% of those
persons. This was followed by courses related
to IT skills (25.3%) and language skills (15.9%).
Other commonly cited types of courses were
related to job-specific skills (13.9%) and
interpersonal and intrapersonal skills required for
workplace (13.8%). (Chart 8.2 and Table 8.4b)

Total duration of the last attended course

8.12 Information on the last attended
job-related training / retraining course arranged
by employers in the past twelve months was aso
collected from those 338 900 persons, including
the total duration of the course, course attending
time and organizer of the course. For 36.6% of
those persons, their last attended job-related
training / retraining course arranged by employers
in the past twelve months lasted less than 10
hours, while for 32.7%, 10-29 hours. Overall
speaking, the median value of total duration of
their last attended course was 16 hours. (Table
8.4c)

Course attending time of the last attended
course

8.13 Regarding their last attended job-related
training / retraining course arranged by employers
in the past twelve months, some 64.0% of those
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338 900 persons attended the course during office
hours only.  Another 29.8% attended the course
only after office hours. (Table 8.4d)

Organizer of the last attended course

8.14 The magjority (69.3%) of those 338 900
persons had their last attended course organized
by their own employers. Another 12.2% had
attended course run by private institutions and
8.3%, academic institutions in regard to their last
attended course arranged by employersin the past
twelve months.  (Table 8.4€)

Whether had attended job-related training
/ retraining cour ses on own initiative

8.15 Of the 3430100 economically active
persons, 242 200 persons (or 7.1%) had attended
job-related training / retraining courses on their
own initiative in the past twelve months.  (Chart
8.1 and Table 8.5a)

Age/ sex

8.16 Relatively speaking, a larger proportion
of younger persons had attended job-related
training / retraining courses on own initiative.
Some 8.7% of economically active persons aged
15-29 had attended job-related training /
retraining courses on own initiative in the past
twelve months.  This percentage decreased with
age of the economically active persons, being
8.2% for those aged 30-39, 7.1% for those aged
40-49 and 2.7% for those aged 50 and over.
(Table 8.5a)

8.17 Analysed by sex, relatively more
females had attended job-related training /
retraining courses on own initiative.  Some 8.6%
of the female economically active persons had
attended job-related training / retraining courses
on own initiative in the past twelve months, as
against 5.9% for their male counterpart. (Table
8.59)

Educational attainment

8.18 Analysed by educational attainment, a
higher proportion of persons with higher
educational attainment had attended job-related
training / retraining courses on own initiative in
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the past twelve months. The respective
percentages were 15.3% for those with tertiary
educational attainment, 5.7% for those with
secondary / matriculation educational attainment
and 2.1% for those with primary and lower
educational attainment. (Table 8.5b)

Marital status

8.19 Relatively speaking, a larger proportion
of never married economically active persons had
attended job-related training / retraining courses
on own initiative in the past twelve months.
Some 9.0% of them had done so, as against 6.0%
and 6.2% for those currently married and
divorced / separated / widowed economically
active persons respectively. (Table 8.5¢)

Economic sector

8.20 Analysed by economic sector, 12.6% of
persons in the financing, insurance, rea estate
and business services sector had attended
job-related training / retraining courses on own
initiative in the past twelve months.  Such
proportion was the highest among persons in
different economic sectors. This was followed
by the community, socia and persona services
sector (9.8%). (Table 8.5d)

Occupation category

8.21 Among al occupation categories,
managers and administrators, professionals and
associate professionals had the highest proportion
(12.3%) of persons having attended job-related
training / retraining courses on own initiative in
the past twelve months. This was followed by
clerks (9.9%). (Table8.5¢)

Whether had plan to move to another
economic sector

8.22 Of the economically active persons who
had plan to move to another economic sector in
the coming twelve months, 9.5% had attended
job-related training / retraining courses on own
initiative in the past twelve months. In
comparison, some 7.0% of those who did not
have plan to move to another economic sector in
the coming twelve months had attended
job-related training / retraining courses on own
initiative in the past twelve months.  (Table 8.5f)
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Perceived prospect of economic sector
engaged

8.23 Of those employed persons who
perceived that the economic sector in which they
were engaged would have fast growth in the next
few years, arelatively higher percentage (16.8%)
had attended training / retraining courses on own
initiative in the past twelve months. The
corresponding percentages were much lower for
those who perceived that the economic sector in
which they were engaged would have “no
growth” (3.8%) and *“contraction” (6.4%).
(Table 8.6a)

Perceived prospect of occupation category
engaged

8.24 Similarly, for employed persons who
perceived that the occupation category in which
they were engaged would have very good
prospect in the next few years, arelatively higher
proportion (15.1%) of them had attended training
/ retraining courses on own initiative in the past
twelve months, The corresponding percentages
were much lower for those who perceived that the
prospect of the occupation category in which they
were engaged would be “average” (7.1%), “ poor”
(4.8%) and “very poor” (4.7%). (Table8.6b)

Persons who had attended job-related
training / retraining courses on own
initiative in the past twelve months

Incentive for attending the courses

8.25 Of the 242200 economicaly active
persons who had attended job-related training /
retraining courses on own initiative in the past
twelve months, some 55.6% had done so because
they wanted to increase their competitiveness or
upgrade themselves. Other commonly cited
reasons were “to meet current job requirement”
(35.4%), “to meet future job requirement of
existing employment” (28.0%), “to meet job
requirement of future employment” (17.8%), and
“to improve work performance’” (14.1%).
(Table 8.7a)
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Type of courses attended

8.26 Some 27.5% of those 242 200 persons
had attended training / retraining courses related
to IT skills on own initiative in the past twelve
months. About 23.2% had attended courses on
management skills, 20.8% on language skills and
13.5% on job-specific skills. (Chart 8.3 and
Table 8.7b)

Total duration of the last attended course

8.27 Information on the last job-related
training / retraining course attended on own
initiative in the past twelve months was aso
collected from those 242 200 persons, including
the total duration of the course, organizer, tuition
fee and pattern of reimbursement of tuition fee
from their employers. For 25.8% of those
persons, their last job-related training / retraining
course attended on own initiative in the past
twelve months lasted 10-29 hours, while for
22.7%, 30-49 hours. Overal speaking, the
median value of total duration of their last
attended course was 36 hours. (Table 8.7¢c)

Organizer of the last attended course

8.28 About one-third (35.3%) of those
242 200 persons had attended course organized
by academic institutions in regard to their last
course attended on own initiative in the past
twelve months, while another one-third (32.9%)
had attended course run by private institutions.
Voluntary organizations / non-profit making
organizations had a share of 15.1%; Vocational
Training Council, 10.3% and Employees
Retraining Board, 6.4%. (Table 8.7d)

Tuition fee of the last attended course

8.29 For 23.3% of those 242 200 persons, the
tuition fee of the last job-related training /
retraining course attended on own initiative in the
past twelve months was less than $1,000, while
for 39.0%, $1,000-4,999. The median tuition
fee of the last job-related training / retraining
course attended on own initiative was $2,500.
(Table 8.7¢)
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Reimbur sement of tuition fee

8.30 Some 187% of the 242200
economically active persons who had attended
job-related training / retraining courses on own
initiative in the past twelve months had the tuition
fee of their last attended course reimbursed from
their employers.  Full reimbursement from
employers was received for 62.1% of such
persons. (Table 8.7f)

Persons who had not attended job-related
training / retraining courses ether
arranged by employers or on own
initiative in the past twelve months

8.31 Of the 2930900 economically active
persons who had not attended any job-related
training / retraining courses either arranged by
employers or on own initiative in the past twelve
months, the mgjority (70.8%) cited “too busy, no
time for attending course” as their reason for not
attending any training / retraining courses.
About 13.8% mentioned “already have sufficient
skill, no need for further training / retraining” and
8.9% “too old to learn new things’. (Table 8.8)

Whether had sufficient job-related skillsto
meet current / previousjob requirements

8.32 All  economically active persons
(excluding unemployed persons without previous
employment) were asked whether they perceived
themselves to have sufficient job-related skills to
meet current job requirements (or previous job
requirements for unemployed persons with
previous employment). The majority (94.5%)
thought that their job-specific skills were
sufficient / very sufficient to meet their job
requirements. Also, some 82.6% thought that
their interpersonal and intrapersonal  skills
required for workplace were sufficient / very
sufficient to meet their job requirements. On the
other hand, a smaller proportion of
economically active persons considered that their
Putonghua skills, world vision and China-related
knowledge were sufficient / very sufficient to
meet their job requirements (the respective
percentages being 37.0%, 29.2% and 27.2%).
(Table 8.9)



T%‘J[Iflfliﬂl‘p’-’,?”/ﬁiﬁ?"%lfﬂ Training / retraining cour ses attended

l i 1P = (et B
qﬁﬁ‘] 8.1 JE" nr?ﬁj%ﬂn d (J M\Tﬁgl"g —L#]Eb/“/ Fwﬂ;@& %gpﬂa‘fﬁ

ﬁ‘?ﬁn M IE‘JIFIJJ "‘JJ

Chart 8.1 centage dlstrlbutlon of onomlcal y active Hersons by whether had
attended job-related training / retraining courses arranged by employers
and / or on own initiative in the past twelve months

R [ ﬁfgp Hﬁg"/f_ *fg"g”*@
Had not attended any job-related training/retraining courses
(85.4%)

R R jdjzb JES:c - ESali= Fgfgﬁ Y
gn §u§|3@
Had attended jOb rel ated tra| ning / retraining courses
arranged by employers and on own initiative
(2.4%)

-144 -



ZUNpER R E B R R Training / retraining cour ses attended

' 8.2 ﬁ*%'**%fﬁgjan ??%@ SO -
gL II"%“’ FEEET puBk == \Jr:*,,:];ﬂw ‘ -l

Chart 8.2 Economically active p SO s who had attended job- raated training /
retraining cour ses arranged by employersin the past twelve months by type
of job-related training/ retraining cour ses attended

—-m'n~

R
Type of courses’

'afifﬁ i
anagement skills  96.1 (28.4%)

YR [Fi R
IT skills 8§"8 (25.3%)

g s
i
inguage sills  53.9 (15.99%)

LT [
Job-specific skills  47.1 (13.9%)

=R S YR
Interpersonal and intrapersonal skills
required for workplace 46.8 (13.8%)

syl ] e

China-related knowledge and world vision  10.4 (3.1%)
B it
. . . Other kills 593 (17.5%)
0 20 40 60 80 100
~ §¢('000)

No. of persons ('000)

ﬁ%:%” AT 5 '%*Eﬁ;i Notes: * Multiple answers were allowed.
{F'&F[‘JF IR ﬂEH rif'?E oA A = Figures in brackets represent the
[eTsR i fE = PR |‘p TJU%@' percentages of al economicaly active
F”ﬂ’!— persons who had attended job-related

FiH R g . h
73 training / retraining courses arranged by
employersin the past twelve months.

\T

- 145 -



T%‘J[lflfli?",?”/ﬁi?ﬁ?"%\'?fé Training / retraining cour ses attended

l.l\[

J /-F‘ 15 nﬁiﬂﬁ“]ﬁ b Y
Chart 8.3 conomlcally ve person who had attend jOb related training /
retraining courses on own initiative in the past twelve months by type of

job-related training / retraining cour ses attended

H 8.3 ;-% HEH jj ua =l é?"%ﬁﬁﬁﬂﬂaﬂw Fe xgﬁ NI
a

Sl
Type of courses’

R
IT skills  66.7 (27.5%)

TR
Management skills

56.3 (23.2%)

?ﬁdf jriﬂt

Language skills  50.4 (20.8%)

M [
Job-specific skills  32.6 (13.5%)
lerlEJFIJ IS [;g;qylﬁ IS «J, J“

I nterpersonal and intrapersonal skills
required for workplace 16.2 (6.7%)

| Fﬁﬁfl A I R ] P B
China-related knowledge and world vision 6.0 (2.5%)

P
Other skills  34.6 (14.3%)
0 10 20 30 40 50 60 70 80
* E7(°'000)

No. of persons ('000)

POp R 2 F{z}( Notes: * Multiple answers were allowed.

H_L

Figures in brackets represent the
?ﬁ percentages of al economically active
15 persons who had attended job-related
training / retraining courses on own
initiative in the past twelve months.

iR ANER IS T ri“rw?” i
; F‘*%%‘F?* I'PENﬁF“%I Tl
a FIJ{T__ZJ&-HWFIEI*J

- 146 -



?’%‘JLIE@% ”/Hﬁ",g”a' Training/ retraining cour ses attended

# 8.1 B ] C [ N 4 PP a5 2 BT (e R

EJT'%HNE B3] %ﬁmfg lchoiul o ik bl

Table8.1 conomically active persons by whether had attended job-related training
/ retraining courses arranged by employers and / or on own initiative in
the past twelve months

e d A DT A s e PR I 2 pare T (e

R g

Whether had attended job-related trainin / retral ning courses arranged by
employers and / or on own initiative in the past twelve months

B

g 121) it
Yes No Total
HE HE SEr
No. of No. of No. of
persons Fioib= persons Fiogbs persons  Fisibe
('000) % ('000) % ('000) %
= %'Flﬁﬁ [ 338.9 9.9 3091.2 90.1 3430.1 100.0

TR

Job—rel ated training /
retraining courses
arranged by employers

= PR [RE FEJE 242.2 7.1 3187.9 92.9 3430.1 100.0

E['U —gn fjjﬁ?lﬂg;‘l
Job-r ated training /
retraining courses

attended on own

initiative
St 499.2 14.6 2930.9 854 3430.1 100.0
g)verall*
ﬁ%t‘?‘%“ * o~ [* F'JFWAIH A [f[ Eﬁw Rl Note: * A person might have attended both the
IFF_.“# = PR > e | ‘PE r,rgpj job-related training / retraining courses
if,? "IF Jﬁt F S o arranged by employers and those on own

initiative in the past twelve months.

-147-



Training/ retraining cour ses attended

% IR [ 5BV

%822 E IS - [ SRS R (e R T
ET'” ‘A an mﬁﬁ“ Hfé: j J% Hi'IF]

conomically active per ns by age/ sex and whether had attended
job-related training / retraining cour ses arranged by employersin the past
twelve months

Elll =g
i/

B3 ] E\wwu@w#l&?: e

Ay
Whether had attended job-rel T& training / retraining courses arranged by
employersin the past twelve months

E 1) At
Totd
s S "
No. of No. of No. of
F E HIMEH persons Fio3b= persons P2 persons  Fisib
Age group / sex ('000) % ('000) % ('000) %
F g Bl
Agegroup
15-29 78.4 9.4 756.0 90.6 834.4 100.0
30-39 122.1 11.8 914.4 88.2 1036.6 100.0
40 - 49 102.7 10.7 854.9 89.3 957.6 100.0
>50 35.7 5.9 565.9 94.1 601.5 100.0
TR
Sex
Pl 199.7 10.1 1768.3 89.9 1 968.0 100.0
Male
R 139.2 9.5 13229 90.5 1462.1 100.0
Femae
St 338.9 9.9 3091.2 90.1 3430.1 100.0
verall

-148 -



?’%‘JLIE@% ”/Hﬁ",g”a' Training/ retraining cour ses attended

% 8.2b B R —{ '[—{F Aﬁ‘ yrp R G (e B 2
b R e —

Table8.2b Economically active persons by educatlonal attainment and whether had
attended job-related training / retraining courses arranged by employers
in the past twelve months

,H;f 4= [4; EJ7\‘¢* JDEI[]%ﬂ VEEET (=
T&E grgn gnugr
Whether had attended job-rel trainin / retraining courses arranged by
employersin the past twelve months

| 12E AEE

Yes No Total
S " "
No. of No. of No. of

ﬂf?ﬁ F A persons Fisib= persons Fisib= persons  Fi5iE"

Educatlonal attainment ('000) % ('000) % ('000) %

F S’ﬁﬁlﬁﬁé[ﬁ'/ = 18.0 3.0 588.2 97.0 606.1 100.0

No schooling / kindergarten /

primary

FIISSER] 190.7 9.0 19299 91.0 21205 100.0

Secondary / matriculation

;L( 45? i 130.3 185 573.2 815 703.5 100.0

tiar
338.9 9.9 3091.2 90.1 3430.1 100.0
5vera||

-149-



£ T J%?"/f—j%’*g"g‘ Training / retraining cour ses attended

e — \ = - T
% 8.2c a\?% %bﬁ”& E:} I xﬁpgh@ VEEED (B %p\ﬂﬂ‘fﬁ?' IE]|
ET'” = B S s an g~
Table8.2c conomically active per ns* by economic sector and whether had
attended job-related training / retraining courses arranged by employers
in the past twelve months
A - lw J*‘ﬁ‘*"{'ﬁ“fﬁé* PR e
Whether had attended jOb- tral nln / retral ning courses arranged by
employers in the past twelve months
?) 1) et
Yes No Total
s e e
No. of No. of No. of
S persons Fiorb persons  FisiE* persons  Fi5iF"
Economic sector ('000) % ('000) % ('000) %
Qﬂjﬁi 20.9 5.0 393.9 95.0 414.8 100.0
Manufacturing
@;@i’ 24.3 6.5 347.0 935 371.3 100.0
Construction
5~ FE AU 44.9 5.0 857.4 95.0 902.3 100.0
Rk ﬁb[g”lghi
Wholesale, retail an
import / export trades,
restaurants and hotels
ﬂﬁ? ?f[ LESTIEAE 35.2 8.6 373.6 91.4 408.8 100.0
Transpoit storage and
communications
SH - e~ B 79.7 18.1 360.8 81.9 440.5 100.0
iR
Financing, insurance,
real estate and business
services
iR R (e 129.5 15.6 702.6 84.4 832.2 100.0
EE
Community, socia and
personal services
N 4.3 26.4 12.1 73.6 16.4 100.0
Others
S 338.9 10.0 3047.4 90.0 3386.3 100.0
verall*
Fz;t%” * F cpﬁ S T e A Note: * Excluding unemployed persons without

previous employment.
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Table8.2d conomically active per ns* by occupation category and whether had
attended job-related training / retraining courses arranged by employers
in the past twelve months
& R Ep\wpp[@ DPEET (R
Whether had attended job-reIaI tral nin / retraJ ning courses arranged by
employersin the past twelve months
| 12E AEE
Yes No Total
e g e
No. of No. of No. of
IHH W persons Fisib= persons Fisib= persons  Fi5iE"
Occupation category ('000) % ('000) % ('000) %
AR SR S EL Eﬁx 169.0 16.4 863.0 83.6 1032.0 100.0
RS HEIEIE Sl
Managers and administrators,
professionals and associate
professionals
T 66.9 10.9 547.3 89.1 614.2 100.0
Clerks
g5 (B E 40.6 8.3 450.0 91.7 490.7 100.0
Service workers an shop
sales workers
TEVE R S ES 23.3 7.4 292.0 92.6 3154 100.0
Craft and related workers
BT T | RSN (AT £ 6.9 3.0 225.2 97.0 232.1 100.0
Plant and machine operators
and assemblers
Bl S 31.8 4.5 667.8 95.5 699.6 100.0
Elementary occupations
Y 0.3 11.3 2.1 88.7 2.4 100.0
Others
S 338.9 10.0 3047.4 90.0 3386.3 100.0
5verall*
ﬁ%:%” 7 ':IJEFF[ BEICIEE S I Notes: * Excluding unemployed persons without

HIL (3 G VOB
o W o
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PR (BF F“ Dol 7] FUREE gl

Table8.3a Employed p sby perceived prospect of economic sector in which they
were engaged and whether had attended job-related training / retraining
cour ses arranged by employersin the past twelve months

oo Do T e%;’ 1t e TR
C

O T
Whether had attended job-rel training / retraining courses arranged by
employersin the past twelve months

L =R I Zf‘.i*wu% VPR (E

i) 1) )
Yes No Total
e R ians SNl 'l " e
Fuiihl No. of No. of No. of
Perceived prospect of persons Fiorb persons  FisiE* persons  FisiE"
economic sector engaged ('000) % ('000) % ('000) %
TR 5 B 22.0 33.7 43.4 66.3 65.4 100.0
Fast growth
AEH R 139.6 15.3 769.8 84.7 909.4 100.0
Moderate growth
5 1A 935 94 901.8 90.6 995.3 100.0
Slow growth
I 47.6 6.3 708.8 93.7 756.3 100.0
No growth
= A 28.4 8.0 325.0 92.0 3535 100.0
Contraction
Sat 3311 10.7 2748.8 89.3 3079.8 100.0
verall
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== f":”‘@ﬁi? / | B AR 7T P
Table8.3b Employed p shyp

S = T
=t

PR E

ce|ved prospect of occupation category in which
they were engaged and whether had attended job-related training /
retraining cour ses arranged by employersin the past twelve months

LE E R

Ll
Whether had attended job-rel

[4;

gngr
i/

EJ_I\.@@ JDEI[]%ﬂ VEEET (=

trainin / retraining courses arranged by
employersin the past twelve months

g 12% T
ST K 5 Yes e o
Fifl L e ~ g ~ g
Perceived prospect of No. of No. of No. of
occupation category persons Floyb= persons  Fisib persons  Fi5iE"
engaged ('000) % ('000) % ('000) %
J[j 8.3 26.7 22.8 73.3 31.1 100.0
)J good
80.1 16.9 393.1 83.1 473.2 100.0
Good
- 201.5 10.7 1678.4 89.3 1879.9 100.0
Average
A 36.7 6.2 551.8 93.8 588.4 100.0
Poor
) [S” (=4 4.6 4.3 102.6 95.7 107.2 100.0
poor
3311 10.7 2748.8 89.3 3079.8 100.0
évadl
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#.84a  preurEs (wt %EJF rarra"/f ﬁff@%g IR ) uﬁ;%&'ﬁ nlel e ik
prrwg 3 PEE F“ [FIHR" %ggur“ ST ~ BT
Table8.4a Economically active p who had attended job-r ated training /
retraining cour ses arranged by employers in the past twelve months by
incentive for attending the job-related training/ retraining cour ses
B f‘E“EJEEEIfJif[?”/f B e
Incentive for attending the job-related No. of persons Fiorbs
training / retraining courses’ ('000) %
(= [ FRlEE 155.0 45.7
Dlrected by employer / supervisor
f,J Fre Rt %ﬁ%lﬁﬂj‘gu (BRI 127.4 37.6
TO meet current job requirement
Krdegt e AR e TP (5] 108.1 31.9
To increase competltlvenass/ to upgrade oneself
LMD SIRE e S S P 83.9 26.2
To meet future job requirement of existing
employment
s T ERG 39.1 115
To'improve work performance
TR o T HR0R 130 3.8
To cope with the changing labour market situation
o 3389
verall
ﬁ%t‘?‘%“ D P OpEE %TEJF‘A]*E;( Note: * Multiple answerswere allowed.
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T [ W B o - B 1
prm%ﬁ = jié?* H ﬁg '@ iﬁpur“ (s if‘% 31id] K. 4 gt
Economically active p Who had attended job-r ated training /
retraining courses arranged by employers in the past twelve months by
type of job-related training / retraining cour ses attended

G (et

;ype of job-related tr

BRI 15 DR i
(edritng)

ing / retraining No. of persons Fiorb=

courses attended * ('000) %
(BRI 9.1 284
Management skills
TR 85.8 253
IT skills
sl ¥ FEf- 53.9 15.9
Language skills
T (- 471 139
Job-specific skills
~[EHpY SR S T 46.8 13.8

Interpersonal and intrapersonal skills
required for workplace

E TR BTG M A1 bl g 10.4 31
China-related knowledge and world vision

g 59.3 175
Other skills
338.9
Everall
ﬁ%t%” D R *’EIF{;;( o Note: * Multiple answerswere allowed.
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Table 8.4c Economlcally acti ns who had attended job-related training /

retraining cour ses arranged by employers in the past twelve months by
total duration of the last attended cour se

s
JET - R TR IR ORI ) No. of persons Froabs
Tota duration of the last attended course (hours) ('000) %
1-9 124.2 36.6
10-29 110.8 32.7
30-49 48.9 144
50-99 25.7 7.6
100 - 199 16.1 4.7
200 - 499 8.9 2.6
> 500 4.3 1.3
AT 338.9 100.0
Tota
YT TSR AR 16
Tl )
M edlan value of total duration of the
last attended course (hours)
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= R (i iR S e P g
Econom|cally active persons who had attended job- related training /
retraining courses arranged by employers in the past twelve months by
cour se attending time of the last attended cour se

HiE e ﬁélf'%@ﬁ” B L) PR = (fE Fregie

S

JET - TR IR R ] No. of persons Fioi b=
Course attgndmg time of the last attended course ('000) %
= = S Eﬁ e | 216.8 64.0
During office hours only

b ZEEES Eﬁ il 101.1 29.8
After office hours only
> 21.0 6.2
Others*
AT 338.9 100.0
Total
ﬁ%:%” Dox EJ[JIFIL}[S 73 FAH Y P?;J HRL E% Ei &l Note: * Pat of the course was attended during

T E BR ﬁm LN Ef il office hours and the remaining part attended

after office hours.
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% 8.4e WHEE- ThETRY IFIJ%\'?:EFIJ?EE&‘; gﬂ;l TUFSES H T E] %*rfgaﬂpgm%
SR R R g ]

Table8.4e Economically a ive ‘persons who had attended job- related training /
retraining courses arranged by employers in the past twelve months by
organizer of thelast attended cour se

s

BT v F TRV R S No. of persons Fiorbs

Organizer of the last attended course ('000) %

(= BRI R 235.0 69.3

Internal training courses run by employer

£ 5 41.2 12.2

Private ingtitutions

e il 28.0 8.3

Academl c institutions

S S 20.2 6.0

Vocationa Training Council

&R, p“ﬁﬁ‘/—’ B %Up“ﬁﬂ 11.6 34
VoI untary organizations/ non-profit
making organizations

M EIF [ BRF" 2.8 0.8
Employees Retraining Board
AT 3389 100.0
Total
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Table8.5a Economically actl\fe persons by age / sex and whether had attended
job-related training / retraining courses on own initiative in the past
twelve months
P ) e
Jr FU ?[FJ{??”?[
Whether had attended job-related training / retraining courses on own
initiative in the past twelve months
| 12E AEE
Yes No Total
s " "
No. of No. of No. of
= g IR persons  FisiE* persons  Fisi persons  Fi5iE"
Age group/sex ('000) % ('000) % ('000) %
= g ]
Agegroup
15-29 72.8 8.7 761.6 91.3 834.4 100.0
30-39 85.1 8.2 951.5 91.8 1036.6 100.0
40- 49 68.3 7.1 889.2 92.9 957.6 100.0
>50 16.0 2.7 585.5 97.3 601.5 100.0
TR
Sex
Pl 117.0 5.9 1851.0 94.1 1968.0 100.0
Male
+ 125.2 8.6 1336.9 914 1462.1 100.0
Femae
242.2 7.1 3187.9 92.9 3430.1 100.0
5vera||
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#*. 8.5b @@ RS A ZEE]E 7\l: ST | z,:+ BJ I?II/_F I?“%‘l
?ﬁ;ﬁ PV T 5] A * joradl i Fr % {?P EFF

Table8.5b Economically actlvé persons by educational attainment and whether had
attended job-related training / retraining courses on own initiative in the

past twelve months

L 11 A W [ IS J7 T (=
Rl ’/H*Tﬁ?”?'
Whether had attended job-related training / retraining courses on own
initiative in the past twelve months

1_"'

i) 1) )
Yes No Total
s e e
No. of No. of No. of
= 1}% &5 persons Fioyb persons  FisiE persons  FisiE"
Educatlonal attainment ('000) % ('000) % ('000) %
> %&"'?fﬁ/ﬁdﬁé[ﬁil = 12.7 2.1 593.4 97.9 606.1 100.0
No schooling / kindergarten /
primary
FIISSEE] 1215 5.7 1999.0 94.3 21205 100.0
Secondary / matriculation
ELFF%?J\ 107.9 15.3 595.5 84.7 703.5 100.0
ti
Sl 242.2 7.1 3187.9 92.9 3430.1 100.0
verall
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F85C  HISIHNEORES A (AL A2 PRI (S R E R
Eﬁnﬁjr:‘,,:];m S A gﬁ P Eﬁ FFF ffr

Table 8.5c Economlcally actlvé persons by marltal status and whether had attended

job-related training / retraining courses on own initiative in the past

twelve months
S T e (e
I
Whether had attended job-rel ed training / retraining courses on own
initiative in the past twelve months
| 12E AET
Yes No Total
. ol SR
No. of No. of No. of
tz‘w REMSIT! persons Fisib= persons Fisib= persons  Fi5iE"
M arital status ('000) % ('000) % ('000) %
fE# “ﬁf? 110.4 9.0 1117.4 91.0 1227.7 100.0
Never marrled
124.2 6.0 1955.4 94.0 2079.6 100.0

u[;}‘[
rfrently married

k«ﬁlﬁ/ 73 |/ [\E 7.6 6.2 115.1 93.8 122.8 100.0
D|vorc | separated / widowed

242.2 7.1 31879 92.9 34301 100.0
E)veral |
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?‘c 8.5d ;1\.._%“_‘* K3 :;f —{ - ’[—{F 7\—r J%ﬁ?: f‘E—E 14k .?n/ ?"%‘l
Lot g D= T IR

Table85d Economically actl\; ersons* by economic sector and whether had
attended job-related traming / retraining courses on own initiative in the
past twelve months

FOEZ 1 R S pasEEE T

E Eﬁﬂ S grr/f‘ﬁ?;gnugl
Whether had attended job-related training / retraining courses on own
initiative in the past twelve months

t | 197% | S
Yes No Totd
i s s
No. of No. of No. of

S persons Fiorb persons  FisiE* persons  FisiE*
Economic sector ('000) % ('000) % ('000) %
PSE ¢ 21.8 53 393.0 94.7 414.8 100.0
Manufacturing
HEH 21.9 5.9 349.4 94.1 371.3 100.0
Construction
R~ FE o E 415 4.6 860.8 95.4 902.3 100.0

7 9 LRIV :ﬁk
Wholesale, reta|l an

import / export trades,

restaurants and hotels
ﬁﬂﬁ? ?fl SSHIEAE 4 18.8 4.6 390.0 95.4 408.8 100.0
Transpoit storage and

communications
SH - e~ B 55.3 12.6 385.2 87.4 440.5 100.0

R
Financing, insurance,

real estate and business

services
iR R (e 814 9.8 750.8 90.2 832.2 100.0

s
Community, socia and

personal services
Rl 11 6.7 15.3 93.3 16.4 100.0
Others
S 241.7 7.1 31445 92.9 3386.3 100.0

verall*
Fz;t%” * 7 cpﬁ S T e A Note: * Excluding unemployed persons without

previous employment.
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Table8.5e Economically actlvE persons* by occupation category and whether had
attended job-related training / retraining courses on own initiative in the
past twelve months
Cee A I R R P e ek T L
E Jﬁagfj 7R JTg”?ﬂ'
Whether had attended job-related training / retraining courses on own
initiative in the past twelve months
| 12E AEE
Yes No Total
s " "
No. of No. of No. of
B persons  FI53E persons  FI53E" persons  FisiE*
Occupation category ('000) % ('000) % ('000) %
AR SR S EL Eﬁi 126.8 12.3 905.2 87.7 1032.0 100.0
RS HEIEIE Sl
Managers and administrators,
professionals and associate
professionals
Y 61.0 9.9 553.3 90.1 614.2 100.0
Clerks
g5 (B 21.8 4.5 468.8 95.5 490.7 100.0
Service workers an shop
salesworkers
TEVE R S ES 13.8 4.4 301.5 95.6 3154 100.0
Craft and related workers
BT T | RSN (AT £ 18 0.8 230.3 99.2 232.1 100.0
Plant and machine operators
and assemblers
Bl S 16.5 2.4 683.1 97.6 699.6 100.0
Elementary occupations
Y - - 2.4 100.0 2.4 100.0
Others
S 241.7 7.1 31445 929 3386.3 100.0
5verall*
ﬁ%:%” 7 ':IJEFF[ BEICIEE S I Note: * Excluding unemployed persons without

previous employment.
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% 8.5f J%F”%Fiﬂ ”r'F I %%H?ﬁ%\:%ﬁ gt = W R 47‘* Fi¥p
? 2 A U SRS B e
Table 8.5f Economlca ve per ns* by whether had p an to move to another
economic sector in the coming twelve months and whether had attended
job-related training / retraining courses on own initiative in the past
twelve months
ji/\lm:f —{ (i £ | EJE\I_} Eﬁ%?&ﬁ@‘?: [
T Eﬁﬂj grr f‘ﬁ?:lﬂgnﬂgl
Whether had attended job-related training / retraining courses on own
initiative in the past twelve months
"EJ i;féj St
~ - Y N al
] o RE e 0 ver
LA li”*‘h—fi s " S
Whether had plan to move to No. of No. of No. of
another economic sector in persons  FisiE* persons  Fisib persons  Fi5iF"
the coming twelve months ('000) % ('000) % ('000) %
T | 224 9.5 213.2 90.5 235.6 100.0
Yes
12E | 2193 7.0 2931.3 93.0 3150.6 100.0
No
AFT* 241.7 7.1 31445 92.9 3386.3 100.0
Total*
ﬁ;t%“ 7 KIJTF ISR S I Note: * Excluding unemployed persons without

previous employment.

-164-



Training/ retraining cour ses attended

TR B

Hg‘f’f’?@ié\:ﬁwi TR FOR LA

f J IEI‘J lgn

S =

mﬂ T
s ey a

Table8.6a Employed person by perce|ved prospect t of economic sector in which they
were engaged and whether had attended job-related training / retraining
courseson own initiativein the past twelve months

A A 2O 2 piRErE D (R
EJ ﬁ%gfj grr/FJTgrru@l
Whether had attended job-related training / retraining courses on own
initiative in the past twelve months

| 12E AEE
Yes No Total
ESRc R iaRs SNl s " e
puiihl No. of No. of No. of
Perceived prospect of persons Fisib= persons  Fiii* persons  Fi5iE"
economic sector engaged ('000) % ('000) % ('000) %
TR 5% B 11.0 16.8 54.4 83.2 65.4 100.0
Fast growth
FEH IR 88.8 9.8 820.6 90.2 909.4 100.0
Moderate growth
AT 74.4 75 920.9 925 995.3 100.0
Slow growth
AL 28.7 3.8 727.7 96.2 756.3 100.0
No growth
= At 225 6.4 330.9 93.6 353.5 100.0
Contraction
225.3 7.3 2854.5 92.7 3079.8 100.0
évadl
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#.86b B m /IO B A ] 2 EeEE

IJ §n/ ngl l SRR [
Empﬁlﬁéyed{ﬁ:)ersf‘oEEFI ”JF VE o

by percewed prospect of occupation category in which

they were engaged and whether had attended job-related training /

retraining cour seson own initiativein the past twelve months

B e
g

1_"'

Whether had attended job-related training / retraining courses on own

initiative in the past twelve months

?) 1) Fet
SEER 18 S 5 Yes No Total
ASESE e MR MR
Perceived prospect of No. of No. of No. of
occupation category persons Froib= persons  Fisibe persons  Fi5iF"
engaged ('000) % ('000) % (‘000) %
E [j 4.7 15.1 26.4 84.9 311 100.0
3} good
547 11.6 418.5 88.4 473.2 100.0
Good
- 132.8 7.1 1747.2 92.9 1879.9 100.0
Average
= 28.1 4.8 560.3 95.2 588.4 100.0
Poor
7 IE’ (= 51 4.7 102.1 95.3 107.2 100.0
poor
ﬁ, = 225.3 7.3 28545 92.7 3079.8 100.0
verall
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F87a PRI (F REIOEEE IS BUHAYESS T O H W
—Eﬁ% f (%FEJ II/—-E ”gliﬁﬁquh\"‘m]:[?ﬁ IF—‘J{ E EI %
conomlcaJIy active person who had attended job- related training /
retraining cour ses on own initiative in the past twelve months by incentive
for attending the job-related training / retraining cour ses

BUMEET [RE R Emif,?”/f ,?"ﬁ'%gmgw&& o
Incentive for attending the job-related training / No. of persons Fioi b=

retraining courses’ ('000) %
SRR IR Fre VT (R 134.7 55.6
To increase competitiveness / to upgrade oneself
qJ Fle ’Eﬁ%lﬁﬂﬁu (BRI 85.9 354
To meet current job requirement
wJ Fle TR e 84 7 etk 67.7 28.0
To meet future job requirement of existing

employment

J Flelp réﬁ}{‘—’]’ T BRI 43.2 17.8

To meet job requi rement of future employment
dest (BRI 34.2 141
To'improve work performance
s AR P02 T AU 16.2 6.7
To cope with the changing labour market situation

TEEJ - DRI & 12.0 5.0
I"Opl ng to find a better jOb
(2= Fhi J?ﬂ?fﬁ 8.3 34
Encouraged by employer / supervisor

= 242.2

éverall
E O 2 FAT?& Note: * Multiple answers were allowed.
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Eﬁ#&% i % Ll ot o O g
conom|cally a ive person Who had attendeB job- related training/
retraining courses on own initiative in the past twelve months by type of
job-related training / retraining cour ses attended

lﬁ_T-F}b J]:[’E'T"_" lﬁ:-"“Jr [f[ Ut grr Eﬂgngl%zﬁ%[w“# K E‘J,T

;ype of job-related trai |ng / retraining No. of persons Fiorks
courses attended” ('000) %

R 66.7 275

IT skills

[IESESE 56.3 23.2

Management skills

sl ¥ AL 50.4 20.8

Language skills

'—Jlf’jtj ‘Bfiﬁ: 32.6 135

Job-specific skills

= O(ERPS R BRI S YRS 16.2 6.7

Interpersonal and intrapersonal skills
required for workplace

[ P G ] B B 6.0 2.5
China-related knowledge and world vision
PR 34.6 14.3
Other skills
St 242.2

verall
ﬁ:ﬁ% D OPEE R Note: * Multiple answers were allowed.
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2. 8.7c H§L~ FECRILE ;’;ﬁﬁHFEFEjJn fomesg s o IR EET 2 PR
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Table 8.7c Econo call actlv persons who had attended job-related training /
retraining courses on own initiative in the past twelve months by total
duration of thelast attended course

S

ET- TR ET R IR AR (] Eijf) No. of persons FiorEs

Total duration of the last attended course (hours) ('000) %

1-9 26.8 11.1

10- 29 62.6 25.8

30-49 55.1 22.7

50 - 99 37.7 15.6

100 - 199 30.8 12.7

200 - 499 21.7 9.0

> 500 75 3.1

AT 242.2 100.0

Total

T TV ETa Jpg SR AR A 36

lw@mf

M edl an vaue of total duration of the
last attended course (hours)
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Table 8.7d Econom| ctlve ersons who had aftended job-related training /

retraining courses on own initiative in the past twelve months by or ganizer
of the last attended course

S

T % F 5f IR AR No. of persons Fiorbs
Organizer of the last attended course ('000) %
7 f? s 1%%1? 85.5 35.3
Academic ingtitutions
[ ’Ee}*ffﬁ 79.6 32.9
Private ingtitutions

&R I 36.7 15.1
VoI untary organizations/ non-profit making

organizations
EDE G 25.0 10.3
Vocationa Training Council
M EIF | BRF b 154 6.4
Empl oy Retraining Board
AT 242.2 100.0

Totd
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Table8.7e Econ mic Ily active persons who heid attended job-related training /
retraining courses on own initiative in the past twelve months by tuition
fee of thelast attended course

e
ET- WETERUIASFHAPUEY () No. of fe\rrsons FioiE=
Tuition f f the last attended course (HK$) ('000) %

< 1,000 56.5 23.3
1,000 - 4,999 94.5 39.0
5,000 - 9,999 14.9 6.2
10,000 - 19,999 30.8 12.7
20,000 - 49,999 284 11.7
50,000 - 99,999 10.8 45
> 100,000 6.2 25
AT 242.2 100.0
Total

Br—- “,'%*’Jpﬁ%%{%ﬁﬁ SERUHE Py () 2,500

Median tuition fee of the last attended course (HK$)
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Table 8.7f conomlcally active ‘persons who had attended job- related training /
retraining courses on own initiative in the past twelve months by whether
had reimbursement of tuition fee from employers / percentage of
reimbur sement of tuition fee from employers

(= | YNSRI BT eI 17

Whether had reimbursement of tuition fee from Ml

employers/ percentage of reimbursement No. of persons P2
of tuition fee from employers ('000) %
“EJ 45.3 18.7
Yes
< 25% 2.8 (6.1)
250% - < 50% 42 (9.2)
50% - < 75% 8.6 (19.0)
75% - < 100% 1.6 (3.6)
100% 28.1 (62.1)

B 196.9 81.3
o

AFE 242.2 100.0

Total

ﬁ:ﬁ%: Fo BT gl B ?iﬂ’r’éjﬁiﬁp‘{ Sl Note: Figures in brackets represent the

)fj 672 BT ,tﬁr S el percentages of al economicaly active
SR R E}[.jﬁe?bgdjf cfEat S IFI{I persons who had attended job-related
k4 [ AT 15 o i training / retraining courses on own

I initiative in the past twelve months and had

reimbursement of tuition fee from
employers.
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Table8.8 Economically actlv personsw o had not attended jOb related tramlng/
retraining courses in the past twelve months by reason for not attending
job-related training / retraining cour ses

S
e [ O No. o
Reason for not attending job-related training / retraining persons Fioib=
courses’ ('000) %
B i Eﬁ ] == 2074.0 70.8
Too busy, no time for attending course
=1 L3Ry - 2 I 7 Tg” 404.0 13.8
AIready have suff|C|e|11t skill, no need for further
training / retraining
N RS EE P 261.3 8.9
Too old to learn new things
zl%, E[| TR 1 W (1 [ 212.2 7.2
CaF\not improve the employment terms and conditions
= JE%FU HFH LR 143.7 49
D 0 not have any information about the relevant courses
FREV g"/F T 133.0 4.5
Nor evant trainin /retrau ning courses
Fﬁ% APV 747 2.6
Relevant courses are not provided at the appropriate timing
WP 334 1.1
TUI on fee of rel evant COourses is too expensive
R EE R SRR 24.5 0.8
Do not fulfil entry requirements of the relevant courses
FFs=- % ~ 3541 > T4 F’J“: bR REH 11.3 0.4
Cannot enrol in the relevant courses as there are too many
competitors
ﬁ%ﬁﬁﬁ o FFEIRT LR 9.4 0.3
elevant courses are not provided at the convenient location
29309
5vera||
ﬁ%t%” D P OpEE e F{;;t o Note: * Multiple answerswere allowed.
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%*. 8.9
Table8.9

e (oA R p LS [
EUY F'J* éﬁﬂwﬁi«ﬁh ey - !

Econom|cally active persons* by typ of job-related skills required and
perception on whether had sufficient job-related skills to meet current /
previous job requirements

]?JE?J% L= [BF R IEIJ}i PR E TR RS e
Perception on Whether ad suf |C|entjob related sklllsto meet
current / previous job requirements

153
- 57 pl3w TRl T ¢
Very el S T LS Very Not AFT*
sufficient  Sufficient Insufficient insufficient applicable’  Total*
AR [ Fﬂﬁﬁ'@ e e " e e N e
;&Jﬁtﬁlﬁju No. of No. of No. of No. of No. of No. of
Type of job-related persons persons persons persons persons persons
skills required ('000) ('000) ('000) ('000) ('000) ('000)
ﬁj RS |‘B]fif < 4415 27574 141.0 46.5 - 3386.3
Job-specific skills (13.0%) (81.4%) (4.2%) (1.4%) ) (100.0%)
7O S EER R S ‘J/'FJ‘Z 212.2 2584.8 163.7 28.6 397.0 3386.3
Interpersonal and intrapersonal (6.3%) (76.3%) (4.8%) (0.8%) (11.7%) (100.0%)
skills required for workplace
fﬁf%'ﬁﬁt 137.8 1607.3 311.6 45.9 1283.7 3386.3
Management skills (4.1%) (47.5%) (9.2%) (1.4%) (37.9%) (100.0%)
et {,jfi < 171.9 1468.9 367.3 37.8 13404 3386.3
Eomputer skills (5.1%) (43.4%)  (10.8%) (1.1%) (39.6%) (100.0%)
JFE Ffﬂ,jfi < 173.6 14415 480.0 41.9 1249.3 3386.3
eritgn Engl |sh skills (5.1%) (42.6%) (14.2%) (1.2%) (36.9%) (100.0%)
”F' E} Iﬁ i 180.8 1430.4 521.3 45.4 1208.3 3386.3
Spok ngI |sh skills (5.3%) (42.2%)  (15.4%) (1.3%) (35.7%) (100.0%)
Bl Ji < 99.4 1154.6 723.8 80.4 13281 3386.3
I;uto ghua skills (2.9%) (34.1%) (21.4%) (2.4%) (39.2%) (100.0%)
P s 394 949.3 518.8 97.2 17815 3386.3
World vision (1.2%) (28.0%)  (15.3%) (2.9%) (52.6%) (100.0%)
E [ RE B I 40.7 881.0 560.6 85.7 1818.3 3386.3
China-related knowledge (1.2%) (26.0%) (16.6%) (2.5%) (53.7%) (100.0%)
ﬁ:ﬁ% T ?F B EEINE N S I Notes: * Excluding unemployed persons without
previous employment.
TOET e = E’EE[F/:H = TJEJ *  The respective types of job-related skills
H ﬁth[HH were not required for the current / previous
job.
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4.4% - (% 9.1a)
?ﬁfﬁ/‘iéf@
9.4 4 281%:E'H 4¥ B TEH RS I
TR R {ﬁ w BT ()

Wﬁ“*ﬁﬂ”’% ?g"g'?ﬁ = VSRR 7R

M IR B 15.6% - IESEE= N
PR A ﬂﬂrﬁiépn PR 47% 0 (F
9.1b)

G
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P fEA Al R RERI A e et E) e
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Whether had plan to attend job-related
training / retraining courses in the coming
twelve months

9.1 Of the 3430100 economicaly active
persons at the time of enumeration, 557 400
persons (or 16.3%) had plan to attend job-related
training / retraining courses in the coming twelve

months. (Chart 9.1 and Table 9.1a)
Age/ sex
9.2 A higher proportion of younger

economically active persons had plan to attend
job-related training / retraining courses in the
coming twelve months. Some 20.5% of the
economically active persons aged 15-29 had such
plan. This percentage decreased with age of the
economically active persons. The corresponding
percentages were 18.6% for those aged 30-39,
15.5% for those aged 40-49 and 7.5% for those
aged 50 and over. (Table9.1a)

9.3 Analysed by sex, 18.7% of the femae
economically active persons indicated that they
had plan to attend job-related training / retraining
courses in the coming twelve months. A lower
percentage of 14.4% was recorded for their male
counterpart. (Table9.1a)

Educational attainment

9.4 Some 28.1% of economically active
persons with tertiary educational attainment had
plan to attend training / retraining courses in the
coming twelve months.  The corresponding
percentages were 15.6% for those with secondary
/ matriculation educational attainment and 4.7%
for those with primary and lower educational

attainment. (Table 9.1b)
Marital status
95 Analysed by marital status, 20.5% of

never married economically active persons had
plan to attend training / retraining courses in the
coming twelve months.  Such proportion was the
highest among persons in different marital status
groups. The corresponding percentages were
14.0% for those currently married persons and
12.1% for those divorced / separated / widowed
persons. (Table9.1c)
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Economic sector

9.6 Among al economic sectors, the
financing, insurance, rea estate and business
services sector had the highest percentage (29.3%)
of persons having plan to attend training /
retraining courses in the coming twelve months.
This was followed by the community, social and
personal services sector (18.9%). (Table 9.1d)

Occupation category

9.7 Among all occupation categories, a
higher proportion of managers and administrators,
professionals and associate professionals (25.4%)
and clerks (21.7%) had plan to attend job-related
training / retraining courses in the coming twelve
months. (Table 9.1e)

Whether had plan to move to another
economic sector

9.8 Of the 235600 economicaly active
persons with plan to move to another economic
sector in the coming twelve months, some 31.8%
aso had plan to attend job-related training /
retraining courses in the coming twelve months.
The corresponding percentage was 15.0% for
those who had no plan to move to another
economic sector in the coming twelve months.
(Table 9.1f)

Perceived prospect of economic sector
engaged

9.9 Analysed by perceived prospect of the
economic sector in which they were engaged, for
employed persons who perceived the economic
sector in which they were engaged as having fast
growth in the next few year, a much higher
proportion (37.3%) had plan to attend job-related
training / retraining courses in the coming twelve
months. This percentage decreased to 21.5%,
14.1% and 9.2% respectively for those who
perceived moderate, sslow and no growth in the
economic sector in which they were engaged.
The corresponding percentage for those who
perceived contraction in the economic sector in
which they were engaged was 15.4%. (Table
9.2a)



Plan for attending training/ retraining cour ses

Gl Tl R Tl |

e RS R

910  SHEIATIEH IS “”th*??(ﬁﬂwq
BB P~ 4l B ]
B i i i o
ngm P i(28.69%) =TI K
RUIFO R 2R K L A )
PSS 10.1% 0 (S 9.20)

%&]gu

FFHI A ] R (e
{%nn/f‘ %%ngl%ﬂﬂj A _{

Tf‘//:—?*; FIIEES

9.11 | Hﬁ"ﬂiﬁﬂ flat E| 52 J[H‘Sflfg”/f, w'ﬁ
Y 557 400 %, @I%Z%IEJ EIHI’;@J{
4 (55. 1%)iﬁdt‘rjp¢§’r§1§p*@u[ JJ%WEH Flelfy
= R R ?H%ﬂxﬁﬂbﬁﬂﬁWt
rﬁ&"c'r”%lﬁ'ﬁﬁﬂu (Rl (26.3%) ~ T4
Fre AR EAYH $ 0 Bk (25.9%) A1 ﬁ
P R (R (245%) - (5
9.33)

& R

9.12 Tt 557400 *f[1 5% 26.2%¢ £k
*’Jp"zx“’?}‘é’%‘[ﬁﬁﬁ:?ﬁlﬁ pﬁ”i}%} o 74 24.8%¢ J—Jr
= ae”‘fijdzjri ‘.E r,rggu%i'% ] 227%EJ;Jr

%W&i%ﬁﬁ?Ww@ (1 9.1 W3

-{x@

Sy [ AR R BT
913 F A E|FHRCF T 2 Jg;[rfh

Flﬂifrg[[/f‘ %g”g'%ﬂﬁ K{;:]H;WF

j TR Jrﬁg ifgpu%%@gkifﬁ R ‘“ﬂl -

%%-nm L R - B RS

IS l}_“EH Z}Er‘glgul IV o FHET

“ﬂii’%&“ﬁﬂ 5y ﬂuﬁ 155577 2

77 ,MILFB;?FJ%O% -I/ » T IETHE ST E J/EJETE[ )
RLE % 2 i

-177-

Perceived prospect of occupation category
engaged

9.10 For employed persons who perceived the
occupation category in which they were engaged
as having very good prospect in the next few
years, a relatively higher percentage (28.6%) had
plan to attend job-related training / retraining
courses in the coming twelve months. This
percentage dropped to 10.1% for those who
perceived poor or very poor prospect for the
occupation category in which they were engaged.
(Table 9.2b)

Per sons who had plan to attend job-related
training / retraining courses in the coming
twelve months

Incentive for having such plan

911 Of the 557400 economically active
persons having plan to attend training / retraining
courses in the coming twelve months, over half
(55.1%) had such plan because they wanted to
increase their competitiveness or upgrade
themselves. Other commonly cited reasons were
“to meet current job requirement” (26.3%), “to
meet future job requirement of existing
employment” (25.9%) and “to meet requirement
of future employment” (24.5%). (Table 9.39)

Type of coursesto be attended

9.12 Some 26.2% of those 557 400 persons
planned to attend courses related to IT skills.
About 24.8% planned to attend courses on
language skills and 22.7%, management skills.
(Chart 9.1 and Table 9.3b)

Preference for attendance of job-related
training/ retraining cour ses

9.13 All economically active persons who
had plan to attend training / retraining courses in
the coming twelve months were asked to rank
their preferences for the organizer of the course,
mode of attendance and place of study
respectively in regard to the attendance of
job-related training / retraining courses. A mean
score indicating their preference was calculated
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for each of the options by assigning 1 mark to the
first choice, 2 to the second choice, and soon. In
other words, the option with the lowest mean
score was the most preferred one.

Preference for the organizer of the course

9.14 Regarding the organizer of the course,
the most popular option was “academic
ingtitutions”, with some 32.7% of those 557 400
economically active persons having ranked it as
their first choice. The mean score for “academic
ingtitutions” was 2.69, followed by “Vocationa
Training Council” (3.30) and “own employer”
(3.52). (Table9.4a)

Preference for the mode of attendance

9.15 Over haf (58.8%) of those 557 400
economically active persons ranked “ part-time” as
their most preferred mode of attendance. The
mean score for “part-time” mode of attendance
was 1.63, followed by “part-time day release
(2.43), “distance learning” (2.96) and “full-time”
(2.98). (Table9.4b)

Preference for the place of study

9.16 “Near home” and “near work place’
were the top two preferred places of study, being
chosen as the first choice by about 49.3% and
33.9% of those 557400 economically active
persons respectively. The mean score for “near
home” was 1.73, while that for “near work place”
was 1.92. (Table9.4c)

Persons who had no plan to attend
job-related training / retraining courses in
the coming twelve months

9.17 Of the 2872700 economically active
persons who had no plan to attend job-related
training / retraining courses in the coming twelve
months, the majority (70.5%) indicated that they
were too busy or had no time to do so. Other
commonly cited reasons included “aready have
sufficient skill, no need for further training /
retraining” (12.9%) and “no interest” (6.8%).
(Table 9.5)
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Chart 9.1 Percentage distribution of economically active per sons by whether had plan
to attend job-related training / retraining courses in the coming twelve
months and types of job-related training / retraining cour sesto be attended
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1
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. i e
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&7 (e
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Table9.1a

£ 5 SIS R SRR ] (1T (e R R SR
o g gt RIS
Economlcally activ persons by age / sex and whether had plan to attend
job-related training / retraining cour sesin the coming twelve months

SRR ] R e

grr gngr
LT

fut
Whether had plan tf att d job-r aIed training / retraining
courses in the coming twelve months

| 12E AE
Yes No Total
s " "
No. of No. of No. of

G I persons  FisiET persons  FisiE* persons  Fisib*
Age group / sex ('000) % ('000) % ('000) %
= g il
Agegroup

15-29 170.8 20.5 663.6 79.5 834.4 100.0

30-39 193.1 18.6 843.5 814 1036.6 100.0

40 - 49 148.3 15.5 809.3 84.5 957.6 100.0

>50 45.3 7.5 556.3 925 601.5 100.0
(£3511
Sex

Pl 283.6 14.4 1684.4 85.6 1 968.0 100.0

Male

R 2739 18.7 1188.3 81.3 1462.1 100.0

Female
St 557.4 16.3 2872.7 83.7 3430.1 100.0

verall
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Table9.1b Economically actlvg persons by educational attainment and whether had
plan to attend job-related training / retraining courses in the coming

twelve months
l:m EIUEA:J‘_F"{ flat =] "*‘“J['E"ﬁﬂ =
RS TP S
Whether had plan to att d job-related training / retraining
courses in the coming twelve months
T | 9E | At
Yes No Totd
e S gl
No. of No. of No. of
*T?FT T persons FiogE= persons FiorEs persons  Fisib*
Educatlonal attainment ('000) % ('000) % ('000) %
F %&"'?fﬁ/iﬁ%‘é[ﬁil == 28.6 47 577.6 95.3 606.1 100.0
No schooling / kindergarten /
primary
FIIESEE] 3314 15.6 1789.1 84.4 2120.5 100.0
Secondary / matriculation
EL;F%?J\ 1975 28.1 506.0 71.9 703.5 100.0
ti
Sl 557.4 16.3 28727 83.7 3430.1 100.0
veral
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Table9.1c Economlcally actlv persons by marital status and whether had plan to

attend job-related training / retraining courses in the coming twelve

months
mau#ﬂﬂ ] B yree (e
I TR
Whether had plan to attend job-r aIed training / retraining
courses in the coming twelve months
| 12E AET
Yes No Total
. ol SR
No. of No. of No. of
tz‘w PR persons FiorEs persons Fiorbs persons  Fisib*
M arital status ('000) % ('000) % ('000) %
fE# “ﬁf? 251.3 20.5 976.4 79.5 12277  100.0
Never marrled
291.2 14.0 1788.4 86.0 2079.6 100.0

uw

rfrently married
%a‘-ﬁél‘?/; |/!1[§ 14.9 12.1 107.9 87.9 122.8 100.0
D|vorc | separated / widowed

557.4 16.3 2872.7 83.7 3430.1 100.0
E)veral |

-182-



%‘in?ﬁ?'/ﬂﬁﬁg"g'i@ﬁ SEHE Plan for attending training/ retraining cour ses

% 9.1d ,—l\ﬂ_%—:ikxE ST F R Z RE 2 Jl:r‘i—E" ‘I:"‘ F[\J I?"/_F Ina"%
*E;%Hnﬁdrf‘pij%mi;@ Hdlae e Eﬁ Efr kfr
Table9.1d Economically activ persons* by economic sector and whether had plan to
attend job-related training / retraining courses in the coming twelve

months
it umw i ] e [
F” grr/%J [?H?I
Whether had plant att djOb- ated training / retraining
courses in the coming twelve months
* | 12 | AT
Yes No Total
SR s e
No. of No. of No. of
it ¢ persons FiogE= persons  FisiE* persons  Fisib*
Economic sector ('000) % ('000) % ('000) %
PSE ¢ 55.7 134 350.1 86.6 414.8 100.0
Manufacturing
HEH 45.6 12.3 325.7 87.7 371.3 100.0
Construction
#58 & 111.0 12.3 791.3 87.7 902.3 100.0
@m %ﬁb@f&
Wholesale, retail an
import / export trades,
restaurants and hotels
ﬁﬁﬁ? ?f RESTIas ¢ 46.5 114 362.3 88.6 408.8 100.0
Transpoit storage and
communications
SH s e~ B 129.1 29.3 311.4 70.7 440.5 100.0
R
Financing, insurance,
real estate and business
services
iR R (e 156.9 18.9 675.3 81.1 832.2 100.0
e
Community, social and
personal services
E Yy 34 20.6 13.0 79.4 16.4 100.0
Others
S 548.2 16.2 2838.0 83.8 3386.3 100.0
verall *
ﬁ%t?%” S :'J?f‘ BIESE=REE S Note: * Excluding unemployed persons without

previous employment.
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#* 0.1e {[%T’&i'—ﬁ'[ﬂ ":J —‘f%[ﬁj"‘:}‘{\—{ M £ %“J[f"ﬂ"‘—‘" ﬁ:"‘ [k é’"/_F = |
£ h s ( G |n F7Ad
]S EJ H R P *J MR % {f
Table9.1e Economlcally act persons* by occupation category and whether had

plan to attend ]Ob related training / retraining courses in the coming
twelve months
iR umw £ e (e
FU grr/FJ gnugr
Whether had plan t attend job-r aIed training / retraining
courses in the coming twelve months
| 12E AE
Yes No Total
s " "
No. of No. of No. of
ESE Sulill persons Fisib= persons  FisiE* persons  Fi5iE"
Occupation category ('000) % ('000) % ('000) %
AR S S ER Egi 262.5 254 769.5 74.6 1032.0 100.0
IR |
Managers and administrators,
professionals and associate
professionals
J F:‘[I 133.2 21.7 481.0 78.3 614.2 100.0
Clerks
%nﬁ [Ekr By P Jg ~ES 594 12.1 431.3 87.9 490.7 100.0
Service workers an shop
salesworkers
TEOCE A E‘I 359 114 2795 88.6 3154 100.0

Craft and related workers

B RS AR [ ST E S 11.4 4.9 220.7 95.1 232.1 100.0
Plant and machine operators
and assemblers

R T & 454 6.5 654.2 935 699.6 100.0

Elementary occupations

Y 0.5 19.9 19 80.1 2.4 100.0

Others

S 548.2 16.2 2838.0 83.8 3386.3 100.0
verall*

ﬁ%t‘;’%” D :[JTF B EEINENE S Notes: * Excluding unemployed persons without

previous employment.

077 f JrF‘ﬁi’F" DRIEIETHE - S Some estimates are based on only a small
LF

J number of observations and thus should
be interpreted with caution.
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% 9.1f
Table 9.1f

7 Ld%ﬂﬁ”%ﬂﬁ = B BT %%%W%iﬂ (st £ ==
J[r&r_ f JI%FI ﬂ?gn 'F‘J §n§l;ﬁ;ﬂ]71 F” q__:‘“ﬂﬁ‘ s ] *EV—E[
Economically active persons* by whether had pI n to move to another
economic sector in the coming twelve months and whether had plan to
attend job-related training / retraining courses in the coming twelve
months

FIEJF 15"9{\—1\—{ ffd F] 2=
REFEEFE B

Whether had plant att d job-related training / retraining
courses in the coming twelve months

| 12E| AT
Yes No Total
| S S I (TR
T%mli”‘?w—f E ¢ M i B
Whether had plan to moveto No. of No. of No. of
another economic sector in persons Fiorb persons  Fisib persons  Fi5iE"
the coming twelve months ('000) % ('000) % ('000) %
| 75.0 31.8 160.6 68.2 235.6 100.0
Yes
197% | 473.2 15.0 26774 85.0 3 150.6 100.0
No
S 548.2 16.2 2838.0 83.8 3386.3 100.0
verall*
ﬁ{:%ﬂl T ':IJEFF[ BEICIEE S I Note: * Excluding unemployed persons without

previous employment.
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% 9.2a jﬂ;%ﬂ‘fr@:}i;\:%#i JH ;J VR E) —F VEFEIRSF e T E] T
%EJ GERAR L ws 173 o~ Bt |
Table9.2a Emp person by perceived prospect t of economic sector in which they
were engaged and whether had plan to attend job-related training /
retraining cour sesin the coming twelve months
gEG umw ] B yree (e
FU grr/FJ gnugr
Whether had plan t attend job-r aIed training / retraining
courses in the coming twelve months
| 12E AEE
Yes No Total
Eappee btk SINTil e g g
pusifl No. of No. of No. of
Perceived prospect of persons Fioib= persons  Fisik persons  Fi5iE"
economic sector engaged ('000) % ('000) % ('000) %
TR 5 B 24.4 37.3 41.0 62.7 65.4 100.0
Fast growth
FEH IR 195.3 215 714.1 78.5 909.4 100.0
Moderate growth
A2 139.9 14.1 855.4 85.9 995.3 100.0
Slow growth
12 | 55 69.7 9.2 686.6 90.8 756.3 100.0
No growth
= A 54.4 154 299.1 84.6 353.5 100.0
Contraction
483.7 15.7 2596.1 84.3 3079.8 100.0
évadl
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P F | BOHF ]

% 9.2b
Table 9.2b

ja!;fﬂ?@:}ﬁwf A HIEVE ;prénﬁ'b E| %%Hﬁ”%iﬂ (o E| = ore -

T L T
Emp yed' per sons by percelved prospect of occupatlon category in which
they were engaged and whether had plan to attend job-related training /
retraining cour sesin the coming twelve months

Hnﬂﬂiﬁﬂ [EREEN S

grr/%J §H§I

FIJ |A H/~
Whether had plan tf att d job-related training / retraining

courses in the coming twelve months

O 9 AT
i Yes e e
il i . i
Perceived prospect of No. of No. of No. of
occupation category persons Fiook persons  Fisib persons  Fi5ib"
engaged ('000) % ('000) % ('000) %
J[j 89 28.6 22.2 71.4 31.1 100.0
)J good
1119 23.7 361.3 76.3 473.2 100.0
Good
- 292.8 15.6 1587.1 84.4 1879.9 100.0
Average
A 59.3 10.1 5290.1 89.9 588.4 100.0
Poor
) [? (=4 10.8 10.1 96.4 89.9 107.2 100.0
poor
483.7 15.7 2596.1 84.3 3079.8 100.0
évadl
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R = (] F“ Lt ey

Table9.3a Economically active per ho ha plan to attend job- Felated training /
retraining courses in the comlng twelve months by incentive for having
plan to attend job-related training / retraining cour ses

HEECEESsE T Hﬁft,?”/{a [?”33'%,@535%%& e
Incentive for having pI to attend job-related training / No. of persons Fiorbs

retraining courses’ ('000) %
SRR A Fre 1V (T 307.4 55.1
To Increase competitiveness / to upgrade onesel f
f,J FlelH" "%ﬁ%ﬂﬁﬂu (R 146.9 26.3
To meet current job requirement
jJEanrﬁépﬁiﬁﬁﬂﬁ$ik# = e 144.5 259
TO meet future job requirement of existing

employment
?J Flelp’ ’E%Hﬂ%’*ﬁﬁlfij (BRI 136.3 24.5
To meet requirement of future employment
iz (e 73.5 13.2
To'improve work performance
JSIRE R ok o 38.7 6.9
To cope with the changi ng labour market situation

EEE A - DRIV %= 313 5.6
I—‘opl ng to find a better JOb
(= / Ff J§§fﬁ 20.2 3.6
Encouraged by employer / supervisor
N 27.4 49
Others
Sl 557.4

verall
F%t%” D R e F‘Ajﬁj{ o Note: * Multiple answerswere allowed.
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Jr%* ?fé SRR g

Table 9.3b Economlcally actlv nsw o had plan to attend jOb related training /
retraining courses |n the coming twelve months by type of job-related
training/ retraining cour sesto be attended

% 9.3b ;’—J 75 fr‘"ﬁ_' %} an/ ?"?*' EHU%UH FYE ‘“f%ﬂjf“%*"{ -

'%szawu# s

Type of job-related training / retraining No. of persons FioiE=

courses to be attended” ('000) %
R RS 145.8 26.2
IT skills
CERERiE 1385 24.8
Language skills
*‘Fﬁlﬁﬁ: 126.8 22.7
Management skills
fjtj (- 92.2 16.5
Job-specific skills
T ERI R BRI TS 32.3 5.8
Interpersonal and intrapersonal skills

required for workplace
FRE PTG Y] P 14.2 25
China-related knowledge and world vision
H = 721 12.9
Other skills

557.4

5vera||

SR T TEE 2

':I_~

Note: * Multiple answerswere allowed.

g
oo
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% 9.4a B IVE
gm ﬁﬂ)ﬁ % e
el
Table9.4a

i

AR &gﬂ“ﬁ%@ﬁlﬁg
rEET (et p\ﬂafra"/; 7 Y (g A

conomlcally active persons who had plan to attend job-related training /

2 PEEE )

retraining courses in the coming twelve months by ranking of ther
preference for individual types of organizer of job-related training /

retraining cour se

Organizer of the course
Nz, == Ei’ g”' FIJ
* A , I e s
%;é%}ﬁ% &: i J#f 7B Vocational Training Flelpufe=
. }f,ﬁ A Academic instifutions Council Own employer

Ranklng of preference of M M 7

economically active No. of No. of No. of

persons for organizer persons Floib= persons  Fisik persons  Fi5iE"

of the course ('000) % ('000) % ('000) %
o EH 182.1 32.7 58.7 10.5 118.9 21.3
First choice
5T EE 114.7 20.6 126.7 22.7 90.1 16.2
Second choice
JYEE 78.3 14.0 110.5 19.8 65.6 11.8
Third choice
SYPEE 90.5 16.2 142.4 25.6 71.1 12.7
Fourth choice
ST R 62.0 11.1 85.8 15.4 87.4 15.7
Fifth choice
GRS £ 29.9 5.4 33.3 6.0 124.3 22.3
Sixth choice
AT 557.4 100.0 557.4 100.0 557.4 100.0
Total
e P 2.69 3.30 3.52
Mean score*
ﬁ%t‘?‘%“ =Y Eﬁ%ﬁi*ﬁ%#ﬁpfﬂ TR 51— Note: * Mean score was calculated by assigning 1

R 107 YR 255 FH mark to the first choice, 2 to the second
FEEHET choice, and so on, in respect of each type
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F 0.4aGH) HEI [t ROLE R ORI [ TR BB O S g 5
gfijﬁ{‘fﬂg*?\ {tﬁl[_{ Eﬁl{[&nﬂ ﬁ:{JI Flﬁ%gnlf‘ %?uﬁ%ﬂj@iaw%

Table9.4a économlcally active persons who had plan to attend job-related training /

(Cont’d) retraining courses in the coming twelve months by ranking of their
preference for individual types of organizer of job-related training /
retraining cour se

IS )

Organizer of the course (Cont’ d)

LM [

S i o M E B Vquntary organizations /

E| [ 5 E=TIRS - X ro otk
@gﬁ 'E\i i Tfjj Employees etralnl ng non-profit making A f&&}irﬁ

A R Board organizations Private institutions
Ranking of preference of M M 7

economically active No. of No. of No. of

persons for organizer persons Fiorks persons [ persons  Fisib*

of the course ('000) % ('000) % ('000) %
Py 729 13.1 525 9.4 72.3 13.0
First choice
9y EE 84.7 15.2 68.2 12.2 73.0 131
Second choice
9y 114.7 20.6 125.2 225 63.2 11.3
Third choice
JPEE 91.7 16.5 102.4 18.4 59.4 10.6
Fourth choice
ST R 99.7 17.9 140.0 25.1 825 14.8
Fifth choice
GUEPE £5 93.7 16.8 69.2 12.4 207.0 37.1
Sixth choice
AFE 557.4 100.0 557.4 100.0 557.4 100.0
Tota
P 3.61 3.75 4.13
Mean score*
ﬁ%t%” Dox J?}TE%E%%E%?%EJ CHEH S RL BT Note: * Mean score was calculated by assigning 1

SR 17 Y ERE 2 5EF Y mark to the first choice, 2 to the second
FEHET choice, and so on, in respect of each type

of organizer of the course.
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% 9.4b ;%-’ (5% | BRI 2/ ar@l & o U JIEVE
z EEL —J‘ %EJ &J[ %E ‘]]EIEﬂ%‘?g”/‘F‘ %grrﬂiﬁﬁjigiiﬂﬁggg%

Table9.4b Economlcally active persons who had plan to attend job-related training /
retraining courses in the coming twelve months by ranking of their
preference for individual modes of attendance of job-related training /
retraining cour se

P
Mode of attendance
EF 7J EiﬁFEI
ALk

HH SRR A gfE L A l[@ EHEH -
@j“igﬁ I‘ij ’ISJ%%;?E;% A Part-time day Distancﬁe Exakil

P P s P Part-time release learning Full-time
Ranking of preference of

economically active i o s ~ g

persons for mode of No. of No. of No. of No. of

attendance of the persons 155 persons {15 F* PErsons fi;jE= persons {15

course ('000) % ('000) % ('000) % ('000) %
Py 3279 58.8 89.6 16.1 50.8 9.1 89.3 16.0
First choice
9y EE 1302 234 2071 372 1282 230 919 165
Second choice
Py 799 143 1921 345 1690 303 1165 209
Third choice
Sy 195 35 68.7 123 2095 376 2507 466
Fourth choice
AT 557.4 100.0 5574 1000 5574 1000 5574 100.0
Total
T T 1.63 243 2.96 2.98
Mean score*
ﬁ:it%“ DY BEEpY Fg'ﬁl Ry ‘fdrﬁuﬂi |57 Note: * Mean score was calculated by assigning 1

— EHEWH 1) AT EEE 2 5555 mark to the first choice, 2 to the second
4 ii *hET choice, and so on, in respect of each mode

of attendance of the course.
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Table9.4c Econom|cally active persons who had plan to attend job-related training /
retraining courses in the coming twelve months by ranking of their
preference for individual types of place of study of job-related training /
retraining cour se

% 94 Sfoe YRS E ?"?ﬂ Pgm
hodo  HAEL LM Ly

Y
Place F%dk
A D - SR TETEET T (R F o R
5 U_gufuj SR P Near home  Near work place At home At work place
Ranking of preference of ~E N Er B ~Eo
economically active No. of No. of No. of No. of
persons for the place persons 155 persons i persons fisi - persons fisiEe
of study of the course ('000) % ('000) % ('000) % ('000) %
Py HE 2747 493 189.2 339 47.2 85 46.3 8.3
First choice
9y EE 1876 337 2576 46.2 575 103 54.7 9.8
Second choice
9T EE 65.1 11.7 746 134 2291 411 1886 338
Third choice
SYPHE 30.0 5.4 36.1 65 2236 401 267.8 48.0
Fourth choice
AT 557.4 100.0 5574 1000 5574 1000 5574 100.0
Total
TS G 1.73 1.92 3.13 3.22
Mean score*
ﬁzj—%%” DoF B SRR RO EE YT SSE 5T LN BY Note: * Mean score was calculated by assigning 1
— ERE 1 I3~ ?L E%rﬁ 2 51 EF) mark to the first choice, 2 to the second

FEFRRT - choice, and so on, in respect of each type
of place of study of the course.
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BUMEET | anl =g e P B
e P AR

Table9.5 Economically active persons who had no plan to attend job-related
training / retraining courses in the coming twelve months by reason for
not having such plan

%95 WILE 55
E2E

ﬂlgl[‘l“lLL‘

S
AT ik [‘pﬁ‘inng g“/ﬂf?'@'i@p’:ﬂ@ﬁd# No. of
Reason for not having pl tend job-related persons Fioib=
training / retraining courses’ ('000) %
M S RO 2025.9 705
Too busy, no time for attending course
SUE | g o ﬁm’f *fg” 371.7 12.9
Already have sufficient skill, no need for further
training / retraining
g 194.3 6.8
No interest
oS PRI R 179.0 6.2
Carmot improve the employment terms and conditions
N P EEEE 174.9 6.1
Too old to learn new things
=t J\Jp VB E | BRI 113.0 39
evant trainin / retraining courses
J(Fj%ﬁ AR 101.4 35
D 0 not have any information about the relevant courses
Tg AR JE?F 73.8 2.6
evant courses ar not provided at the appropriate timing
gu 66.0 2.3
eed to take care of children
Tg JOHAuER N 321 11
Tuition fee of rel evant courses istoo expensive
Fbl__[j REFFRAY 7 2RI 19.2 0.7
Do not fulfll try requirements of the relevant courses
Insuff|C|entf|nanciaI ability
N 23.8 0.8
Others
St 2872.7
verall
F%t%” D P R e F‘fiji’ o Note: * Multiple answers were allowed.
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Appendix 1 : Comparison with major findings of the survey in 2000
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A similar survey was conducted during
April to June 2000 to collect the views of the
labour force on their employment concerns and
training needs. The questionnaire for the present
survey conducted during July to September 2002
was basically the same as that of the 2000 survey,
except that two new sections had been added, viz.
“Hong Kong residents working outside Hong
Kong” and “Aspiration for working outside Hong
Kong”.

2. The following paragraphs broadly
compare the results of the surveys conducted in
2000 and 2002 where applicable. Please refer to
the Annex for the more detailed comparison.

Concerns on employment opportunities

3. Compared with the findings of the 2000
survey, it was observed that employed persons
were less optimistic about the prospects of their
respective economic sectors and occupation
categories in 2002. In 2002, 31.6% of the
employed persons perceived that the economic
sectors in which they were engaged would have
fast or moderate growth in the next few years,
while 16.4% perceived their respective occupation
categories to have very good or good prospect in
the next few years. The corresponding figures in
the 2000 survey were higher, at 36.8% and 20.3%
respectively.

4, In 2002, “corporate downsizing” and
“contraction of business’ were most commonly
cited by employed persons as the major challenges
/ problems being faced by the economic sector in
which they were engaged; while in 2000, the
major challenges / problems most commonly cited
were “keen competition among companies within
the sector” and “corporate downsizing”.

5. Regarding the major chalenges /
problems being faced by the occupation category
engaged, “heavier workload” and “salary / wage
cuts’” were most commonly cited by employed
persons in 2002, while “salary / wage cuts’ and
“higher job requirements” were most commonly
cited in 2000.

6. Comparing 2002 with 2000, a much
higher proportion of employed persons considered
that “higher intensity of work” and “job straddling
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11.3% indicated in the 2002 survey that they could
meet such changes comfortably, as against 20.1%
in 2000.

7. In 2002, some 25.5% of the employed
persons claimed that they had been affected by the
prevalence of corporate restructuring in the
economy since 2001. As a rough comparison,
some 18.3% of the employed persons in 2000
indicated that they had been affected by the
corporate consolidation in the economy which
occurred in 1998 and 1999.

8. In 2002, some 11.7% of the
economically active persons indicated that they
had a pressing need to find new job. The
corresponding percentage was 8.4% in 2000.

9. Regarding the plan to move to another
economic sector in the coming twelve months,
some 7.0% of the economically active persons had
such plan in 2002 The corresponding
percentage was 5.8% in 2000.

Aspiration for setting up own business

10. In 2002, 1.7% of the economically active
persons indicated that they had plan / intention to
set up own business in the coming twelve months,
lower than the corresponding figure of 2.2% in the
2000 survey.

11. In both 2000 and 2002, persons who had
plan / intention to set up own business in the
coming twelve months were more inclined to set
up their own business in the wholesale, retail and
import / export trades, restaurants and hotels
sector and the financing, insurance, real estate and
business services sector.

Training/ retraining cour ses attended

12. Regarding job-related training /
retraining courses attended by economically active
personsin the past twelve months, similar findings
were obtained in the 2000 and 2002 surveys.
According to the results of both surveys, 14.6% of
the economically active persons had attended
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job-related training / retraining courses arranged
by employers and / or on own initiative in the past
twelve months.

13. Of those economically active persons
who had attended job-related training / retraining
courses arranged by employers in the past twelve
months, some 28.4% and 25.3% had attended
courses related to management skills and IT skills
respectively in the 2002 survey. The
corresponding  percentages  were  25.2%
(management skills) and 30.6% (IT skills) in
2000.

14. On the other hand, of those economically
active persons who had attended job-related
training / retraining courses on own initiative in
the past twelve months, some 27.5% and 23.2%
had attended courses related to IT skills and
management skills in 2002. The corresponding
percentages were 37.3% (IT skills) and 21.3%
(management skills) in 2000.

Plan for attending training / retraining
cour ses

15. As reveaed from the results of the 2002
survey, 16.3% of the economically active persons
had plan to attend job-related training / retraining
courses in the coming twelve months, higher than
that of the 2000 survey (11.4%).

16. Regarding the types of job-related
training / retraining courses to be attended, some
26.2% and 24.8% of those economically active
persons intended to attend courses related to IT
skills and language skills respectively in the 2002
survey. The corresponding percentages were
42.3% (IT skills) and 21.0% (language skills) in
2000.
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Key indicators

Concerns on employment opportunities
—current situation

e

Percentage distribution of employed
persons by perceived prospect of
economic sector engaged

Fast growth

M oderate growth
Slow growth

No growth
Contraction

Percentage distribution of employed
persons by perceived prospect of
occupation category engaged

Very good
Good
Average
Poor

Very poor

Percentage distribution of employed
persons by major challenge / problem®
being faced by the economic sector in
which they were engaged

Corporate downsizing

Contraction of business

Cost reduction, including saary /
wage cuts

Keen competition among companies
within the sector

Slow growth

*

E| those for 2002 refer to Jul

#

N.A. Not applicable.
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2000

5.2%
31.6%
35.7%
21.2%

6.0%

1.5%
18.8%
64.6%
13.2%

1.9%

26.1%
21.9%

N.A.
31.1%

10.6%

Multiple answers were allowed.

g ¢
ndings*
2002

2.1%
29.5%
32.3%
24.6%
11.5%

1.0%
15.4%
61.0%
19.1%

3.5%

33.8%
29.2%
28.9%
27.6%

12.6%

Figures for 2000 refer to Apr - Jun 2000 while
- Sep 2002.



FipsR— R Annex to Appendix 1

S FHEFSED FHD S AAMR 2 BRI
Comparison of major findings between the surveysin 2000 and 2002

I 5
Survé;/flndlngs*
= El‘ﬁ;’lﬁ? Key indicators 2000 2002
o FFATIEE IS A I T By 2 o Percentage distribution of employed
P SHI RIS 55 oy A Y persons by major challenge / problem®
FIoaEo0T i being faced by the occupation category
in which they were engaged
T ERNRTp - Heavier workload N.A. 43.8%
- %l'rﬁ /7 D - Salary / wage cuts 28.9% 32.0%
- |‘EEﬁ g - Longer working hours N.A. 27.5%
- %lj\#ﬂﬁq - Higher job requirements 21.4% 18.2%
- EERE D - Reduction in the number of posts 20.6%  17.6%
. jc;!IHd s ?Elﬁﬁmi‘%&ﬁ Il o Percentage distribution of employed
= AT S 5T pusER S Ay persons by maor change in job
[HE 2R il requirements  which  they had
experienced in the past three years’
- I (T s - Higher intensity of work 19.2% 33.7%
- PSRRI T (RO 21 - Job straddling / multi-skilling 14.2%  33.0%
ﬁr:
=R - Longer working hours 26.9%  32.5%
- ﬁrt?ﬁﬂ - Skill upgrading 14.5% 18.0%
. _‘%33?5 [j\ﬁjﬁ - Higher academic qualification 11.2% 17.5%
o I H:F e ] AR B 53 oA 5 7. e Percentage distribution of employed
- ﬁf I?Hﬁ“& i B~ UG Y i persons who had experienced changesin
E =R TR job requirements in the past three years
by whether could meet the changes
i BT - Met comfortably 20.1% 11.3%
Bl - Just met 76.9%  86.3%
- AR _ Unableto meet 3.0% 2.3%
* B el N e e e IR R s AR RN 3 * Figures for 2000 refer to Apr - Jun 2000 while
o FED Eﬁfg}Eq His = 2% those for 2002 refer to Jul - Sep 2002.
pugrd”
# [EE A Fe',“;;t o # Multiple answers were allowed.
NA. Tl e N.A. Not applicable.
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Key indicators

Percentage of employed persons who
had been affected by the prevaence of
corporate restructuring in the economy
since 2001 among all employed persons

Concer ns on employment opportunities
—career aspirations

Percentage of economicaly active
persons who had a pressing need to find
new job among all economicaly active
persons

Percentage of economically active
persons who had plan to move to another
economic sector in the coming twelve
months among al economically active
persons

Aspiration for setting up own business

Percentage of economicaly active
persons who had plan / intention to set
up own business in the coming twelve
months among al economicaly active
persons

;’gbn 7]\ 'F/\I*
Survel:/flndlngs*

2000 2002
18.3%%  255%
84%  11.7%
5.8% 7.0%
2.2% 1.7%

O EEHT rd';ijf“[eﬁejj SES RISl *  Figures for 2000 refer to Apr - Jun 2000 while
Fo T FFD F Vg #FII?}EF— F }uFJ those for 2002 refer to Jul - Sep 2002.
AP -

@ T RULE ?J Juu i A Jufuul B K @ This figure refers to those employed persons who
FEE ~ = ARy U‘ﬁ*ﬁi’ A F; o had been affected by the corporate consolidation in

the economy which occurred in 1998 and 1999.
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Key indicators 2000 2002

o Percentage distribution of economically
active persons who had plan / intention
to set up own business in the coming
twelve months by economic sector of the
business desired”

- Wholesale, retail and import / export  62.3% 63.3%
trades, restaurants and hotels

- Financing, insurance, rea estate and 13.0% 10.8%
business services

- Community, socia and persona 8.5% 9.9%
services

Training/ retraining cour ses attended

o Percentage of economically active 14.6% 14.6%
persons who had attended job-related
training / retraining courses arranged by
employers and / or on own initiative in
the past twelve months among all
economically active persons

o Percentage of economically active 9.1% 9.9%
persons who had attended job-related
training / retraining courses arranged by
employers in the past twelve months
among all economically active persons

= %‘%’FEFF §(J A E] = E] RV * Figures for 2000 refer to Apr - Jun 2000 while
oI wHE ?FFUF J ‘F’Eﬁp SR )uFJ those for 2002 refer to Jul - Sep 2002.

g -

R e *‘E[FSI“;;{ # Multiple answers were allowed.
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- Sep 2002.

Multiple answers were allowed.

7]\ 'F/\I *
ndings*
2002

28.4%
25.3%
15.9%
13.9%

7.1%

27.5%
23.2%
20.8%
13.5%

AR R
Survelz/fl

Key indicators 2000
Percentage distribution of economically
active persons who had attended
job-related training / retraining courses
arranged by employers in the past twelve
months by major type of job-related
training / retraining courses attended”
- Management skills 25.2%
- 1T skills 30.6%
- Language skills 8.6%
- Job-specific skills 22.0%
Percentage of economically active 7.6%
persons who had attended job-related
training / retraining courses on own
initiative in the past twelve months
among all economically active persons
Percentage distribution of economically
active persons who had attended
job-related training / retraining courses
on own initiative in the past twelve
months by maor type of job-related
training / retraining courses attended”
- IT skills 37.3%
- Management skills 21.3%
- Language skills 17.1%
- Job-specific skills 17.8%

£ —vﬂ E| U%\f * Figures for 2000 refer to Apr - Jun 2000 while



FipsR— R Annex to Appendix 1

S FHEFSED FHD S AAMR 2 BRI
Comparison of major findings between the surveysin 2000 and 2002

R T R
Survé;/ fndlngs*
= RlpiR Key indicators 2000 2002
%‘inﬂ‘fﬁ?"/ﬁiﬁ?”%&%@p’l@%%ﬂ Plan for attending training / retraining
cour ses

o HESR A T E FHE] B e o Percentage of economicaly active 11.4% 16.3%

TR ?ﬁgﬂf?”/f BRR AR persons who had plan to attend
ﬂ,rZJHZ i FIF‘}J MR ) job-related training / retraining courses
PR F,;I*J AT in the coming twelve months among all

economically active persons

. H/}Iﬁ’ff’* CRlIES Jgﬁﬁﬁiﬂ‘ﬁ?”/ o Percentage distribution of economically

I B8 R

B

gilloT VE active persons who had plan to attend
#E.Uﬁ”sﬂﬁ A4 D W job-related training / retraining courses
=gl F‘”f #'IF] %?”N#%EU’@ in the coming twelve months by major
th i F,gﬁ MV '—“—z’}ﬂj type of job-related training / retraining

courses to be attended”

- R R[S - 1T sKills 42.3% 26.2%
- Y j@iﬁi - Language skills 21.0% 24.8%
e ERIiE - Management skills 21.5% 22.7%

* IwHEES 'ug’ri}':;if’,%jﬁ PaE] = E[ Uy * Figures for 2000 refer to Apr - Jun 2000 while
P S s o g M ARLESEY those for 2002 refer to Jul - Sep 2002,
pugrd”

# [EE A Fe',“;;t o # Multiple answers were allowed.
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Survey coverage and sample design

1 The Thematic Household Survey (THS)
covers the land-based non-institutional population
of Hong Kong. The following categories of
people are excluded :

(8 inmates of institutions; and
(b) personsliving on board vessels.

This survey thus covers about 99% of the Hong
Kong Resident Population (i.e. including both
Usual Residents® and Mobile Residents?).

2. The THS is based on a sample of
guarters selected from all permanent quarters and
guarters in segments which are for residential and
partialy residential purposes in Hong Kong in
accordance with a scientifically designed sampling
scheme. The sampling units are permanent
guarters in built-up areas and segments in
non-built-up areas.

3. The THS makes use of the frame of
quarters maintained by the Census and Statistics
Department as the sampling frame. The frame
consists of two parts : (i) Register of Quarters
(RQ) and (ii) Register of Segments (RS). The
RQ contains computerized records of al addresses
of permanent quarters in built-up areas, including
urban areas, new towns and other major developed
areas. Each unit of quarters is identified by
unique address with details such as street name,
building name, floor number and flat number.

“Usual Residents’ include two categories of people:
(1) Hong Kong Permanent Residents who have
stayed in Hong Kong for at least three months
during the six months before or for at least three
months during the six months after the reference
time-point, regardless of whether they are in Hong
Kong or not at the reference time-point; and (2)
Hong Kong Non-permanent Residents who are in
Hong Kong at the reference time-point.

As for “Mobile Residents’, they are Hong Kong
Permanent Residents who have stayed in Hong
Kong for at least one month but less than three
months during the six months before or for at least
one month but less than three months during the six
months after the reference time-point, regardless of
whether they are in Hong Kong or not at the
reference time-point.
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4, The RS contains records of segments in
non-built-up areas which are delineated by
relatively permanent and identifiable landmarks
such as footpath and river. There are about 10
guarters in each segment. The use of segments
as the sampling unit in non-built-up areas is
necessary since the quarters in these areas may not
have clear addresses and cannot readily be
identified individually.

Survey questionnaire

5. The questionnaire is designed to collect
information on the views of the economically
active persons on different issues of concern to
their employment. In addition, information on
their aspiration for setting up own business, their
engagement in job-related business activities in
the Mainland, their aspiration for working in the
Mainland and their experience / plan of attending
job-related training / retraining courses was aso
sought.

6. The concepts and definitions used to
measure labour force and unemployment follow
closely the recommendations of the International
Labour Organization (ILO).

Enumeration experience

7. A total of 11 216 households were found
in the sample of 11164 occupied quarters.
Among those 11216 households, 8036
households had been successfully enumerated,
constituting an overall response rate of 72%.
The enumeration experience of the survey is
summarized below :-

|
L[%é‘%}

Contacted
9502
(84.7%)
| |
- F L }% i
Enumerated Non responded
8036 1466
(84.6%) (15.4%)
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Reliability of the estimates

8. Results of the THS are subject to
sampling error and non-sampling error. The
estimates contained in this report were based on
information obtained from a particular sample,
which was one of a large number of possible
samples that could be selected using the same
sample design. By chance, estimates derived
from different samples would differ from each
other. The ‘sampling error’ is a measure of these
variations and is thus a measure of the precision
with which an estimate derived from a particular
sample would approximate the population
parameter to be measured.

0. It should be noted that since all estimates
contained in this report are subject to sampling
error, a zero figure may mean a non-zero figure of
a small magnitude. These estimates should be
interpreted with caution.

10. For comparing the precision of the
estimates of various variables in this report, the
coefficient of variation (CV) can beused. CV is
obtained by expressing the standard error (SE) as
a percentage of the estimate to which it refers.  In
turn, the SE is computed according to a formula
which is established on the basis of statistical
theory. Generally speaking, the SE is related to
the variability of the elements in the population,
the size of the sample and the sample design
adopted for the survey.

11. The CV of the estimates of the selected
variables presented in this report are given below :

: 7 cv
Variable Estimate (%)
AT IS PURE N T T S 1§\rﬁ= ETCRARE Y 31.6% 14
s - A Iﬁ’?E [l Gl IEILJAUJ
Percentage of employed persons who perceived that the
economic sector in which they were engaged would have
fast / moderate growth in the next few years among all
employed persons
FRHARTIEE pUB R 35 )7 A R R EJFrJFJJ]EﬁJtH/iHﬁJ 16.4% 2.3

e IﬁﬁrTE K

Percentage of employed persons who perceived that the
occupation category in which they were engaged would
have very good / good prospect in the next few years

among all employed persons
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Variable Estimate (%)

Fog A = U/%Lqﬁlg e 1A pY g JH\ZMHE& 1.7% 6.8
ST ri;ilmff?%f]gj MY B

Percentage of economically active persons who had plan /

intention to set up own business in the coming twelve

months among all economically active persons

WO A ST P PRE S T (R RV IE 11.3% 2.5
thrif"?ﬁr,;w M " AR E r/«T_—;JH‘IWF[E*J A ?LJF[J}';‘:

Percentage of economically active persons who had been

engaged in job-related business activities in the Mainland in

the past twelve months among all economically active

persons

oo T SRS - O R R 1.1% 8.5
vz ]ﬁ:ﬁllfgiq\fﬁ’?\irlﬁﬁ S R N

R N Y

Percentage of economically active persons who had plan /

intention to find ajob which might require the job-holder to

be stationed in the Mainland for a relatively long period of

time in the coming twelve months among all economically

active persons

L I N e | I Tl 9.9% 2.7
?l?'@' F[J@Ehwiféﬁﬁﬁh M ﬁf”rs (EH A I F,;u
4 VFIT

Percentage of economicaly active persons who had

attended job-related training / retraining courses arranged

by employers in the past twelve months among all

economically active persons

Jb‘”;ﬁa‘ A2 e phpE e (R Ffsfjg”lf = 7.1% 3.2
%Eglj@shm%gh r [ﬁF’?E e A5 P F,Fﬁj K EJ

F 173

Percentage of economicaly active persons who had

attended job-related training / retraining courses on own

initiative in the past twelve months among all economically

active persons

- 207 -



.
T

—m

Fs

TEVS R R R 8

Appendix 3: Prevlously released Thematic Household Survey Reports
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Thematic Household Survey Report No. 1
Bilingual version, HK$60
(Survey period: 4/2000-6/2000)

Concerns on employment opportunities
— current situation
Concerns on employment opportunities
— career aspirations
Aspirations for setting up own business
Training / retraining courses attended
Plan for attending training / retraining courses
Expectations for the role of the Government
under the economic transformation

Thematic Household Survey Report No. 2
Bilingual version, HK$66
(Survey period: 1/2000-3/2000)

Penetration of personal computer and I nternet

Usage of personal computer

Usage of Internet service

Knowledge and usage of Chinese input
methods

Usage of electronic business services

Awareness of Electronic Service Delivery
scheme

Views on the development of information
technology

Thematic Household Survey Report No. 3
Bilingual version, HK$44
(Survey period: 9/1999-11/1999)

Health status of Hong Kong residents

Doctor consultation

Hospitalization

Dental consultation

The usage of Chinese medical products and
food

Thematic Household Survey Report No. 4
Bilingual version, HK $66
(Survey period: 10/1999-1/2000)

Public awareness of the Building Safety
Inspection Scheme

The public’ s responses to emergency incidents
and natural disasters

Public awareness of the Office of The
Ombudsman

The characteristics of the ethnic minoritiesin
Hong Kong
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Thematic Household Survey Report No. 5
Bilingual version, HK$52
(Survey period: 10/2000-11/2000)

Pattern of cigarette smoking
Understanding of the Basic Law

Views on employment of domestic helpers
Pattern of purchasing fresh food produce

Thematic Household Survey Report No. 6
Bilingual version, HK$54
(Survey period: 4/2001-6/2001)

Penetration of personal computer and Internet

Knowledge of using personal computer and
Chinese input methods

Usage of persona computer

Usage of Internet service

Usage of electronic business services

Awareness of Electronic Service Delivery
scheme

Thematic Household Survey Report No. 7
Bilingual version, HK$52
(Survey period: 4/2001-6/2001)

Aspiration and experience of taking up
residence in the mainland of China
Enforcement of order for payment of alimony

Thematic Household Survey Report No. 8
Bilingual version, HK $46
(Survey period: 1/2001-5/2001)

Health status of Hong Kong residents

Doctor consultation

Hospitalization

Dental consultation

Provision of medical benefits by employers/
companies and purchase of medical insurance
by individuals

Thematic Household Survey Report No. 9
Bilingual version, HK$40
(Survey period: 3/2002-5/2002)

Hong Kong students studying outside Hong
Kong

Knowledge of and participation in source
separation and recycling of domestic
wastes

Foot health of older persons

Insurance needs and opinions on insurance
services
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Thematic Household Survey Report No. 10
Bilingual version, HK$54
(Survey period: 5/2002-7/2002)

Penetration of personal computer and I nternet

Knowledge of using personal computer and
Chinese input methods

Usage of personal computer

Usage of Internet service

Usage of electronic business services

Usage of online Government services

Information security

Thematic Household Survey Report No.11
Bilingual version, HK$36
(Survey period: 8/2001-10/2001)

Characteristics of dependent parents
Aspiration for improvement in accommodation
Home mortgage interest payment

Thematic Household Survey Report No.12
Bilingual version, HK$75
(Survey period: 5/2002-7/2002)

Health status of Hong Kong residents

Doctor consultation

Hospitalization

Dental consultation

Provision of medical benefits by employers/
companies and coverage of medical
insurance purchased by individuals

Health status of institutional residents and their
utilization of medical services
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Note:

The series of Thematic Household Survey Reports
and other publications of the Census and Statistics
Department can be purchased from the following
channels:

Online Purchase

Internet users may purchase the publications online
at the 'Statistical Bookstore, Hong Kong' (Address:
http://www .stati stical bookstore.gov.hk) with
payment made instantly.  Softcopies of the
publications purchased are available for immediate
downloading while hardcopies purchased will be
delivered by mail.  Subscription to regular
publications and advance ordering of upcoming
releases are also availablee  The Statistical
Bookstore is hosted on the ESD portal (Address :
http://www.esd.gov.hk) together with other public
services.

Mail Order Service

A mail order form for ordering or arranging
subscription to hardcopies of publications is
available in most publications of the Census and
Statistics Department. It may be completed and
sent back together with a cheque or bank draft
covering all necessary cost and postage. The
order form is also available for downloading from
the website of the Department (Address:
http://www.info.gov.hk/censtatd/eng/service_desk/
forms_index.html).

Sales Centres

e Government Publications Centre
G/F Low Block
Queensway Government Offices
66 Queensway, Hong Kong
Tel. : (852) 2537 1910
Fax. : (852) 2523 7195

e Publications Unit
Census and Statistics Department
19/F Wanchai Tower
12 Harbour Road
Wan Chai, Hong Kong
Tel. : (852) 2582 3025
Fax. : (852) 2827 1708

o JEIFII o — LA AT

At present, softcopies of all regular and most ad hoc publications are available for sale at the Online Bookstore.

Apart from publications, softcopies of statistical tables containing more detailed statistics than publications are

also available for sale at the Bookstore.
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Order Form®
Thematic Household Survey Report

To: Socia Surveys Section, Census and Statistics Department
5/F., Fortress Tower, 250 King's Road, North Point, Hong Kong.
(Tel. No. : (852) 2887 5103, Fax. No. : (852) 2508 1501)

Please tick (V) in the appropriate box ().

(HK$)
Price | Loca | Total | No.of | Total
Title of Publication per |postage| price | copies| amount
copy | @&@ | (3) (b) [(@)x(b)
0 | Thematic Household Survey Report No. 10
(J3379001080) 54.0 164 | 704
O | Thematic Household Survey Report No. 11
(J33790011B0) 36.0 44 40.4
0 | Thematic Household Survey Report No. 12
(J33790012B0) 75.0 164 | 914
O | Thematic Household Survey Report No. 13
(J3379001380) 52.0 16.4 | 684
O
TOTAL
| encloseacheque (No. ) of HK$ for the payment of the above order.

(Cheqgue should be crossed and made payable to ‘ The Government of the Hong Kong Special Administrative
Region’ or ‘ The Government of the HKSAR'.)

Purchaser’s Information

Name: Address:

Title of Post :

Department :

Name of Tel. No. : Fax. No. :

Organization : Date:

Major type of business of organization :
O Import/export trades O Construction I Financing, insurance and real estate
0 Manufacturing [0 Business services [0 Educational institution
[ Retail trade 0 Community, social and personal services

[0 Others, please specify
Type of readers (more than one choice allowed) :

0 Manager O Analyst / researcher 0 Marketing / promotional personnel
[ Teaching staff / lecturer ] Student ] Others, please specify
Type of purchaser :
[0 Organization O Individual
Do you want to receive promotional materials of other publications of this department?
O Yes O No

Notes: (1) Applicable to hardcopies only. For ordering softcopies, please visit the online “Statistical Bookstore, Hong Kong”
(http://www.statistical bookstore.gov.hk ).
(2) For mailings to addresses outside Hong Kong, please do not send in a chegue now. The required postage will be advised upon
receipt of order.
(3) For an order of more than one copy, please consult the Information Services Department about the required local postage. (Tel.:
(852) 2842 8844 or (852) 2842 8845, Fax: (852) 2598 7482).

The information provided herein will only be used for processing your order of publications and will not be
disclosed to parties which are not involved in the processing. You may seek access to or correction of the
information by addressing your request to the Data Controlling Officer, Census and Statistics Department, 21/F.,
Wanchai Tower, 12 Harbour Road, Wan Chai, Hong Kong.
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